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PART II—Section 3—Sub-section (ii) 


*IK<J U<chK % H4TM Rl ( T^T )i*RT fcbl^ 7 !^ 'Hlfaf^i 3H^?T 3frt 3Tf^njXRTTT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


fan 

(TRERRtofT) 

( 

*fiteT5RRfr, 6 ^FFRT, 2006 

■R. 01 /2006-^f.^J. ( TJyT.^t ) 

^>T. 37T. 284,—MTRT *K°6K, fax! faMFT, 

f^C# % 7TbTT ^*7 1962 RTTRITl 152%73F5 

(tr) % 3Tnrrfa ^TTTf 3#RJyRT R 33/1994 Rt.^. (T^.Zt.) 
fcY* 01 ^eTlf, 1994 $JTCJ R^tT TT^Plf RRRT ^ 'ffNl 
^7 1962 (1962 ^ 52) RRl 9 % 3TTR 

Asti farm ^chY^ rt. fa., '4i^fH ^4 -wYw Az 

Y 3, #=r A. 5, FR3fl^T, itHyK, 1?FT=T-711 411 (Rf^FT 
«TO) R7T RRcf REFR £EI 3R]RtfccT 100% Arm -YlR^H^ 
m RmT % 3^ A fW/IR V-Mfao 

YlFm fY’MS ^STTcTT i? I 

[Rf. A, IV(16) 1 1/2004/401 -02] 

^t>HN '-*•#) fci, 3Ti^ 


MINISTRY OF FINANCE 
(Department of Revenue) 

(OFFICE OF THE COMM ISSIONER OF CENTRAL 
EXCISE. HALDIA COMMISSIONERATE) 

Kolkata. the 6th J<muary. 2006. 

No. 1/2006-CUSTOMS (N.T.) 

S.0.284, —In exercise of the powers conferred under 
Section 9 of the Customs Act. 1962 as delegated by 
Notification No. 3 3/1994-Customs (NT) dated 1st July. 
1994 issued under Section 152 of the Customs Act. 1962 
read with MFDR Circular No. 31/2003-Customs dated 7th 
April, 2003, the permiscs of M/s. Mittal Technopack Pvt 
Ltd., at Jalan Industrial Complex. Gate No. 3, Lane No. 5. 
Sankharidaha. Dornjur. Howrah-711 411 in the slate of West 
Bengal arc. hereby, declared to be a Warehousing Station 
under Section 9 of the Customs Act. 1962 for the purpose of 
setting up ofa 100% Export Oriented Unit as approved by the 
Development Commissioner. Falla Special Economic Zone. 
Ministry of Commerce, Government of India. 

[C. No. 1V( 16) 1/CE/Tcch./Haldi<i/2(K)4/401 -021 
K.AMAL JYOTI. Commissioner 
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12 2006 
T. 10/31/12-01-2006 

^)T.37T. 285. — 3tTWR3TM^, 1961 (1961Wt43) 
wt ^nrr io%tt^ (23n) wt wikt (vO 
fWTR#, 1962 % fwr 2^ % £RT arfWFlff Wt "SRpT 
3TFTT17 3TT^T, ^^7 ‘‘TF^PtIw TTfafa, 
WT1% *fdtcjf^iP’Twf 2002-2003^ 

2004-2005 : 

TT7J RF rR ^ fw TPlRHt 3THW7 arf^fHWT, 1961 'Ft 
WIT 10 % ( 23 T T) Wt^fWIT (vi) % HR Tf^cT 3TF7W7 

1962 2^3^31^1 

WTcftt I 

[FT. T3.3TT.3TT./3^/3TT.37. (m)/2005-06/2438] 
Rt. %. f^T9T, 3TTWF7 37T^cT 

(OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX) 

Udaipur, the 12th January, 2006 
No. 10/31/12-01-2006 

S.O. 285.—In exercise of the powers conferred by 
Sub-section (vi) of Clause (23C) of Section 10 of the 
Income-tax Act. 1961 (43 of 1961) read with rule 2C A of the 
Income-tax Rules, 1962, the Chief Commissioner of Income- 
tax, Udaipur hereby approves “Rashtriya Shiksha Samiti 
Udaipur” for the purpose of said secton for the assessment 
years 2002-2003 to 2004-2005: 

Provided that the society conforms to and complies 
with the provisions of Sub-section (vi) of Clause (23 C) of 
Section 10 of the Income-tax Act, 1961. read with rule 2CA 
of the Income-tax Rules, 1962. 

| No. CCIT/UDR/ITO/(Ay2005-06/2438] 
P. K. MISRA, Chief Commissioner of Income-tax 
’STTJT 16^m$, 2006 
tf. 11/32/16-01-2006 

^7T.3ir, 286. — 3tTWF7 3Tf^#m, 1961 (1961^43) 
Wt WIT 10 %'tsT rT ^ ( 23 T T) ^^WIT(vi)%W^Hf^3TTWFI 
1962 %fWT 2W^%^^arfwFT3 WTSRpT 
WI?t FI 3n^T, “ IP^R %3TT 

^wji” wit% trwf 2005-06%%* 
'tvtd if : 

1961 wt 

WO 10 % ( 230) Wt ^TWIT (vi ) % TOO OfecT 3TFPFI 

f™#, 1962 %fwt 20W%3TFTWT1T wt^ 

Wlcftt I 

[T T.3T.31T./^0/3TT.3T. (W.)/2005-06/2439 3 
Of %. fo?t, atFTWI 3TFJ00 
Udaipur, the 16th January. 2006 

No. 11/32/16-01-2006 

S.O. 286.—In exercise of the powers conferred by 
Sub-section (vi) of Clause (23C) of Section 10 of the 
1 ncomc-tn \ Act. 1961 (43 of 1961) read with rule 2C A of the 


Income-tax Rules, 1962, the Chief Commissioner of Income- 
tax, Udaipur hereby approves “Rashtriya Shiksha Samiti 
Udaipur” for the purpose of said section for the assessment 
year 2005-2006: 

Provided that the society conforms to and complies 
with the provisions of Sub-section (vi) of Clause (23C) of 
Section 10 of the Income-tax Act, 1961, read with rule 2 C A 
of the Income-tax Rules, 1962. 

[No. CCIT/UDR/ITO/(A)/2005-06/24391 

P. K. MISRA, Chief Commissioner of Income-tax 

( 3U^ TT H^ , 
^PJT-TTOR) 

*TWJI, 19^HWft, 2006 

TT. 02-Tflm (hu.i).) 2006 

^T.3ir. 287.—1962 WtWTT 152 
% raw? (T[) % cT^TT WTT FRWTI, IRtT TWFFT, 7MF3 fWHFT, 
Wt-STf^R^yMi TT^n 33/94 Film if)) 

IPW 1994 % 3T ; rr I f?T yqu ^if'Klu) WT 3RPT 

'JtU-tf fhst, 3TT^T, WWJI-3IWI tfUq^SKl, 

viciyfasw wi^%r ^ hIhi ^}<*f srfaftwr 

wt WIT 9 % aFrPfa ITTIWH TFW % % H^hT 

Wi wt (■%wr 'FT^fFFT ) >-0fad wim \ I 

[ TT. TT. TWT (16 )^3Tpj/34/2005 ] 

(OFFICE OF THE COMMISSIONER 
CENTRAL EXCISE, JAIPURI) 

Jaipur, the 19th January; 2006 

No. 02-CUS(NT) 2006 

S.O. 287.—In exercise of the powers conferred by 
Notification No. 33/94-Customs (NT), dated the 1st July, 
1994, by the Government of India. Ministry' of Finance, 
Department of Revenue, New Delhi, issued under clause (a) 
of Section 152 of Customs Act, 1962. I, Jay ant Misra, 
Commissioner of Central Excise, Jaipur-I, hereby declare 
Hindaun City; District Karauli, in the State of Rajasthan to be 
Warehousing station under Section 9 of the Customs Act, 
1962 for the purpose of setting up 100% E.O.U. 

[F. No. V( 16)EOU/34/2005] 

JAYANT MISRA, Commissioner 

(anf^^faMPT) 

(Iff^pnwpt) 

^ fevvft, 16 2006 

■^>1.311. 288.—Him)4 Ae 

1959 (1959WT38) WT WTT 26 ( 2W) t ffecT 

WTT 25 Wt TTWtT (1 ) % Tsfe (Ucfr) %■ 3i^<u| ^ 

frwr, t?i^5ri # #.zt. wtTfr, fMrw, 
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<1R> 3T?T^T 4i 4> dtKlfrftK* fogfod ?it3 ?RF 3TSTRT 
qfai 'STHTj 5fiq*Jr«hl< % =h4«tiK «h4rikl % "^9 3 >3i«h) 
4<4hi 7RTRT Tlt3 rT^7, ^t 3* 3 ^ 4t Rl?3 Ft, 7^3 3N> UTO 
^iq>j|«t>V % Pi^i°r» "4t^ "4 Fi^«fc % ^T "4 Pig4u 4h<<Ti ^ I 

[mU 15/1/2005-3TT&TR] 
T^TT 3RTC 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 16th January, 2006 

S.O. 288.—In pursuance of clause (ca) of Sub- 
Section (1) of Section 25 read with Sub-section (2A) of 
Section 26 of the State Bank of India (Subsidiary Banks) 
Act, 1959, (38 of 1959) the Central Government hereby 
appoints Shri C.T. Koshy, Clerk, State Bank of Travancore, 
Treasury Branch, Thiruvananthapuram as Workmen 
Employee Director on the Board of Directors of State Bank 
of Travancore for a period of three years with effect from 
the date of notification or until his successor is appointed 
or till he ceases to be a workmen employee of State Bank 
of Travancore, whichever is earlier. 

[ F. No. 15/1/2005-ER] 
RAMESH CHAND, Under Secy. 
17^PTOTt, 2006 

UT. 3TT. 289. —’fefiRt fapFUH ufaPm, 1949 (1949 

m io) ^ *iri 53 sjrt m trEt m3 irl 

<rK«UK, Uyiq£KI MT-Ccfl*^ n.^4 Rit fUhlR?l U RF NpNlI 

frFwjm srfrifrm riRT 10 (1 ) 

(n) % ( 1 ) %RimFT, UTF -U rIFf 

-iFf Ft 9, m> "3U^TT 'QU.Ti. <;i6^1vli, RR 

4Nri Pl'IH 

% •&& 3 % U9 3 RTffrcT fm? ^TFt U11 

[m U 9/39/2005-^teft-I] 
3). fu?, UU rifRW 
New Delhi, the 17th January, 2006 
S.O. 289.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 
1949), the Government of India on the recommendation of 
the Reserve Bank of India, hereby declare that the 
provisions of sub-clause (i) of clause (c) of sub-section 
(1) of Section 10 of the said Act; shall not apply to Central 
Bank of India in so far as it relates to the nomination of 
Ms. H.A. Daruwalla, Chairperson & Managing Director, 
Central Bank of India as Director on the Board of 
Agricultural Finance Corporation Limited (AFC). 

[ F. No. 9/39/2005-BO-l] 

G. B. SINGH. Under Secy'. 

(Rt.3t.3t.WFT) 

%#, 22 r« 2005 

m ut. 290 .—urfpti w# ufwfr ( 7 m ^ 

TJ^p) ufafmR, 1948 (1948^T4T^T)^^RI2%U^(^) 
% 2h40^ U{<+;R, l^gRI, VRrT mu^TR 


'^l('41qK"F 3)fRTRRT, TTFimFR^t 22*12-20057t 

[u ^-4330/01/2005] 

fr. ur. ug^r (uHHt- 11 ) 

MINISTRY OF EXTERNAL AFFAIRS 
(C.P.V. Division) 

New Delhi, the 22nd December, 2005 
S.O. 290.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948), the Central Government 
hereby authorise Shri Subodh Biswas, Assistant in the 
Consulate General of India, Zanzibar to perform the duties 
of Assistant Consular Officer with effect from 22-12-2005. 

[No.T-4330/01/2005] 

M. C. NAITHANI, Jt. Secy. (CPV-1I) 
f^rvft, 22 2005 

oRT. 3JT. 291—TRRfmr ufwft (WT FR 

^F) StfafWT, 1948 (I948m41*ri)^ RRt2%3R?r(RD 

% 3 rt3tr, rrf m 

3t3^N mft, RTt 22-12-2005 

^ wt 11 

[U ^-4330/01/2005] 
m. Tfr. ^ Ht, II) 

New Delhi, the 22ndDecember, 2005 
S.O. 291.—In pursuance ot the clause (a) of the 
Section 2 of the Diplomatic <md Consular Officers (Oaths 
and Fees) Act, 1948 (41 of 1948). the Central Government 
hereby authorise Shri Drha&h&h Nar.di, Assistant in the 
Embassy of India, Bn s^els to perform the duties of 
Assistant Consular Offit -r wiih dTect from 22-12-2005. 

1 No.T-4330/01/2005] 

M. C NAITHANI, Jt. Secy. (CPV-I1) 
22 f^T^, 2005 

m. 34T. 292 —IRnfe cbltHdl Sfriwfr (W-T 
TJr^f) 1948 (1948 4T4f) ^ ^TRI 2 (^) 

W^RT, 

?fl #4, 22-12-2005 "fr TTfTW 

artaTfr m3 RifrtfR mtft % i 

[U Zf-4330/01/2005] 

•QR. RT. (Rp-M-Il) 

New Delhi, the 22nd December. 2005 
S.O. 292.—In pursuance of the clause (a) of the 
Section 2 of the Diplomatic and Consular Officers (Oaths 
and Fees) Act, 1948(41 of 1948), the Central Government 
hereby authorise Shri George, Assistant in the Consulate 
General of India, Medan to perform the duties of Assistant 
Consular Officer with effect from 22-12-2005. 

[No.T-4330/01/2005] 

M. C. NAITHANI, Jt. Secy. (CPV-1I) 
M 22 KRMU 2005 

^T, ur. 293.—wrfw Crieff ufamft (7m m 
3#m, 1948 (I948m41rii )^ RRt2 %'3RF (^) 
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%3T3FERR Wn iffKffK I RKflRP iMfrl l cj l ^ RfclH 
Xt FlfR^ fEp, 22-12-2005 PTHd! 

RfRRRt w\ ppr %<j Tnf^Tcr ^fr f i 

[R.PT-4330/01/2005] 
PR. RT. ^«rpfr, fpjpp 44? (4.44.- 2 ) 
New Delhi, the 22nd December, 2005 
S.O. 293.—In pursuance of clause (a) of Section 2 
of the Diplomatic and Consular Officers (Oaths and Fees) 
Act, 1948 (41 of 1948), the Central Government hereby 
authorise Shri Harvindcr Singh, Assistant in the Embassy 
of India, Yerevan to perform the duties of Assistant 
Co ns ul a r Offi cc r with effect from 22-12 -2005. 

[ No.T-4330/01/2005] 
M. C. NAITHANI. Jt. Secy. (CPV-II) 

TTlt [clflm M4lcd9 

M fervft, 13 RPRR, 2006 

^rr,3ir. 294 .—rtrttr trrhhth atfpfwr, 

1994 ( 1 994 R4 55 ) % 3 4144 444 R? PRtR RPR fti 

FWt FTTT^RT 4 TTR. TFT- tFT, chl^obiO pT^I4> (RlfRPT 
aftr y^iitHH) rh rrtctt 4t rttpr 

rp rrPr % fciy strrtrr% RfRRfifdT41 ptfi rr6rr> 
strrt 3tt4 rtPr! rrt# 25750 - 650-30950 r. 

% 3<HHH 4, WTR fiWHH-H RTfRRRR ff RpTR (cElffT, 

4? RPTTRP) % Rp FT ffpJRR rprt 11 

[4 PRY 24011/04/2005-pp;-3TTt] 

pr. %. 3r4, rr? rFrr 
MINISTRY OF CIVIL AVIATION 
New Dcllti. the ! 3th January, 2006 
S.O. 294.—In exercise cf the powers conferred by 
Section 3 of the Airports Authority of India Act. 1994 (No. 
55 of 1994) the Central Government hereby appoints Shri 
H.S. Bains. Executive Director (Personnel & 
Administration) to the post of Member (Personnel & 
Administration). Airports. Authority' of India (AAI). in 
the scale of pay of Rs. 25750-650-30950 for a period of five 
years from the date of taking over charge of the post or till 
the date of his superannuation, or until further orders, 
whichever is the earliest. 

[No. AV-24011/4/2005-AAI] 
S. K. ARYA. Under Secy. 

H4 (Cd <4 

R i f^evrt, 18 ^IHRE, 2006 

RT 3TT. 295 — RIWlRfRoldl fH*4HI<4efl, 1956 4 fm 
4 (R7)% RTR -qfecT fft'vdeO 3#tfRRR 2003 (2003RP36)% 
162 R frr yrfwri rp rrTr rfcP RRffRcr rirpt, 
Idcril Ail ^RHI^lR ( ol9931RRT) % fdHRdfeld -RRiTIRrI 

4l RddSKi TP RP RTTP3 RRtRRPRP 

3TRfR % fpjp ta-dcfl fRTiSTRT PR RRTRRr fRRFTt fdfhaR> % 

3^R ffpJRRRTRTTt : — 


RT. FT. PFT affc 

fd^fdd 

1 2 

3 

1. Rt PKd ;?hI, ffFR fRRpft 





1 2 3 


2 . 

RT p. %. RP, - 515 ? fRRfpft 

iRRdl fpTt^TRT 


WlfpRF 


3. 


R^TPRTiRRpft 


fRRpft "tRlfpRF 


4 

RT RT. PR. fpRlft, 

RqTRPT iRRpfr 


iRRyfl trHrr? 

V 

r* r\ 

5 

RT RRPT <piTC, 






T5RjRR yftrtdfiara RfRRPFt VtfTdPf RP PRtR R^ 

feed! 4tRNdi4f sflT^lpyr'STKRt^Rr 
RfRWtcT fanr Rp; 'SHlfad iRRcfl RfcrR R3TRT 

3R4RT 4 RRffjp-^tPRRRyfr 4 fpRRR 4 RRtR 

RRt IrRHI RFSTTPPT3ff tp? RPR? % RRR 4 3 r4-3r 4 RPR? 
RP Id4$ H RTF I RF^IR, RlPRRTTRtRF ^H^Md 4)7TTf4R 
TJtRT iRRPTT ^RtfpRT RT ’fRRPTt ^jTtfpRT 4 

64 PTT 9)14 Ri RRRff fRTtBTRT''’H^i<9“fo RvJiefl fpfhjRT 

R##tl 

[R. 42/4/2001-3TRP^3TTT] 
3TTFttRT c^RR, fpppiPT 
MINISTRY OF POWER 
New Delhi, the 18th January', 2006 
S.O. 295.—In exercise of the powers conferred by 
Section 162 of the Electricity Act. 2003 (36 of 2003) read 
with rule 4(A) of the Indian Electricity Rules, 1956 the 
appropriate Government hereby appoints the following 
officers of the Delhi Metro Rail Corporation Ltd. (DMRC) 


to be the Electrical Inspectors and Assistant Electrical 
Inspectors for a period of three years from the date of 
issue of this notification : 

S. 

No. 

Name & Designation 

Appointed as 

1 . 

Sh. Sharat Sharma. 
ChiefElectrical Engineer 

Electrical Inspector 

2. 

Sh. A. K. Garg, 
ChiefElectrical Engineer 

Electrical Inspector 

3. 

Sh. Sushil Kumar, 

Dy ChiefElectrical 
Engineer 

Asstt. Electrical 
Inspector 

4. 

Sh. V M. Tiwari, 

Dy. ChiefElectrical 
Engineer 

Asstt. Electrical 
Inspector 

5. 

Sh. Rupesh Kumar, 

Dy. ChiefElectrical 
Engineer 

Asst. Electrical 
Inspector 


The above mentioned officers shall exercise the 
pow ers and perform their respective functions in respect 
of electrical works, electrical installations and electrical 
rolling stock in operation within the areas occupied by the 
DMRC or in repcct of works and all electrical installations 
under the control of DMRC/belongings to DMRC. 
However. DMRC will ensure that they will not be Electrical 
Inspectors/Assistant Electrical Inspectors in respect of 
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the work assigned to them as Chief Electrical Engineer or 
Dy. Chief Electrical Engineer. 

[No.42/4/2001-R&R] 
ALOK KUMAR, Director 

i3^mff, 2006 

7ET. 3H. 296.—*R«t>l<, (7T7% 

% TTtfTHTTT f^RR, 1976 % Frh 10 ■shI’P-r 

4 % ^^<^1 ff, <Hci4ci 37T% f^Hlrlfldd 

«w4ci4I ^1 Rj|*f4 80% 7^ % 1$-$ ^7 

^ 11 H yivi ^7 feiMi 'f, <Mfli % : 

1. -3-jftffcion tiuo-i, 

TT^ffa ^*T 7Pi<33, 4A4l, 

248171, ^TTT^T (^tRT^T) 

2. if 3 "^yT "774, 

RRT7T- 248171, ^7H£T C3tU!^) 

3. 3T^H^TR fiwtn 

4., \ J ?l'H 414, 

%e-H^lM-742184 
gfki^ ("Tf^R ^hici) 

4. &im tr. t^r. "sf. "it. %. 

■%% 9 -tT TRT, 'IIHMcrtrll, 

t^HI^-500001 (37T?T5t^?r) 

[tH- 11016/1/2005-%^] 
"it. it. ftr?, tt^ki 7tRr 
MINISTRY OF TEXTILES 
New Delhi, the 13 th January, 2006 
S.O. 296.—In pursuance of Sub-Rule 4 of rule 10 
of the Official Language (Use for official purposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices under the Ministry' of Textiles, 
w hereof more than 80% staff have acquired working 
knowledge of Hindi: 

1. Zonal Silkworm Seed Organisation, 

National Silkworm Seed Organisation, 

C SB, 

Mazra-248171, Dehradun (Uttaranchal) 

2. P 3 Basic Seed Farm, 

National Silkworm Seed Organisation, 

CSB, 

Mazra-248171, Dehradun, (Uttaranchal) 

3. Research Extension Centre, Sub-unit, 

CSRTI, 

Central Silk Board, 

Post-Navgram-742184, 

Murshidabad (West Bengal) 

4. Regional Office, NHDC Ltd. 

Chenetha Building, 4th Floor. 

Nampalli, 

Hyderabad-500001 (A.P.) 

[No. E-11016/ 1/2005-Hindi] 
BASANT PRATAP SINGH, Jt. Secy'. 


i fr lcriq 

(^rat^mi) 

( 41m ftfcwcre ) 

M fqorft, 18 2006 

"9JT.3C 297.—pHHiqcnl %> Pt^h 10 
d<?d Vlf4n4) ^ wiW °h<4 3^7 31-3-2002 ^>1 

it m m " si^ t r 4) < =r Tfon f^rfa ^ 

#7 % 4)w<* armR R7 

(^5W) W7 Ulibl HlfM44""% tJ^3T«T^T 

nfAl^dl % c f>(< u ( «f*f^ "77, d’l4) frR 31-3“ 2002 

^4 % «tPTO 4llia ^7?f I3 :— 


sF. ri. Riffraff y=6R 

4Hm ^7 

i. 3u'4) c i t i 41*ii 



1T3TT7 "77 60 77 

2. #7 3Tn4^m 

7rf?r4> 


"5tt7t ^3TT7 "77 50 T. 


2 . MTrI *^r 4 )i c t> T i «f> ^ HR.H'Rm 3^7 % 

c M’t' J I <JC7~V 7T4f 7^4) ■% f^TT* ^ 3 h^ c K 1 1R "77 3iflf7R 4H*I 
i 


3. 50^ff 31«raT3TlW% RFI %> fTT? 

3RT^ ' 4^11 Tni 4f T’f fa»*ll ^Tb7II 3ftT 50 # RFT 

feriR "ff ;; 1^f Rrl^l 'STTQTTTI 

[R. 5-2/2002-1R137T|] 
41. ■'Rll, 3RR 

MINISTRY OF COMMUNICATIONS AND 
INFORMATION TECHNOLOGY 
(Department of Posts) 

(DIRECTORATE OF POSTAL, LIFE INSURANCE) 
New' Delhi, the 18th January', 2006 
S.O. 297.—In exercise of the powers conferred vide 
Rule 10 of Post Office Insurance Fund Rules and on the 
basis of Actuarial Valuation of the assets and liabilities of 
Rural Post Office Life Insurance Fund as on 31-03-2002, 
the Director General (Posts), is pleased to declare a simple 
Reversionary' Bonus on the Rural Postal Life Insurance 
Policies on their becoming claims, due to death or maturity 
at the following rates for the year ending 31-03-2002 :— 

S. No. Type of Insurance Policy Rate of Bonus 

1. Whole Life Assurance Rs. 60 per thousand 

of Sum Assured 

1 Endow ment Assurance Rs. 50 per thousand 

& Anticipated Endow ment of Sum Assured 
_ Assurance __ 

2. Interim Bonus at the rate mentioned above will 
also be payable for all claims arising due to maturity and 
death until future valuation is completed. 

3. The amount of bonus involving a fraction of 50 
paise or more shall be rounded off to the next higher 
rupee and fraction below 50 paise shall be ignored. 

[No. 5-2/2002-LI] 
V, PATI, Addl. General Manager 
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(Ml*lk ) 

^ teft, 28 fiPH»*K, 2005 

^>T.31T. 298,—HlMI^RF W^FTFtTPITt fk> 333 
ftkti k RPSTrl (ktk kt 7 !^ RFf# ^’) WZ RIF RH3> arfkfFRR, 1976 ( 1976 3>T 60) 3RT RTZ 3?k RTF ( hT- 5<H)’ 
33 3^3%^) fFFR, 1987 %3FRRt’%-3 : EpFt kk F^ 3T3 3Tt RRT33T t f% dM13R TP^R 3Tt 3TRfa k* Rt333 RT-Set RRlkcTT RFH 7 
TTSPlT kk ■faf'ER fR 0*M k 3F'3«W kRT KH TO1 T&RT; 

SET: RR %RTfa RT3TR, ^3Tfaf3RR3kRET36 3tt3F-RRT(7) afa (8) gTE FTCR VlfalkT 33F Fkl °hkt ^k^k 
FTT ■^orT^-lll tt Vjfe'i. 12, f^URT^, Rt. Rt. 1^1=6 i'K, 10018 SRTfkfkF R^RRrkcTT (R«TT«f3T 

RR-II) Rrk ‘'kt^kt” % rrtrt EfFF, sRRRifrra r^tf sm3>T3 (^tzTr w) %re 53T33, fkE%3TF33 
RTF “kt FR?” % (fkk F^k FEk> M?-qiq^33F kT-scI FTFTERTk) kkfkk SpJRkpT fk^RR"5^/09/05/692 EE^^kTR fkiRT 
R3T t, SPJRtFF FRTR-FF RTF kk M-=Mf>ld 3R3t t I 

333 RTFcT ( ilk Ft R^ 'STT^rfk 4<st) TT^T ik^Rl k^T y=t>R 33 kte kcT '3TRlTfkT fllcrtl 34 c tK ,J l ( 3tF T°hK 33) % I 
FE3?t 3rf333TR SRTFT 30 fk.TTT. kk 3RTFT 100 TIT. f I RrMIMH RNHH RETORT (^) 33 RTF 2 TIT. 11 FRk TT3T R kq^rH 

^fkr f r^R=hi w yRi^m ^F33 k'Hi<R3t 3rfkr RkF^ frtr11 frott (RRT^kt) tif^ RtETR F fimm d>iFf$M 

wit I 3WJ| 230 RtRR, 50 F^I RrMWdt 3T0 W1FI33k 3RF1f I 


r .~1 

GF 



wifHM kte kt t^i^H 3R% % shPciR^ r#t 3k eftf^ % fkR Tkkkt k k3k % fkR kkrkF kt %ft 

di^n i 

kk TRRTTT 3TfkfW7 R7T RRT 36 kt ZR-RRT (12) ^RT TTTrT 'VlRw^' TPTpT RF RPTWl Wt 

% k> hTsci % srjkr^T kr ftt tri^-rr % ■3TTr r fcf -iki fkRmfcTT ski <jk[ fkSHT, r««ii 5 i kr ar^TTR kk ^k) -mimkI k fkrrk 
a^ktk?T ifeT ^T fkrW krRT T FIT t, fdPlRld 3# % kk Ft k^T, W^FI kk % FkPT TW1 kt #t kt 

1 fk. TIT. k 50 fk.TTT. 3RT RT3%kR 100 k 50,000 TTRTRTtksTkTTrqTTTRTWT 3RRM (R3) kk 100 fk.TIT. RT3Rk akk^T 
% “■£” RT3%kR5,OOOk 50,000 F^Rlt^Tk RdllMH MP'TRld klRlcT (TRT) TT%3 50%.TTT.Rlt 3TkRF3R %RT3T^lkf kk "i" 
RH1 x 10 % , 2 x 10 % RT 5 x 10 % , % f, ^ff RHIrH'+< 'RT ^IlfRRT T 1 !^ RT Tp^T % f I 

[RtT. k. ■F^T'QR-21(32)/2005] 
kt. TT. fi rjJ ll^Jd, fkkTTRT, [qfk«t> RTF fksTFT 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 28th December, 2005 

S.O. 298. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of series GFT of high accuracy (Accuracy class-II) and 
with brand name “GF” manuiactured by M/s. GF Electronics, WZ-111 A, Street No 12, Krishna Park, P.O. Tilak Nagar, 
New Delhi-110018 and which is assigned the approval mark IND/09/05/692; 

The said model (see the figure given below) is a strain guage type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply; 



In addition to sealing the stamping plate sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50 kg and with number of verification 
scale interval (n) in the range of 100 to 5000 for ‘e’ value of 1 mg to 50 mg and with number of verification scale 
interval (n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1 x 10*, 2 X 10 k or 5*10*, 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(32)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Rf% Rfe (rP 4^R^ 3Tfer ^f) Wa^TTRTTH^r^rf^m, 1976 (1976 RR 60) R«TT W 3?k RP? RTRRT (TTfeeff 
RR 3l^*ilc;i) fRRR, 1987%^ T R%lf%3T5?Rt 3lk WR^RfeRTRRTt %^FTTcfR RRtRRft 3TRfR^’ vft^RR HT5d RRT«faT RRTQ; 
<<sPl! RiH ftPH qftfcsrfNT ~4f PlRI JKH RHtii <^91; 


3R:, RRRfeRTRRRI, TRR 3lfRfRRRRft RKT 36 R^3R-RKT (7) (8) ^RIR^R ?lPw4fRR RRpT R^jf TTqfeR 

^ THp ^r^^te-111 .T, R. 12, "fe 4P aft. feRTRRT, M ferfM 10018 ^RT ftfe RSRR Rsferr 

(RRfefelll) fe “ ^IRn%3feT7JRRRfe, TRR; TJRRf RTfRRlftrM 4fe^RRRRT ( kHd.’FTR ^R) %Rfe 

Rn ( fe%WSRRRTR t ^RI'^^RfeR7$TRRTt) afft fe ^ ^H\ 3^ RR‘St/09/05/693 

fer RRT f, SFJRfe RRm-RR fet 3^7 y^feld R?T?ft 11 


RRRRfe Sffer ^f) feft ^ RRRT R>[ Rife fe ^TRUftcT Rfe 34 W (4^)4 RRJTC RR) fi 

srfwR ^TRRT 1,000 feTT. 3% ^RRR ^TRRT 2 f%.TTT. 11 RcRTRR RTRRH 3RRTTRT (^) Rtf RTR 100 TR 11 fe' TTR? 

sn^n^rw t feRR Ticf Rfe?r «nfta sn^feR urtr t1 wfei-spk ( rr ^ ^t) 3fe Rfe fettn 

<jh<;Rio RRRT % I ■3h^k' j I 230 ^trS, 50 yrqiqof RTR Pi^ci RRIR RT RR*f RRRT % I 



T^TfeT R>t ^5TfRRT RR% % ^foRetn RRTTTqrif ‘SqTR^Rt % fRR HvDh RTt old^ Tl <iR>^ % fdq <Pld®IR *ft f®h*4I 

RRRTTI 

3^T RTRRT 3Rn 3TfRfRRR RR RRT 36 R^ 3R-RKT (12) "5RT R’Tn RlfRRRt RR RRPl RR^ "gq R^ - 4H u n RRcft 

% fRi 3RR rT$RT % ^Hl<^l %fR RRTR-RR % 3ia j in <iRt f^Pinlcil &K! 3Rt fR^RT, % 3T^RK 37tT "3Rt ^TPRTTl ^ "f^RR^ 

3^fer Rfe ferfe fen rrt f, fRfen ^fr ^ferr % ^ # fe rrp4rt r-i4hhh % nfe ^rrrr vfr wr 
5 m RT cRR 3TfRR7 % "t" RTR % fe 500 3 10,000 RRTR^^RRcRIMR RTR afeel (^R) ^Tf^T 50 fen. 3 3rfRR7 3pR 
5000 fRT.RT. cTRTR^ 2 RfRRj?R ^Hcn Riel f “^ M RTR 1 x io % , 2 ><10 % RT 5 x 10*, % f, # RRTRTRjRTR?WTR> 
RT7ER%TFrgRRf I 

[R5T. R. ^^TiTr~2l(32)/2005] 

4t. -q. Ph^ir., ■feR? rtr fen 
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New Delhi, the 28th December, 2005 

S.O. 299. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of series GFP of medium accuracy (Accuracy 
class-III) and with brand name “GF” manufactured by M/s. GF Electronics, WZ-111A, Stret No. 12, Krishna Park, 
P.O. Tilak Nagar, New r Delhi-110018 and which is assigned the approval mark IND/09/05/693; 

The said model (see the figure given below) is a strain guage type load cell based weighing instrument with 
a maximum capacity of 1000 kg and minimum capacity' of 2 kg. The verification scale interval (e) is lOOg. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 



V 


In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the pow ers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of same series with maximum capacity above 50 kg and up to 5000 kg and with number of verification scale interv al 
(n) in the range of 500 to 10,000 for 4 e’ value of 5g. or more and with ‘e’ value 1 x I0 k , 2* 10 k or 5* 10 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer wdth the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(32)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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TT.3TT. 300.—777FTT7 FT, FlfFFTTTt FT7T TTF^cT flFT^ FT fFFIT FiTt % FTFTT^Ft? TFTTFFT Ft FFT t fF> 

frili «rf&RT FT^eT (fH Ft % '3TTf7f?r FR 3% FTF HHF> 3TfFFlFH, 1976 (1976 FT 60) cT^TT FT3 3^ FTF FTFF> 
(■*ferf ft a^rtrr) fwr, 1987 %3FFFf % 3Tj^Ft 3^ w w ^tthto t eFTTmTTqtn ^ 37^-3 nt isftt ft5?t 
fftfttt ffti; ti%tt srtr Wft Ff7ftFf7TFt' T* t%t w wi t^tt; 


3FT:, 3TF 4->^1q *H°r>K, '3F7T 3lftfPf^ Tf FTTT 36 F?T ^-FTTT (7) 3^7 (8) jlJTTTFFF !?|Pm 4)' FT FFtFFT% 

?ft77Tl F^ # 12-6-2/204, fq^=b TIT, 3>F><±H<rtll, t<i<l«liq-500 072 SET F«FF ^T«TT«fcTT (^TSTrMlTT ’ ! T r f-lII) F% 

‘ <x ft 3t’* s’fTFeF % STFvFT 7£FF 7TftTF, STTFFlfTTTT TftHFTqFnFT (7*F?T %T TTFiTT) % FTScTFT, fFTT%"FT'5‘ FT TFT % 

(fF^^FTT Misti^Twt) 3fh;fT& fF^ 3TT^ ITT 1^/09/05/1039 7TF^f?T7T fFETT FFT f, 3T^Hl4i FFM-FFWft 3TtT 

x°m(vi<i °t><.al i? I 


'3^tT FT5?T FFS“fFfTf7T %T 7TFFT FT Fi% "%! STTFlfTF 377FF#T7T (£«RT %T FFFT) FlFTF ' 3FF<u i % I 56K1 37fFFFTF 
^FFTT 30 fFT.TTT. 3^7 $TFFT 100 TTT. % I MTHIHI FTFFM 3T7TTM (i ) FTFTTF 2 TTT. 1? I 17%* FT STTi^FTpFF'^FTT t fFTTFTT ?RT 

itRliflfl oMqobdiicHeti FTftTT STT^FTTTrTFFFTFt I FF7T7T 3oH^4> £l4ts (F?T i ^) W??\ 7T%FFfTFTF FFFf%7T FEcTT11FFFFFT 230 

so FTFmf fttt f^n w ft ff4 fetti 1 1 



TerWT%z%TjFTFR % 3 iPciRti T?ffa^T i qre^-5*^^ %%F7 t%ff HtfFiFT *ttffu 

3^7 3%tF 77TFTIT FFF 37f*7fFFF Fit FTTT 36 Fit FF-FTTT (12 ) SET T7FF SJlPw4f TT FFtF FETt ^q; FI ^tW T7?ft 
t fT W F'l-STI % 37^ift^T % f77 ■SRm-TT % 3777% ‘377! MT717TT ^RT "3% ‘feSFTT, f^iT^T % 37^7TR 37%: '3771' 77IF ill Fulfill 
37g%% -RfecJ TT fT7% fTT TTT f, fafaftd Wl T^n % ^ it ■%>; TTT%T 37t7 <7 -i44!t 14 % 7%n 3WI % % 

1 fTTTT. ^ 50 fF.FT. 7TT“^" TH 100 ^ 5,000 TTTTt^F 7WETWTFT 377T7TF1 (F^T) 37t7 100 fF. TTT. FT377^ 37f%TFT 

% TH%%F 5,000 ^ 50,000 TTT % ^ If 777FFPrTH (F/T) ^TTTTTcT 77%7T 50 fFT.TTT. 7TT% 37f%Kf l 7 $P77TTF%t 3% 
TFT 1 x 10 2 x 10* FT 5 * 10 % , % f, % FTFTFTFT FjFTTFFTFTlfe FT ^F % 77F^T f I 

[F5T. 77. ^?F,FF-21 ( 215 )/2005] 

Ft. F 'f' UJ|, HR f¥FFT FTF fF?TF 
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New Delhi, the 28th December, 2005 

S.O. 300. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “PT” series of high accuracy (Accuracy class-II) and 
with brand name “PRUTHVT (hereinafter referred to as the said Model), manufactured by M/s Sri Sai Ganesh 
Systems, # 12-6-2/204, Vivek Nagar, Kukatpally, Hyderabd-500 072 and which is assigned the approval mark IND/09/ 
05/1039; 

The said model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Table top type) with a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale 
interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply; 



In addition to scaling the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-scction (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg and with number of 
verification scale interval (n) in the range of 100 to 5000 for ‘e’ value of lmg to 50mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with e value of i*10\ 2 * 1 Oh 
or 5* 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and w ith the same materials with which, the said approved model has 
been manufactured. 

|F. No. WM-21(215)/2005] 
P. A. KR1SHNAMOORTHY. Director of Legal Metrology 
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^T-Tir. 301.— +.-(T4v«TO, ^ 3^ 51^ T toR TOrt% TTO 

TOTO Tftz 3Tk TOT TOTO TfafTTO, 1976 (1976 TO 60 ) TT^TF TO4 3TR TOT TOTO ( HT«di* 

TO ST^ftn) Um, 1987 %TOTO-ff% TOJTOT f STk^TTOT^TOrTTOTt %dOMRTOTPr% 3 T^tRj Ht TTO HTsUFTOTfrTTOTT 
t^Ftt 3^r f¥ror TfrfpjW vJTjto %n to toto tIto 

3JT, TOT, %roUl7RTR, TOT ##R % TOT 36 % TT-TO (7) 3fl7 (8 ) TOTOT ?!%%* TOR%TTORt fR 4 r 7$ 
TTO$TOT7T fro-TOR # 12-6-2/204, f^TTR, fTTOTTOTO, tTOTO500 072 TO %¥*fa TOTO TOTP% (TOJpfar TOf-III) TOt 
“fItT" »jTOTT % 33^T 7JTO7 7T%fT, TO7TOTT%cT TOPTWRvt (WWf'aRTR) % TORT TO, fTO% TO TO TO? t 

(fro totttortTF iwt) srk31 ^ttto%¥to!toR l/ 09 / 05 / 1040 fron tot f, ^toft-tototI 3?k 
tttOm toft 1 1 

TOR TON TO fTfF TOT TOTT 771 7% NTTOfF R^ifcTfl ( TOfewT TOR ) rftTOFT TTTOFT f I ^TOT 3#TTORT W 

1000 fTO.TTT. NR^TOT i^FM 4 fTOTTT. f I TOTTO RTOTR 3TRRId (i) TO RET 100 TTT. 11 IRE TOTOTO^ciH '3%T f %ETOTOT 
%TTOT TOTTORTOTO TOfRT 3Tr^TOT‘RYIRt I TOFTTOTOTO('TO^EfRTTETO^RT TOETT t i TOTT 230 
3fR 50 TO? TOTTTOTf TOT fES]7T TO X R TOEf TOETT11 



TTOfTqry TOfZ TO RsETOF % N fa f< G K1 TfUU TOl TOMN^ 1 - 1 ! oqq$!<) % froi <gtRH ■% TTTO^ % fETR RlET% hI fTOTO WQJTT i 

Nfr TOTlE TRTOR TOT NfafTOTE TOl TOE 36 TO TOT-TOE (12) SRT 3ITOT NfTOET TO TTPT TOEl TO EEETT TOETt 
f % TOT TV-4 TO 5TT31T4 % TO TOFT-TO TO 3RTTO TOE fc1 r Tlf(1l TOT TO? fe’RT,. % 31TOTR 3?R TOTt T, f^RTR 

sRTfro Rfeei to froUr frr toi t, f^r1% 77 ft ttot % tot # ^ro, tottoi toTtur % ttot totofi #t ^rr 

5 TIT. TTRFI 3Tfe%‘‘^” TOf%%T500 T 10,000 TOT TOlTO R TTOR 3TTO TrRTN (iRl) 73i%cT 50% TTT. T 3TfTO7 3Tk 
5000 %.TT. TOTTO 3TFRTOPT ^TTTT^t 3^ “^” TOFT 3 x 70 % 2 x 10 % FT 5 x 10 % f, % TTOTTFI TO t TTTOT'^ i T% 

FITJTT t I 

[TO. TT. ^TO5 s TO-2l(215)/2005] 

% t f¥ror tt %ih 
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New Delhi, the 28th December, 2005 

S.O. 301. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating 
non-automatic (Platform type) weighing instrument with digital indication of “PP” series of medium accuracy 
(Accuracy class-III) and with brand name “PRUTHVI” (hereinafter referred to as the said Model), manufactured by 
M/s Sri Sai Ganesh Systems. # 12-6-2/204, Vivek Nagar, Kukatpally, Hyderabad-500 072 and which is assigned the 
approval mark IND/09/05/1040; 

The said model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity' of 1000 kg. and minimum capacity' of 4 kg. The verification scale interv al (e) is 200g It has a tare 
device with 100 per cent subtractive retained tare eifect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the w eighing instrument 
of same series with maximum capacity above 50 kg. and up to 5000kg. and with number of verification scale interval 
(n) in the range of 500 to 10,000 for "e’ value of 5g or more and with V value 1 x l0 k , 2* 10 k or 5><l0 k , k being the 
positive or negative whole number or equal to zero, manufactured by the same manufacturer with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(215)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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TTT.3TT. 302.—%%fTTnT?RTT, f%%T TTfwft W\ ZT TTjTT fcft£ TT f^TTT TTTSfFT f\ TRT t f% 

ftTTZ T Tf%T hUtI (%%%T^ 3TT^f?r %t’) TTZ 3frrqTTTFFF3rfTf%TT, 1976 (1976 60) T«IT TTZ 3% TFT TFTT ( RlSeil 

TT3T^%?T) f%TT, 1987% 'Z'TTTf % 3TJFT % •3^R "^T TTTT %T TTmi % 1% FFMR ‘SRpT %t 3T%% ft %ft Z^T ftfeeT T«TT%TT TZTTT 
T%TT 3% f%TR ft #TT W=T TTTT T%TT; 


3TT: TT, %%fa FRTTT, 3^FT 3Tf%TTT ^ TRT 36 %T ZT-TTT (7) 31% ( 8 ) £TTT RTT ^lEw% T7T T%T jqftrft 
# Xviii/680, %TcrTR-69100l %TT^RT faftfftcT T*TT TSIT%TT (TTT%TT'aft-III) TT% 

zt%” sjllFTT % T^FT T%cT, W^lfirld, cflTRTTRT (F%tfTzWtT 7R) %TTSFTT7T, f%T%TOTTTR 41 s'HFSkri” t 
(fftR -3 =ki %€<ri °fc$i TTT1?) 3f[if%T sr^TT^ff^rf 3 tt^ TUT %!/09/05/1064 f%TT TTT1?, ynr-M-TT 'HkI 3T% 

n^iRm «fr<a) f I 





"3^TT H%T1 TT ft 5 * y°hK eTte ft?T 3TTTTf%T 3i<rqx(iElO ZW y=hl<) %FFT vSM«t>< u l 1? I 5*^1 3lfi|=haH 

^FRTT 30 f%TT. 3T% ^IcIM ^HTcTT 100 TTT. t I TFTTFT 3RTWT (^) TFTTFT 5 TT. 11 ^Tft TJT7 TT^^cH *|f%rf 

yfd^lrl ^FFFFTFTTT TTflcT 3TT%T^HRTTTf I RW 3oH*U> $|4U (T^Tl) T^f dl?H mRuIIH Wit I 34«*<u| 230 

%FZ, 50 FZT TTTfTcff TTTT fa^cT W T Tift WT t1 ' 

TZTftTF TT3 % ^S\i°t> T l % ^ftlRckl %t ^T'TZTyf c^q5i<l* % feTR TsTldH T TR% % f%R "^flelTT 'ft «TTtpiT I 

aftr %Z%I T7TR %r w 36 %t W-TKT (12) TRn 7ri%T% TT R%T ^ T?T %W 

^ f%3^T mI-Sc'I % % W W'T-R^r % 3TcF% ZTTt [RPihIcii Sl<l "3% f%ST7T, f^TTUI % 3T^TR 3% 3% TTRlft T 

3^%f%T TTfelZ ^1T f%T%T 1%RT "TIT f, f%%%1 ^jWfl % TR ~g\ %T7, R?1T%TT 3%: % cf%R 3q=h<»l % %f 

lOOfF.m ft 2 m 7T^"^” TFT%1%R 100 FT 10,000 TE%%rft •H<cMIMH TT'TTZ (TT) 3%: 5 TJT. TI3Tf^% “i" 

EH%f%R 500 FT 10,000 7T^7 %f %n ft EH T%cT 50 f%.1TT. ?R7 %f 3TR7WT ^FRTT ^1% I? 3% * 4 ^" TFT 1 x 10 

2 x 10 % TT 5*10* % f, % TTTRT TT ^llrH^ TT ^FT % TFT^FR 11 

[TT. T. WTRF-21(272 )/2005] 

%„ Z- ^TFjfft, f%TT TFT f%TFT 
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New Delhi, the 28th December, 2005 

S.O. 302. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity yvith 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
(Table top ripe) weighing instrument with digital indication of “TSS-TB” series of medium accuracy (Accuracy class-ill) 
and with brand name “TRANSWORLD” manufactured by M/s. Transw'Orld Scales Services, # XVIII/680, Beach Road, 
Kollam-691001, Kerala and w'hich is assigned the approval mark IND/09/05/1064; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current pow'er supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fradulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with 
verification scale interval (n) in the range of 100 to 10000 for ‘e’ value of 100 mg to 2 g or with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e‘ value of 5 g. or more and with ‘e’ value of 1 * 10\ 2x 10 k , or 5xl0 k , 
k being the positive or negative w hole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21(272)/2005] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fTO#, 28 2005 

~&TM. 303.“%#F777TOTOfa%^#n?#TOFli5rTTO^#^TCfTOTRTOF%FTOte^77TOTO#TOTtte7 TOT 
ft 1 # ■*¥ #% TOR (#%## TOf# #0 TO 3#TOTOF7 3TtefTOfT, 1976 (1976 TO 60) OTWljkl1W(#i 
fTOT, 1987%^#Nl%-3T^qt #7WTO#7TTOntf#RMIc1KFTO#3?#^T #TOFFTTOW*fcTT'SRTF; 
Tin #7tefroFtetertete t TOtttor WITH; 

TO: TO, %-^ffq TTOiR, TOT RfcfWT # TOT 36 # TO-TOT (7) #1(8) £RT TOtT ### TOTOFTTOTl^## 

7%e7T7Tf#T, # Xviii/680, #1#, #cc1IH~69l00l #£RItefaf#F*m'qTOfaT (TOP##~III) U #FTW- 
##” sfRcTT % 7TO: 7JTO7, TORT 7JTO 7T%?r, FWlfcR RcR vRTO'J] (tefe FTO 3TTO7) % TOR TO, ^177% TO TO TO? 
U #TOte” f (fTO? TOPTORTOITOTt) #7 fro? TOfT#f t# 3Tr^ TR#/09/05/106S 7?n#fTO fTOT TOT f, 
yH0 J l-TO WRT #7 yctiiP^m <*>■(# 1? I 

top tor tt^t fTfifci #t fto7 to cite ?# rt#7f RTronfRp (Rte toF ) ttTrp toto”i 11 jwfi Rfarom sttot 
iooofcrr. # 7 ^tor totft 4 fn.n. t 1 wn™ rrtr (i) to fh 200 ft. 1 1 t#T iprate te<pR #rottermw 
ytef'YicT urftrf arprocpR TOrot 1 ftoft 3 ^#* 51 # (ttr^#) wi MfteiR to## tor# t toftoi 230 

50 FcTO# TO f#pT TOR F7 nte TORT11 



Terfro tete % % 3#iw to# tot TOropi opto# % f#r tet#l it Ttroi % ter teeter # fron rtttt 1 

#7 %tete OT! TOP ### 0 ? TO TO 36 TOT TO-TO7T (12 ) TOP ### TO TO# TO# ^ TO teW TO7PT 
t fro tor RteR % rttop % tori-tot % ate# tort fpfrofpi to w fteroi, terror % tojttr #7 tort Firofr it, frote 
Rp#f# Ften to fro# fron tot t, tefpf# TO sjrrt % ^ # to, TOP-ter #7 nTTOrro % TOR totot # #f # 
5 m RTTO^ ##*7%“$’' TO % fro 500 ^ 10,000 TOTOTW^ 7TOTTO TOTO STTOcT (TO) TTf%TT 50 %. 7TT. ^ #TO7 #7 

5000 ter.ur. toto arfroro tottoI f 3# u t” to 1 * 10 2 x 10 * n 5 xiop % f, # TOcronTOroroTten 

n"TOT%TTOTOti 

[m. 77. '^TO| TO~21 (272 )/2005 ] 

ft. f, TOTOte, fTOro, Mto to tero 


«i 1-1- '■ 
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New Delhi, the 28th December, 2005 

S.O. 303. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating 
non-automatic (Platform type) weighing instalment with digital indication of “TSS-PT” series of medium accuracy 
(Accuracy class-III) and with brand name “TRANSWORLD” manufactured by M/s. Transworld Scales Sendees, # 
XVTII/680, Beach Road, Kollam-691001, Kerala and which is assigned the approval mark IND/09/05/I065; 

The said model (See the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 1000 kg. and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It has a tare 
device with 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternate current power supply; 



In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of same series with maximum capacity above 50 kg. and upto 5000 kg and w ith number of verification 
scale interval (n) in the range of 500 to 10,000 for V value of 5 g. or more and with V value 1 * 10 k , 2* 10 k , or 5><10 l , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(272X2005] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 7 


104 G1/06—3 



[Part II —Sec. 3(ii)] 


740 THE GAZETTE OF INDIA: JANUARY 28,2006/MAGHA 8,1927 


feF, 28 2005 

^aFTf.3TT. 304.—FTFFTTT, FrfifefrUT ‘SKIFF FFlF Flif^R FR^ % F^fIFFF FFTFTFFtFFI % "f^T 
fNt^ F f 1% FRSFT (FtF Ft FT FlfTpt F^‘) FTZ Fft FTF FTFF? FfafFFF, 1976 ( 1976 FF 60) FFT FTZ 3?t7 FTF FTF37 (‘RTS# 
FTT fTR, 1987 31^7% 3pRTF FTF FF HFTFFTf %TTFTFR FFlFF?t SfFfFF FtZFF FT^FFTFFT FFTTT 

<U'ii FT fFfTRT Fftfr^rlFFT F ZF^fF FFT FFTF FRFT T?FT; 

3Tcf:, 3TF FFFR, ZFF FfFfFFF F?t FTF 36 F?t ZF-FTF (7) 3?fc (8) FRT FTF FT FFtF TFt ^ 

-fortf ^TFFe^zTZF7#F, # XVII1/680, FTF 7p5, FitcFTTF-691001 %7FT ^ F^ FFT*fFT (FFI^FTF*!-III )FTFt "€t 
FFFF-^^TFtTTf” ^TsTfTT % STFTFv TfFF 7?1%F, <?I*PUJ FFTR % dTFFFlfcFF FtcR ZFFRF (Ffe % FFFFF fc FFFT) 
% FfeFT FT, UlF4v FTF TT FTF u 'diOT-i” t (PFF ZFF FTT^T F^T FFT t) sfrc W 3PJFtTF faf 3TT^ FF ^09/05/1066 
FF^fVlF %FT FFT %, srjFtTT WF-FF Frft FTTfFF FRFt 11 



ZFFFTFFT pTfTFFFFTHFT FfZI FTFrfFT FMF'Pd'ff Tl^Pl4 TFT ( 4PdF %%F FT^R fFTZ) FtFTF 3FFRUJ % I 

THFR FpTFFF TOI40 ZF FF ^HdH *FTTT 200 f^F.TTT. t I HcFTFF FTFFH STFTFeT (i) FT FTF 10 fFxFT. tl ‘5^’T^> 3m)FpH 
f fFfFFT 7IF ypTTkt <STc|F-;<rHfcHF Fife! ^TT^F^eFT FFTFt I FFT7T ZFRFfFT FFTtF (FR i "St) FT^f cfRTF FfTWTF ZF^f$TF 
FRFT11 ZMFR"i 230 #FZ 3fR 50 FFF ycFlFdt FRT fF^F FFTF FT FTF FRFT t I 

FZlf Fn F^Z Fit *jsOPt>c| FvPt% ZiPiRft ^HcL'^' 4 cF3?lO % RFltHFlt TsTTH^Tt TlctH - ^ Pl^FldFc; FT PfcFt FfQ/ll I 

3TR FfFFT FRFtR 3FF FfaPm FRT 36 FFFTO (12) ^RT FFF Tlf^FFt TT FFtF FFF ^ FlMFI FFFt 
F fFi - 34F FtSFI % F^FIFF % TF mhi ij i FF % FFFF 37Tt PfIfFIFT ^RI 37Tt fFSFF, I^FTTF % F^FR Ftl 3Ft FTFUt F, I^TfF 
F^i'lP^I Rf^r fFPlftF fFRF FFT t, PlfiPlrl 3Ft Ft FF1, FFIFFT FF <+i4mciF % 7fRFI ^RFRF 4t RJf 

5%.7JT. FT'3F^FpTF% , ‘t”FTF%fF^ 500 F 10,000FF7 ^FfF Fr^mFIF FTRIcT ("OF) F%F 5 ZF FFfF^3?FlOO 
ZF FF7 FT Ff^TFFTF FFFT FIF! ^ 3TR * * T' ’ FTF 1 x t 0 *, 2 x 10 5 FI 5 x 10^, % if, *FTl FFRFFT FT FjFTFRFT TF^FT FT TJfF 
%FF^FF X- I 

[FF. F. TIF-21 ( 272 )/2005] 

Ft. TT ^FR^, fFFF^, MFfT FTF tWT 
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New Delhi, the 28th December, 2005 

S.O. 304.— Whereas the Central Government, after Considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate serv ice under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of hybrid type non¬ 
automatic weighing instrument (conversion kit for weighbridge) with digital indication belonging to medium accuracy 
(Accuracy class-III) of “TSS-WBC” series with brand name “TRANSWORLD'’, manufactured by M/s. Transworld 
Scales Services, # XVIII/680, Beach Road. Kollam-691001, Kerala and which is assigned the approval mark IND/09/05/ 
1066. 



The said model is a strain gauge type load cell based hybrid type non-automatic weighing instrument 
(conversion kit for weighbridge) with a maximum capacity of 40 tonne and minimum capacity of 200 kg. The 
verification scale interval (e) is 10 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternate 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 
100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e' value of 5 kg. or more and with ‘e’ 
value 1 * 10\ 2* 10 k or 5 * 10 k , k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model have been manufactured. 

|F. No. WM-21 (272)/2005 ] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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# ftp# 28 ftTOE, 2005 

^T.3TT. 305.—'TO%TOncU^TOTO#TOf ftl 

(9### 3pJ7ft#3) TO3#TOTOT3 tT#TO, 1976 (1976 ^7 60) 9*91 TO 3lft TO TO# TO# 
^T^HK'O fwr, 1987%3Wtrf%37^rt 3# fTT TO # liw t % TORTTC TPTFT #T 37#V E’ Hi ^PcT TOPT ^s# TOR 
T#TT 3lft M# ft### ft WJTtT ft^TWH RTTT #91; 

3RT:, <m ftp# TOP, 3TMWT # 54171 36 # W-IKT ( 7 ) 3# ( 8 ) ^ITT TOT #44# RTT ¥%T R# |# 
ft# fftf#H ft# >4HMN 1 TCTfftgfcr fa TO, 32 E^JTOTO, ##IV ^^<-751001 ^RT ftftfa TO R^cTT (TOftcTT#-IIl) 

tot “ qlftift/’ ftroT ^ ft# '84TOT (## % f# to^h fro tor) % ftrro rtt, #7# to rtt to 

‘‘fftfftTO-ftftftr” t (fftft TOTETTOTOTOf) sftlfftft 3ppftE f#T -3# RE #09/2005/591 fftPT TOT f, 

3R#ft9 TTTO-TO # 3# TOT# REcft f 1 



TOT ETTO TF fftfET #T TO ETT el# #4 TO## STWlfdrt (ftTTOft ftl 1# fc TOR) ft# 34RR'J|t I 

W*ft 3TfTOcR ?¥FTcTT 1000 fftl.TIT. 3# ^HcW W1 4 fftl.TIT. 11 TOTTO ETTOH 3RRI9 (ft) ETT ETFT 200 TIT. 11 #’ RET 
331^^^-! #ftlt PlTOT RET yRwia <^c|c+ 5 <vH|cTO ET# 3TR>Ec^ RETE11 TOTTOoH# TOtRT (TeT^#Y) E# ft# 'ftOlW 
3M#I9 TOT! 11 3HTOJI 230 ft# 50 #t TOTE# ERT fftp ERE? E7 ETO ERcTT 11 

#EE # % 7#<=M % 3## E# ETt ^T#t ft? f#J ## ft 7# % %R 7 -f# R ft f#^7T TORT1 


3# ft#E 7TOR TOR sftftfwT E?T ERT 36 ft EEERT (12) RRT ERE #4941 ETT TP# Eft 'gR EF ETW wl 
% # T49 hT-ScI % -SRjftRE % ITT Ehi , j I EE ft? 3ic|4cl 3# Eh Pi HI rTT RRT TOT PuRP, fftT# % 3T jER 3# TO) TTPETt' ft, ## 
3i^HlEn EfecT ^T PhI'JI 1#T W t, #¥# #t % #1 # #F, R#cn 3TR RTOTO % #PT ^WT9 # #t ^ft 

5 m RT37# 3#n^% 4 #’ -qR%f#500 ^ 10,000 7TRT%#T^' 4HrMI<P HNHH 3RTO (tt^) ## 50 #.TIT. #3Tf#T3# 
5,000 #. TIT. TTRT# srPl^lTR ^RTTR#f 3# RR q x 10 % , 2 x 10 % RT 5x10^, % f, # RT 4?. u llrH4) ' ^ ' 4#, 

RT7ER%4H#4tl 


[PT. TT. W^PE-21(281 )/2003] 
Tl. 7, P#P9, f#4RT TO f#T9 
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New Delhi, the 28th December, 2005 

S.O. 305. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (conversion kit for platform) with U PCK” series belonging to medium accuracy (Accuracy class- 
ill) and with brand name “SILICON-PCK” (herein referred to as the said Model), manufactured by M/s. Silicon 
Weighing Technologies Private Limited. 32, Madhusudan Nagar, Unit-IV, Bhubaneswar-751001 and which is assigned 
the approval mark IND/09/05/591. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (conversion kit for 
platform) with a maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 
200 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230 Volts. 50 Hertz alternate current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5,000 kg with 
number of verification scale interval (n) in the range of 500 to 10.000 for ‘e’ value of 5g. or more and with ‘e’ value 
1 x 10 k , 2 x 10 k or 5x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials w ith which, the said approved 
model has been manufactured. 

[F. No. WM-21(281)/2003] 
R A. KRISHNAMOORTHY. Director of Legal Metrology 7 
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M fft#, 28 fftERT, 2005 


^T.3TT. 306.—^PT 

ftft^ft #RIWI (ftftft 7 ^ STFfftrftft) RR ftl RTR RFRF ftftfftTR, 1976 (1976 R4 60) RRT RR ftp RTR HH4i (R Tg ft f 
RR fRRR, 1987 ft 34RRf ft 3RJ^Rf ftr^RRft1ftRP4Rlt IftRRRTCRftRftlsTRfRft ft RR<T Hlfttf RRTftTT RRT^ 

Tlftl! ftft fftftR ft ftRT w RRcTT ftRT; 


3TcT:, 3TR, ftftft ^K=bH, 3R<T STfalWT ftl RRT 36 ftt RRRRT ( 7 ) ftft ( 8 ) 5RT RRR i>lfftlft RTT RRTR Rift ftpft 
T^ 7 ^r5T7%ETT^ c Rt 1 1115/1 iftftERTT, RRRRTRR-380001 SET fftftftd W ERP-ftl (RRlftn RRTH) Rift “ 
sjTfETTft ftRTRTTft^Tftft ^WRlidd ftpH AH<+>4 ,j I (%3MR) ftETsTeT R7, ffteft TO RTT TIE “TT Tft ftt M f (fftft RRR 
ftftd ^iwt) ftftlftft m <JH Ift^ Rft ERft/09/2005/1024 RE^fftcT fftETEETt, ERTR-RE Rift ftft ycfjfRjfd 

^TTcfr t I 




^ErT ETRET RET ftE ERTR RTT ftfe ftR aEETfft ETEETfftT (ftE EER) RSRR ERlftn (ERE-fal Wt III ) cfTT ftEFT 

^teee ft1 wftr mm 2000 fft.m ftp ^544 mm 20 Ift.ET. ft1 teeter rtertr mmm ( i ) m\ wt 1 ft. m t i 

3^4 RET ^•'-ri’l Tuu t fft/HEITTE ^fdvicl c4c|EeHlcHE ETfft EETEft I EER7T -icT-ME 5l4ft (EeTftftt) cfteFT 

hR ,j iih EEftftra eeet ft1 wi 230 err, 50 mm eerieei rrt IftgE mm et mm eeet ft1 

^iRh'i ftp ft ^ster ft - a-ilEfftn rette ft mm ft % ftp ftrcft ft ftft ft fftn ftftRR ft fftET etttet i 
ftftfa ERE 3RftEER ft RET 36 ft BERET (12) SRT ESE ftEEEt EE ERIE E>ft fir ^ ftw ERSt 

ft 1ft bee Rifti ft setere ft m eete re % 3Rft bet fftftftn set 3 ft fftrsRr, fesn^r ft 3 tjrr ftE fftR^ 

srjRlfftT ftfepT ^t fmtm fftRi rrt %, tftftftf ^TT ft ft?T # ftp, wftn 3 ^r ch4hmh ft mm ^wei ft ftr 
5 TTT. TT -i-HH 3TfE^ ft “ f ” RRT ft %T 500 ft 10,000 T=F ftt ift ft 7TPTRR FTR ftftrT 50 fft.TTT. ft 3ftft^7 ftft 5000 1ft. TTT. ^RfT 
ftl ^tRi^kRI aRRTTRTftf ftft RR 1 xioT 2 * ^0^ m 5x10^, ftf,ftT R HI rH =b RT ^llcR^v 4 u if t +> RI TJ^T ft 
tl 

[ RT. ft. m~ 21(247 )/2005 ] 

ft. T fRTTTRft, MftP RTF fftfTR 







[*3FTII— W*S 3(ii) ] 


28, 2006/3FT 8, 1927 


745 


New Delhi, the 28th December, 2005 

S.O. 306.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below') is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub -sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Crane type) with digital indication of “AHS-2T” series of medium accuracy (accuracy class-III) and with brand name 
“ASCO” (herein referred to as the said model), manufactured by M/s Alexandra Scale Co., 1115/1, Pankorenaka, 
Ahmedabad-380001 and w'hich is assigned the approval mark IND/09/05/1024; 



The said model is a strain gauge type load cell principle based non-automatic weighing instrument (Crane 
type) of medium accuracy (accuracy class-III) with a maximum capacity of 2000 kg. and minimum capacity of 20 kg. 
The verification scale interval (e) is 1kg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz 
alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity above 5g. and up to 5000 kg. w ith 
number of verification scale interval (n) in the range of 500 to 10,000 for V value of 5 g. or more and with ‘e’ value 
of l*10 k , 2 x 10 k , or 5*10 k , k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(247)/2005] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology' 
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'3RT.3TT. 307.—###71799799, % 999 

(#9#9#3TT#9#i') F9 3#FTF991'##9F7, 1976 ( 1976 99 60) 9F F8 #7 FT F991 ( HI## 
99FJ#99) f9FT, 1987%FT99f%3EIFTt #7T9F9 9l( 7TF99T t f# <rf>MR FT# 99 3T#9 # # 999 F59T9F#9T 99TT( 
7#F #7 f##9 ###9# 9 FTT KH 9T79T #91; 

FT:, FI <4>#I < H 7T7997, <J91 #9Pi hh # 9T7T 36 # FT9T7T ( 7 ) #7 ( 8 ) F7T y qq ##1# 99 y« h lM 91# 7TTT, FT 
1#FT #5##, 9. 21/2, #9T fFTT 7TFTT 4, #99 ##, FFT-282004 5T7T f###T FF9 9F99T w\ (FIU# Ff-Ill) 9# 
“#%#” *$mU % #91917JFT El#c1, 3Hf49lPd^1 #9T9 999F1 (#FF# MR) %9#F99, f#T%9# 99FT“#%”t (fa# 
W# ^7T% FFr^ 999 F§9T 91fT FIT % ) #7 fa# FJ#Ff fal? F$ T# #/09/2005/204 7TF#f#9 f#F FIT t, F£#99 
yHl u l-'99 9TTt #7 999fa9 FT# % I 



999 FS9T T#! f#JI9 #9 TW 99 9T7 #9 F9Tf# (##+# FF97 99) 3TFFfacT #9T9 9Fd7 D T %H W# #99199 
FT9T lOOOfa.F. #7 ^J999 FT9T 2 fen. 11 FFF FTFT ai'tUlel (%) 100 919% I ^#f TTF 3 7I F-I frrH #FT f FT 

37f#T9 ^T9919T9TF91 9lf# F#F(9T9 99T9 11 FT97T 9F#97F9fa (TT^T ^ #) 99# #9T9 9f#TFT 99#fl9 9179T % I FT9FT 
230 9faT #7 50 ycniq# 9TTT f#J9 yqiH 97 91# <*><(11 % I 

79#FT #9 % *J#919 % ##799 FT# 99 91929# ^999# % 1#7 7#9# # #9# % fair FF# # falF WtJF I 

#7 #9#9 717997 *899 ##FT9 # 9T7T 36 # 999T7T (12) sJTTT 999 #99F 99 FT# 91# |7T 9F #W 917# 
tfF999#^%3T^#99#'57TW9'q9##T T f99#f#9#9T9T99#f7RF9, I#9T?9 % F|F #7 FIT 77TFTT #, fa71# 3 \ 

F5F f#FT#T f#F FIT t, f###9 9# #93997 % ## # #91, FTT99T #7 9999TF9 % 979T9 89FT. I J I # #'# # 
5F.F97T# #991%'#” FT#faTT50d # 10,000 99I9^fa# 7T9FFFTFT FT7T9T (99) #fa 50 fa#FT # #991 #7 
5000 f9#t9T9 9919lt #99919 8F9T9T#f #7 '#” FT 1 xlO*, 2 x l0 % F 5x10 % , % f, # 99T9T91F FT9TF91 T J#91 
F9pr%7F^FTf I 


[F. 7T. F^9E-21(88)/2004] 
#. 9. fFTT#%, f#9T91, f#991 FT f#TT9 
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New Delhi, the 29th December, 2005 

S.O. 307. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “IKP 5 series of medium accuracy (Accuracy class-111) and with brand name 
“JK” (herein referred to as the said Model), manufactured by M/s Jai Kishan Industries, No. 21/2, Jhort’s Mill No. 4, 
Jeony Mandi, Agra-282004 and which is assigned the approval mark 1ND/09/2005/204; 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity' of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOgm. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for e value of 5g. or more and with ‘e value 
lxl0 k , 2* I0 k , or 5x I0 k , k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (88)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


104 GI/06—4 
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ETr.3E 308.—E JE 7EE7E EE, t^FF ETfEETTR JJTR ETt fpElF ETfEER EETt % H^I^EF TETTErRFt RET t fa REE 

fafa 3 EfaE rtfet (Era .i r^ arpjrfE M) etz ark etertret arfafRER, 1976 (1976 ett 60) ret etf sfa eteetret (ETFETt 

ER EFffaR) fREE, 1987 3EEEt'% afR^FT ETEEftERTERTtfadRMKEEfrEft 3TEf*fa' EtEEEETFETRETORTERTT 

#TT EK MeR EftffaMf E ERRER RET TETTR RERT TFRT; 


3ET:, EE %"'/H R7ETC TR StMtTR Eft ETtT 36 Eft REEKT (7) (8) £TE ERR ETfaTEt' ETT REtR ET?P^TT ER 

fa?TE R. 21 / 2 , EtR} fREETEsE 4, EJEREFT, 3RRR-282004 ^ET ^^1^4 ^4(EETERTETf-II) ETc^ “~ ^%T ” 

*fTERTT% 3TEET 7JEE Tff^T, dTRElPdd EtdR EHEOl ( EdRElE EET7) %EfFETET P4Ffa E7F ETT RTE “Et %”f (fa$ 

F*fa mHITTEd ETFd EFT RET t ) 3?tT fart ERHldH fEf ETTt ER Ft/09/2005/203 EER^faE faET RET t, R'JEtR'T EEFt-RE 
FTCt afk RRTTfTTR ETcft t I 



REE RFFRT EE Pq^fd EF ERIE ET RE aTTRlfpR (faEEEf RERET) EIRddlPdd RfER 84EOI f | URETER 
^ERTT 1000 fa.ET. 3pR ^JRRR KTEET 5 fa.ET. t I TEETER RTRRTR 3TREM (t) 100 RETf I ‘fTEJ' TTR7 .REt^dH ^fat f PddEI ETE 
RpTTTR ^TEkRRTETE RlfpcT 3R^ERRTR RRTE % ! EE1RT 3did4, FldU (ERT i FT) ERE rftRR RffaiE 3E^f§|R ERE f | RRETE 
230 ETRR 3pE 50 FEE RcETEcff RET facJE RETR ET ETE ERTT ^ I 

7RTf^faEE^RtdET^%4TfM^ R#T EE E'1d'|'4 <^14?. I Pi % %E TRET FEt R ReR % f^RT r[ dtdE'd faET FTRRTI 

3fR EEOE ETCER REE -3 tNrer Eft RET 36 EE FREE (12) 'SET ERR ElfEEET ET REET EEt 1RT EF EtEET EERt 
IfETRER RTRR % R'JRTRR % WR-RE % RRRR RRT fEpEEtRl ^ET RET PR^IRI, % R^EE Wt TTTRTjt fsET^RER 

^IHlPdd RToEf EvT fEfRRtE fETET RET f, PeM^R RET sjwTT % ER Ft "^ET, EEl^RT RiE ETEpETdR % cTlEFT RREERT Rt #t Et 
lOOpR. RTRETRRTt 3TpEET%‘ , ^ ,, RTR%tETTT 5000 Tt 50,000 7TETEft TEE7EIMR RTRRTR 3EETRT (RR) TTfFcT 50 fEcTlRTR ^ 
■3TfRET 3TR 5000 pT-d!U!H RET Eft RfEERR ?RRRT ET^ F afrr RTR 1 x iQ % , 2 x 10 % ET 5 * 10 % , % f, Eft EETETET ET 
ETEETET ETTET ET 7J-E % RRrpE f I 

[ET E. F^ER-2l(88)/2004] 
Et. E- t UJ|l l^> fR^TTET, fEfEET RTE fERTR 
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New Delhi, the 29th December, 2005 

S.O. 308. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now; therefore, in exercise of the powers conferred by sub-scctions (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Platform type) with digital indication of “JKP V scries of high accuracy (Accuracy class-II) and with brand name “JK” 
(herein referred to as the said Model), manufactured by M/s Jai Kishan Industries, No. 21/2, Jhon’s Mill No. 4, Jeony 
Mandi. Agra-282004 and which is assigned the approval mark IND/09/2005/203; r 



The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) 
with a maximum capacity of 1000 kg and minimum capacity of 5 kg. The verification scale interval (e) is 100 g. It has 
a tare device with a 100 per cent subtractive retained tare effect The light Entitling Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts. 50 Hertz alternative current power supply: 

In addition to sealing the stamping plate, sealing shall also be done to prev ent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cov er the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 
5000 kg with verification scale interval (n) in the range of 5000 to 50,000 for e' value of 100 mg or more and with ‘c’ 
value 1 x 10 k . 2* 10\ or 5* 1 () k . where k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

(F. No. WM-21(88)/2004| 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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R$ 29 fFRTOR, 2005 

TOR.3TT. 309.— TO<spR TOT, H l PR°h l d SK I *3 T Rfrl IW TO PMU % TOTO^RFTORTTORfTOTOTOT 

ftroPH* Rf%TOFH ) rtc sfrc totr totrto arfafRRro, 1976 (1976 tot60) tt^tt totr totr totrto (TOfeerf 

tot to^toTfr) Irrto, 1987 afo ftotoirTO t tototrrt t%crroraRTOftn toTR t totottot 5 totrrt 4 rttorttt 

T^PTT TOR MTOTO RftfTOTfFRT TO <TH^M TORT WT TOTOTT I^TO; 

TOR:, 3W,WnTHU, TOTOT 3#m TOt TORT 36 TOTURTORT (7) #1 (8) SRTTO^T ^*1^7 RRURtTO TOT^ 

TOR P^TOti ^-5K~i^l TO. 21/2, TOvtRT PrctTO <H<SH'l 4, 'jT| g H Hsl, TOFRT-282004 SKI faPlMd aTO RRTRTOT (RRTRcTT TO^f-II) RK?} % 
Ft” % TOTOTOTJTOTOtoIfTO, TOKMIPTOd, TOtTOTO 8H4H”1 (tTOTOTOfRRRTR) TOTOTFFTTOT, fTOTO% TO1TO TOT TOTTO " ^ %” t (fTOTO 

fTO^' 44d Hfed °h£ l TORT t) a^Rf^T TOjRkdfRF TOTf RTO TOT/09/2005/202 RR^Id fTORTTORT %, TO^RTTOR RTOTTO-RR TORt afft 

wiwwti 



TORTO TOTFTO RRT fR*Pd ^TO RTOR RTT TOR T^RT TOTRTfTOT ( %RTO TOR RTOR RTT) TOTORR#T<T TOTTOTO Wi 11 F^RTt TOfTORTOTO 
tototot 30 fro. in. t TOfc sjtotot iootot. %i totrtrto himrh totorm (^) rtttotto 2tot. ti torttotR'i^h r^rto t Itotorr 

TOTO yfcIVIcl ^-IRHHTOHR: differ TORT^c-H RTOTR % j RRTTTO deT-MR FTRTF (TOTOt ^) RF7I TOTeTTO hR'JMH '3"HSf$M RRTOTf I 4MRRU| 
230 RTTOTO TOR 50 FTOTf SMMdl RRT fRRR TO TOT TOR TORTT f I 

ttoRtoto tor rtT tottofrrR % ^rfMuRFcE to#t c£[ cn'HE-^ui torfr! RTfroroTOtTOT totR to Tirol %%7 tot tP!ctorf Iron rtv j ii i 

TOR TOTIR TOTOTOR TORT TOfRfTORTO TOT RRT 36 TOt TORRRT (12) ^RT RFR FTfRTORT TO RRtTO RR?T ipr TOF TOfTOR RRrfT 
f fTO TORT TOTFTO % TOTTTOTfR % W WF-RR % StTOTcT TOT PRPdTOldl gKI 4U\ feSFcT, fTORTfR % TO^TOR TOR TOTOt TOTTOTOf TO fTOTOTO TORT 
TO 1 HI Pdd RPTO IkThKI !J ! fTORT TOT %, M^fficTTOTT »RTOTT TO TOT Ft ^TO, TOTITOTT 3TK TOTRRIFTR TO rflcPT TOTOR'I hT Ff^T Rl 1 fo. TTT. ^ 
50 fa. TOR FTO TOT TO %F 100 ^ 50,000 FTO TOT ^ R TTOTRF RTWd TORTO ( Rd ) a^T 100 fR. TOT TO TOFT^ a^pRTO % “i” 
TOT TO 5000 ^ 50,000 FTO TOt't^T R TOTOH TOTTOT 3TFTOT (TTR) ^T%F 50 fTO.TO. FTOTOT a#TO?TR TOTFT t 3rk 
TOT 1 ^ 10*, 2 x 10 5,7 TO 5 x 10*. % f, TOt TOTTrRTO TO TOFTFTO ^J^fTO TO ^ TO TOT^FR f I 

[TOT. TO. FTO^TR-2l(88)/2004] 
Rt. TT- «f5 UJ H^Jr), fRFTOTO, fRfRTO TON fRTOT 
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New Delhi, the 29th December, 2005 

S.O. 309. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “JKT" series of high accuracy (Accuracy class-II) and with brand name 
“JK” (hereinafter referred to as the said model), manufactured by M/s Jai Kishan Industries, No. 21/2, Jhon’s Mill 
No. 4, Jeony Mandi, Agra-282 004 and which is assigned the approval mark IND/09/2005/202; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Table top type)* 
with a maximum capacity of 30kg. and minimum capacity' of lOOg. The verification scale interv al (e) is 2g. It has a tare 
device with a 100 percent subtractive retained tare effect.The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg. with 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50mg and with verification scale 
interval (n) in the range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ value of 1 * 10 k , 2* 10\ or 5* 10 k , 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principles, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-2l(88)/2004] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 7 
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M ftc#, 29 faFFRT, 2005 

TT.3TT. 310.—*KR>kRR, f¥^ ^ ^ fr# RTfaRRRRrl 

w -sfR rtr rtrr? arfafwr, 1976 (1976 RR60) ?wt rtz #rqrT w ( hTsciT 
RR 3F}Hlq'l) fw?, 1987 ^TRRRR! % N’lY'l t sfcl RTR R>t RR7RRT f fa TMK ‘STTHT Rit RRfR RRR HTSd RrMcTT ^TTTT 

TT^TT 3fh: RftfPjfalf 3 3RRRR ^TRT W RRRT #01; 

3FT:, 3TR, RIRRT, RRR 3Tfafwr RKT 36 R>t TTT- RTR (7)^(8) £KT RRR RlfaPlf RR RRtR ^tt, 

^TRfR^TR 55^1'Jl, R. 21/2, '^PTR^t, RFRI-282004 £TR fa fa fact R^RR RRTRRT R^ (RRT*faR*f-III) RT^ 

*jl^RTT % 3TTR> TRR R%R, 3RRRTfa?T, cfaRRRRTR (RRRRfaMI) %TfSeI RR, faFfaRTC RRRTR u Rt %” t 
(fa^ TRTT^^T HEStf R^TRRTf) TR START'S 7 ! ffa? ^TRT^/09/2005/20l RR-t^lcl fRTRT RRT%, 

rrir-rr "Riffr afR ^rrIrtr RR<ft 11 



3R?[ RfeeT Rcfr fa|f7R RRRT RR RT7 Tel RTRlflR (%RRTRTR RRRT RR)3TRRR#m RTRTR 'SRRRR fl 5RR>1 3TfR RR 1 k 
f^RTT 30 fa. RT. #7 ^TRcTT 100 RT. t 1 RcRRTR RTRRTR TSTRTTTcT ( i ) 5 RT. 11 RT R faRcleH f frlRRR W\ ' M Pci V I A 

“Hqef.C'nicH^ RTfa Rfa-fqci'l RRTR t I *=0171 ciC'H'jfa STRI-S (R^T i ~S\) Rc^TT cTtcRR RfaTTR ’SRctfifa RRcTT1? I RRRTR 230 fa?R 
•3fR 50 RcRTRcff RRT facycl RRTR RT RTTR RRRT f 1 I 

RRlWT Rfa RTt rRt RRR % RfnR^n h^H RR RHd.^1 ^RRFkf % falR TRTRt ^ TlRRf % ffar RtRTRR Rt faRT *1H^|| I 

'^R 7RRR RTT 37fRfwT R^t RRT 36 ^ W4RT (12) "SKI R^tT ^|Rw 4| RH RRtR RR^ R^ RtRRT RR# 

f fR7 RRR RT5RT % % W5RTR-RR % STRRcT R# IrMrT ^RIRTTT fTFSRR, f^TT^R % ST^TTR ^7 RRt RTRRt '3RR 

3T^Rtf?R Hl-Sd R7T fRRTT RRT %, fRPlflia "37R ^Rl^n % ^ ^t RR7, RRIRcTT ^fR RiTRRTRTR % RRJR ^RRRR[ ^ ^fff ^ -|00 

fR. RT. ^ 2 RTR RRJ RR%%R100^ 10,000 RRrRR^R RcRTRRR 19 MM 3RRTRT (IRT) 3^R 5 RTR RT 3?fRR7 % “ i ” 

TR%%IT500 ^ 10,000 RR> RTTRRTiRR RNRTR FHrRId (RR) R%R 50 fa eftRIH RRT RTf 3TfRRTRR fHRRTRT^t 3^R M -f ” 
HI1 1 x 10*,2 x10^RT5 x 10^, % |f, RRTrRR7 R1 "^«|lrHR> ^ IJ lfa RT RJjR % RRr^cR |f | 

[RR. 7T. ^TTnr-2l(88)/2004] 

RT. R, f.ui||i^fa fRRRTRT, fafRRT RTR f%H 
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New Delhi, the 29th December, 2005 

S.O. 310.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “JKT” series of medium accuracy (Accuracy class-III) and with brand 
name k ‘JK” (herein referred to as the said Model), manufactured by M/s Jai Kishan Industries, No. 21/2, Jhon’s Mill 
No. 4, Jeony Mandi. Agra-282004 and which is assigned the approval mark IND/09/2005/201; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare 
device with a 100 percent subtractive retained tare effect.The Light Emitting Diode (LED) display indicates the weighing 
result. The instruments operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg with 
verification scale interval (n) in the range of 100 to 10,000 for V value of lOOmg to 2g and with verification scale 
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘c' value of 1 * 10 k , 2* 10 k , or 5 X 10 k , where 
k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principles, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (88)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








754 


[Part II —Sec. 3(ii)] 


THE GAZETTE OF INDIA: JANUARY 28,2006/MAGHA 8,1927 

2 2006 

«FT.3H\ 311.—W<6RTT, W^rpT^t^FTT t 

iTT^ ^ ^f% PT^rt 3^1^% tit*) T3 afft Tntf 3TfaRm, 1976 (1976 TT 60) TT«TT ^flT WT ^THT ( HTggff 

TT 3i;j*i)vi) fWT, 1987 %"3Wfr %3T^?t afft JQ TRT TtTT'RT cHT t fTmnTTT^RTpT^ vt 3TT H^d ^STt4m «RT^ 

t^Pit sfk "TiTfp-Tf^PTt tfjtt to tit 

3TcT:, aw, ^^4 7RTR, 3TT aRWm*Bt«IRT36’^^T-«IRT (7) 3?k ( 8) £RT¥^tT TlfTPlf TTTRpTT1?t ^TT, Aw$ 
14/3,-q^Tte, TTkmm- 121003 , ^rix^rrnn-sra 1%fT[cr 4 ‘ttxtT ft‘-f^7TR-TiVq7T^j-2'#' T %ttt 

TTTB%T fcMlfdd, '£\ PH J | WT ( %tlfa?T TO) %Tfel cut 3TkUl^l4> sri^TTTrU‘'tTTTT5Tit^” t (faR 

3TT TTSeT TT TIT t) afft foR aTjrff^T f^ -3^ T^T ^t/09/2005/546 '-HH^nim fTT *FTT f, 3T^ft^f WTTO wft 3^1 
TTTfTm TT?ft t I 



3^ hT-sci ITT f^T 44-iK TT mfe 'RcT TTTRxT -Mallei cl 'Tft^PjiT TtfTn 'JWT (<^<lRl<rl y°hi<) % I ^fTl 

srfariR to 60 fr. tit. str ttto twt srum (t) tt so m t i ttr ttt ■stt’^ch ■jfrr t tei 7m yRwci 

^T^TTOTTT TftcT 31HF4 11 %fTT5 fT'^c-i (TT^T TTT Tl) cftcR '4P<'4IH 84^P4c1 TTcTT 11 ^ y»lld1 % TT 

24 TTPU'I TTtCTff 3tr WTT WTFT TTeTT-gft Tt %f^fTT^rrm 11 84T< U I 230 Tr3 3^150^3^ 

W^m\ TTTf^J^ W^TRTT^TTcTTt I ^FfTt 3TfTmTTT *RF4 ^FFTT 24 RHrl'RH fw 11 

wiPti Tte t)ijsRtt % stRiRti TTTfh t1 <+44 ^'4 °^kT %ftm;TjmRr R4 ttR %fmrrRR tt? h) frr ^tttt i 

[TT. R. ^^T^T-2l(l63)/2005] 

Rh it. ^wjiiHfci, RrtTTT, ftfar wr faro 
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New Delhi, the 2nd January. 2006 

S.O. 311.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the pow ers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of automatic gravimetric 
filling instrument (Carousel type) with digital indication of “M & P-Siraga-CFU-2E” scries of X(l) accuracy and with 
brand name ”MENON & PATEL” (hereinafter referred to as the said model), manufactured by M/s Menon & Patel, 
No. 14/3, Mathura Road, Faridabad-121 003, Haryana and w hich is assigned the approval mark IND/09/2005/546; 



The said model is a (strain gauge type) load cell based automatic gravimetric filling instrument (Carou el 
type) with a maximum capacity of 60 kg. and the verification scale interval (e) 50g It has a tare device with a 
subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing result. The system consists 
of 24 filling points in one driving unit and is used for filling LPG in cylinders. The instrument operates on 230 Volts, 
50 Hertz .alternative current power supply. Its maximum filling capacity is 24 cylinders per minute. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

[F. No. WM-21(163)/20051 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


104 GI/06—5 
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Ril.TTT. 312.—4>-s()4 7 U°m< 971, fftf$9'3tTf9 c M<l :£RTTft f<Mli 97 f99R cft<i %RiMlc^RF 7TRT9T9 Ft 99T ft f97T99 
frit^i’ 9l%T RTSFt (#ftftt9ft aTTf#^') 9T9 37t7 RT9 RT997 3Tf9f99R, 1976 (1976 97T60) 991 973 3^7 RT9 RT997 ( HTsdf 
fWT, 1987 ?: T999I % 3 RJ?r t 3ft7^R9T997t7TRT99T ft fit 9Mf9R W ftW 9ft 3T9fa if *ft T99 RT^ 99ti9T 9RT9 
79f9T 3frr fftpHR 9 f 7 f 79 f.iT ft 7T9T OT 9R9T TftRT; 

379:, 379, %3Cl9 7R97T7, T99 3Tftrf’i^H 9ft 9T7t 36 9ftT9-977T ( 7 ) 37t7 ( 8 ) £RT 3R9 9tf999t" 99 99TR 977ft 'gTT, 

14/3, FROTK—121 003, 9f79T9T ST7T f^fMcT R*9R 99Tft9T (991^91 9ft-III) 9TR “TRfts 

it-fft79T-7ft R9^977-ft” % 379797 7£99 RTf%cT, 799: 7^997, 3779911919, 9t9T9 T997R9 (RftRRtft 997K-TRT it 9ft 

WR) %RT£9t97T, ift R9i 9TR 97T 9TR “ R99 TRS xjftcl» * f ( fifft T99 RTR9T 97fT 99T t ) 3^7 faft 3^MK4 fftf 
37lft TR "it/09/2005/786 FFT^filTcJ f979T R9T ft f 319191-99 9TRt 3^7 R97tfft9 9779T ft I 

T99 RTSR ^ R97R 97T TttR ftcl 37T9Tf79 RW9lPd9 ('^Twf 997R-TT?T it 9ft fft^< cftc9 Rftftt) ftt^R 

7WT f I W97t 3Tf997cR 3TR9T 60 f97.9T. #7 ^J99R 3RcTT 1 f97.9T. ft I WR HIMHM 37RT7IcT (ft ) 971 RT9 50 TIT. ft1 T7TR TR7 
3m)9$<rH ^jfsRT f fftR97T ?T9 ^9vdHlcH9> RlftcT RT^R^R 9RT9t1 Idfw PsfcAid (H^TTft^f) ftteR mR«IIH 

T99f§19 9779T ft I TR9779T 230 fttTT 3^7 50 9r9l9<ff 9T7T f97J9 9919 97 97]i 97791ft I 

TRlpRR Rte % T$59979 % RprlfF+l R#7 97T »49$Kf % %9, Tiki ft ft TRfft % fftti fttTK^ it f979T 9TTORI | 



3Tt7 %9ft9 777997 T99 37fftf99R 9ft 9T7T 36 9ft T99RI (12) SRT 999 Vlkwif 971 99FT 977ft ^ 9^ 9lW 977ftt 
f f97 T99 RT759T 97 -R^Rl^T % ^R 99TR-99 % 37999 TRt f^W9T ^RI TFft Pr^M, fe9T?9 % 37^RR 37^7 TTlt TTIEit ^ ^TTli 
■STgiftTfl RfeF? 97T fiRTR f979TR9Tt, RPHlid TRT J'jTTRT % -fti ftt ^97, 991^91 3fR 97T99F99 % fttFR T9977R it #t 5 9T. 91 
377ft 371997% “t" RT9 %fftlE 500 if10,000 99799"t9i’ Rr9T99 RT97lfF9 50 f97.9T. 71^997 100 f97.9T. 9979ft 3Tf9979R 
SJR9T 97ft 1? 3^7 “i” RT9 1 * 10*, 2 * 10* 9T 5 x 10 % , % f, 3ft 99FR97 9T ^nn?R^ ijqf^79T ^R9 % RR^99 f I 


[97T. 77.-^999^-21 ( 163 )/2005] 
it. 9- ^fFRRjfft, fiftR97, f9p997 RT9 fftslii 
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New Delhi, the 2nd January, 2006 

S.O. 312. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the self indicating non-automatic 
(Platform type-LPG Cylinder weighing machine), weighing instrument with digital indication of “M & P-Siraga- 
CWS-E” series of medium accuracy (Accuracy class-III) and with brand name “Menon & Patel” (hereinafter referred 
to as the said model), manufactured by M/s. Menon & Patel, No. 14/3, Mathura Road, Faridabad-121003, Haryana 
and which is assigned the approval mark IND/09/2005/786; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type-LPG 
Cylinder weighing machine) with a maximum capacity of 60 kg and minimum capacity of 1 kg The verification scale 
interval (e) is 50g. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display 
(LCD) indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, acr-acv and performance of same series with maximum capacity above 50 kg and up to 
100 kg with verification scale iiu val(n) in the range of 500 to 10,000 for V value of 5g or more and with ‘e’ value 
of lxl 0 k , 2* 10\ or 5*10\ k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(163 )/200 5] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fTF#, 2 '4444, 2006 

T4.3TT, 313.—4^1 •M TK4>K 44, frffTT 3#1457t TTTT ^ 517714 fl4T4 47 fT4!'{ % 4447^44 714T4T4 fl 44T t form 

fHfe'T 4f%T4Tm (4t4 Tt4? 31Tfd4 4^) 414 3^4 4T4 4FT41 37f4f444, 1976 (1976 44 60) 7T4T 414 3lt7 4T4 41447 (JqTSelf 
44 spjRm ) iTF, 1987%TT4^% 3T^^f 447141441 tf^dMIdROTT 44ift 444 4T475 44T»kT 44TT7 

TllFTT 347 f4f44 4ftf74f7T4t 4 744J47T 44T 4441 44747441; 

354:, 314, 44745 717417, 444 3#lf444 4l 4T7T 36 44T4-4T7T (7) 37fl (8) TFT TTT 4ll47F-TI 44 3PTFT 44^ 7HT ^744 
31441 TITNIHT-, %444t 147, 4^eT4TTt % 7TFT4, TFITfmi, '[pR14 TFT f=Tf*f?T <44 44T4lTT 4*1-11) 4T^ “3T^T 

5^44TUf44” 4*7444 % 314747 7^^ 7lf%4, 317441^, 7fT4Fr^44FT (T44TZI4 4447) %4T^ 44, f^R1% 44^44 4T4 U 3T45T 
^^TTWl” t (f^TTTF WFfeef WTTrt) 3TR f4T 31T| 5447/09/05/569 4 4^ f?ra fT4T44T t, 31^4^4 

44FT-44 4P7 Sffa 44lf4T4 44411 I 



444 41474 447 [q^Rl *74447747T#4TTrf 3TT4TfT4 4*444T47TT (44147444-11) 31744Tf44 (^441414 447744) 71)754 
3H4><'J[ f I T447 3Tf4444 *4474 30 fT.UT. 347 **J47T4 WIT 100 TIT. f I 7174m 414414 37417175 (t ) 44 4T4 2 4T. 11 17l3 TT 
4 f4444 4T7T nfTRITT 04444544441 4lfT7T 37544^414 44FT I? I 44471 3c7l44> £I4U (^75^^) 4^771754 lR IJ IIF 
4474 X I 444475 230 4f7*4, 50 7744 5f74T4cff 4T7I f4?J7T 44T4 47 444 41774 % I 


741^44 47 % % 3Tf4f747T 4#5 4lt 4T^f *NSI<f % %* 7ltm ^ 7T4^ % %4 fill'd 4t %4T 4TTT4T | 

347 47474 717447 4471 3#T-I4H 47l 4T7I 36 44 WITH (12) TFI 3144 7?rf47T4r 44 44t4 44^ 17TT 4T 4t44T 447fl 
4 f47 444 5F5 % 3T^4K4 % W 31445-44 % 3R4t7T 374 f^UlHlo I TFT 37ft 'fTTTRT, % 34J4T7 3^ <344 7rl!Hiil T\ UlTiTl 

3l54lUn 4TT74 44 fritF f44T 44T t, fapHftd 474 5 jllTTT % 4T 74 T41, 44P474 3?T7 4744Tm % 7TT754 444F4 ^ 1 ft.Tn. 

4f 50 f4. T4. 7T47 4T4 %%r 100 71 50,000 7147Tt^T4 U^IIH MNHH 3T7T7T75 (44) 3^17 100 f4.T4. 4T‘37T^ 31f441% u ^ ,, 

4T5%f^IT5000 77 50,000 7^44^44 7174m4T44T4 31717175 (44) 71%4 50 fr.TIT. 7T4144 3#74I7I4 514744T^ f -3fR “t” FH 
1 x 10*, 2 x 10* 4T 5 x 10* % f, 44 4HlrH4- 4T 4i ,J llrH=h 4^114. 41 4p4 % <H~r}~4 f | 


[44. 71. T^ n TT 4-21(100)/2005] 
4t. 4 . 4454#, farm, f4f44T 4T4 f44P 
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New Delhi, the 2nd January, 2006 

S.O. 313.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
Top type), weighing instrument with digital indication of “ULTRA ELECTRONICS” series of high accuracy (Accuracy 
class-II) and with brand name “ULTRA ELECTRONICS” (hereinafter referred to as the said model), manufactured by 
M/s. Ultra Electronics, Shivaji Nagar, Opp. Patelwadi. Sawarkundla-364 515, Gujarat and which is assigned the 
approval mark IND/09/05/569; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) 
of high accuracy (Accuracy class-II) with a maximum capacity' of 30 kg and minimum capacity of 100 g. The verification 
scale interval (e) is 2 g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the pow ers conferred by sub-section (12) of the Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg to 50 mg and with the number of verification scale 
interval (nj in the range 5000 to 50000 for V value of 100 mg or more and with ‘e’ value of 1*10\ 2*10L or 5x 10\ 
k being a positive or negative whole mumber or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

IF. No. WM-21( 100)/2005] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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c6(.3TI. 314.—TR=FR ^T, cl 77Tfa c tv|'0 SKI 7T7^ yTfjd "'K oh<^ % HsMIE 7 ^ TlHlSTRlfl J i*Hl % f% 3*46 
Rsli "*¥ *1 r^jd HTSci ( st c[7s) ) 413 3^7 him 41447 srf^f^RTr, 1976 ( 1976 ^7T 60 ) rf^U fci 37^7 Rn HMqi ( Klficll 

fro, 1987 %"^^%3=r^^t ^W^^T3T»imTtf%e1 1 IWT<OTT^T3^rf^^ WRTSeT W«hn^TTQf 
«st‘IT 37^ 3M^4cl Tfal 9<H 4K41 T% T TT; 


3TcT: t 37«f, ^ T l0^ fRchK, 34cf ^IKT 36 ‘4rT3 1t 7--ETTT (7) 3^7 (8) SET 9^ EHIsNW °b<cl 1|E> "^TTTf 

I, M EET, H^rjolisl % 77ET%, TTm^rfT-364515 ’J^TIcT *5KT f¥*fa E*ZR W ? -fal (W*faT E7f-III) ^ 
sprxTT % 374747 7£ET Tfe, 31*oMlfirW, TTtelE WfKTT (t^IZNTO) %tfcTEE f^RT% ^TTS ^TETE 
l” t (f^^'WETSSTW^t) #7 f^m 375*rt^T37T^T7^/09/2005/570 TEE^fwfaETEET 
%, 31^41 <74 EET^-TE ^k! 3^7 MchlfrlM °h<fll % I 




W "EfecT E^ f^T E^T TFST7 44 TTfe 7^T 37T4Tf7cT 4*44 W ? 4 tTT C*WT*f?!T 4^-111) '377^#T?T (%4ET ETC 4447 44) 
EtEET 3H4>7>J| t I 37f£TSBrR STEcTT 20 f%.ET. sfR^JETR *4441 100 TT. 11 Ec4N4 HI1HM 37ET7TEI (^) 44ET4 2 TT. 11 ^774 
E^7 3H?)4^oH t r«m<*l 4T4 4f4E4 ^<4=6eHlcH=6 ElfTcT STltETJcET 4ET4 11 TT4TE 36H'44 v Sl-Ml-S (TT^T ^ ^t) TPE/T cftEET 
mR'JIIH 3HHf$M 4E4T f I 3947^1 230 3^7 50 YrTFIrff 4TO f47J4 W 47 444 4E4T t I 

*pCT4R % 37fcffT44 T#T 44 4477 4E ^TWTTf % %E TITEFl 77 7t4E %%E fTld^ f474T*TTE4T I 

3?R '^'■sCl’H 777447 3=w 37f^lf^FR 44 417T 36 4 t\ *34-417T (12) "SKI ES7T ^liqqqi 44 y4l J l *h)H u ll ^irTf 

% f=^ 3=w hTsci % ^hKi %"^77 MHl' J l ' c ra‘%73idUcl 3T7t F^Pinlcii S17f : 377t Rn.&i'Xi, % 37^7717 3717 3^Tl TdHiTl E f(n¥l^l 

'RTSFf^T M'n R=h^1! J M41 %, faPlftd 5f7IFfT%^fl'^F, 'W^3^:^l4Mk77%7ftFT : 7 3H=67<J| 100 fF.TTF. ^ 2 ET. 

cFF *'^ M EH%%E 100 E 10,000 cT^^t'tsT^’ ^c'lNR HI1RM 3T7T7M (E^) 3TR 5 TT. ^TT ^77^ 37fw%‘ ‘i ” RF7 % %E 500 
^ 10,000 cT^7 cm^ ^ TIcMIMi MIHHM 37M77 (E^) 77%?! 50 fell cT^T^T 3lferR ^H71 '<7161 f 3717 “t” RH 1 x 10 % , 2 x 10* ^ 
5 x 10*, % f, ^TT ^'JllcRch EEfe^TI 7JEI % HHcKEI 11 

[ 77. 21 ( 100 ) /2005 ] 

i\. E- f'-il-;^, RN fwi 
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New Delhi, the 2nd January, 2006 

S.O v 314.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
Top type), weighing instrument with digital indication of “ULTRA ELECTRONICS” series of medium accuracy 
(Accuracy class-III) and with brand name “ULTRA ELECTRONICS” (hereinafter referred to as the said model), 
manufactured by M/s. Ultra Electronics, Shivaji Nagar, Opp. Patelwadi, Sawarkundla-364515, Gujarat and which is 
assigned the approval mark IND/09/2005/570. 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) 
of medium accuracy (accuracy class-III) with a maximum capacity of 20kg. and mimimum capacity of lOOg. The 
verification scale interval (e) is 2g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light 
Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative 
current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50Kg. with verification scale 
interval(n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with the number of verification scale 
interval (n) in the range 500 to 10000 for ‘e’ value of 5g. or more and with ‘e’ value of lx 10 k , 2xl0 k , or 5x 10\ k being 
a positive or negative whole mumbcr or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (100)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M teft, 2 RTRp 2006 

oFT.^IT. 315.—%Rf[R °FT, RlfRTRt £RT RR1R fpM ^RfRRR RRt % H^K^RF RRTRTRRRT i? 

ft'-iti ^ P^ici nlsd (Hi'*) Ri? ^l^fd ) RT3 3^7 hih 1976 (1976 RTT 60) RRT «il <t MH RRR7 (HI ■sell 

RTT 1987 %'3RRR! % 3i^h ^ WRTR «F>T% f^F cPIldk T^fl , T RtT 3TRfa'*f RT "3°RT •iT-sci RRTRcTT <^'114. 

R^RT fsrf^FT RftfRTfM 3 Tq^! #R 1RTT RReTT t|rT; 

3RT:, RR, ^T^R Tm, RfafWT RTt RRT 36 RftTT-RRT (7) RpT ( 8 ) SRT RRR JNPwrT R7T3PTFT RR?t ^ 

Ro=?T P^MmI TR, %RFT%, R1R^^1-364515 ^pRRT|[RT faPfa RRTsfcTT (RRRfcTT ^f-II) RT^t '' 

sf^eTT % RTT TfWl R%R, RRTRffeFI, T9RRR (Tfe^'4 RTR) % Rp£R RTT, fRR% RTR R7T RTR “ 
S^lPH^” t (f^FT^f WRT^T WTRlt) #(1 r^ RPJRkR f^ RT^ Tpr Rt/09/2005/571 ^H^pMd fRRTT RRT "t, 
SFJTftpT RRFT-RR R^ RRTTfRR RRcft f 1 



w rtrr iRfrft m rtt 'eife RTRTfcr RRfRifcfd (w^iq mk tt) -tim trrrr 11 wtt rTrrktr 
RRRT 750 ten. IRcRmRTRTR RRRTR(i)RTTRK50TTlih 4 r 3 RRTRR^eH t Uu*>\ 

TTcT Tlfr^lcl oi^c^HicHeb >TTft?T RRp-l^dH RRTRt I RRTT7T 8oH4=b ^TRte (RRT 4 ^) RR?f RfcTR RflRIR 84^f$lc1 RRcTT fl 3MRH l J| 
230 *te, 50 ^ y^l^clT RRT fR^cT W R7 TFf RRcTT t I 

wiPrm % rRiP<=m rrtr rtT rrr^ '<rrt<T -#fr r rrr % Jrtt ^ f^r? wttrt i 

Rfa RiRTfR *H<=t>K 3=K1 RfRpHRH R>J RTR 36 RTt "SR-RRT (12) j^RT R^R ^iPkI’hT RvT M-hTi RR^f ^ RtRRT TRTT 
t % -3^ RfeeT % ^ FRTR RR % 3TTtcT fRpTRRTI ^RT ^ pH^H, f^RITT % 3T^RR ^ RFRTt FT 

^^Hirqn hTsciRT Unt'^l f^l-HRTt, f^fTf^TcT '3R7t ^Odl %^R"^tRR>, RRTRcTT 3lP:R vFTRI^R%R lRR’3RRRR Rl^Ff Rlt IOOIR-TTI. 
RT5R^ 3TfRRT% << ^”RFT%lRT^ 5000^ 50,000 FRRTTT HIMMM 3RRM (RR) 7 #cT 50 %.RT. R 3rfRR7 Rk 1000 

%.RT. ^TR7 Tt 3TfRRKR J^RRTTRT^f 3?R “3” RFT 1 x 10 % , 2 * 10 % RT5 x 10 % ,% f, Rt RT ^llrHR RI ^R 

%rr^r|i 


. R. RRR.RR-21 ( 100)/2005 ] 

Rt. IT. ^UJ||Tp ( pTRRRT, fRfw RTR 1RRTR 


% % & 
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New Delhi, the 2nd January, 2006 

S.O. 315.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatie 
weighing instalment (Platform type), with digital indication of “ULTRA ELECTRONICS” series of High accuracy 
(Accuracy elass-II) and with brand name “ULTRA ELECTRONICS” (hereinafter referred to as the said model), 
manufactured by M/s. Ultra Electronics, Shivaji Nagar, Opp. Patelwadi, Sawarkundla-364515, Gujarat and which is 
assigned the approval mark IND/09/2005/571. 



The said model is strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 750 Kg. and mimimum capacity of 2.5 Kg. The verification scale interval (e) is 50g. It has a 
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series w ith maximum capacity above 50 Kg. and up to 
1000 Kg. with verification scale interval (n) in the range of 5000 to 50,000 for V value of 100 mg. or more and with 
'e' value of 1 * 1()\ 2* l() k or 5x10\ where k is a positive or negative whole inumber or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved model has been manufactured. 

fF. No. WM-21 (100)/2005] 
P A. KRISHNAMOORTHY. Director of Legal Metrology 
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M faRP, 2' PPRT, 2006 


3TI.3II. 316.—%'^faRRPRP, fa fed RTfaPKl gRT^ MPJd fa^RPC^% RiJRId^R^HRPII'TlflRP't' fpRPT 

Rf%Rfe<?T (4t%^tTT^ '37TfTfa^') RTZ 37fe RTR RHP 3TferfpTR, 1976 (1976 P 60) RP «TT3 3ffe RTR RHP ( RTSRlf 
P3^Hfad) fam, 1987 3T5^=I% «n?T '?T < HT^FrT % <r1 J llc1K y4l J l ■SFrr 3T^far-^T RPRTSHPPfaTPTTR; 

T^faT 3^ fafaFT RftfepM 'S’PJP RP RPR PHT T%HT; 


•3H:, 3R, fe-fald RPT 3TfcrfRRR Pi RRT 36 PlRR-RRT (7) 3lk (8) pRTT^ tT pfaddt P RRRT pfa ^TJ, ^RR 

3P?T $^lfa=KH, felP'dl PR, R^HRTRT % RTR^, RIRRf'Sdl-364515 *J*Kld PR fafafa R*RR RP*faT (RpsfeTT pf-III) PRl 

% 3TO T^RR Rf%R, 3R^frfaRT, rftppT <JHRH"! ( K^eMofa RPR) %RTRH P, fRR% RTTR P RTR 
r” t (far^IR^'RPTRf^T PST wf ) 3jpfar^ -R^Hfadfar^ 3Rt RH Tgt/09/05/572 RH^ l d fpPRPf, 
R^RfaR RHTR-RR pfl' arfe RPTfRH PTfft1? I 




RP RT^ RP fafffa ^ RPR P ^ 3RpfRT 3J^M l Rdd (p fcpf4 RPR ) PRTR 3MP<U | 11 ^Rpt 3TfqpTR 
WT 1000 fp.HT. 3TR STRcTT 2 fp.RT. tl RrMfH HI'PH 3RRM (^) PRH 100RT. fl pfa TTp 3lfap£HR "jfpT t fa-HP I 

P(T RfptR PPHRTcRP RTfRT pfap^H RRRI11 RPR RcR'4p 'SIRlS (RRtiRt) Rpf RtpT RfpTTR PT^RT PRTTt I RRPPT 
230 Rtp, 50 PR5t RPTpff RRT fa^TT RRTR RT pfa PRTT t f 

RRffaR Rfe pt TJ30PR % 3lfdflP RTTlR Pt PRPJ^t % fpi 73fafa R fapt % fcTR 41d«fa RT IPRT RTRRT I 

37fe %^fa RTPR RPT 3TfafWT Pt PR 36 Pt RR-PR (12) R'pT Trfpfaf P RRW ofRft ^ ^ Tsfap PRTT 
t fp RPT RTSH % 3R£RfcT % "5R RRTR-RR % 3RPfa RRt fafenfel ^Rf RRt fP£FR, felT^R % 3RJRR 3 tTt RRt RTRlfT ^ feRRf 
3f^fe|fea RTSH p feniuj fpRT RRT t, fafafad RRt jfUrfT %^ #^P, PlfacTT31^ pfaRreid %PRRT 3MP<u| %f[ ^fr[ 5 RT. P 
75R^ 3Tfap.% * ‘i ” RPT % faTR 5000 ^ 50,000 cTPPt^ST RcPH RTRRH 3RRM (RR) Rfe(T 50 fp.P. ^3^^3^5000 
fp.P. ?TPpt 3TfappfT ?PRTTPT^f 3TR U ^ M RRT 1 x 10 % , 2 x 10 % P 5 x 10 % , % f, Pf RPRPPpRTcRP 1 JRfpP7JP 
%RR^pf I 

[P. R.T5P^RR-21(l00)/2005] 
RT. R fTPT^fa, fd^lP, fafap RTR fapR 
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New Delhi, the 2nd January, 2006 

S.O. 316.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Platform type) with digital indication of “ULTRA ELECTRONICS” series of medium accuracy 
(Accuracy class-III) and with brand name “ULTRA ELECTRONICS” (hereinafter referred to as the said model), 
manufactured by M/s. Ultra Electronics, Shivaji Nagar, Opp. Patelwadi, Sawarkundla-364515, Gujarat and which is 
assigned the approval mark IND/09/05/572; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) 
with a maximum capacity of 1000kg and minimum capacity' of 2 kg. The verification scale interval (e) is lOOg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

in addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy' and performance of same series with maximum capacity above 50 kg. and up to 
5000kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘c' value of 5 g. or more and with V value 
of 1 x 10 k , 2 x 10 k . or 5x I0 k , where k is a positive or negative whole munibcr or equal to zero, manufactured by the 
same manufacturer in accordance with the same principles, design and with the same materials with which, the said 
approved model has been manufactured. 

|F. No. WM-21(100)/2005| 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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Ef facRT, 3 aHoiO, 2006 

EE.ET. 317.™%z(faETTRTT, faf|ZE#TTiEtEETZ^E^fZTftETfTERTE%%ETTT^TWEETER^ETTtfai ZTE 
flEtZ 3 T^TE ETER (Effa ElE^ STTfTfz ^‘) TT2 3?R ER ERT7 STfafETE, 1976 (1976 TiT 60) ETT TTZ EE ETE ERT7 ( HNSd) 
TiT EjHfa'i ) fm, 1987TiZETTt'%E3?Et 3^R ^E ETE Til EETTET t % EMIclR ETTERT STTfa^ ET ZTE ET5 RTeMeT TZTTT 
IZTZT E*R fafER EftfElfZTf E EE^E?T ElET EER TRET 7%ET; 

■SET:, ET, %E0E 7RTTR, ETE EftlftTE TFT TKT 36 TfT ZE-TRT ( 7 ) sfE ( 8 ) £RT TEE EfaZTt TIT TRET TrR ^ER^ 
ETT fftfa^, RfTZEo 50-54, Z|TZ7 25, TWTZ-121004 ^flTTW^f¥%E*EE TTfaET (TTT p 4eTTE- III) WT ‘*E 613 
ERRTRE^TlfalcI EIRE SHERI UTEdlH TTTR) %ETSRTiT, fEETrTTS TIT ETE “stEe” t (Mw^’ ^E%E7TR^ 
ZTE ET5R TET ETT t) sfE ftrE E'JHfai faff SEf EE El/09/05/565 EE^ftlE ftiTT ETT f, E'JET^R EERT-ET TRt sfr( 
ychlf^ld TRET t I 



ETTETEETRTrfTfrfrR^TTETT1T#EEr^ETTTfTT3RTTT%n (%TEZTE TTTRTiT) EIRE ZTTRE eEsTTRI T^RT E%E 
eTtE ^ET feSTcT ET TTPl TRET% I fETR STfTTiZE EEET 30 fTT.ET. sfR^JEcTE yETT 100 ET. % I ErTRE ETEETE STREET (^) TiTETR 
2 ET. % 1 TEE ETT ETTT^RZ ^fafl % fEETiT TIE yft^ifl °ETTREEETi' TlRcl ET^TtTJRZEETT % I ETiTEEoRsfTT SITl-s (ERT f 7ft) 
E^f EIRE EffalTE ZEZffrz TRET f I ZETEET 230 TtrS sffT 50 ITZsf EcTTTZf TRT faTJE EETT ET TEE TRET % I 


TERRE Rft % ^TTR % STfaftTE ERR TE TRZ^ ^SKf % %E RTrZ R TTTZ % %E EtRTE ET faiTT RTRETI 

sflT %ZtTt ERTTR ETE StMeTE tR TRT 36 T^ ZETKT (12) EEE RfTZTt' TiT ETtE TRE fir Tf Ttw TRET 
% fTT ZEE ERR % 3RETEE % TTT EERT-ET % -EEEE ZET fa ft ETE! £RI ZEt ta, faRTfE % STEER 3?R ZEt ElEEt R ftfER 
ST^EtfaE ERR TiT fZEfai ft)*41 ETT %, faftfald ZEt *j7siR? TF ^E 'FT ETT, "WTET sfR TiFTEIER TT ETcR ZETRR ET FPT rT 
100fE.ET. ^T2 ET. ET7“i” ER% faTR 100 E 10,000 ETT% TR E EcTTEE ETEER STEER (TR) -sfR 5 ET. ET ZEE 3TfTTT%“^” 
ER%faR500E 10,000 ETi Tit^ETE EcTIMH ETEER SRRTR (EE) E%E 50 far.ET. ETiT7T STfTTiZE ^TEET TT^ t sfR “^” ER 
1 x 10 *, 2 x 10 * ET 5 x 10 % f, RT TETcETi TT jgERETT ^fEfTT TT 7JR % EH^rT 11 


[RT. E. ^EEE-2l(l0)/2005] 
ET. E f ,yJ||V ift< ft<^IT), fafTTT ER faWE 
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New Delhi, the 3rd January, 2006 

S.O. 317.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) (hereinafter referred to as the said 
Act) and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of, non-automatic weighing 
instrument (table top type) of “A 613 W” series belonging to medium accuracy (Accuracy Class-Ill) and with brand 
name “AVERY” (hereinafter referred to as the said Model), manufactured by M/s. Avery India Limited, Plot No. 50-54, 
Sector-25, Ballabhgarh-121 004, Haryana and which is assigned the approval mark IND/09/05/565; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
working on the principle of load cell with digital indication of maximum capacity of 30 kg. and minimum capacity of 
100 g. and belonging to medium accuracy class (accuracy class-III). The value of verification scale interval (e) is 5g. 
The display unit is of light emitting diode (LED) type. The instrument operates on 230 Volts, 50 Hertz alternate current 
power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. and with number of 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg. to 2g. and with the number of 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value 1* 10 k , 
2* 10 k , or 5* 10 k , k being a positive or negative w hole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(10)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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2006 

' !5 rRt '5FTP 1 T T? y^j,d RT RRTRTR ‘^t T FTT f % ^RT ftqt£ Tf qfS | 4 Hfed ^ 

arfafWT, 1976 (197660) ^ (-rT^^ 3^^) ffeTR, 1987% Wfe 

%3T^qf SRtM % a°R1RTgd RgTT%TT *HHJ R% 11 %RfafoFT Hfcfcqfaqf 'Ef <S4^K 1 

■^ofT =h«1l T^^TT; 

3T?1:, &&, TRRHT, 3{Mw? %t ^9-VRT 3 % 4<^ 3 *}RT 36 %t ^TRRT (7) sfk (8 ) 5RT 3RRT 

*lf%1%Rq3T%nRRtfTT%*Rf ^rr^T ^Rfwet W-24061 TRT., TT^4HI^ 74 ^FTT 'RSPTT M £RT 

Wit %fc vmit ^ro Ro 301, wm, sttcttrtr, (t^), ^5^-400101 srt 

f¥rW “IRT % TRT-75” »jl3cTT % R# W; (l^^cT ^ f'H % ffer t^r) %RferT R3T W 31 jHlqi W 3fT^ TRT 
^t/13/2004/32 2 WJ^ffeT fen RRT f, 3^ RRM-R^ W %ft y^lfed RR% 11 



wr RfecT *HirR<*> ffe*rm nw Rkit P*m«w ^rfefer so fefe. srfeffer rt rtrt fe*R Rn strrrt 

0.625 dldR 20 «TR%i| I T TFR'R T «R ^ ,J I RrR R>T 4M IJ 1 RTS - ^ Rffen ?II’-K ^RI ffelT WRIT RT ^Rqfefa "5RT f%RT ■JlliJMI I 

<*i<su<r tt^ W: fer ^ 13% im rrrt tt?r rr% Riefr %t rrr 10 W? rt 100 Wr 1 1 Rfer Rn R%n 

sRTt'%1 RTfe R fern t f*1H%) W tf1 fe^T 0.3 IIHHIH-TRT 3 17 HHM’lli-TRTt IRW^40 WryRlfH^^ 500 fenfe 

tl 

[ T BT. % W^RR-21(131 )/2004] 
4. r. ^^ii^fci, f%: ( faffed rir ffern 


1= m*jfi 
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New Delhi, the 5th January, 2006 

S.O. 318.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Techniche Bundesanstalt, 
Braunschweing and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure 
given below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the model of. Flow meter (meters for liquids-other than water) of series SBM 75, manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India 
by Hiro S. Chandwani, No. 301, ShradhaTower, Asha Nagar, Off Ali Yavar Jung Marg. Kandivali (East), Mumbai-400 
101 and which is assigned the approval mark IND/13/2004/322; 



The said model is a positive displacement Flow Meter having nominal diameter 50 mm. and measuring chamber 
volume 0.625 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measuring chamber 
is performed either by a shaft equipped with a gland or by a magnetic coupling. The counter is a roller indicator with 
zeroing and totalizing device-rotating value of the first count element is 10 litres or 100 litres. The meter is used for 
measuring liquids having viscosity range of 0.3 mPa-s to 17mPa-s. The rate of flow range is from 40 litres per minute 
to 500 litres per minute. 

[F. No. WM-21(131)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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Rt 5 2006 

W.3TT. 319.—%^ RUbKRTT, sIMwTm (Rt?t^t) 

^JJhM RR f74V<£ RT [qqK «*><^ % H^’4lc^R5>’ ^IHI^I'1 RRT % fR7 ’3°RT llRfi qlJ'KI mT-SctI (R^ R^ 

3TTfrf?T^£f) •STTZsfrtMIM RH<fc STfafRRR, 1976 (1976 RRT 60) M«IR3ihHIH*IH«b( HT5'df °RT 3RJRt^R) fm, 1987%‘cRRRf 
% 3l^H i? sfrr^R «iid RRl"RR[qRI % (=h d'lKIK yRFl RFf 3TcffR HTsdRRRfan «HUI ■RsFll 3frtfRf*FR 3R^4d 

T^RT R^TR RRRT T^TT; 

3TcT:, 3TR, %'^Tq 7RR7R, ^RR 3#-rfRRR R7T 3R- *m 3 % RTRpi (3) afrt RRT 36 RRTRR-RRT (7) sfrt (8) £RT RRR 
^ifad^T R7T RRpT RR?t |RT W^^rfw^tw-24061 3 RTRh1 ttr, T^RRFfl (RTRTt), 74 RFTT R^tRT fTR, 5TCT 
f^rf^T ■sfrt RRR "*¥ FtR 7?o R^sfRt, •jo 301, ?R£TRRR, -STcTt RTRT TSTR RFf %TTP4, 4vksfl4ldi (^), Tp^-400101 £RT 

rdHpukl “ RR «ft RR-150 ’ ’ »| : T3<RT % RRTt RtR7 (^R «TeT Tf fRFT % fRTR RtZT) % Rf^RT RR 3^ faR SpJRt^R fRi? 3TT^ RR 
^/l3/2004/323 HR^fVld fRTRT RRT f, 3PJRt^R WI-17 RTTCt RRTTfRrt RRRt f I 



3 =K1 hIsc .1 RRT RilrHch fRTRTRR RRT!? RTcR ft ftRRRR 3Tf^rf%7T ^RTR 80 fRfR. 3fR 10 RTT % c^iq RTRTRR t^< RR 3TTRCTR 
2,033 eTtet IRT^TRcRR, RRuj ^7 gfrf 3T?rfFT t IRT RTRtfRRft %TRJ^TR 5 RTRTT fn<^u aitR R%R RTfRRTt R faeTRR RRT 
11 4?l<iVT RRv 5 RTR 3TR R ‘jfRR 7T%R ^TR 7JRR7t 3?R ^R % sfR^R 7#cT f^RRR R«RT ^R % ^'cIR RRR Tjqq 

0.1 eflRT 3fR Ro^RT RRj R7 10 RcR t I RtcR R4 3RTFT RTT RRl RTRR ^ RRTT t f^TRRTT RRRRT TR 0.3 UHMlU-TRT ^ 
17 RRRfR-RR t | RRTfT^ST 100 RffeT rIMrR 3 R 1300 #27 RfMw t I 


[R7T. 7T. W^RR-21 ( 131 )/2004 ] 
Rt. T7. fRqTT^, fR^IRT, MRR7 RTR fRRTR 
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New Delhi, the 5th January, 2006 

S.O. 319.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braun sc hweing and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure 
given below'), is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) 
and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain 
its accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third provisio to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the model of Flow meter (meters for liquids-othcr than water) of series SBM 150. manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India 
by M/s. Hiro S. Chandwani, No. 301. ShradhaTower, Asha Nagar, Off Ali Yavar Jung Marg. Kandivali (East). Mumbai- 
400 101 and which is assigned the approval mark IND/13/2004/323; 



The said model is a positive displacement Flow Meter having nominal diameter 80 mm. and measuring chamber 
volume 2,033 litres at nominal pressure of 10 bar. The transmission element consists of a mechanism with continue 
variation made by a combination of a mechanism at friction wheels and a diferential gear device. The counter is a 
roller indicator with 5 element and zeroing device and with drums-mimmum reading value of the first drum is 0.1 litres 
and value at each roation is 10 litres. The meter is used for measuring liquids having viscosity' range of 0.3 niPa-s to 
17mPa-s. The rate of flow range is from 100 litres per minute to 1300 litres per minute. 

fF. No. WM-21(131 )/2 004] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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^rr.3TT. 320 .—dHfqT»l (RlZlTt) 

■snft SFJHtfelT WR-RT? RT "STRIR t R fa'^R RRT % 4^1^^ RRR4H ~£\ T PIT t % "3^T fHt£ T qF J ld hTsci (rNI T^ 
3Tr^f?T'^i'') RTZ^RHRH^aTfafcRR, 1976 (1976^T60) (TRTRR^lfc HI9 HH<=6 (RI^TTf fwr, 1987 %RWlf 

3?ft RTcT ~zfi \RRTRRf %tf T l IcIRRRRTSTcffaT Rl^T H lSdRRR-falRRR WTT ^R faf *F1 RftfcRfiPtf T 

T^fT <=6<cl ( T^RT; 

3RT:, 3TR, %^ffT WFR, ^=?T 3 tMwT WIRT 3 % RTR^ ( 3 ) ^R RTCT 36 ^ 3RRTCT ( 7 ) 3lfc ( 8 ) 5RI Kr! 
R-f ^pfm RRTt IT ^TrI 3rqpT3TFJT W-24061 (^^), 74 RTRTT^T, SRT 

faftfd 3^7 RTRT T sfTtt R?° ■M^IHI, Ro 301, ?T3TRFR, 3MYR, 3TeftRTRT RR RFf %RTTR, =6l-^Nldl (^4), T^|-400101 £R1 
<, ^TTq-200 M Hyft 4k< (^R^f*FR%%TRfa;) %PT^T^TgpffrTTf%T^3 Tt£TTR^/13/2004/324 

TRT^fer f%RlRRT t, SPJTKR 'SRTR-RR ^ ^R H+.lftld wt f I 



■3^T 'R'feeT TT^T 'meT % fRRRTT 3Tf^rf%cfWR 80ftpT. ^R 3TM^RT^RTR RI RTRR RTf 3W1 

2275 efteT 20 RR % % I H1HH tjttR R^l'l RTf ilRR T ef^ ^ RpRcl RFR "gRT FmI RTCR! RT ^ 4 H '5RT FbRI RTTTRT t 

RT-RR R t r ap; Rt ^j~q ^ t afoRRRRRR <T?RR RRR RTTTTjfRR ^ TO cftRTT 100 <r1t<£Ji? I Hl<R% H^I'i 

cfil RTqR R WRR] FtcTT f fRR=h! WRIT ^ 0.3 y.MHt^T’RT T 17 MH'lhi, RR 11 RRIf 100 eflcH yfafA'ici T 1300 Rfel 

yfdfRHrif I 

[RIT. T. ^TTR-21(131 )/2004] 
RT. TT, fR|i|1^, RIR fWT 


1= IMUfl 


«Mi !■ n 
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New Delhi, the 5 th January. 2006 

S.O. 320 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Phvsikalisch Technischc Bundesauslalt. 
Braunschweig and Berlin, Germany (PTB) is satisfied that the model described in the said report (see the figure given 
below) is in conformity with the prov isions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions: 

Now. therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act. the Central Government hereby approv es, issues and publishes the certificate 
of approval of the model of. Flow meter (Meters for liquids-othcr than water) of scries BM 200. manufactured by 
M/s. Isoil linpianti Spa-2406 1 Albano S. Alessaandro (BG). 74. via Madonna delle Rose. ITALY, and marketed in 
India by M/s. Hiro S. Chandwani. No. 301. Shradha Tower. Asha Nagar. Off Ali Yavar Jung Marg. Kandivali (Fast). 
Mumbai-4t)0 101 and w hich is assigned the approval mark 1ND/13/2004/324; 



The said model is a positive displacement Flow Meier having nominal diameter 80 nun. and measuring chamber 
v olume 2275 litres at nominal pressure of 20 bar. The transmission of the rotary movement front the measuring chamber 
is performed cither by a shaft equipped with a gland or by a magnetic coupling. The counter is a roller indicator with 
zeroing and totalizing dev ice-rotating value of the first count clement is 10 litres or 100 litres. The meter is used for 
measuring liquids having viscosity range of 0.3 mPa-s to 17 mPa-s. The rate of flow range is from 100 litres per minute 
to 1300 litres per minute. 

|F. No. WM-21(131)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrologv 





774 


THE GAZETTE OF INDIA: JANUARY 28,2006/MAGHA 8.1927 


[Part II— -Sec. 3(ii)] 


5 W&ft, 2006 

1TT.3TT. 321.—TTTFTl ^T, faffcT 'Snfwft £RT ^FfN% afa ^fcFT, ^Nt 

(tfl «ft) ^rrfr ^r^frf^r rt fwr ^ tftftr ^ trt 11% "^rt fHtt ^ Fisd (^Tt% 

3TTfd%^’) W affr RTF RFRT RfafWT, 1976 ( 1976 TT 60) cT®TT «TT£ 3rh RTF RTFR> ( RTS#' TT 3ijMl<M) f#TR, 1987 
%3 T T^^% 3T5^f 3pRW RTF#RRIRFTtfoWTTFTCF#T#3TRfR-3 RT <T3RTRTSeTRRT 8 # RFF*TT^Tf 3^TfapHRTftfT^flTRTT 
T\ #TT FFTF TRTT TfPTT; 

3TfT:, 3TR 4)^>1 UUfcK, RRF 3TNW1 RFRTTT 3 % (3) 3^7 RTCT 36 #RF*TTTT (7) 3$tl (8) IRTTT^tT 

fit ^ti -fcm ^tt^t 3Trrftr3^^qT~24061 t^t., T^ni^ (##), 74 rtft r#ft tTft, str f¥*far 

^ if |f# Ro F-F<4 l 4t , -40 301, TORTFT, 3U7ITR, 3T6TTRTFR #T' T TT T f %RIF, 44Midi (^), ‘5#-400l01 5RT P^PUrl 
“ «flTTH~400” (sTRFTF#fRR%i#7R#) % RfScT R>T #T ft# 3^^ f# 3TT? T^R #/09/2004/325 

RR^ftlF ft/FT TFT %, ^^hKi M-H! ,J I- T T^‘ FT# 3#; 'A ^KiIVTcI 4--<41 % I 



RFF RTSR FT F-1lcH=b ftRTTFF FR^ RlRT t PtfRT 3rfR%F «^TR4 80 fafR. 3^( 3 tTr 1%7T FRTR FT RTFF #RT TT 3TPTPT 
455 #FT 20 RTT % 11 RTFR #R7 ^ TFF TT #TR TTS R flftm FTTFF SRI f#TT WQTT RT -^<*14 ?fR SRI f#TT WtRTT I 
cf43 ' M< FT ITR # ^pi T#T t 3#; FRR RRFT TR 3 R# RT# TjfTT Tt RRR 10#ZTRT 100 #FT t i R# % FRtF 

1# s##RTFR 3 FRW#FTt PdF^Tl y^MrHT^0.3 UH Ml TJ-l^R R 17 TRT%UFR 11 FTR#T 200 #FTFMFFe R 2200 #FT 
FftfRFet i 


[T5I. R. RRRpFR~2l(l31 )/2004 ] 
•eft. IT. fRJTTRft, P# $>!<*>, ftlfRT TR 1%H 
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New Delhi, the 5th January, 2006 

S.O. 321.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the Model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate 
of approval of Model of Flow meter (Meters for liquids-other than water) of series BM 400, manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, ITALY, and marketed in India 
by M/s. Hiro S. Chandwani, No. 301. Shradha Tower, Asha Nagar, Off Ali Yavar Jung Marg, Kandivali (East), Mumbai- 
400 101 and which is assigned the approval mark IND/13/2004/325; 



The said Model is a positive displacement Flow Meter having nominal diameter 80 mm and measuring chamber 
volume 455 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measuring chamber 
is performed either by a shaft equipped with a gland or by a magnetic coupling. The counter is a roller indicator with 
zeroing and totalizing device-rotating value of the first count element is 10 litres or 100 litres. The meter is used for 
measuring liquids having viscosity range of 0.3 mPa-s to 17mPa-s. The rate of flow range is from 200 litres per minute 
to 2200 litres per minute. 

[F. No. WM-21(131 )/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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cfiT.3?T. 322.—(###) 

R# 3FJRtf# WnxRR ^ ■ST^rT fPTT^ R* foRR R5# % RTRTT 7 ^ RRRTTR fl RRT t % Rf% RTS?T (R# # R^ 

3TT#?T^) RT2 3fRRTRRT^a#rfWT, 1976 (1976 Rfl 60) RRT RT2 #1 RTRRHR7 (rT- 5# RH 3f^^1) fWT, 1987%RRRRI 
%a^FRt 3^^Rm^77WTft%WMR3R7tnRTt^TRf^^ # 3RR RT5dRRT#TTRRTTTT#TT 3^Tf^FT 
W W #RT; 

3RT:, 3TR %#R *H=bk, dRR 3#-TfRRR # RRRRT 3 % RT?IR7 ( 3 ) #7 «TRI 36 R^ 37^R1 (7 ) #T (8 ) 5RT RRR 
### Rif R#R RkR ^RRf ^RT^cT-37 r1r 3TT# ‘FIT-14061 3-1 del'll RU, (rM), 74 RTR1 R#RT ^ TtTT, SRI 

fdf#T #7 RR7T^ #lt 7To -eKRI-fi, Ro 301, 37&TZIR7, STTTTCTR, 31#RTTR7RRTRki %77TR, RR#RT# (l^), ^^-400101 ST7T 
fa^lcl “#tttt- 600” *j73dT%R#Rte7 ("3R %His<-i R7 #7Id# 3^4l<;i fw 3^RR#/13/04/326 

%RT RRT t, 3T5Rt^T RRM-RR R# 3^17 ychlf^m RRRt t I 



dR^RfgdRRT Ri l cRR f^TTRRRWRt^t faflRfl 3lfR%cT ^TR 150 Mr. #7 31#%?! ^RTR R7 TO ^*R7 RR 3TFRFT 
6825 #31 20 RR % f I TO #R7 77 ^[RR ^1 R7 RRR xrf^T RTR3 SKI fRRTF RTRRT RT ^T#R ST7T foRT ^TRRTI 

RTRRR RRT#RR # R£=R R<#R> % #7 RRR RRRT cRR ^ Rv# RT# ^[RR T JcR 100#Z7RT 1000 #R71 I #R7 % *^'1 

T# RTt RTRR ^ RRTRTTrTT t [dRRl TRRrFT^l 0.3 UH 1 ini-R77^ 17 1H4lR-RR t i RRTF^ 300 #R7 #RfRR£ 3400 #<k 

RfMwt i 


[RR. R. ^^TRT-21(131 )/2004] 
#. T7. f#?TR7, RTR fafff 
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New Delhi, the 5th January, 2006 

S.O. 322.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below) is, in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the model of Flow meter (meters for liquids-other than water) of series BM 600, manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India 
by Hiro S. Chandwani, No. 301, ShradhaTower, Asha Nagar, Off Ali Yavar Jung Marg. Kandivali (Hast), Mumbai-400 
101 and which is assigned the approval mark IND/13/2004/326, 



The said model is a positive displacement Flow' Meter having nominal diameter 150 mm and measuring 
chamber volume 6825 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measuring 
chamber is performed either by a shaft equipped with a gland or by a magnetic coupling. The counter is a roller 
indicator with zeroing and totalizing device-rotating value of the first count element is 100 litres or 1000 litres. The 
meter is sued for measuring liquids having viscosity' range of 0.3 mPa-s to 17mPa’'S. The rate of flow range is from 300 
litres per minute to 3400 litres per minute. 


[F. No. WM-21(131)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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"3T3TT. 323.—%RTfaRRfR^T, f¥tcT'5TTteKt SRlfaRlWUl ¥PR#1 rRr^H (Rt^RT) 

WTt 3*ilfcci yH! lJ |-RR Rnli R7 fq-clK RR^ % RRTRR fTf ‘^RTT % f% "3RR RhU R qR»m RT5RT ("T^ ^ R^ 

•3^7%'^i r ) 3f[rTTFT^TPT^F arfM^FT, 1976 (197660) RRIRreRfr HNHH+ CRTSeffR^H) Iwi, 1987%^wtf 

afR^WR^RRmii %'d J IWK3PTmT7t^f^'pf 6 *\ HkcH RRRfcTIRRTRRtRT RtlW r=T mRR-^RiR R ^44 

Rqi 4Kdl <£ J II; 

3RT:, RR RR$R, RR<T STfafWT ^t TWTT 3 % 4T^b (3) #1 RRT 36 ^t RRRRT (7) #7 (8) SIR RSR 

^Rtcl4) TiT y41 1 I RRR TRT^eT S^RfeTT^RTT-24061 3RTRFTt T3TT., ( q)<nl ), 74 4141 H-sHf 7l<H, 3 id! "SRI 

f^tfifrr Rfr RTRT R fntRo Ro 301, OT^FR, ^TRTT^FR, 3T^ ^41R7 ^ RF1 % RIR, ^bRSlqitfl (RR), '^-400101 SRI 

RimRm * * TRrT Rt RR-1000 * * % R# Rte7 (SR R?T Rl f*FT % R^O % RfecTRtf Rh f^R 3TJRtSR fR^ 3TT^ RR 

"5^/09/2004/327 7R^f?RT %RT RRT t, aRJRkR RRTR-RR RlR Rh y<=blRt!4 RRcft t I 



RT5RI TTR7 RTIcHR; fRTRm WW R^t fa'RRvl 3#fffcT cRTR 200 fRfR. RR 3TfRf?R RRTR R7 RTTT "R^RR =FT RTRcR 
1477 #37 2 0 RR % I? I RTRT #RT R ^JRR R~FT R1T tRtRRT 5 R RpSffi W SHI faRTT WQ7R HT tJ*R#R "^R SRT %HT RTORT I 
=618 ’Jd< TTR7 #4R # ^ fl-^SR t #7 RRR HRRT HcR R R># HI# 100 #37 RT1000 #Z7"t I Rt^7%'5PTr T T 

TTTT ^ RM R WVJ] f DlR4H T4TRTI ‘fw 0.3 l[HHiH~TRT R 17 TRTft^-RR 11 RRTF^T 700 #Z7 uRiRh^ 7500 #Z7 

yRlfHHit I 


[RR. R. W^RR-21(131 )/2004] 

Rt. t. t' yj||A l^. Ri^iefc, rtr fw 
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New Delhi, the 5th January, 2006 

S.O. 323.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority along with the model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
of approval of the Model of Flow meter (meters for liquids-other than water) of series LBM 1000, manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India by 
Hiro S. Chandwani, No. 301, ShradhaTower, Asha Nagar, Off Ali Yavar Jung Marg, Kandivali (Bast), Mumbai-400 101 
and which is assigned the approval mark IND/13/2004/327; 



The said Model is a positive displacement Flow Meter having nominal diameter 200 mm and measure 
chamber volume 1477 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measir 
chamber is performed either by a shaft equipped with a gland or by a magnetic coupling. The counter is a a 
indicator with zeroing and totalizing device-rotating value of the first count element is 100 litres or 1000 litres. TJk- 
meter is used for measuring liquids having viscosity range of 0.3 mPa-s to 17mPa-s. The rate of flow range is from ” 
litres per minute to 7500 litres per minute. 

[F. No. WM-21 (131 )/2 
P. A. KRISHNAMOORTHY, Director of Legal Metre 


104 Gl/06—8 
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ET* 5 2006 

oFT.3JT. 324.—EEEREH, fE%3 ElftlEEt SETEPREfE 3T \l Ef?H ^ 

■3TKt EETE-EE 3$ EEpT ftEt£ ET fEEE EE^ % E?Elc[E^ ETETETE ^T EET t lET 3EE fHt£ k Ef% ET5?T (ETE st E^ 

3Tl^f3^if) ^#T'HIHRM^^f¥¥R, 1976 ( 1976 E5T60) SET EBsftl ETEETEET (tfeff ETT E^JEtSE) fEEE, 1987%3EEEf 

^ET ESTE EEET TqET; 


3RT:, EE %^T ETETR, 3EE EfEfEEE E?t 3EET7T 3 % ETEpft (3) 3^7 «TRT 36 3EET7T (7) Efr (8) SET ETE 
ETT EElE ER^ ^TI %El TO EEfEEFet PIT-24061 ErRHI RE., l^EHl-ft (E^ft), 74 ETET E^TET%Et TtE, ST7T 
3^7 ETTE k Ftd Eo E<ETH\ Eo 301, ST37ETE7, ET7TT EE7, E# EfTE7 EE EFf % ETE, EI^MmT (^),'^-400101 SET 
faqftkl “E/EEt TET-3000” ^7^%EEt'^(SEEFr^fEE%^Eto)%ET^EETT3Tk fE& E'JhIsE ET^ T^t 
^709/2004/328 EH^etf^KT f=F9l ME1 t", EJElSE YEPE-EE ETTTt 3^7 EETTf^TE EErft 1? I 



3EE EfeeT TTop EHIcHE fEETTEE EET?' El371 fETEEE STfHf^T ?ETE 250 fafa. 3TT7 3Tf*#?T SETE E7 ETEE ^*E7 ETT 3TTEEE 
2955 20 EE % % I EIRE ^ \H IJ ( 'ErTE EE llEE EEE Ef^fl 7TT93 SET f%ET «TTTpTT ET ^EETtE SET fEiET EIRET I 

EI3'J<d< T1ET TtE7 ^ft RT ESTtETt ^E EEE EEFTT EcE ^ EE^ ETcE ^fE<T Eft ^EE ^fEE 100 cffe7 ET1000 cft3711 ktzi % EE^T 
^S^E^ETE^^EEtE^tSTtf^EETt WEn^T0.3 UHMl^TET^ 17 U-HMl^-TTEf i wm TE 1000 cfl37 Efft fEE3 7^ 15000 efte7 
Ef?TfEE3t I 

[EE. E. ^^E^E-21( 131 )/2004] 
ET. TJ. ^wil^Tct, fftft?TET, fEfEET ETE f^TTE 
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New Delhi, the 5th January, 2006 

S.O. 324 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, along with the model approval certificate issued by the Physikalisch Technische Bundesanstalt, 
Braunschweig and Berlin, Germany (PTB) is satisfied that the Model described in the said report (see the figure given 
below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the 
Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its 
accuracy over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3) and sub-sections 
(7) and (8) of Section 36 of the said Act, the Central Government hereby approves issues and publishes the certificate 
of approval of the Model of Flow meter (Meters for liquids other than water) of series LBM 3000. manufactured by 
M/s. Isoil Impianti Spa-24061 Albano S. Alessaandro (BG), 74, via Madonna delle Rose, Italy, and marketed in India 
by Hiro S. Chandwani, No. 301, Shradha Tower, Asha Nagar, Off Ali Yavar Jung Marg, Kandivali (East), Mumbai-400 ' 
101 and which is assigned the approval mark IND/09/2004/328; 



The said Model is a positive displacement Flow Meter having nominal diameter 250 mm and measuring 
chamber volume 2955 litres at nominal pressure of 20 bar. The transmission of the rotary movement from the measuring 
chamber is performed either by a shaft equipped with a gland or by a magnetic coupling. The counter is a roller 
indicator with zeroing and totalizing device-rotating value of the first count element is 100 litres or 1000 litres. The 
meter is used for measuring liquids having viscosity range of 0.3 mPa-s to 17mPa-s. The rate of flow range is from 
1000 litres per minute to 15000 litres per minute. 


[F. No. WM-21(131)/2004] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M 6 TOR#, 2006 

cFT.3TT. 325.— ^5T, TfTfTCt 5TCT ^ TO fT^TT % Wl<V*ne TO1TTO Ft TTT t % ^ 

fWte $ ^rf% TO5FT (^ a*Tf>f?T <#') TO afa TOT TOT ##m, 1976 (1976 ^T60) TOPT ( TOcff 

RR 3T3^^) fTTT, l987%‘3T , R«if%31^Tt ^ TRT TST^cTT TOTr 

T^FT ^R fafTOT Tjftfalfipff TOJTT #5ff TT^FT TOcTT T^TT; 

m:, 37^ %A^T TO3T, ^RT 3Tf¥riP «JRT 36 ^ W4TTT (7) afa (8) 5TITTIP rT^f ^TTOTPTTO?t 
<TOTTO-7%TT, 16-48 Fft, -STTO TOR, ferfTO TOTTO ^I#5T % TOTO, t^RK-500039, 37TV T^T 5RT ftffa ^ 
w4 (^n^fm^f-II) TOFT ^73eTT% 3TTOTO^qffF#cT 3T^TT%T cftFW(%TOTO W) %TOTOTOT, 

fTOR^TOSTOTTOR "toTFT-TOT” t (^Fr4 'TOTOc^ 3TO 1 TOF T 4>gT TTTt) ^R f^ f^J TRT 1^/09/05/937 

froro tit t, ttTtt wtott wft afrc rr$ 11 



TORT TOTO (TO^tf^ fTOfTO %T TOR TOT TO ^ ^TT^lftcT 3TTTOTOfFm (%TO TOT) rfTTO 

TOTTOTT 11 T^TTOt arfaWT OT1 300 TTT. 3fk ^TOTO S3TO1 200 fp.TTT. f I TOTOTO TOTOR 3PRF1 (i) 10 fp.TTT. 11 ^f TO 
31T^T[cT^jfTOT f fTThlTO TOT^TTTOTOTTOTO TOfeT 3TT^TJTO5ITOT t1 TORT TOTOfo 151%? (TO^^) tfm *lR u im 
TOT 1? I TRT1 230 'oJFcrti 3qfa 50 MWft TOT fq^i T TOPt to<T1 % I 

RRR- TOT TOT^ % arfafow TOT ^qski %f^R <aVH % <WA % fFT^ afiiiMi I 

3qft TOTO TRW TORT arfafWT TOt TOT 36 R\ TOTTO1 (12) 'gRT TOrT V lf wf TOT TTPr RT* '^TFTT Wt 

% f^T'3RrT HESci % 37^,41^4 %'5FT MHl'JI PR % aid^d "3^ ftPinfcil £R1 Tfl" fHTSRI, fs'Jll^'l % •3RJTTR a^T 'OT)' TTTTTt '3R7T 

a^Rtf^t PTSeT RR IttW tol TTT f, Wrf% s fm\ % it ^F, TTfm a^T % rftTH TTFTT Mt #t 

1 fp.T ^50TIT. PB%%tT 100^ 50,000 TfT^^T^f TTTTTTTT atfRTFT (ipT) aflr 100 fP.TTT. Tarf^T% 

“i” TO %feTTT 5000 ^50,000 cTRT^^TRr TTTTTT TTTFT 3RRM ( T^O 7T%TT 50 %.7TT. cTRTRTt arfTfm PJRcTTRTFTf 3% 

1 x 10*, 2 * 10* PT 5 x 10*, % f, «Tt TTTTT PI RF llrTO. Y 7 ^ PT 7JT % RTR^-T f I 

[TT. ^T. ^5?^TTR-21(266 )/2005] 
Rt. IT, ^wj||^fa, fi^|<=b, fqfqcft TOT Fm 
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New Delhi, the 6th January, 2006 

S.O. 325. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of, non-automatic 
weighing instrument (table top type) with digital indication of “CE-M1CRO” series of high accuracy (Accuracy class- 
11) and with brand name “CAL-ONE” (hereinafter referred to as the said Model), manufactured by M/s. Cal-one 
Scales, 16-48C, Prasant Nagar, Behind Little Flower Junior College, Uppal, Hyderabad-500039, Andhra Pradesh and 
‘which is assigned the approval mark IND/09/05/937; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with maximum capacity of 3Q0g and minimum capacity of 200 mg. The verification scale interval (e) is lOmg. It has a 
tare device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternate current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg and with 
number of verification scale interval (n) in the range of 100 to 50,000 for l e’ value of lmg to 50mg and with verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with V value 1 x 10 k , 2* 10 k , or 
5* 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has 
been manufactured. 

[F. No. WM-21(266)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M %Rt, 6 TORT, 2006 

TORT. 326.—TORE E'TEvR ET TOR ElfTORt TO E$ ER[cT ET TERR cf^R % R^n ^^ RRTRFf RET11% EET 

^f&Tcr'RT^TT ( ETErI E$ REfTfE^*) TOTOETETOTORfafEER, 1976 ( 1976 ETT60) <1^^3lk^NTm(TO{ 
ETTR^HlEE) fEEE, 1987 %EEE^%RJREtRRWEiEEftRETTOtfoRETTOEEtEE^TO EEE RT^ EET^ET EETE 

TOrt 3^tr Mrr EftfRTOiT R ee^ee TO toe eret TOtt; 

RE:, RE, TOTERTEIR, RER RfEfEER ^ ERT 36 ETTOERT (7) TO ( 8 ) TO TOE TOTO EeTOrTO t|E, TOt 
EER-EeTOrR, 16 -48 r), TOTTEERT, Rrf TO WfET ^fRR EtTO % Ft#, TOR, tTOtETE- 500039 RTE TOR jgTRT ftfrNcT R^TH 
EEtTO (EETEETER-IH) TO “TO” ^7sRET % RE7E7 7£TO rTO, iRRRffcEE, TOE TOTOT %RT£RET, 

TOTTETE “ TOR-EE” t (fTO TOP TO" ETO^TRE TOR WEET t) TO TO R^HTO TO RT i RE TO09/2005/938 
rTOTO TOr ret t, r^TO we--ee to TO eeTOte tot) 11 



EEE TOR (ET^ Rt E^ RT^ TO) RET fRfnT TO EEIR ET ER TO RTEtftE RTEEtfRE (ERR ER EETR RE) EIRE 
RW f I fRET RfEETEE 2RTET 30 TO. ET. TO 8TRE1 100 E1E t i RETTEE HNEM RERTR (^) 5 ET. 11 TO" RET 

RTTOrRE rTOt % TOrET RE EfERE cREETRETETET EIRE RtTOrRE EETE f - 1 TORT TeTOeT TOTO ( RR i ) eTO EIRE eTOtE 
EeTOe ERET f I ETO7R 230 TO 50 eTO TO Nell ERf ET TO ERET t I 

TETfm T RE % ^sTOE % rTOTO eTO ETt EREER TOTFR) % Ire TORE ^ TOe % fER TO EE e) TOeT RTRETI 
TO TO>1 R7ET7 TEE rTOTOfT E>t ERT 36 E>t EWE (12) TO TO ElfTOT ETT TOW ERE RR ET TORT ERE) 
f % REE TOR %T REEV^E % TR TOR-TO % REEcT ERt U»fiEldl TO ERt fRTOT, f^RTfE % R^RR #7 ERt RTREt ^ fRR^ EEE 
Rj^ftcl RT5R E7T TOtR fTO RET f, fEfEf% ERt »fRRT % ^ fi TO, EEFtET 3^ ETT^ETRE % ETRE ERERR Rl Rt 
100 fE. ET. 7t 2 RT. EE7 RH%fRE 100^ 10,000 TO^'tRR RRTTEE RERR (RE) #7 5 ET. ETER^ RfTO% RH 
% fRE 500 7) 10,000 EETE^ tETR RRTTEE RTERR 3RRTR (EE) Rf?E 50 %.ET. TORE RfTOER RRETTOf #7 “^’ > RR% 
%E1 x 10*, 2 x 10*ET5 x 10 % , % f , Rt %HlrH<* ET ^?EllrH=h RRfETET EJEt % RRr(Ht f I 

[EE. R. RTOTO-21 ( 266 )/2005 ] 

Et. E- TOTO^, fafTO rte ftrro 
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New Delhi, the 6th January. 2006 

S.O. 326.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformin' with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “CE” series of medium accuracy (Accuracy class-III) 
and with brand name “Cal-One” (hereinafter referred to as the said Model), manufactured by M/s. Cal-One Scales, 
16-48C, Prasant Nagar, Behind Little Flower Junior College, Uppal, Hyderabad-500039, Andhra Pradesh and w'hich is 
assigned the approval mark IND/09/05/938; 



The said Model is strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity' of 30 kg. and minimum capacity' of lOOg. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with 
verification scale interval (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with verification scale 
interval (n) in the range of 500 to 10,000 for e’ value of 5g. or more and with ‘e’ value of 1 *10 k , 2*10 k , or 5*10\ 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21 (266)/2005] 
R A. KRISHNAMOORTHY. Director of Legal Metrology 
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M 6 RRTMTt 2006 

327,—*U<*>kMR, SKI TTRTMTR^MMTtf^MMM 

ftnU 4 Mf^iM HIStf (1*1-^ gt 3TTfrf(T git ) MR 3Tt7 MTM hmm> arfMfMMM, 1976 ( 1976 MR 60 ) MMT MR 3^ MIM HHM> ( HlScTf 
®FI fWT, 1987 %MMMM > T % MT^PM f aftf 7THTMRT t f% MPMR MMlM 3TMf ? T 4’ ;JMR hT^qI ^^TT^^cTT MMTT7 

T^TT 3^7 fM-f^pt •qftfrsiW ^ TT^%1 ifctT MgH MR7TT R^R; 

■3T?T:, 3TM, %^T 7RMRR, MMR arftlfwr M^ MRI 36 Mft'^M-MKT (7 ) #7 ( 8 ) gRT Ugrf TRfaRTMf MR MMPl MR# ^ t^FTT 
Mld-MM-Avc-H. 16—48 7 ft, WM MM7, fdfed MMTTMT ^Pi'-K Mie^ % MT&, "SPcR, 't'RTTRK-500039 3TTM M#7T gRT fM'f Mf4 < T 
R ? 4T«^TT (MMRRMTM#--!!) MT^t ^TsTcTT % 3RMTMT 7JMR 7T%<T, ■3T7RR7f?TcT ) gtFFT'SMMRnR (^MeTZTM WI) %7fe^ 

^T, faTlM MR? MR MR * ‘ MRMT-MM” % (^FT# MTMTg '3MM MTScT W FRIT % ) 3#7 fMT SFpTlgM fMg 3TT? MM 

Tt/09/2005/540 THT^m fMMT MMT f, RTFR-MM ^TT# Rk MMRf?RT Wt t i 



|£;y&~. -;s» < 


■^MR Hi-Scl (MT# gt RTftfg gTR ) fq<J)Ci #*T MMRT MR MR RTMlfTR 3PMMlfcTcl (2MM MR MR MR) cfteET 
TR^RT f I TMMR RfMMRR 3RMT 75 fT. TIT. 3TU ^JMTR ^FRTT 250 TIT. 11 TRMTRM HI9HH 3TRRTRT (t) 5 TTT. 11 ^TT# T^MT 
STRpJgMM <jfMR % fMTTMR TFT TlfMTTcT oMMMRRMPRMT MlfTR ■STTMM^qTM 3JMTMT? I MMR7T ‘56R^tMT'STM fe (R^T i ^\) Mg^ MTeTM MfPRR 
MMgf$TM MRR7 % I MMMRM 230 Mice 3^7 50 McMTMcfi ^TRI f^T RT M5T4 MRMT f I 


3TR %^TR TRMR7 3TfMfwi MR MR! 36 MTf ^RMRT (12) gRT RgM Tlf^TMT MR RMRT MR^ 'p; Mf MtMMT MRMl 

^ 3=K1 hTs^I M7 3RJRtgM % TRTR-RM % 3TTFTM MMt f^PtnitlT gRI MMT iTT^RM, 'feMRrT % ■SFJRR 3^R ^TTt TIIHtO 1^71^ MMR 
3EJRtfgM RT^T MR fRRTM iMRR MMT f, fTfiftd MRt ^t ^MT, MMT^RT ^fR MT^WR % cftcTR 3 MM-PR ^ Mil 

100 f4. TTT. MTMTT4 3TfMMT% ‘‘-f” RTM% f^RX 5,000 Tt 50,000 cTMTMfrTRT^f TRMm 3RRTRT (RM) T#M 50 fMT. TTT. T^ olfMMT #T 
300 f%. TTT. ?TM ^1 3ifMMRTR ^RTMT MT^ t 3^17 ' ‘ |' RrT 1 x10^, 2><10*MT5xlO % % f, MTt MMTMTMT MT Mt’RTrRMT ' ^ T MT MT 
T^M % TTRgcM f 1 

[MR. 7T.^7?^137T-21(266)/2005] 
Ml. M- M^RTRft, PlgVIM, fMfMMT RTM fMRTR 
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New Delhi, the 6th January, 2006 

S.O. 327.—Whereas the Central Government after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Table top type) with digital indication of “CE-Bench ” series of high accuracy (Accuracy class-II) 
and with brand name “Cal-One' 7 (hereinafter referred to as the said Model), manufactured by M/s. Cal-One Scales, 
16-48C, Prasant Nagar, Behind Little Flower Junior College, Uppal, Hyderabad-500039, Andhra Pradesh and which is 
assigned the approval mark IND/09/05/940; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 75 kg. and minimum capacity of 250g. The verification scale interval (e) is 5g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing 
results. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 
300 kg. with verification scale interval (n) in the range of 5,000 to 50,000 for V value of lOOmg. or more and with c‘ 
value of 1 * 10 k , 2*10 k , or 5* 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21 (266)/2(M) 51 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


104GI/06—9 
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M i o wrd, 2006 

^T.3TT, 328.—t-K'tiKRJT, iYRfl ’5TfV 0 W<) gKl Rnli PT f^RTT 7TRTRH TTt T RI % 1% ■dcKl 

RTZ^RNRTWRMw?, 1976 (1976 RT 60) TT«H WZ afa RTTRTW (RTStff 
fwr, 1987 %wfttf % spjrr t afa sr rrt R*t rrpttt t % d j iidK tptPi 3 it hTs^ n*w$mwm. 

T^m afa: Mh^t mRF^M i w rrttt #tt ; 

3RT:, 3TST, %RffaRWT, W RfaRpRI RTt RRT 36 RTtRT-RRT (7) rR RR-RRT (8 ) SKT TT^rTTTfoPTt RTTriFT RR?t 
Rrefa 59/201, 3TFR^RTR, WTcTsPfH3te,^iT^, ^*KNK-51, 3pRffi SKT faMtl R«9R R*TT*faT 

(W«hn^f"III)^ U T7TT 3TR ’ sjUcTT % 3RTT^ R%(T, aR*Mlfdd, ffteFT 3M<+-{»! (%1%^l RRiR) %RTCcT'3FT, 
^i^rq “ hr^ ’ * t (far^w^ mTs^ r>ft to t) aikfai ar-jit*^ f^i tt ^t/09/2005/1063 

wffiym farm to t, argiki RRm-RR ^nrt afo y<*iRn<i wtt; 

TOTRTScT 3TEf# ^f) TT^ m ieT STOftcT ^IW 11 W^FtV 3Tf^7cP=r 3TTO 40000 f%. TIT. t afft 

$PRTT 100 f^TTTT. "f I TTOFR HIHHH 3RTCPT (^) 5 f^T.TIT. "f 1 fTRl TT^> aTT^gcll giid "f f^RT^n ?PT HftufKI Gt ) c tiCl'1irR <! ’f> 

RTfRT arr^T^H rrtr 1 1 totr slits (t^t i it) TP^f itoR hR ij ir RRRffm rrttt 1 1 twt 230 "^te afa so 

TTO5T?ff RRT fasjtf RT RTTi RRcTT 11 



Wlfu|M % ■gsd^FT % H'SffN ^ % f^TR T3t^F% Tt ffRii % Rm, TTtRTRR it fRPTT *114/11 I 

3^ TTOR TOT 3lMwi ^ *mr 36 R?t TO^RT (12) m ^ ^ ftr ^ RtW wl 

% fsp ‘3<PT HlSd % % TR TFIFf TT % 3J?rfa tRRFlfrTT ^RT ^Tlt fTHSTtT, fs'Jll^'i % aTJRR ^ 

Hl-5d TT RhI u I l^y Tfqj f t f^RlfeT "3Rt *jl3eTT % ^ # ^RT, R«TT«fm c^HI'ri'l % cftcTT Rt '^Pt 

5 ^fT.TTT. RT 3TR} 3Tf^RT % M RPT % f^ 500 R 10,000 TT^T WTPRT 3tfRTeT ( T^T) TTfeT 5 71^ 3^R 100 77T 

^RRTT^f 3^T u ^”RFr 1 x10 % ,2x10 % RT5x10 % ,% f, # ^'IICH 1 ^ ^TT ^ u llrH=h ^ 

tl 

[-TT. U-5^^R-2l(219)/2004 3 
it. 1^. fPBTFJpT, fr^T^, fsrf^r RN RWH 








[^PTII—'tbps 3(ii)] 


'HRrf 28, 2006/Hm 8, 1927 
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New Delhi, the 10th January, 2006 

S. O. 328.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instrument (Weighbridge type) with digital indication of medium accuracy (Accuracy class-III) and brand 
“MARUT1” and series “MRW” (hereinafter referred to as the said model), manufactured by M/s. Maruti Instruments 
Company, 59/201. Anand Nagar, Nr. Shyamal Cross Road, Satellite, Ahmedabad-51, Gujarat and which is assigned the 
approval mark IND/09/05/1063; 

The said model (see the figure given below) is a load cell based weighing instrument with a maximum capacity 
of 40000 kg and minimum capacity' of 100 kg. The verification scale interval (c) is 5 kg. It has a tare device with 100 
per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230 Volts and 50 Hertz alternate current power supply. 



In addition to sealing the stamping plate, sealing shall also be done to prevent opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 
100 tonne with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 kg or more and with ‘e ! 
value 1 * 10 k . 2* 10 k , or 5* 10 k , k being the positive or negative whole number or equal to zero, manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved Model have been manufactured. 

[F. No. WM-21(219)/2004] 
R A. KRISHNAMOORTHY, Director of Legal Metrology 
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HTT ftq MR* 

M %#, 5 2006 

W.3JT. 329.—'HTTTPT RTW ^£0 fWT 1987 % fWT 7 % 39fwT ( 1 ) %75^ (75) % if WUTft 

TT^gKI ^RctT t f^H 'HTTfFT ^ 3^4) ^ fo? t^t f ^ ^yfcRT f[ T^f : 




sfR 

k§qr 

wk"qpi^(^) tim, M iHv 

qifdkRH^&RI^ftsfcfHd VKdk HM4> 
3TCTi5t RFFPf, ft, ^ liM #7 M 


( 1 ) 

( 2 ) 

(3) 

(4) 

1 . 

630 : 2005 RI§Rb<r1 ^ kli ( k?H) 
fiMel—^prrtfgvf) 

3TT^tth630 : 1982 

3t^R, 2005 

2 . 

1062 : 2005/3TT^RH3fr 11565:1998 

7T55T WT—Tqnr% T^rr—kkm T&pT 

3TT^RR1062 : 1963 

fm^a, 2005 

3. 

3 TTTt 8037 : 2005 '-ifks-1 ^ 

73TRRt 3TteTTTi (Wen 

3TT^TT7T8037 : 1976 

3^J5T, 2005 

4. 

3TT^ Ttr 1 5633 : 2005 WI-BRlfl ^BKt' 

% fTtu —3=rkJ ^[s^hci Krk— 

kftrfe 

3TT^ TRT 10914 ( MFT 1) : 1991, 3TT^ TRT 
10914 (qFT3) : 1991, 3TTi£TrR 10914 
(qFT5) : 1995 &T§VTi 12441 

(qFT 1) : 1995 

P^H<,2005 

5. 

STT^T^T 15636 : 2005 ^f-STOfe 

% fair qiRld ^FR— 3Tkt 3Tk \feRcT 

3n^TRT10914 (MFT1) : 1991, RB 

10914 (qFT 2) : 1992 

10914 (NFT5) : 1995 

2005 


T$t qmfk ^ kkri qTrrk *^( 1 , wr, 9 ^^-^^m'qFt, ^kc#-110002, *iNk ch i ^ 4 T , 
M kcTTT, "bid'hmi, ^«5>TS, W 7TR5T ^pfelf atSHeMI-;, wq#T, qtW, T^lk, 

^pry, -q^qr, -^1 <t*it ^ fsrsffrf 1 


[*M : ■^t/kt-16] 

qj. fft. ^STtYTt, tu? 3Eji5 ( zt ^ ) 

BUREAU OF INDIAN STANDARDS 

New Delhi, the 5th January, 2006 

S.O. 329.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 




SCHEDULE 


SI. 

No. 

No.. Year and title of the Indian 

Standards Established 

No. and year of Indian Standards, if 
any. Superseded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

T 

IS 630 : 2005 Bicycle spoke (plain) and 
nipples for spokes—Specification 
(Third Revision). 

IS 630: 1982 

Oct. 2(XV> 

2 . 

IS 1062: 2005/1 SO 11565:1998 Road 
vehicles—Spark plugs—Test methods 
and requirements (Second Revision). 

IS 1062: 1963 

Sep., 2005 

3 . 

IS 8037 : 2005 General requirements for 
transport tractor—Trailers (First 
Revision) 

IS 8037 : 1976 

Oct. 2005 








[ '‘TFT I I 

—73P*5 3(ii) ] % TTR ^iT TT*m : 

28, 2006/*TP4 8, 1927 

791 

(1) 

(2) 

(3) 

(4) 

4. 

IS 15633 :2005 Automotive vehicles— 
Pneumatic tyres for passenger car 
vehicles—Diagonal and radial ply— 
Specification. 

IS 10914 (Part 1): 1991. IS 10914 
(Part 3): 1991. IS 10914 (Part 5): 

1995 andlS 12441 (Parti): 1995 

Dec. 2005 

5. 

IS 15636: 2005 Automotive vehicles— 
Pneumatic tyres for commercial 
vehicles—Diagonal and radial ply— 
Specification 

IS 10914 (Part 1): 1991, IS 10914' 

(Part 2) : 1992 and IS 10914 
(Part 5): 1995 

Dec., 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh. Chennai. Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad, Jaipur, Kanpur. Nagpur, 
Patna, Pune. Thiruvananthapuram. 

[Ref.TED/G-16) 
P. C. JOSHI, Director and Head (TED) 

16 wrft, 2006 

grr.STT. 330.—fm, 1987 7 (1 ) (t§) % SPjqtRT 3 "PEPF 

IJd^SKI ^FRfTT t % f^R 'HRTTh RT^I % fw iT l 31 3 t ^ T«1#m ^ ^ f : 




9trq 

#n 

Wlf'-Kl ‘Hucffil Hl' 1 c r>(^ ) 3tht yfbfe 

^ qpcffa qn 14) ?RT 9tfc1st.frR 

3?«r^rr qiq^i, qft ft, wit sfa 


( 1 ) 

(2) 

(3) 

(4) 

1 . 

3TT? Pit 9930 : 2005 *t ft % SPTRpff % fRTT 

PTF 9930 : 1981 

30 fficTHt, 2005 


(H?<rfl 




•Hkd'm yfaqi wt, 9 M farriVi 10002 , sHfa 


q? ■ 5 * 5 ^ <T*tT wm 4>l^d4f 31SHCMK, WV^K, qpTTR, Uw\% 

^RRT, rT«tr 3 '3W*T f I 

[7T?4 ; 15/7T-80] 

TJS. %. tjtcTT, %Tta < TlR’ (l^sf) 

New Delhi, the 16th January. 2006 

S.O. 330.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No and Year of the Indian 

Standards Established 

No. and year of Indian Standards, if 
any. Superseded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 9930: 2005 Zircon refractories for glass 

IS 9930:1981 

30 September, 2005 


furnace applications: Specification 




{First Revision) 




Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg. New Delhi-l 10002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai. Mumbai and also Branch 
Offices : Ahmedabad, Bangalore. Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur, Nagpur. 
Patna, Pune. Thiruvananthapuram. 

[Ref:MTD 15/T-80] 
S. K. GUPTA, Scientist ‘F’ and Head (MTD) 
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7^ 17 2006 

^T.3TT. 331.—1987 %fWT 7 %77-fwr (l) %3sT5 (^) % HRcfa 71777^ 

TiTTT t ftR HFCcfa HH«hf % ftw<u| 7^ $ % WlPm ^7TT t :— 




sF7 

THIFm HI {eft 7 ( Til) Tit TT751T, 

7*t HTTTpT HM7> SKI atfasfcfHfl 7 Kelt 7 Hli7> 
3T77T 7!7*fif, 7f^ 7^ ft, TOT sftl 

T-HTfq?T 

(D 

(2) 

(3) 

(4) 

1 . 

33T$1TH 1828 (Ptl) : 2005/a^TT7 # 67500-1 : 
1999 % fair vftm ^ 

75T Hr7777 HT7 1 777 TOTfeH TT^PT 77—cprt 

7TW TTTTTt 77 Hcqim T[7 H?r?ftq7 (tftmi 

37^1^1828 (Pt 1) : 1991 

30 77*77, 2005 

'HHcd-'l Hll't) =ht yRiqi MRdta HM7> HiHITi 777, 9 Hl*i, fqcril- 110002, $4)7 


7^ f 4 c#, ^r^rm, cT«rr ttrtt «pt#c, 5715 kl, I wk, 

7775 ^ tttt, ^ w f<rw7ii5<H 3 fWt 771737 f 1 


[7T^ : UMelsl 3/71-77] 
TT^r. %. -y<TT, T^tT^ (l^HdUl) 

New Delhi, the 17th January, 2006 

S.O. 331.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each: 

SCHEDULE 


SI. 

No. 

No. and Year and title of the Indian 
Standards Established 

No. and year of Indian Standards, if 
any, superseded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 1828 (Pt 1): 2005/ISO 67500-1: 1999 
Metallic Materials Verification of static 
uniaxial testing machines Part 1 Tension/ 
Compression testing machines—Verifi¬ 
cation and calibration of the force¬ 
measuring system {Third Revision) 

IS 1828 (Rl): 1991 

30th November, 2005 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 


Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Tliiruvananthapuram. 

[Ref: MTD 3/T-77] 
S. K. GUPTA, Scientist ‘F’ and Head (MTD) 


7^14?#, 16 2006 

^JT.3TT. 332.—HRTfa 71777^ f777 1987 %fWT7 % (l) % WZ (73) % HT37T7 7T77> ^TT 

l(c1^SKI 3lf«Rjf77 WT t f^R HKfik TTTTTf % faWT t[tj f 4 -*siTf77 ft 71* f : 


WR 

TR57T 

771 [4 <1 'MKrfl-M 3^7 ?fW7r 

7^ H177I7 MH7> 5171 71^7 HM7> 

3T77T TPT^t, 714 tft, ^'<S7I 3^T T 7 ! 


(D 

(2) 

(3) 

(4) 

1. 

3^1^ 11281 : 2005—cite 1*7 

^ 37577 ( w "^rrhfw) 

37^773 11281 : 1985 

30 77*7T, 2005 


TH HR7T7 MliT) 7^t 5tft7l HT7fft7HFT7> ^<1, HliT) H7i, 9 "TfTF Hl4, 7^ fqcnVl 10002, 

\ ^ . _X_V 

837T7 =6171^71: 


M f^#, '<btvM>l<ll, ^t£ <T*tT W73T TTTfctTf : HSH5M15, 77#T, qfW, °IiFT^J 7, 3pWkt, 

TTTTJ*, 7371, ’’jyt <T«n [qsfr] vSHV1<«T |> l 

[7^4: HHilsI 13/71-23] 
tth. %. TJ7T1, * W’ Tnq 7^73 (U7<dU1) 
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New Delhi, the 16th January, 2006 


S.O. 332.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established on the date indicated against each : 


SCHEDULE 

SI. 

No. 

No. and Year and title of the Indian 
Standards Established 

No. and year of Indian Standards, if 
any, superseded by the New Indian 
Standard 

Date of Established 

(1) 

(2) 

(3) 

(4) 

1. 

IS 11281: 2005 Manganese Ore for Use 
in Iron and Steel Making (First Revisionj 

IS 11281.1985 

30th November; 2005 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, T hi ru va nan t hapuram. 

[ Ref: MTD 13/T -23] 
S. K. GUPTA, Scientist ‘F and Head (MTD) 


( Vli<ai «t»PJfci4) 

■htkWW, 16 2006 

3ir. 333 .—(w*r) fafwr, 1988, %fafwr 5 % fafwt (6) 
k,u<^SKi SiRttifqci <=b<di % fq«u u t 4 3TT*1 "*4 4 ^: 


s6R 

4. 


? 

7R57T 


Tj4 W 

Wnfe4. 143-144, 

- 5, 3TT1? TTTT zl, 




3tl^TTH6616 : 1982 

til< uw it R*nfl 


1. 


9443483 


15-09-2005 

19-10-2005 


2. 

9154577 

"4. TPTvf 7«r57T, 

T(7T PTf 3TT^ W 4. 18A, 
4. 5, ftirl'd TTtfTU 
% 4I&, 

Tpt 41, wfcMK 

3. 

2394663 

TT5, , n<Kiqi<; 

4. 

9025263 

4. 'TF^T %, 

tl5, IN 

5. 

1883673 

A %^7?TFT ^Pl4 

4. 267, - 24, 

6. 

9308881 

4. ell's! V^ u 5 4)^4, 

41-i/ii7, #3 pt cwcilnl, 
4^3T - 23, 

7. 

9217373 

41 3 TP5 4, ^ 

14dT W7 

8. 

9217474 

—^1— 


10908 : 1991 

Vn\{ 

f4^ TJrT 4141 

17-10-2005 

334^11997 : 1987 

03-10-2005 

3^4^8259 : 1976 

10-10-2005 

3*4^9798 : 1995 

4t 4U 

■^rf^ ttct 4141 

26-10-2005 

3t4^ 8472 : 1998 

WTtT^ TO 

24-10-2005 

3*4^ 12916 : 1990 

H.41V 

28-10-2005 

3*4^5279 : 1969 

51^4)1 ^!d 

28-10-2005 


[4^4: 41^51-1/13:13 
TJ7T. TTR. Hrfe^T, 7P1 ('5^7 
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(Faridabad Branch Office) 

Faridabad, The 16th Januan', 2006 

S.O. 333.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations. 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the 
following schedule have expired with effect from the date indicated against each : 


SCHEDULE 


SI. 

No. 

Licence 

No. 

Name and address of the 

Licensee 

Arlicle/process with relevant 
Indian Standards covered by 
the licence 

Date of expiry 

1 . 

9443483 

M/s Myna Electronics Ltd.. 

Plot No. 143-144. Seclor-5, 

IMT, Mancsar. Gurgaon 

IS 6616:1982 

Ballasts for HPM V 

Lamps 

15-09-2005 

19-10-2005 

2 . 

9154577 

M/s Roval Rubbers. 

SSI Plot No. 18 A. 

Market No. 5. Behind Mittal 
Shopping Complex, NIT. 

Faridabad 

IS 10908:1991 

Flexible rubber tubing 
for use with LPG 

17-10-2005 

3. 

2394663 

M/s Anu Products Ltd.. 
TigaonRoad. 

Old Faridabad 

IS 11997: 1987 

Fcnvalarate 

03-10-2005 

4. 

9025263 

NTs Northern Minerals Ltd., 
Daultabad Road. 

Gurgaon 

IS 8259:1976 

10-10-2005 

5. 

188567.7 

M/s Hindustan Wires Ltd.. 

Plot No. 267. Sector - 24. 

Faridabad 

IS 9798:1995 

Low Pressure Regulator 
for use with LPG 

26-10-2005 

6 . 

9308881 

M/s Leader Pumps & Motors. 

D-1/117. Sanjav Colony. Scc-23. 
Faridabad 

IS 8472:1998 

Regenerated pumps 

24-10-2005 

7. 

9217373 

M/s Bharat Insactieides Ltd., 

C-3 & 4. MIE. Bahadurgarh 

IS 12916:1990 

Acephate 

28-10-2005 

8 . 

9217474 


IS 5279: 1969 

Dichofal 

28-10-2005 


[Ref: CMD-1/13:13) 
S. M. BHATIA. Dy. Director General (Marks) 


Wttf, 2006 

^T.3JT. 334. — fWT 1987 %fWT 9 ( 1 ) % yTjpRTE 'UTtHT? l^gK l 

^7<TT f % ^ -pli ttti HRTm ‘FEnF fq%ltfT7T f^TT f : — 

_ _ ___ 3 W t _ 

ypR <FT fs^-l dcUlg/Tjc-Uq ^ ^rr *4 Reft 4 TTmP "TRsT? eTFETT^ 

wit firfo 


1 


2 


3 


4 


5 


1 



arfr fw-TRj, 

SJT'^Fr fTTFWrfr 


■331^^2112 : 2003 


18-10-2005 


SILVER 


[^M: '#^^-1/13:9] 
1277 .- 95 . ^rfeqr, (^) 
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New Delhi, the 18th January, 2006 

S.O. 334.—In pursuance of sub-rule (I) of Rule 9 of the Bureau of Indian Standards Rule 1987, the Bureau of 
Indian Standards, hereby notified the Standard Marks for the Indian Standards given in the schedule: 

SCHEDULE 


SI. No. 

Design of the Standard 
Mark 

Product/Class of 
product 

No. & year of the 
Indian Standards 

Effective Date 

1 

2 

3 

4 

5 

1 


Silver and Silver Alloys. 
Jewellery and Artefacts 
Fineness and Marking 

IS 2112:2003 

18-10-2005 


SILVER 


[Ref: CMD-1/13:9] 
S. M BHATIA, Dv Director General (Marks) 


2006 


^T.3tT. 335.—* NKd1q HH<* fwi 1987 %fWT 7 ^ (75) 

t f5R ’TRrffa 'MHobf % fa*RU| ^ 31^4) if f ^ T^nfq?T t TTT t:— 



TTtsqr 

TRTftTT 'HRcflR RH«h(^f?f) 7T75TT 

^ HR<fa RH4> SKI atfashfad 'HWl-4 RIH4. 
3T*R1 HH'ofif, 4^41 afrt ^fr} 

^nfcRT f^rfsT 

(D 

(2) 

(3) 

(4) 

i. 

3U§ T*7T 11626 : 2005—"'TOSTR T Tlt?PT *FT 
3i^if4ri TtftT afrt 77T^ c r»l4'i TT^ PiH 
f*T?TEn?I T Kli «ejH 

(3M 

37T!} 7(77 11626 : 1986 

31 2005 


^77 'mfa RH* ®Z£t, TTH^WT, 9, M ferrft-110002, 

%#, ohicwntn , ^d, ^d <t«tt ttmt 4rr?ftT, 

WVg, T T?5T ) ^ <T*TT 3 fert » f I 


[*M : 21/&-49 ] 

^7T. %. Trq5^7§r (lU^M) 


New Delhi, the 19th January, 2006 

S.O. 335.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of w hich are given in the Schedule 


hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. 

No. 

No. and year of the Indian Standards 
Established 

No. and year of Indian Standards, if 
any, superseded by the New Indian 
Standard 

Date of Established 

0 ) 

(2) 

(3) 

(4) 

1. 

IS 11626:2005—Recommended practice 
for ultrasonic testing and acceptance for 
plain carbon and low' alloy forging quality 
steel blooms (First Revision) 

1811626:1986 

31 December, 2005 


104 GI/06—10 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata Chandigarh. Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati. Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna. Pune, Thiruvananthapuram. 

[ No. Ref: MTD 21/T-49] 
S.K. GUPTA, Scientist ‘F’ and Head (MTD) 


fa fa#,19 2006 

^>T.3TT. 336.—FTTfat 'FTF’F ffaH, 1987 %fwt, 7 % TT-fwt (l) (71) % SFJSRUTMT7(fa "FTO 

fafaffa WT t fa ffal 'HTTffa 3 fatT TtT t ^ 7#fa — 




sfTF 

TfatT 

ffafa FT7?fa T7mt(#f ) # TTTaTT fa 

. f... 

3tk 


7-fafa fafa 

fa FTTnrq reft skt farfafa FRTfa uhri 
3t p -tri Rpfar, ’fa qfa fa # wm #7 fa 

(D 

(2) 

(3) 

(4) 

4. 

13730 (^144): 2005/3TTfaT7t 60317- 
44( 1997 ) fafa TO7% $‘SrrH fa) # 
fqfyfa—■vfUT44 fafarqi qf#UT^ fa 
fmi STRTRtTO (fa % m, (TTW4 

7£qR7 240 


30 40^ <, 2005 


^7? FRdfa HH4>#TTq7fa RTTF WT, 9^W?T7¥i, fafa#~1l0002, fafa 4)1## , 

fa fa#, fallen, "qfafa, fafa, nqi W7U TOfarf fa#7, fIw, ^fa?q7, #wcj7, kw, 

*TT[7, T^TT, fat (T^TT fa^TRTJW ^ ffaft fa f I 


[77. : fat33/fa-93] 
fa %. ^3#, falffa. ‘ifa fa yrg® (ffaq irfq##) 

New Dellii. the 19th January, 2006 

S.O. 336.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 1987, the 
Bureau of Indian Standards hereby notifies the Indian Standards, particulars of which is given in the Schedule hereto 
annexed has been issued : 

SCHEDULE 

SI. No. and year of the Indian Standards No. and year of the Indian Standards. Date of Established 

No. if any, superseded by the New Indian 

Standard 

(D (2) (3) 

1 . IS 13730 (Part 44): 2005/IEC 60.317-44 — 

(1977) Specification for particular types 
of winding wires Part 44 Aromatic 
polyinude tape wrapped rectangular 
copper wire, temperature index 240 

Copy of this Standard is available for sale with the Bureau of Indian Standards. Manak Bhavan, 9 Bahadur Shah 
Zafar Marg. New Delhi-110002 and Regional Offices: New Delhi. Kolkata. Chandigarh, Chennai. Mumbai and also Branch 
Offices . Ahmedabad. Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahati, Hyderabad. Jaipur, Kanpur. Nagpur, 
Patna. Pune. Thirvananthapuram. 

[No. ET-33/T-93] 

P. K. MUKHERJEE Scientist F’and Head (Electrotechnical) 


_fa)_ 

30lh November, 2005 
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^1 ^ 28, 2006/^8,1927 


^ ftrtft, 19 2006 

man: 337 .—HTTrffcr w% wNt inw( vhfpt) fafwn, 1988 %•sq-faftwr (5) % armir 177 
ft g farw i 373^ ^ feq frf ird ^ gu i aTftiTjftffi 1 1 


^inn ^traj ( warn ) tifpe^^ nft? 


WIT 7775*71 


*71*717? : *7Fl/75^^ 


1. 6474681 22-09-04 *71711 T^Tlt ^TH^TT, 

*1/249, HKr1*6!5 %T Tte, 
3>fWjT& ^7*^7-641008. 

2. 6474378 22-09-04 ^ft«7 

■q : 1316, 37^^ fte, 

^1^^-641004. 

3. 6475683 28-09~04 T^iyiS&H, 

i : 1507,37r<HI!jfi Tte, 

TfeT % TlM 

■qt. 1^. Tte, 
'^^[-641004. 

4. 6475582 28-9-2004 ^ 5Sf^, 

439/3-^ 1-^ft, ^ <1*33*1, 
37RNIcW 7 Tfe, 
4>1^HxJ3-641006. 

5. 6477081 12-10-2004 X\. 1J77FT wft, 

■q-78, ^ ft>7Rf*7*T Tte, 


^^^-641035. 

6 . 6477182 12-10-2004 %t. iJTipi ffe 7 ! 

■q-78, 


^**7^7-641035. 

7. 6477384 13-10-2004 

143-I5t, ft'7^ xte ; 

W *77* W, 7^7, 
^7^7-641402. 

8 . 6477283 13-10-2004 *717<T ^ "'TITO 

249, T 7T<rrq3iRT '^T7**, 

^7^7-641008. 

9. 6478588 26-10-2004 TWl SNHSU l|>5 ^<rt7, 

*1.-6,77377*7^3, 

=6413^, 3 ?*77*1 ilfi, 
ft **J7. 

10. 6478891 28-10-2004 ^Ph^R'I, 

23, 3|i^i<ri *1*17, 

^1^7^7-641015. 


Ph -c )I^ "3^77^7 
tTTcfT^ 


'l?*\ ^>37* % fci^ 
PW'Sf'lft 

efift 37*7 'SKri'^ft 
% i%TTT 7^TT» #7 
■qHt % i^3Tcfr 
^3^7. 

w* 3737 * % ftnT 
ftwspfrq ^7^2, 


ftlT^Rfa T T'7 7*3 


PiH^HV-l ^ ^3 


T9 ^3 

*7*37*. 


^TRt^t 3TFjft 

%%TT^'EFR^ 


^ftT^^crof 

3Tr^R/pM^chlO 
■^^TTTT TT^ ^TT4H 

ft^nspfta *T7 ^ 

%-Rt37* 


*71 *71: 12786 : 1989 


MT^TT: 14220 : 1994 


*71*71: 9079 : 2002 


*71*71; 14200 : 1994 


: 8034 : 2002 


*71*7T: 9283 : 1995 


*71171: 8034 : 2002 


*71*71: 4984 : 1995 


*71171: 1417: 1999 


*7Ti7T: 9283 : 1995 
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11. 6478992 28-10-2004 4T 

23. 3T5IF1TK, 917T93t4T9TT99 
Tfe, 91.34. 

"bWtf^J-641015. 

12. 6479792 8-IT2004 4. %. 

22-4t, 4ld*U, 

<U4WtJT641004. 

13. 6480070 11-11-2004 991 T^iTTIeH, 

■QTT. TFT 9/272, 

4t-2, Rl^-MM'IT, 

939?#, 5h>1MtJ7 641041. 


14. 6479994 11-11-2004 


15. 6480474 24-IT2004 


16. 6481173 29-11-2004 


17. 6481779 T12-2004 


18. 6481880 1-12-2004 


19. 6481981 T12-2004 


20. 6482579 3-12-2004 


21. 6483985 8-12-2004 


T. 2 234 -TJj Pis, 

=6>1Mf[-64l005. 


%. TTq. 4t. 

977. TT^ 4/166/3-q, 

4r. tft. wrote, qmmr, 

999# TF1^tJ5-641006. 

9# wft 41## 91#9 F##: 

4/32, fU3«bl 

, cbUlH Tjr641021. 


'«mhUvh, 

1, 25 ( #fcT rftss9, 

41. TFT. 9T7T99 93 999# 
4#HTJT 641006. 

<jpie-1, 25, TihktI 9#?T ok-dH, 

41. tft. wm 93 j i u !mRi, 

#9*9^7-641006. 

^7979 4*77 #7 #977, 

9/331, 991 7#S, 
#9*9^-641001. 

3T<g 99 4 if#, 

4/30, ’Hfcl #4 4-5, 

iP-U 3T^ 'Hq- 1 , 

9)k#fc!qi9144-638 476 

_ . .. 

4/167, STWPT^FTF 93, 

4t. TFT. 919T99, 

#9*9^9641 037 


(4 m 4l q 49 9s 


77197 '3 Tr 5 Mi’ll % 14m, 
^46c4T<T' 

3T9#999 4*4 

WP d# 9191 % fern, 
M ) ’1<*rMK5fT 


3799 9TFS91 fpn 
fw #t (tttt 4ft 

'419-4, 397 

#37 73TS7 3T39FT : 1 


9,1#-mi 44 #37 tstst 

7TP9 s# 9 t4t % f#i, 
9479913T' 

77197 TT# 4: f# 

#99 ^TMT/^Im 9*9 

9T9i f44 3# ttt4tt 
STT jfH 99199 %f4rq 


49 9s 


% hmk 


f49w4nq 49 9s 
%4tsi7 


199159 749 
fawt# 3999 ^/ 
#999# ^9 cl I 99 
4k99791 
79494794 
twisty 39^99/ 

H'lcrM'+ilO ^«5dl 99 
#399791 

f99W9tq 49 4s 
##37 
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4191 : 8034 : 2002 


4191 : 8472 : 1998 


'4191: 8472 : 1998 


4191: 13947 : 919-4, 
3T5'4T9 : 1 : 1993. 


4191 : 8472 : 1998 


9191: 6595 
919 1 : 2002 


9191 : 8034 : 2002 


4191: 9283 : 1995 


4191 : 1417 : 1999 


9191 : 1417 : 1999 


'4191 : 9283 : 1995 
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22. 6484078 8-12-2004 

•T/167, <1-5, 

A FH. HFFTH, 
#TOrgj-641 037 

23. 6484179 8-12*2004 

H./48, flfrPR, 
^F^C-641 004. 

24. 6485484 13-12*2004 T P r M HTO, 

21 -#, to fm 

^W^C-641 015. 

25. 6485888 14*12-2004 %RTl ^T 

TT^-71, <f7^ 
37!7 < yTT 7 TT^5^, 

^tTO^C-641 407. 


26. 6486385 15-12-2004 T^T.#. i^WhU-H, 

TFRRR, 'ft*' u t<-641 602. 

27. 6488086 23-12-2004 ^TOTTO#5qT 

RT#H fdf#5 
'T./79, arf^NTem fm, 
pcM^SH T T u TMt?f, 
^Fsr^C-641 006. 

28. 6488187 23-12-2004 %F3RW#5*TT 

■yi#£ r^fni-s 

H./79, 3ilrlHicn<H Tfe, 
fepT^SH H?#, TO#, 
^JtTO^-641 006. 

29. 6490174 5-1-2005 ^ 

H./56, TOR 


30. 6490073 18*1-2005 


#5-638 452. 


'T./70, 7^3, 


#5-638 452. 

31. 6490679 24-1-2005 "31<R ^R'TR’TFsftTT '♦>#, 

H./73/2, 

WR7T5R Tt5, H./4, <#<#1, 
<£)4H^-641 019. 




Rl.9> 6^ H# % 
%tJ YT&VKZF 
3T#FTtR HR 

7T0R d^ HI'll 

\ . . 

RTR ^Rc’TT^T 

•3T7%^# HR 


f#HTT lfrn*I 
^FTRlf % fcTTT 


'TFT-4, 

A_r* f»___ 

m^jthtwt thst- 

( ^feFWH- 
#rf¥wr- 
fMei 0 # x«hk) 

TO#-7#f (fTOT 
ht#) 

fHTO#qHH7te 


(Hh^# HH#5 
% Htei 


fWTT^3TnjW 
^RTT # 

7^T#7^r4 

3TT*JW 

r> <A _ . 4 

TTFTOTl Tj^RTT 
■%7RFT 

#wf5R^ %T '5TrT 


HTR : 8034 : 2002 


HT. R: 8472 : 1998 


HTR: 8472 : 1998 


HT R : 398 ( HFT-4 ) 


HTR: 4964 : 2003 


HTR: 8034 : 2002 


HTR: 9283 : 1995 


HTR: 1417 : 1999 


HTR: 1417 : 1999 


HTR : 14543 : 2004 
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32. 6490780 24-01-2005 


33. 6490376 24-01-2005 


34. 6490477 24-01-2005 


35. 6492784 31-01-2005 


36. 6494081 11-02-2005 


37. 6494182 11-02-2005 


38. 6494485 14-02-2005 


39. 6494384 14-02-2005 


40. 6495083 16~02~2005 


41. 6495386 18-02-2005 


42. 6496186 23-02-2005 




^Rr*rwrqj- 69 i oio 

4. 22, 

#5-638 452 

_____ r 

100 Tfe, 

_ • A— - 

^#^7-641 012 

A 1/294, (9,10), 
X^T^ 7 i-/96/2^t^4, 

■5%wr#r, ^ its, 

^ #£-638 458. 

4. 1, :; T T R-II, 

^pT^^-641 015 

•tmr 

■4. i, ftrar w-il, 

^m^gr-641 ois 
*M4faf4d w 

"4, 428/2, WTOt Tte, 
qFEF^C-641 035 

4.'135-#/1, 

-q#t, 

^FaraR-641 006. 


TTH.T^-4. 483/2-#, 

4-la, 4l<<dH, 

^HtJJ-641 004 

4. 556/1, fte, 

h!ci 4§ ■'ite, 
#*FT<R-641 004 


^twgr-641 047. 


#T "5Tc1 


WJiTTqW’i 

f#TOI^3TPJW 

fTTprwt 

T#%#FT 

faSTO^ 3*PJW 
f^tw 
1# 4l$<i«fH 

#T 37T# % 

r* *\ r\ f\ 

W*r 


p_Tx__ . 


r- r._ \ 

% 


% f#T 

fHH'dH# 1 Tt i r^CT 


rFTSHPT P<£H 


Tiwf -ter 


7 T# %f#J 

r ^ . 

PT^TSTTR t r p 7 7TH7T 


fPTR % 


14543 : 2004 


1417 : 1999 


MT’m.: 1417 : 1999 


•mPI: 4985 : 2000 


•mpi: 8034 : 2002 


■Mm: 9283 : 1995 


Mi’ll: 14220 : 1994 


■mpi: 14220 : 1994 


■mPI: 14220 : 1994 


MTTft: 14220 : 1994 


VD1T : 3854 : 1997 
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43. 6496489 24-02-2005 


44. 6497491 3-3-2005 


45. 6497693 3-3-2005 


46. 6497592 3-3-2005 


47. 6498089 7-3-2005 


48. 6504462 8-4-2005 


49. 6505767 18-4-2005 


50. 6505868 18-4-2005 


51. 6506365 25-4-2005 


52. 6506668 26-4-2005 


53. 6507367 2-5-2005 


%f*TT 

TO : k. 30, 5, 

TOTO’ 7 *- 333/6 

#5-638 110. 


k. 15, ^TO TOC, 

^f^cTOltfTO, 

«ftl^TjC-641 015. 

k. 15, sm ^tfCT TO, 
aP^riWlTOH , ^P^C -641 015. 

3TORT 3TTO ^ 'tifes&X, 

k. 93/1, 

■efaror ott, #r-638 004 . 

3ic+*llf|<M 5*-'4YPiqR«l, 
■^W^C-641 034. 

TO- TO- V&fa, 
k. 112-# -q^cT, 

TfTTOT 3TO, 4)ci*)§, 

' *1^TO^ -641 004. 

wn tow, 

TO TO i. 771/1 %^TOC, 
-qke, 

^tTOT^C-641 014. 

TOW, 

"Q^T. TO 4 771/1 TOt, 

<1^, *1«K, 

fafad •qke, 

^tTOT^-641014. 

tfiro 'Hrokro froror, 

TO-TO- k. 359, 
c'C'nl 

kPTHc^JT, 

^tTOT^-641 005. 

^TlZl •si-mH'S TJTO 
k. 380, 9&W WZ Tt5, 

TO TOC, <6>4MtJC-641 009. 

cnwfew, 

k. 6/11,^-1, 

TOtTO^TO TOTTO, 
cfT^T, 

#£-638 056. 


^ci 3n^ % fkr^ 
Ml?m 


froaRkr 


rTO^in l ^ Mw kz 

#T3T«TO # "STeT 


■froankc TOkz 
% fcTO kTO 

TOTi TOft' 

% icnC ^TOTOTTOC 
TOT 

frosRfaTOik^r 


fTOSRkTTOrk^C 


*kA IfC# % fciM, 
fro^rkrTO#^ 


wf to wf 

sipjto/ 

klTOFHt ^TOT 
TO kkTTTOC 

TOtfrot T TTTOT 


4T41: 4984 : 1995 


*mTF: 8034 : 2002 


HTTO : 9283 : 1995 


*fTTO: 14543 : 2004 


9283 : 1995 


*TOTT: 8472 : 1998 


*fTW: 8034 : 2002 


^HTTfT : 9283 : 1995 


*iTOT: 14220 : 1994 


^4T: 1417 : 1999 


*im : 4985 : 2000 
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54. 6508268 16-5-2005 

4. 599, TTW 
4>^HtJ<-641 001. 

55. 6508773 24-05-2005 TfTI iMtR, 

T 325, Tfe, 
TFT TR, 

4>^H^-641 009. 

56 . 6509068 27-05-2005 ^pfa 

^TIZR. 31-32, 


57. 6509169 30-05-2005 


58. 6509270 31-05-2005 


59. 6510659 13-06-2005 


60. 6511560 17-06-2005 


61. 6512158 22-06-2005 


62. 6512259 25-06-2005 


63. 6513766 30-06-2005 


64 . 6514162 4-07-2005 


•£te-638 052. 
falfrft. Rl^ u lld 

R. 1214, 1215, fTT RRTR 

Cl<31 51^1, 

TtTT^-641 001. 

?ft RTlf^FTT TZfa RT5%Z 
350-T 

‘'jft. TJ- 

^RSRJT-641 107 
RR. %. 4t. 

R. 1198, RFT^ 

TfS, 

641 004 

®biid<=tJ m.'JI'RTU 
R. 1178, SffqRTCft Tte, 

Rt.TT.H Id’H-H, 

641037 

5-4)Pl < 4R , i'*jfRZlV 

%. RRZ, 

TtT^[“641 017 

_ rv . rv 

3TT. 3f3f^r lHi«r1, 

R. 606/2-T R^RRTJpT, 

<*K^I RRz, Ulfeqfad, 
aptW^-641 114. 

3RRR 7 p5' yl^'+d’H, 

R . 3-187/5-T "SI- TT^I'j5« J l 1‘R, 
fwrwm ^C, 

641 603. 

R. 40-41, RZZTR Rt^ZR, 
^6^—641 604. 


3UTT4/ 

fwwift ^rtt 
RRT fflRTTR 


■^T5RT 


^TT'^TJT/ 
fWRFlff ^RcTT 
RR RlW^'4 

TFTRT 7TTRRT 

3 % f^P7 

<+i4h <snqi ^fttct 

fa^z tfe, fa^Tz, 

%f^RTTz£RTRf 
% P?P7 fa'ncii % 
RlRt^Z 

tTrRt 

fZTSFTtR TT^Z, 






(fRR^^raf) «fft 

(fR^s),^ 

RfRRIR 


MT^TT: 1417 : 1999 


RTRT: 14543 : 2004 


RTRT: 14543 : 2004 


RTRT: 1417 : 1999 


RTRT: 2830 : 1992 


RTRT: 9079 : 2002 


RT. RT: 996:1979 


RTRT: 8034:2002 


RTRT: 14543:1998 


RTRT: 14543:2004 


RTRT: 4964:2003 








[ MFTII—X5F5 3(ii)] 


FTFT 28, 2006/FTF 8, 1927 


803 


1 


65 . 6514465 05-07-2005 SPJ\ FF^#?T, ^ =pff 

A. 472, Xfe, 

FctIIHTTFFIF, H“»CU 

641 006. 

66. 6515972 12-07-2005 3feSF»T FfCjfT3Tf%%TX 

F. 2 “XX, «dl sfFF, %, Cl'S, Pint'll 4 

OTkF^T, At^A\ , 

641 004. 

^jflpiq^ 4*FF Hl^d RlRiiS FFP ^3rf % %xx 

A. 59-Fp, d-SHH Rp£, Pi4^’ll'M '-iHPl^F 


67. 6516065 13-03-2005 


FTFT: 14220:1994 


FTFT: 14220:1994 


FTFT: 14220:1994 


68. 6516671 20-07-2005 


69. 6517067 25-07-2005 


70. 6518170 04-08-2005 


71. 6519172 12-08-2005 


72. 6519475 16-08*2005 


73. 6519980 17-08-2005 


74. 6520864 23-08-2005 


75. 6523163 9-9-2005 


TSR^P^C—641 025. 

F>tfRFFT ^SFil, 

X^F. T^F. F.489/2, FFT, 

XTtX-PCt ^V, «1I^ 414 Cl'S, 

641 026. 

4 h tji r^f^rfC'n fw?, 

^fre-i, 25, '^ffft Atzzr, 

FpXJF. HKTT-IH TtS, 

' ( u f wfd, —641 006. 

3F£?F WlFT FFF 
A. 6/9, flf^TFTFFF XTT^F, 
•FfFWTFF TPS', Mdcp, 

wd%, 641 006. 

At. cT^ 

XTF. ■q?F. A. 24, A 25, 

ITtT F. 54-1, 3Tf%41em fP5, 

If-h^sh fffP fff, 

M ,j iHRt, —641 006. 

3nfr -^rttW ^ fzA, 

FT3. x TV. 

641 002. 

Ft. At. At. 

A. 17, Fto Fjjte, 
fCfe—638 001. 

■^. %. 

-£r F. 30, Fft.xst. %F Rp£, 

Fpsft, 

#£—638 110 

A. 114-#, 
fluiU 4^61, 

4#^ 16-641 004. 


At Ifti upp #-< 
AA rtA\ % fA^tAt 
% AtArAz ff 

%■ 

fFF<5Hl4 MhCUf 


frq-;5Hl<q ArAz % 
AtZl 


'Jiei'jd At 

ft# % ta# % 

FtF#Z F^F 


FTFFTFWFT '8F666 

WRI 


FF^X# W 7 ! 

faSFUcITt ^fl'^FT/ 

xx^ FlS<i4H 

#TFFT FT#f % 

TeT^\HlqmI 

FTT^T 

<J)fM 3 tR vtktI l |Ri 
%'fexT ■^nrf) 

ft# % fa'JieTl 

At #F'#<d F*F 


FTFT: 9079:2002 


FTFT :14220:1994 


MI FT: 9283:1995 


FT FT: 9079:2002 


FT FT; 3062:1995 


FTFT: 1417:1999 


FT FT: 4985:2000 


FTFT: 9079:2002 


104 Gf/06—11 
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76. 65/3264 12-09-2005 

TH. h. 328, hht te, 

- 641 035. 

77. 6526068 20-09-2005 3TTFTT tkldTcdTdl, 

EH. ITT. H. 259, ‘TP HP Tft TTT, 

641 025. 

78. 6527070 23-09-2005 

d. 210-2, -IdNil TTT, 

tre, 

4ilW“ 641 036. 

79. 6528072 04 10-2005 ^FH W 3 ! WP 

d. 31, dldd? 

641 023. 

80. 6528678 05-10- 2005 

d. 17 , fiiM ddr, wrr*rg*H, 
TF-IMr]7—641 045. 

81. 6528375 05-10-2005 3T^T1 ^PrE'l Wd/jts HrTddH 

PdPH^S, 

TH-ddr d. 139 T 144/3, 
ThWT/—641 105. 

82. 6529276 13-10-2005 E-NlPddfTn ddddp 

d. 146/65, TR, 

%. HR. ''JTH, 

TTT^T?~6 4 1 006, 

83. 6531667 31 10-2005 fel TT^ ^t, 

d. 64/1 -dt, dm, 

PdTddq dicddH dire, 

^—638 104. 

84. 6532467 8-11 2005 T^TIT wfa, 

TPl d. 3-T 100 dT3, 

^ ftth tee 

Hdcd^Rlt TTT -T TH^TTP 
641 044. 

85. 6532568 8-11-2005 WTid T^TR, 

d. 106, TTHTd/d d‘ H, 

HTEETdT TEST, df'-MNlMT^TTP, 

641 015. 

86. 6532669 8 -11 2005 'Wlfd TT^d, 

d. 106, UHEJd ddt, 
d/WINK TTT, 

3t-jT7.ft-jnM.Tq, 

!Ti‘T ; T -641 015. 


dETTErtr th 


fdHvJsidtd hehe 

% Hlik 


dfT T ^rt % 
fdH^ldtH HHfld 


^dTTRTddl % 
dTTdlcfl : Hid : 3 


Tided 


3-TF^tT Tkfd 3Ttl 

dr^^ddpd 

TFITd 

T>fq dlePjfH ^ Pdq 
TfTTT Hk TA Tdl % 
P^defl %HEfraz m 

■^Mnidd PkRET 


T-Rcd 


with 


%HtEk 


fdH ddld Hdkd 


HI HT : 12325:1997 


HI HI: 9283:1995 


Hi HI: 14220:1994 


H1HT: 9537:HTH- 3:1983 


’HI HI: 14543:2004 


HI HT : 814:2004 


HTHI: 9079:2002 


HT HT : 14543:2004 


HTHI: 14543:2004 


HT HT : 9283:1995 


'HI HT : 8034:2002 
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87. 

6532770 

8-11-2005 

TO73, 

TO* Tgpsff % 

3131:14220:1994 




■T./106, i 4 K, 

to^: 

















^TOtJT--641 015. 



88. 

6532972 

9-11-2005 

Muto, 

TO* 

3131:14220:1994 




3.1040, TOTtTO^, 






Tl. TpT, TlrPTR, 






—641 037. 



89. 

6533368 

16-11-2005 

xrfW^MTT, 

ftfT CrlcT^fH 

'HI'31:9079:2002 




TfR. TTWi. 3./32S, 

% 1 TO 7 TOF, 75% 





7tr4 TOT 

Hill % fpTT( 





641 03c. 







to 


90. 

6534572 

25 -11-2005 

n *v r 

TOTOT TOPI T TOY 

7TT7F RFO 

3131:8472:1998 




333. TT^. 3./162/2, 






TOPTg TO, TOT %ef 






%. TO. ■gm, TOTOTO1TO, 






641 006. 




[ 73 . ^ 1 / 13 : 11 ] 

TT*f. TTq. ^Tf^TT, TO R6lPl^l«t> 0^0 


New Delhi, the 19th January. 2006 

S.O. 337.—In Pursuance of Sub-regulation (5) of the Bureau of Indian Standards (Certification) Regulation 1988 
of the Bureau of Indian Standards, hereby notifies the grant of licence particular of which are given in the following 
schedule :— 

SCHEDULE 


SI Licence Operative Name and Address (Factory ) Title of the Standard IS No. 

No No. date of the Party Part/Sec. Year 


1 6474681 22-09-2004 Bharath Agro Pipes 

249. Palakkad Main Road 
Kuniamuthur 
Coimbatore—641 008 

2. 6474378 22-09-2004 Zenith Industrials 

1316-Avinashi Raod. 
Pcclamcdu, 

Coimbatore—641 008 


5 6 

Irrigation Equipment IS 12786 : 1989 

Polyethylene Pipes for 
Irrigation Laterals 

Opcnwell Submersible IS 14220 : 1994 

Pumpsets 


.3. 6475683 284)9-2(X)4 Suzuki Enterprises 

1507-Avinashi Road. 

Opp National Model School, 
PF Quarters Road 
Coimbatore—641 008 


Electric Monoset Pumps for IS 9079 : 2002 
Clear. Cold Water for 
Agricultural and Water 
Supply Purposes 


4. 6475582 284)9-2(X)4 Chcran Industries Opcnwell Submersible 

439/3 A. 1B. Mulaai Thottam. Pumpsets 
Athipalayam Road. Ganapathy 
Coimbatore—641 008 


IS 14220: 1994 
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5. 

6477081 

12-10-2004 

Shri Murugan Trading Company 
No. 78, New r Kiranatham Road, 
Saravanampatty, 

Coimbatore—641 035 

Submersible Pumpscts 

IS 80.34 :2002 

6. 

6477182 

12-10-2004 

Shri Murugan Trading Company 
No. 78. New Kiranatham Road, 
Saravanampatty, 

Coimbatore—6410.35 

Motors for Submersible 
Pumpscts 

IS 9283 : 1995 

7. 

6477384 

13-10-2004 

Samson Industries 

143-D, Trichv Road 

Bhagat Sing Nagar, Sulur, 
Coimbatore—641402. 

Submersible Pumpscts 

IS 8034 :2002 

8. 

6477283 

13-10-2004 

Bharat Agro Pipes 

249, Palakkad Main Road 
Kuniamuthur 

Coimbatore—641008 

HDPE pipes for water supply 

IS 4984:1995 

9. 

6478588 

26-10-2004 

Sabari Diamonds & Jewels 

No. 6, Sabari Street, 

Binny Compound, Kumaran 

Road, Timpur. 

Gold and gold alloys. Jewellery/ 
artifacts-fincness and marking 

IS 1417:1999 

10. 

6478891 

28-10-2004 

Vei-Tech Engineering 

23 Andal Nagar, 

Masakkali Palayam road. 
Uppilipalayam P O, 

Coimbatore—641 015 

Motors for Submersible 
Pumpsets 

IS 9283:1995 

11. 

6478992 

28-10-2004 

Vei-Tech Engineering 

23 Andal Nagar, 

Masakkali Palayam Road, 
Uppilipalayam P O, 

Coimbatore—641015 

Submersible Pumpsets 

IS 8034:2002 

12. 

6479792 

08-11-2004 

J K Industries 

22-B. Nava India Road. 
Peelamedu. 

Coimbatore—641 004 

Centrifugal regenerative pumps 
for clear, cold water 

IS 8472:1998 

13. 

6480070 

11-11-2004 

Rarriya Industrials 

SF No. 272/B-2, Chinmya Nagar. 
ThondainuthurRoad, Vadavalli. 
Coimbatore—641041 

Centrifugal regenerative pumps 
for clear, cold water 

IS 8472: 1998 

14. 

6479994 

11-11-2004 

Pravin Engineering 

223 4-A, Trichy Road 

Singanallur 

Coimbatore—641005 

Low-Voltage Siyitchgear and 
Controlgear-Part 4: 

Contractors and Motor- 
Starters-Section 1 : 
Electromechanical Contactors 
and Motor Starters 

Is 13947. Part 4: 
Seel : 1993 

15. 

6480474 

24-11-2004 

K.M.P. Industries 

SFNo. 166/3 A. P.N. Palayam 
Road. Gandhi Nagar. 

Ganapathy, Coimbatore-641006 

Centrifugal regenerative IS 8472 :1998 

pumps for clear, cold 

water 

16. 

6881173 

29-11-2004 

Ellai Lakshmi Monoset Private 
Limited, 

32, SIDCO Industrial Estate, 
Kurichi, Coimbatore—641 021 

Horizontal Centrifugal IS 6595 : Part 1 : 2002 

Pumps for Clear. Cold 

Water—Part 1 : Agricul¬ 
tural and Rural Water 

Supply Purposes 




[MFril—*§r*5- 3(ii)D '^TR?T^ITRm:^F^Tr28, 2 006AW 8, 1927 807 



17. 6481779 01-12-2004 Coimbatore Engineering Submersible Pumpsets IS 8034 :2002 

Corporation, 

Unit-1,25, Perumal Koil Thottam. 

P.N. Palayam Road, Ganapathy, 

Coimbatore-641006 

18. 6481880 01-12-2004 Coimbatore Engineering Motors for Submersible IS 9283 : 1995 

Corporation, Pumpsets 

Unit-I. 25, Perumal Koil Thottam, 

P.N. Palayam Road, Ganapathy, 

Coimbatore-641006 


19. 6481981 01-12-2004 Kumaran Gems and Jewells. 

331. Raja Street. 
Coimbatore-641001 

20. 6482579 03-12-2004 AnbuThanga Maalikai, 

30, Sathy Main Toad. 

Near Anbu Bhavan. 
Gobichettipalayam-63 8476 

21. 6483985 08-12-2004 Jaghas Engg. Equipments, 

Unit-11 L 167. Ammankulam 
Road. PN. Palavam, 
Coimbatore-641037 

22. 6484078 08-12-2004 Jaghas Engg. Equipments, 

Unit-Ill, 167. Ammankulam 
Road, P.N. Palayam. 
Coimbatore-641037 

23. 6484179 08-12-2004 Aridas And Co. 

No. 48, Sri Nagar. Peelamedu. 
Coimbatore-641004 

24. 6485484 13-12-2004 Gangottrec Pumps, 

21 -B, Bagat Singh Street, 
Varatharajapuram Medu. 
UpplipalayamPO., 
Coimbatorc-641015 

25. 6485888 14-12-2004 Gowmathy Metal Industries, 

SF 71, Kuttai Thottam, 
Arumuga Goundanoor, 

Pemr, Chettipalavam, 
Coimbatorc-64107 

26. 6486385 15-12-2004 M.V. Exports, 

36-B, 1st Street, Ram Nagar. 
Tirupur-641602 

27. 6488086 23-12-2004 Chalenger Pumps India 

Private Limited, 

No. 79, Athipalayam Road. 
Chi nnaveda mpatli, 
Ganapathy (P.O.). 
Coimbatorc-641006 

28. 6488187 23-12-2004 Chalenger Pumps India 

Private Limited, 

No. 79, Athipalayam Road, 
Chinnavedampatli, 
Ganapathy (PO.), 

C oimbatore-641006 


Gold and gold alloys. IS 1417 : 1999 

Jewel lery/a rti fact s-fi nenes s 
and marking 

Gold and gold alloys, IS 1417 : 1999 

Jewellery/artifacts-fincness 

and marking 

Motors for Submersible IS 9283 :1995 

Pumpsets 


Submersible Pumpsets IS 8034 :2002 


Centrifugal regenerative IS 8472 . 1998 
pumps for clear, cold water 

Centrifugal regenerative IS 8472 : 1998 
pumps for clear, coldwater 


Alumi nium conductors for IS 3 98 (Part 4): 1994 

overhead transmission 

purposes : Part 4 Aluminium 

alloy stranded conductors 

(aluminium magnesium 

silicon type) 

Textiles-Vests. Cotton. IS4964:2003 

plain (single jersey) 

knitted 

Submersible Pumpsets IS 8034 :2002 


Motors for Submersible IS 9283: 1995 
Pumpsets 
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29. 

6490174 

05-01-2005 

Gupta Gem Jewellers. 

56. Bazaar Street. 
Gobichcttipalavam. 

Erode-638452 ’ 

Gold and gold alloys. 
Jewellery/arti facts-fi nencss 
and marking 

IS 1417:1999 


30. 

649<X)73 

IX-01-2005 

Dhamuchcttiyar Nagai Maligai. 
70. Culchcry Street. 
Gobichcttipalavam. 

Erode-638452 ‘ 

Gold and gold alloys. 
JewelleryVarli facts-fi nencss 
and marking 

IS 1417 : 1999 


31. 

649( )679 

24-01-2005 

Sarabesh Water lech no logics 
Co.. 7.3/2. Chckkti Thottam. 
Knmarajar Road. No. 4. 
Vccrapandi. Coimbalore-641019 

Packaged Drinking Water 

IS 14543;2004 


32. 

6190780 

24-01-2005 

Sai Aqua Farms. 

Velavutham Pillai Stteel. 

Simdakkamuthur. 

Coimbnlorc-641010 

Packaged Drinking Water 

IS 14543:2004 

■ft. 

33. 

6490370 

24-01-2.1 X)5 

Srec Raghuram Jewellers. 

22. Mndachur Road. 

Opp. Nagaiya Theatre. 

Gobidiet tipa lava m-63 8452 

Gold and gold alloys. 

Jewel lerv/a m fact s-li nencss 
and marking 

IS 1417: 1999 


34. 

6496J77 

24-01-2005 

Kalyan Jewellers. 

5th Cross. 100 Ft. Road. 

Gandhipuram. 

Coimbatore-641012 

Gold and gold alhns 

Jewel Icry/nrl i facis-h nencss 
and marking 

IS 1417 199'.* 


35. 

6-192784 

3 j-01-2005 

Finctech Pipe Products. 

1/294(9. 10). SFNo. 96/2B&4. 
Puliampatti Main Road. 
Polavapalayam. Nambiv ur. 

Gobi. Erodc-638458 

UPVC pipes for potable 
water supplies 

IS 4985:2600 


36. 

6494081 

1 1-02-2005 

Mira Pumps. 

E Siva Nagnr-11. 

Uppilipalayam Post. 
Coimbatore-641015 

Submersible Pmnpscis 

IS8034 2002 


37. 

6494182 

114)2-2005 

Mira Pumps. 

1. Siva Nagar-11. 

Uppilipalayam Post. 
Coimbatore-641015 

Motors for Submersible 
Pumpsets 

IS9283 : 1995 


38. 

6494485 

14-02-21K >5 

Mahendra Submersible Pumps 
Pvl Ltd.. 

428/2. Ralapatti Road. 
Coimbatore-641035 

Open we 11 Submersible 
Pumpsets 

IS 14220 1994 


39 

6494>84 

144 >2-2005 

Hari industries. 

SF 135 B/l. Chmnat hoi tarn. 
Chinnavedarnpatti. 

Coimbatore-641006 

Opcnwell Submersible 
Pumpsets 

IS U220 : 1994 

> 

40. 

(495083 

16-02-2005 

Vikram Pumps. 

SF No. 483/2-C. 4-A. 
EllaiThollanx 

Near Krishnammal Cnllcgc 
Compound, Pclamcdu. 

C oi mba t ore -641004 

Opcnwell Submersible 
Pumpsets 

IS 14220 : 1994 


41 

(495384) 

184)2-2005 

Aqua tee Engineers. 

556/3. Avanashi Road. 
Pcclamcdu Post, 
Coimbatore-641004 

Opcnwell Submersible 
Pumpsets 

IS 14220:1994 














809 


'TFT1! 

3(ii) ] 

TK(T 44 TNm : 28, 

2006/TTT8, 1927 


1 

2 

3 

4 

5 

6 

42. 

6496186 

234)2-2005 

Salzer Electronics Limited. 
Samichcttipalayam, 

Jothipuram, 

Coimbatorc-641047 

Switches for domestic 
and similar purposes 

IS 3854:1997 

43 

6496489 

24-02-2(X)5 

Kavin Pipes, 

NewD. No. 30, Old D.No. 5, 

S F. No. 333/6B, Gobi 
DharapuramMain Road. 
Getticheviyur, Nainbivur Block. 
Erodc-638110 

HDPE pipes for water 
supply 

IS 4984:1995 

44 

(>497491 

03-03-2005. 

Micro Equipments. 

# 15. l()th Street, Jothi Nagar. 
UppilipalayamPost. 
Coimbatorc-641015 

Submersible Pumpsets 

IS 8034:2002 

45. 

6497693 

034)3-2005 

Micro Equipments, 

# 15. 10th Street. Jothi Nagar. 
UppilipalayamPost. 
Coimbatorc-641015 

Motors for Submersible 
Pumpsets 

IS 9283 :1995 

46 

6497592 

03-03-2005 

Annamar Aqua A Products. 
93/1. Caverv Road. 

Veerappan Cliatlram. 
Erodc-638004 

Packaged Drinking Water 

IS 14543:2004 

47 

(498089 

07-03-2005 

Aquasub Engineering. 
Thudiavalur Post, 

Coi mbatore-641034 

Motors for Submersible 
Pumpsets 

IS 9283 :1995 

48. 

6504462 

0844-2005 

S.S.D. Industries, 

112-B. Thanneer Pandal. 

7th Cross. Pcelamcdu. 
Coimbatorc-641004 

Centrifugal regenerative 
pumps for clear, cold water 

IS 8472 : 1998 

49. 

6505767 

1844-2005 

Harson Pumps, 

SFNo. 771/IB. Kaiapatti Road, 
Nehru Nagar. Civil Aerodrome 
(P.O.), Coimbatorc-641014 

Submersible Pumpsets 

IS 8034:2002 

50. 

6505868 

1844-2005 

Harson Pumps. 

SF No. 771 /] B. Kaiapatti Road. 
Nehru Nagar. Civil Aerodrome 
(P.O.). Coimbatorc-641014 

Motors for Submersible 
Pumpsets 

IS 9283 : 1995 

51. 

6506365 

2544-2005 

Prompt Submersible Systems. 
SFNo. 359. Elgi Industrial 
Complex. Trichy Road. 
Singanallur. 

Coimbatorc-641005 

Opcnwcll Submersible 
Pumpsets 

IS 14220:1994 

'52. 

6506668 

264)4-2(X)5 

Srcc Kola Diamond & Jewellery, 
Door No. 380. Cross Cut Road. 
Ram Nagar. 

Coimbatorc-641009 

Gold and gold alloys 

Jewel Icry/artifacts-fincncss 
and marking 

IS 1417:1999 

5.3. 

6507367 

024)5-2(X)5 

Sun Plastics. 

D. No. 6/11. D1. Main Road. 
Pallagouncnpalayam. 

Perunduria Taluk. 

Erodc-638056 

UPVC pipes for potable 
water supplies 

IS 4985 :2(X)0 

54. 

6508268 

I64)5-2(X)5 

D.A.R. Paradise 

599. Raja Street. 

Coimbatorc-64100 i 

Gold and gold alloys 
Jewellery/a rli facts-fineness 
and marking 

IS 1417: 1999 

55. 

6508773 

244)5-2(X)5 

Kapil Aqua Processor. 

325. Patel Road. Ram Nagar. 
Coimbatore-641009 

Packaged Drinking Water 

IS 14543 :2004 
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56. 

6509068 

22-05-2CXJ5 

Poornam Beverages Pvl. Ltd., 

Plot No. C 31 & 32, SIPCOT 
Industrial Growth Centre. 
Pcrundurai Erodc-638052 

Packaged Drinking Water 

IS 14543 :2004 

57. 

6509169 

30-05-2005 

Chithirai Thirunaal Jewellery 

1214, 1215, Big Bazaar Street. 
Town Hall. Coimbatore-641001 

Gold and gold alloys. 

Jewel Icry/artifacts-fincncss 
and marking 

IS 1417:1999 

58. 

6509270 

74-05-2005 

Sri Varahiamman Steels Pvl Ltd , 
350A. Subrama nia mpa lava m 

Road. G. N. Mills Post. 
Coimbatore-641007 

Carbon steel cast billet 
ingots, billets, blooms and 
slabs for re-rolling into 
steel for general structural 
purposes 

IS 2830:1992 

59. 

65 t(X>59 

13-06-2005 

S.K.B. Industries. 

119. Duraiswamy Naidu Layout. 
Avararnpalayam Road. 

Coin iba to re-641004 

Electric Monoset Pumps 
for Clear. Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079 ; 2002 

60. 

6511560 

!7-06-2(X)5 

Karthik Agencies. 

1178. Avinashi Road. 

P.N. Pa lava m. 

Coimbatore-641037 

Single-phase small ac and 
universal electric motors 

IS 996:1979 

61 . 

<>512158 

22-06-2(X)5 

Aquasnb Engineering. Unit IV. 
Nehru Colony. J.N. Pa lava m. 

K. Vadamadurai Post. 
Coimbatore-641017 

Submersible Pumpsets 

IS 8034:2002 

62. 

6512259 

25-06-2(X)5 

Sri Krishna Aqua Mineral. 

606/2 A. Matluivarayapuram. 
Karunva Post. Sadivayil. 
Coimbatore-641114 

Packaged Drinking Water 

IS 14543: 1998 

63. 

65157(V> 

304X)-2(X)5 

Amman Food Products. 

3/I87-5A. Dr. Radhakrislman 
Nagar. Pichampalayam Pudiir. 
Tirupur-641603 

Packaged Drinking Water 

IS 14543 :2004 

(4. 

6514162 

()4-07-2(X)5 

Blue Bull I losicries. 

40/41. Thnttan Thollam. 

Kama raj Road. 

Tinipur-641604 

Textiles—Vests. Cotton, 
plain, (single jersey) 
knitted 

IS 4964:2003 

65. 

651 IK>5 

05-O7-2(X)5 

Agri Pump Industries. 

472. Mamyakarampalyani Road. 

Nallampalayam. 

Coimbatorc-C41006 

Opcmvcll Submersible 
Pumpsets 

IS 14220: 1994 

66. 

6515972 

!2-07-2(X)5 

Allan Engineering Industry. 

No. 2A. 6(h Cross. V.K. Road. 
Thanecr Pandal. Pcclamcdu. 
Coimbatore-641004 

Opcmvcll Submersible 
Pumpsets 

IS 14220:1994 

67. 

(»51(4)65 

154)7-2(X)5 

Best Engineers Pumps Pvl. Ltd.. 
59-B. Thadagam Road. 

\fclnndipa Inyam. 
Coimbatore-641025 

Opcmvcll Submersible 
Pumpsets 

IS 14220:1994 

68. 

6516671 

2(M»7-2(X)5 

Cosmik Industry. 

SF 489/2.1 hiru Nagar. 3rd Street. 
Sclvnpuram Bye Pass Road. 
Coimbalorc-641026 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079:2002 

69 

6517067 

254)7-2005 

Coimbatore Engineering 
Corporation. Unit-1.25. 

Pcrumal Koil Thollam. 

P.N. Palayam Road. Ganapathy. 
Coimbatore-641006 

Opcmvcll Submersible 
Pumpsets 

IS 14220: 1994 
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70. 

6518170 

04-08-2005 

Amu Is Screens And Pumps, 

6/9, Kunninaicker Thottam, 
Athipalayam Road, 
Chinnavedampatti, 

Ganapathy (PO), 

Coimbatore-641006 

Motors for Submersible 
Pumpsets 

IS 9283 :1995 

71. 

6519172 

12-08-2005 

SreeLakshmi Industries, 

SFNo. 24 and 25, 

Door No. 54/1, 

Athipalayam Road, 
Chinnavedampatti (P.O.), 
Ganapathy, Coimbatore-641006 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079:2002 

72. 

6519475 

16-08-2005 

Agro Engineers & Traders, 

162, Venkatasamy Road East, 
RS.Puram, 

Coimbatore-641002 

Crop Protection Equipment- 
Rocker Sprayer 

-IS 3062: 1995 

73. 

6519980 

17-08-2005 

P.P.P. Jewellery, 

No. 17, Ponn Street, 
Erode-638001 

Gold and gold alloys. 

Jewel lerv/artifacts-fine ness 
and maridng 

IS 1417: 1999 

74. 

6520864 

23-08-2005 

J.K. Pipes, 

D. No. 30, G.D. Main Road, 
Getticheviyur, Gobi (Tk), 
Erode-638110 

UPVC pipes for potable 
water supplies 

IS 4985:2000 

75. 

6523163 

09-09-2005 

Brooks Engineering Industries, 

114B, Velankurichi Road, 
ThanneerPandhal, Peelamedu, 
Coimbatore-641004 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079:2002 

76. 

6523264 

12-09-2005 

Asia Engineering, 

SF No. 328, SharpNagar West, 
Kalapatti Road, 

Coimbatore-641035 

Centrifugal jet pump 

IS 12225:1997 

77. 

6526068 

20-09-2005 

Alpha Pump Technologies, 
SFNo. 259, VO.C. Nagar, 

Velandipalayam. 

Coimbatore^641025 

Motors for Submersible 
Pumpsets 

IS 9283 :1995 

78. 

6527070 

23-09-2005 

Yesteem Industries, 

210/2, Nethaji Nagar, 
Najundapuram Road, 
Coimbatore-641036 

Openwell Submersible 
Pumpsets 

IS 14220: 1994 

79. 

6528072 

04-10-2005 

Kunsons Pipes Private Limited, 

31, Podanur Main Road, 

Vellalore Coimbatore-641111 

Conduits for electrical 
installations: Part 3 Rigid 
plain conduits of insulating 
materials 

IS 9537: Part 3 :1983 

80. 

6528678 

05-10-2005 

A.A. Agencies (Cbe) Pvt. Ltd., 
17, Savithri Nagar, 
Ramanathapuram, 

Coimbatore-641045 

Packaged Drinking Water 

IS 14543:2004 

81. 

6528375 

05-10-2005 

Ahura Welding Electrode Mrfs. 
Ltd. ,SFNo. 139 & 144/3, 
Tlurumalayampalayam. 
Coimbatore-Palghat Main Road, 
Coimbatore-641105 

Covered electrodes for 
manual metal arc w elding 
of carbon and carbon 
manganese steel 

IS 814:2004 

82. 

6529276 

13-10-2005 

Best Engineering Company, 
146/65, Elango Nagar, 

K. R. Puram, 

Coimbatore-641006 

Electric Monoset Pumps 
for Clear, Cold Water for 
Agricultural and Water 
Supply Purposes 

IS 9079:2002 

83. 

6531667 

31-10-2005 

Chitra&Co., 

64/1B, Sathambur Kalam 
Sathambur Chinnian Palayan 
(P.O.), Modakurichi (Via), 
Erode-638104 

Packaged Drinking Water 

IS 14543 :2004 


104 Gl/06—12 
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84. 

6532467 

08-11-2005 

Emperor Aqua Farms. Packaged Drinking Water 

Door No. 3-A, 

100 Feet New Scheme Road. 

Dhanalakshmi Nagar, 

NcwSidhapudur, 

Coimbatore-641 044 

IS 14543 

: 2004 

85. 

6532568 

08-11-2005 

Ganapathy Pumps. Motor for Submersible 

106, Ramanuja Nagar, Pumpsets 

Kamarajar Road, Uppilipalayam. 

Coimbatore-641015 

IS 9283 : 

1995 

86. 

6532669 

08-11-2005 

Ganapathy Pumps. Submersible Pumpsets 

106. Ramanuja Nagar, 

Kamarajar Road, Uppilipalayam, 

Coimbatore-641015 

IS 8034: 

2(X)2 

87. 

6532770 

08-11-2005 

Ganapathy Pumps, Openwcll Submersible 

106, Ramanuja Nagar. P 11 mpsets 

Kamarajar Road. Uppilipalayam, 

Coimbatore-641015 

IS 14220 

: 1994 

88. 

6532972 

09-11-2005 

Ramesh Hitechk Pumps Pvt. Ltd . Openwell Submersible 

1040, BharathiyarRoad, . Pumpsets 

P.N. Palayam, 

Coirnbatorc-641 037 

IS 14220 

: 1994 

89. 

6533368 

16-11-2005 

Asia Engineering. Electric Monoset Pumps 

SF No. 328. Sharp Nagar West for Clear, Cold Water for 
Kalapatti Road, Agricultural and Water 

Coimbatore-641035 Supply Purposes 

IS 9079 : 

2(X)2 

90. 

6534572 

25-11-2005 

ArubaI Motors & Pumps, Centrifugal regenerative 

SF No. L62/2. Kamadlicnu Nagar, pumps for dear, cold water 
Grass Hills Road. K RPuram. 

Coimbatore-641006 

IS 8472 : 

1998 


|No. CMD/n : 11 j 
S. M. BHAT1A. Dy. Director General (Marks) 


2006 

^RT.STT. 338.— 

^Tcfrn Vr n t fr ^ tft e wtr£- itwrg aTR-in^pTfi 

T^TeTT^T ^fUTUFTT 3TTT Hl'f-ftl'k "fal % FftWP % %F An 
( $fs4l) Rlfne-s '5RT, F^F 14^ ^IHl ^ifep; 

TR7FR Tt FFF H 15 Hc- 1 !^'I 14 «H % TlUrr % 
%p nit 3niq?q'-r. ycfln U d i %". f4r TT ’pfA Pntt^f <J c Kt 
f^TTT TT yWM t ^ W ^TfPTJyFfT ^ 
ftcrlM T'[tjyJl P qpJld %, 4 H4)' I % STfOTR TT 3T^H 14)41 
^llp; 

3Tcf:, 37=3, %^fh^7Tm7, FftPm 3T0U3l4)4 m$Mell$P 
( Vffq- xf ^tTp T % 5#OFR TT 3TtH) BTfafwi, 1962 (1962 
50 ) Tt TTf 3 TTnTCT (1 ) £TTT TTTrT FlfTFit FIT lOTT 
^ TP '^fA F 3M4I9 % 3Tf4TH TT 37jfo FTP % 3JTI 
3TRFT Ffl 4l M |J 11 TTcTl 1?; 

np? q^Pw, Tt FFF 31 Tf nf% *jfa 3 14cl4«S t, 
tr 0 ( 1 6r F f^rert tft 3tfnFm Tt nrcr 3 TTTtnrci ( 1 ) % 
3t4H fktt % mm Tf n«rr Tuftm 5*1 srfnrjnr tT Tfrrf 
nnpm ttitt TTFrn to fI trA f, fro % htcr, 

ajffcr % 4f% P^m. % min 4', 41p=t.%. orri, 

mfnmfl', Tn ('ff^nr ) fTlnTs, -imiUsi, hmot Ft, 
rnN-456 010 CR.Tt.) T) fUftji t T’J A FUF 40 Oh.- »l I 


3T^4r 


fTUT 

ntfOlci 

rffn 

4. 

7 j. 3ff‘%r{ 

tut % Tip 

P) 

(1) 

(2) 

(3) 

(4) 

( 5 ) 

3'£tH 


ntr- 

3 

0.03 



,y 

26 

0.03 




34 

0.13 




35 

0.10 




36 

0.07 




.30 

0.20 




38 

0.37 




(X> 

0.03 




65 

0.60 




77 

0.05 




78 

0.01 




79 

0.31 




81 

0.12 




83 

0.38 




84/2 

0.06 




85 

0.03 




86 

0.15 




33 

OOI 




7]jrr 

2.68 
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SCHEDULE 


0) (2) (3) (4) (5) 


T3H 1 0.07 

7 0.04 

12 0.16 

13/1/2 0.07 

13/1/4 0.08 

13/1/6 011 

13/2 0.09 

14 0.21 

15/1 0.10 

15/2 0.10 

16 0.25 

18/1/1 0.10 

18/1/2 0.16 

18/2 0.24 

19/2 0.39 

19/1 0.01 

20 0.10 

56/1 0.12 

58/2 0.11 

58/1 0.22 

56/3 002 

57 0.21 

62 0.17 

67 0.06 

69 0.66 

78/1 0.10 

3.95 


[9tT. 33. TT^T-14014/1 /05^?M. ('OTU-1)] 
TJ3T. oft. VVm, 3633 

New Delhi, the 17th January. 2006 

S.O. 338.—Whereas it appears to the Central 
Government that it is necessary in the public interest that 
lor the transportation of natural gas from lagoti-Pithampur 
R-LNG pipeline project in the Slate of Madhya Pradesh, a 
pipeline should be laid by the GAIL (India) Limited; 

And. whereas it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the Right of User in the land under 
which the said pipeline is proposed to be laid and which is 
described in the Schedule annexed to this notification; 

Now. therefore, in exercise of the powers conferred 
by sub-section (l) of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) 
Act. 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein. 

Any person interested in the land described in the 
said Schedule may, within twenty one days from the date 
on which the copies of the notification issued under sub¬ 
section (1) of section 3 of the said Act, as published in 
the Cize^e of India are made available to the general 
public, object in writing to the laying of the pipeline under 
the land to Shn \ iC Parchuie, Competent Authority, GAIL 
(India) Limited. Nanakheda, SanwarRoad. Ujjain-456010 
(M.P.). 


Distt. Telisil Milage Survey No. Area to be 

Acquired for 
ROU. 

(In Hectares) 


1 2 3 4 5 

IJjjain Ujjain Morn 3 0.03 

Kheri 26 0.03 

34 0.13 

35 0.10 

.36 0.07 

30 0.20 

38 0.37 

66 0.03 

65 0.60 

77 0.05 

78 0.01 

79 0.31 

81 0.12 

83 0.38 

84/2 0.06) 

85 0.03 

86 0.15 

.33 0.01 

Total 2.68 

Jaiwanth- 1 0.07 

pur 7 0.04 

12 0 16 

13/1/2 0.07 

13/1/4 0.08 

13/1/6 011 

13/2 0.09 

14 0.21 

15/1 0.10 

15/2 0.10 

16 0.25 

18/1/1 0.10 

18/1/2 0.16 

18/2 0.24 

19/2 0.39 

19/1 0.01 

20 0.10 

56/1 0.12 

58/2 0.11 

58/1 0.22 

56/3 0.02 

57 0.21 

62 0.17 

67 0.06 

69 0.66 

78/1 0.10 

Total 3.95 


[F. No. L-14014/1/05-G.P (Pt.-I)| 
S B. MANDAL, Under Secy . 
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fcetriV-24 2006 

cf5T. 3IT. TR’cER t aft? ^ffsToT m^cir^T (3$3T # 3U^>JT £ 

3lf?TTT7 cPT 3Tufo) 3lfufdg<H, 196 2 (l 962 3T 50) ( T$gTcT 3^fT 3TfuRlG<H 

TEST f ) c& TRT 3 3TO (l) £ 3T^ ulTft TIRcT 7R35R ^ Y^tfcRRT 3?fc 

gra^fro trttcrj 3ifejwr trtit gg. 3 it. 1707 dita 4 tt^ 3 2005 , oft &trct ^ 

TTufCT?! cTTto 7 2005 ^ wflm eft 4[^ 2ft, gfRT 371 3lfHR^TT 7f TTcFRT 3E|7£ft ^ 

fgfMfe 3^r ^ w? TTOT ft #TT (j<ft) ft wft (TMIJt) cEE ^TFRIT# % TTftf ftgtfdRRT 3cqrrt 

^ ft?n 3^"5^ fftTcTTI ofTqiJEfl ^ 4TTWT ftt fft°£7dig ft^tfcRJTT cftgfft?M 

fftfaftfe 5RT m^ydi^d fcjBrft ft yftidd ft fen auftUi ft 3iter7 gg 3rft<d g^rft ft 3igft 

3TT?RT ftf vjlyuii eft eft ; 

3?f7 3cffT 71'dm 3TfH^Hdl ftf yfcRJT uTdTdT ftf cTFftTT 18 2 0 0 5 ftt TTcTSEJ 3RT ft 4Tft 

«Sf ; 

3?t7 tisrt grterft ft, 3gfT 3Tfyfftg3j ftf httt 6 ftf otetrt ( i ) ft 3rftg, ftsftg trttt ftt 
zmr fftgft ft ft % ; 

3^7 ft^ftr TRcfjR ft, TRJrf fMft R7 fftcTR cfRft ft TOm, 3ft7 7RTT2JRT ft uTlft T7 fft 
3^rT 3^3T Ul^ycil^d fftl5Tft ft fcTU 3T^f^TcT t, 37T# TTftfaT ft 3lfftg5R ^5T 3lft5T cJRft 25T 

ftlft-TET ffteiT 6 ; 


3TcT: 3IcI, ftcft<dj 7Rg5R, 3<4d 3lfHfcid<H ftf URT 6 3TUT7T (l) fIRT TTcT ?lforl<iil cf5T UGR| 
cJRH §U, TE TFTTr 3Rcft t fe ^71 3lfH4iddl ^ TRW 3-1 ^ Rlfdf^OE a^TT ^ q^Udl^d 

fcifci)f<^ fcfU 34211^1 ^ 3l1^Ic?5R cJ5T 3Jdd fcfm vtTTcTT ^ ; 

3?f7 TRcER 3TfT 3 lf£ltoaT eTRT 6 0f5t JTHJRI ( 4 ) 3RT T^xT ?lfYdd1 25T gg>0T cJRcf 

§U, TE 1%Y$T Y?ft t f^ ATT 3JpT 4 3TT^T <TT 3lf£RER fTT Tig 0 !! ^ ggT?Rf ^ dl^ ^ 
7RcI5R ^ f^lfe ^ guTTU, 7T3ft fteeiJldl 7f ^fT, feTTTRT t^tfcROT Wl1Y$n 
foTf^rfe ^ fsri^cT ^OTTl 






3 ).i^ 






cl 2 RTRT^T 


D1N1 2 TFE^T 

TFHI S HfTTFT 




Terr 

TZ TR 

Tg- 7 ^ 1 ? 


Tig ^1 TH 

wn 

ldti{ 

ugi 

_r rv 

gg Hirr 
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2 

3 

4 

5 

6 

7 

8 


1082 

00 

26 

00 

1130 

00 

01 

26 

1150 

00 

01 

12 

1547 

00 

00 

30 

1523 

00 

06 

94 

100 

00 

14 

25 
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m 

2 

3 

r U 

: £ 

6 

7 

S 

i 



101 



01 

—75 — 




99 


00 

11 

04 


r 


95 


00 

18 

00 




296 


00 

06 

10 




313 


00 

03 

41 





cfcd 

O 

mi 

89 

67 

2 



224 


00 

13 

47 




2192 


00 

01 

75 





S 01 

mi 

15 

22 

3 



120 


00 

11 

00 




112 

8 

00 

00 

60 




112 

7 

00 

01 

75 




112 

5 

00 

01 

00 




112 

9 

00 

00 

30 




212 


00 

00 

60 




220 


00 

01 

20 


_ ji —L_ 



w* 

00 

16 

45 


[m T{. 37R-31015/28/2004- st!,3TR. II] 
^TfTTfmTC, 

New Delhi, the 24th January, 2006 

S O. — Whereas by notification of the Government of India in the Ministry of 

Petroleum and Natural Gas number S O. 1707, dated the 4 th May, 2005, issued under 
sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published in 
the Gazette of India dated the 7 th May, 2005, the Central Government declared its intention 
to acquire the right of user in the land, specified in the Schedule appended to that 
notification,for the purpose of laying an extension pipeline for transportation of petroleum 
products through Mumbai-Pune Pipeline Extension Project from Loni (Pune) to Pakni 
(Solapur) via Hazarwadi in the State of Maharashtra by Hindustan Petroleum Corporation 
Limited; 

And whereas the copies of the said Gazette notification were made available to the 
public on the 18 th July, 2005; 

And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire the 
right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Central Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 
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And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
the publication of this declaration, in Hindustan Petroleum Corporation Limited, free from 
all encumbrances 


SCHEDULE 



Taluka : KHANAPUR District: SANGL! 

State : MAHARASHTRA 

Sr. 

MamD nf thp 



Sub-Division 

Area 

No. 

Village 

Survey No. 

Gat No. 

_ 

No. 

Hectare 

Are 

Sq.mt 

1 

2 

3 

4 

5 

6 

7 

8 

1 

BHALAVANI 

1082 


00 

26 

00 



1130 


00 

01 

26 



1150 


00 

01 

12 



1547 


00 

00 

30 



1523 


00 

06 

94 



100 


00 

14 

25 



101 


00 

01 

25 



99 


00 

11 

04 



95 


00 

18 

00 



296 


00 

06 

10 



313 


00 

03 

41 

r~ 



Total 

00 

89 

67 

2 

ALSUND 

224 


00 

13 

47 



2192 


00 

01 

75 

f— 



Total 

00 

15 

22 

3 

TANDULVADJ 

120 


00 

11 

00 



112 

8 

00 

00 

60 



112 

7 

00 

01 

75 



112 

5 

00 

01 

00 



112 

9 

00 

00 

30 



212 


00 

00 

60 



220 


00 

01 

20 




Total 

00 

16 

45 


[No. R-31015/28/2004-0.R.-ll] 
HARISH KUMAR, Under Secy. 

M f^ft, 24 , 2006 


c5T. 3FT. *3 0 „ 4^1 i] aicbli A ffgtfcTirer 3ft? iafaivjl ^ 3 M-^Ti0 1 

3tfteT? cJ5T 3T5 ^t) 3rfaf^RFJT, 1962 (l 962 cpT 50 ) ( fuT?f tT^ETFcT 3 <4x1 

Cf5^r OTS7T f ) zft ETRJ 3 eft 3XF£J7?T (1 ) c£ 3T£fh^T uflft eft W7cf ?RW? $ 

^Ic T ^«h 3ft? m ^ fe k b ifcs ?Hicrei eft 3tfa?^raT ?rot cpr. 3rr. 3410 crrfter 2 3 
2 00 5, uft STRcT cfc YTuTTST dl^liil 24 f?Tcr5*T?, 2005 ^ 'P^FYlf^TcT eft eft, ^T?T 3?T 

3rfUiJMa1T ?f Ah ^<4 $ faferffe ajf?T A 3pRTcT ?F5iJ A A" Hccf! ckb ^tfcT^W 

3'c^Jfg t ^ foTU '§5£T-f^cc?t AgtfcRW S'cQK e£ flTOTT A facT^cTToi 

ff^fcTilif fcifA?A fJT?T dl^UHl^ fatal % cf> yAtHd efr fcTtJ auAlol 3if£RBT? 45T 

3Tuf^r ^ 3ftr^ 3TT?RT eft tflU^I eft iff ; 


inn 
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3cfff tlTalMol 3Tfy^tMT cj§t yfcraf utoldl kt cTT^tor 2 9 31cJrJ^R, 2 0 0 5 € c?5t OTcTaEJ 

<&<f iff 3T^ sjt ; 

3^ yrfycjTrft k, 3cFfT 3ifeikRRT cj5t £trt 6 yk 3yeiRT ( 1 ) ^ 3reft^r cksfki ? rc6r 

yk ffrte t # % ; 

3k? cfce^kr 3R35R k, 3tffT fccfk TR fciw cfRk k y?yTcT, 3ft7 OTT£TRr oflk IT? 
fcf? 3^frT 3jkf MI$Mcll$<7l folBlk k fclU 3kfkfcT It, 3?fk 3Makl k> 3lfkcJ7R cf5T STokf cp?k cf5T 
fcrfk?^ fcf52TT f ; 

3TcT: 3fcT, <£asfk m&U, 3^frT 3Tfkkia<tf kt £JRT 6 kf 3^£JT7T (l) gTRT yRcT SlfkfTkt 

TkkT 3Rk §u, ^ knsrwT y>?cft t 3ik^a]i k kcR^r a^tfi k fkl kfcfc d, ^ k 

Ml$Mdl$ci fslttk k fku 3tRjkf k 3lfOTR cR 3Tufa k^TT aTfcTT t • 

3k? ^RcfsR 34r1 3rf£|foiej<H cfk £IRF 6 kt 3yEJRT ( 4 ) £*RT ycal ?lFrbk1 35T ykkl 

f^k?T kft ^ fcp 3 ctrt ajfk k 3trakT o&t 3rkrcf7R qkpn k ycR?Rr kt crkter 

Cfjt c^o^kr ZR^^R k fcli^cl ?fk k> cJalUj, =RT k^TTcRr k> 1H6<nfd T?5f k. 3TR - 
3 10 15/7/0 3-3Tl.3TR.-II f^P ‘ 2 5/1 1/2 0 04 ^RT cRTT^ ?Tcff % 3T£Zrkkr ?rkt fteklkt 

£ tgm, f^STM k^fcRRT kfqk^Rf fkfkks k fk%cf ^RTTI 



dlcfcfcf : 

foTcTT : Uldui 


71u*l : «£<iRld 


1 S>3T 

1 

kfa oTRT 

tfRRT ^f. 

2TCT ^SRg 





|?cfikR 

U^R 

ejjf 

i 1 

2 

3 

4 

5 

6 

7 

1. 

#c*I|U|^t 

296 

Tft 

0 

0 1 

1 4 



291 

Tft 

0 

1 5 

46 



290 


0 

1 5 

32 


[TIT. k. 3TR-310l5/16/2004-aft.srrc II] 
kkl fATR, 3RR -nhq 


New Delhi, the 24th January, 2006 

S.O. q 0 . — Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas ntimber S.O. 3410 dated the 23 rd September, 2005, issued 
under sub-section (1) of section 3 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India dated the 24 th September, 2005, the Central Government 
declared its intention to acquire the right of user in the land specified in the Schedule 
appended to that notification for the purpose of laying pipeline through Mundra-Delhi 
Petroleum Product Pipeline for transportation of petroleum products from Mundra in the 
State of Gujarat to Delhi by Hindustan Petroleum Corporation Limited; 

And whereas copies of the said Gazette notification were made available to the 
public on the 29 th October, 2005; 
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And whereas the competent authority has, under sub-section (1) of section 6 of the 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of 
the said Act, the Centra! Government hereby declares that the right of user in the land 
specified in the Schedule, appended to this notification, is hereby acquired for laying the 
pipeline 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the date of 
publication of declaration, in Hindustan Petroleum Corporation Limited free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent letter 
No.R-31015/7/03-0.R.- II dated 25-11-2004. 

SCHEDULE 


Taluk 

:SANTALPUR 

District: PATAN 


State : GUJARAT 

Sr. 

Name of Village 

Survey no. 

Sub- 

Division 

No. 

Area 

No. 

Hectare 

Are 

Square Metre 

1 

2 

3 

4 

5 

6 

7 

1. 

KALYANPURA 

296 

P 

0 

01 

14 



291 

P 

0 

15 

46 



290 

P 

0 

15 

32 


[No. R-31015/16/2004-0.R.-II] 
HARISH KUMAR, Under Secy. 


2006 

TT 311. TRW t 3?R , (ajfo if 

,fl cfc-r SToRf) 3Tfafr?-TFr, 196 2 (I 9 6 2 3T 5 0) ( fuR> ?nif iRgTcf 

STfffej-cH cJ5£H 31 o.|| f, ) idt EFRT 3 cjit 3UUT7T (l ) it 3Tdfb| OTTHT7c1 T17W it 
3H? Uic^fcT-E OltT -JTOTcRr cfft 3ltd2^I'HT 7-i7t£JT cf6!. 3R 3 57 1 ATlfteT 3 3 J <Trj T 7 

2 ^ 0 ') aiT WTci -Tui'l^ cTTfter 8 20 0 5 if imfyirl gft eft, grey 37 T 3 lfdR£ 7 en 

d 3-rg7ji4t if fdfoiR^ if < 5 ^ 1 -fcefl igffcRRR soctit 0172531 r=r<5T <$> TTrew it 

JjuRRT TTOei if 7553 A ftcoR c137 3cQTgt cB fcTTZ itOgRHW 

T.T'- iImtut fciRrcts gTTT err^TTT^T lit yedofci it fUrg Tuemn it srfyw cft 3rth <t 3^ 

anvra off i'rnun q5f it , 

3d ' 7 30rf VkjfOT c$ ulcRfi uRYciT cif ctrftel 16 HZRxrJ 4 . 200 5 , Oif SUeT&J. 

<o-:: 0 ! eft' ; 

3iT ' 1 CT4T31 ciincord U, stjtt sikifsrcrcH c£t mil 5 3tjejrt ( 1 ) 05 stUNt, wtiei 
iiRcMe oi frvti! i eft i , 
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3 ?tz a^ter 'sttc^r: Fag m fcrare a^ ^ 3 ?te ^tf Frarrym Ft arr^ trr 

fa5 FcfcT ajfrr qiFTrflF^ t%HT^ c£ fcTTZ 3T^TcT t, FyFltJl at 3tfTOR an a^ gy 

fcifeyg fasarr t ; 

3TcT: 3Ta, a^ta 7U47R, 3cfcT 3rfM^T3T3T c£t EIRT 6 ^ Fy£TRT (l) FHT2T y^tT ^tt^FcRTt an 

garm a^ gu, aF ataarr a^edt % fas 3Tfag[yyT ficW 3rg^t ^ fafM& ajf?? ^ 

qTfgm^T ^ ten? Fg^rtoT c£ 3Tfesn cpT 3{ufg tcf5aT arTclT % ; 

3 ft? g^fta -zr&vR Fan sTtataar a§t sjrt 6 a§t fwrt ( 4 ) ftrt yaco sifrPnT an yafaT 
aa^ gu, aF fatsT ^4t t fcfc Fan ajfa ^ FyataT an 3Tfaa>R: f^t ataar at yansra y§t rii^tei 
eFt TOJ517 $ fgfFcT Ft^ at sTijTTI?, ^ ^ ^TF^T an H. 3TT? - 31015/7/0 3 

3ft.3nF-H iag-fha 2 5/11/2004 £RT H3U^ ?Tcft at 3T£a£fta H&ft ftcuiaiflt ^ ^afT, 

iF^giFTM a^iciyar aarff^ra ferfar^s ^ fafFa Ffam 

3*13* 


1 ID: 1Ei 1 

foTeTT: 


Rcefl 


—---—-- 

arm an mar 

£5<SR?T 

<»^fcfcrf 


SteTO5cT 



^TOTT 


#2^TT 

^jggjjgP 

U4R 


1 . (SWift y>cii 

120 

6 

18/2 

00 

00 

25 




19 

00 

09 

45 




22 

00 

04 

90 




23 

00 

08 

52 



15 

3 

00 

06 

40 




4 

00 

03 

06 




6/2 

00 

00 

25 




7 

00 

12 

60 




14/1 

00 

02 

52 




14/2 

00 

01 

40 




15/1 

00 

05 

22 




15/2 

00 

01 

08 




24/2 

00 

00 

25 




25 

00 

10 * 

98 



18 

4 

00 

00 

25 




5 

00 

14 

04 




6 

00 

02 

62 



19 

7/2 

00 

00 

25 




8/3 

00 

00 

25 




8/4 

00 

02 

27 


104 GI/06—13 
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<\ r\ * 

—*_Z-J_ A L 

H 1 

5 

i ~6 r 

1 

1. clef t/| cfrcdT 

rsrRf... 120 jq 

9/1 

00 

02 

40 



9/2 

00 

10 

44 



10/1 

00 

11 

10 



10/2 

00 

00 

80 



13 

00 

04 

9C 



14 

00 

00 

25 



490 

00 

01 

08 



500 

00 

10 

80 



509 

00 

01 

44 



1332 

00 

01 

8C 



1333 

00 

01 

3z 



1333/1 

00 

0 s 

ip l 



1372 

00 

03 

XI, 

—-- 

. - . 

1381 

00 

01 

28 


[TT 4 3-TR-3101 5/4/200? '4U' : H \\ \ 
ifttofm. am ' at ■') 


New Delhi, the 27th January, 2006 

SO. "Ski.— Whereas by a notification of the Government of India in the Ministry 
of Petroleum and Natural Gas number S. 0.3571 dated 3 rd -October, 2005, issued undo' 
sub-section (1)of section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right e r 
User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), published ir 
the Gazette of India dated the 8 th October, 2005, the Central Government dccMreu / 
intention to acquire the right of user in the land specified in the Schedule appended to the! 
notification for the purpose of laying pipeline for transportation of petroleum products from 
Mundra in the State of Gujarat to Delhi through Mundra-Delhi Petroleum Product Pipeline 
bv Hindustan Petroleum Corporation Limited: 

And whereas copies of the said Gazette notification were made available k- to 
public on the 16 th November, 2005; 

And whereas the competent authority has, under sub-section (1) of section 0 o! tie 
said Act, submitted report to the Central Government; 

And whereas the Central Government, after considering the said report and on being 
satisfied that the said land is required for laying the pipeline, has decided to acquire right of 
user therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 0 m 
the said Act, the Central Government hereby declares that the right of user in the loud 
specified inlhe Schedule, appended to this notification, is hereby acquired for laying the 
pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 o! the 
said Act, the Central Government hereby directs that the right of user in the said land for 
laying the pipeline shall, instead of vesting in the Central Government, vest on the dale of 
publication of the declaration, in Hindustan Petroleum Corporation Limited, free from all 
encumbrances, subject to the conditions imposed vide this Ministry’s consent Mlti 
R-31015//703 OR-11 dated 25-11-2004. 
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SCHEDULE 


Tehsil : PUNJABIBAGH 

District: RAMPURA 


State : 

DELHI 

Name of Village 

Hadbast 

No. 

Mustil 

No. 

Khasara / Killa 

No. 

Area 

Hectare 

Are 

Square 

Metre 

. I ikn Kalan 

120 

6 

18/2 

00 

00 

25 


19 

00 

09 

45 


22 

00 

04 

90 


23 

00 

08 

52 


15 

3 

00 

06 

40 


4 

00 

03 

06 


6/2 

00 

00 

25 


7 

00 

12 

60 


14/1 

00 

02 

52 


14/2 

00 

01 

40 


15/1 

00 

05 

22 


15/2 

00 

01 

08 


24/2 

00 

00 

25 


25 

00 

10 

98 


18 

4 

00 

00 

25 


5 

00 

14 

04 


6 

00 

02 

62 


19 

7/2 

00 

00 

25 


8/3 

00 

00 

25 


8/4 

00 

02 

27 


9/1 

00 

02 

40 


9/2 

00 

10 

44 


10/1 

00 

11 

10 


10/2 

00 

00 

80 


13 

00 

04 

96 


14 

00 

00 

25 


490 

00 

01 

08 


500 

00 

10 

80 


509 

00 

01 

44 


1332 

00 

01 

80 


1333 

00 

01 

32 


1333/1 

00 

01 

65 


1372 

00 

03 

35 


1381 

00 

01 

28 


[No. R-31015/4/2005-0. R.-11] 
HARISH KUMAR, Under Secy. 
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SIR RTTFUT 

M 30 f^F^T, 2005 

grr. 3IT. 342.—sMfe 3TMWT, 1947 (1947 

l4)^riTCT 17 % SPJSfri*!fKofiK^7TRHfa’HFT 

<4*1% sti4 c t5li) % «fN, 3TJ«<*T 
^ ^ c^7 %t^r ^ 

wt t, ^ W^RTT 30-12-2005 ^ ^3TT *tT I 

[■*T° T^T- 40012/211/92-3^3TTT(^)] 
TFT ^rif, 3Tf*14>l<l 

MINISTRY OF LABOUR 

New Delhi, the 30th December, 2005 

S.O. 342. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government-hereby publishes the award of the Labour 
Court. Pune as shown in the Annexure, in the Industrial 
Dispute between employers in relation to the 
management of Telecom Deptt. and their workman, 
which was received bv the Central Government on 
30-12-2005. 

[No. L- 40012/21 l/92-IR(DU)] 
KXJLDIP RAIVERMA, Desk Officer 

ANNEXURE 

BEFORE SHRLP.E. HAVAL, PRESIDING OFFICER 
SECOND LABOUR COURT, PUNE 

REFERENCE [LD.A.J NO. 145 OF 1994 

BETWEEN 

The General Manager. 

Department to Telecommunication. 

Bajirao Road. Pune -411002 

First Party 

AND 

Shri. Satraj Sarfuddin Shaikh 
B-7. Room No. 1. P. & T. Colony, 

Gultekdi, Pune-411037 

Second Party 

CORAM : SHRI PE. HAVAL. 

APPEARANCES : Shri. D. Zende, Advocate for 
First Party. 

Shri S. Makhdoom, Advocate for 
Second Party. 

AWARD 

(Dictated & Delivered in Open Court on 20-05-2005) 

1 This is a Reference made by the Desk Officer, 
Government of India, Ministry of Labour under Sec. 10 (1) 


(d) r/w. Sec. 2 (A) of Industrial Disputes Act, 1947 for 
adjudication the industrial dispute between Department 
of Telecommunication, Bajirao Road, Pune-411 002 
(hereinafter referred to as first party') and Shri S. S. Shikh, 
P.& T., Colony, Building No. B-7 Room No. 1, Gultekdi, 
Pune-37 (hereinafter referred to as second party) 
mentioned in Schedule which reads as under:— 

SCHEDULE 

“Whether the action of the management 
of General Manager Department of 
Telecommunication. Pune, in terminating the 
services of Shri S. S. Shaikh casual mazdoor is 
justified? If not, what relief he is entitled to ?” 

2. Second party' filed Statement of Claim in pursuance 
of notice. The case of second party is as under :— 

Second parly had been worked under The 
Employment of Pune Telecommunication. Bajiro Road, 
Pune, as its “Saras Telephone Exchange from 01-03-1988 
to 22-05-1989 as a Casual Labour without any break on his 
part and his salary was Rs. 1.200 per month. On 22-05-1989 
the responsible authority i c. Mr. V.K.. Malhur. Assistant 
Divisional Engineer. Saras Telephone Exchange called 
upon second party and told him orally that not to attend 
his duty by tomorrow and remov ed hint on 224)5-1989, 
afternoon front his job without complying the provisions 
of law. Second party worked continuously more than one 
year and his attendance is of more than 240 days within 
related year which he was employed, first party before 
terminating his services did not issue anv notice in writing 
indicating the reasons for termination and no wages and 
compensation was paid to him which is required by law. 
Hence, the action of the first party in terminating the 
services of second party is illegal and oral dismissal order 
is not proper order First party management made a 
statement before conciliation Officer that second party 
had worked for ISO days only during the said period is 
totally w rong and bogus statement given by the first party 
management without providing any sufficient evidence. 
Before his oral termination second partv has worked 
continuously from 01-03-1988 to 22-05-1989 i.e. for one 
year, two months and twenty two days without any break 
in service on his part and he signed to the muster roll on 
every working day and whenever payment made to him by 
management of first party he signed on payment vouchers. 
At the end. second party 7 prayed that first party be directed 
to reinstate him with continuity of service and full back 
wages. 

3. First party resisted claim of second party by filing 
Written Statement at Exh. 18. The case of second party is 
as under:— 

Second party was asked to do labour work on 
temporary' basis on daily wages by concerned officer of 
the first party, accordingly second party was working on 
daily wages and purely on temporary’ basis, the payment 
for the same is already made by first party. Second party 
was working on interim arrangement. He worked with first 
party for 180 days and as he has not completed 240 days 
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of his services during the calendar year from his 
appointment, he is not entitled to claim/file any reference 
against first.party and there is no relationship of employer 
and employee between the parties. Second parly was 
working with first party upto 22-05-1989 only. After project 
on which second party was working was over, hence, he 
stopped come on job. In this circumstances, provisions of 
Sec.25 (F) of Industrial Disputes Act, will not come in 
picture of this case hence, question of issuing notice of 
termination and paying wages for the period of one month 
does not arise. Second party has not completed 240 days 
of his service, he is not entitled to claim any relief against 
first party. Second party has not submitted sufficient 
evidence before Court to show' that he worked for 
240 days continuously during the calendar year. Second 
party has worked as casual labour work of cleaning and 
sw eeping of Exchange. Assistant Technical Staff, doing 
some petty work, his name is not shown in the muster roll. 
On the contrary, he has paid through imprest bill A.C.E., 
to xerox copies of the same are produced along with Written 
Statement Second party is not entitled to claim benefit for 
reinstatement with the first party. At the same time so 
called termination of second party' is of 22-05-1989 and he 
filed present reference on 08-1 1-1994, no proper 
explanation of delay was given by second party before 
the Court to show that this delay is sufficient or delay w as 
due to some rcsoanablc cause. At the same time, second 
party is not entitled to claim fully backwages Rs. 1,200 per 
month from 23-05-1989 till today. He is not entitled to claim 
any other consequential benefits. This Court has no 
jurisdiction to try and entertain the present reference. The 
jurisdiction lies to the Central Administrative Tribunal 
established by the Central Government to solve such ri pe 
of problem.First party also denied other contents of 
statement of claim and prayed to dismiss the reference 
with costs. 

4. Considering rival claims of parties, issues are 
framed and I record my findings against it as under:— 

ISSUES FINDINGS 

1. Whether termination of second party : Yes. 
is justified? 

2. What relief? : No relief 

.3. What order? . As per 

order below 

5. My reasoning to above said findings is as under:— 

REASONS 

6. ISSUES NO.l & 2 :— Advocate Shri S. Makhdoom 
appearing for second parly argued as under:— 

Second party was working as a casual labour since 
01-03-1989 till 22-05-1989 continuously, his last drawn 
wages were Rs. 1.200 per month, his services were 
terminated by one Shri .V.K. Mathur. Assistant Divisional 
Engineer. Saras. Telephone Exchange and same is admitted 
by first party'. No notice was given, no compensation was 
paid. Second party' worked for more than one year and he 
has completed more than 240 days. Reference is filed on 
08-11-1994, e.x-partc order was passed on 04-07-1995. 
Reference w as restored vide order dtd. 28-02-1996. No 


order w as passed on the question of jurisdiction. First 
party filed Writ Petition on the point of jurisdiction, first 
party withdrew' Writ Petition. First party preferred 
application Exh.39 for sending back reference to 
Government as being without jurisdiction but this 
application of first party was rejected and cross 
examination of second witness of second parly was closed. 
Witness of first party admitted in his cross examination 
that he is not going to produce remaining documents. 
Attendance register is admitted by' first party. Thus, second 
party'worked from October, 1988 to June, 1989. Name of 
second party is therefrom 1st October, 1988 to 4th May. 
1989. All the documents arc not produced by first party 7 . 
Second party worked for more than 420 days from 
03-07-1988 to 22-05-1989. Service termination of second 
party is illegal and second party' is entitled to reinstatement 
with continuity of service and full back wages w.e.f. 22-05- 
1989. 

7. Advocate Shri D. Zcndc. appearing for first party' 
argued as under:— 

As per the Statement of Claim, second party was 
working from 01-03-1988 to 25-05-1989 as a casual labour. 
Second parly was working on purely temporary basis as a 
daily wager. Second party has not produced any 
appointment letter. There is no question of termination of 
service of second party, employment of second party' thus 
automatically comes to an end after his work was over. All 
the documents at Exh. 19/20 filed by the first parly arc 
referred in cross examination by second party's 
advocate, these documents should be read These 
documents show that second party was employed on 
temporary' basis on dialy wages of Rs.768 per month. 
Certificate dtd. 16-06-1989 shows that second party has 
worked only 180 days. Attendance register. Exh. 20 was 
admitted by second party in cross examination. Second 
party also admitted in his corss-examination that second 
party worked when work was available. First party' has 
filed payment slip under Exh. 19 and same shows that 
second party' was paid wages for 180 days. Certificate was 
issued to second party as second party wanted the same 
for getting another job.Thus, second party' did not work 
for 240 days and second party did not work continuously 
and same is admitted by second party in his cross 
examination. Second parly was asked to stop work after 
project work was over, no question of complying with 
Sec. 25(F) arises. Mr. V.K. Mathur is not examined inspilc 
of undertaking in cross examination. It is not proved that 
second parly was working from 1-3-1988 and his serv ices 
were terminated on 22-05-1989. It is also not proved that 
second party worked for 240 days. First party has filed 
such ample evidence. Witness of first party was cross 
examined by second party, but could not obtain any 
admission from him. First party admits attendance sheet 
First party admits Exh. 20/1. Second party w as paid wages 
for the days on which he worked. Xerox copies of A.C .E. 
2. A/c.. arc produced wherever, name of second party 
appeared, same is admitted and it show s that second parly 
was working on a project. Thus, automatic termination of 
second parly is justified. 







8. Second parly repeated his case in his examina¬ 
tion in chief, bid he stated in his cross examination as 
under 

"It is correct to shy that 1 have not filed any 
documentary evidence to show that 1 was on duty 
since I -5-19X8. I was not issued with any appointment 
letter i had not made any application to first party 
w ith a request to provide me xerox copy of registers. 
It is correct to say that considering xerox copies of 
attendance register it will be correct that I was on 
cint v w.c f. October. 1988. I was provided work as a 
labourer. There w ere 4 temporary employees along 
with me. It is correct to say that I received my salary 
for October. 1988 at the end of the month. I used to 
sign attendance register m English. It is correct to 
say dial whenever 1 was not attending duties. 1 never 
used to sign attendance register. 1 Have no 
documentary evidence to show that my services 
were terminated by Sim P. k. Matliur 1 am going to 
examine Sim Mathur. ! have worked only in one 
Exchange.' 

9. Sim Nilkanih Shankar Yadav. witness of second 
party stated in his examination in chief as under:— 

"Copies of at tendance register filed by second party 
is shown to me and same is correct. My name is 
there and it also bears my signatures." 


in. Sim Shnkant N a ray an R a da ska r. Assistant 
Genera! Manager* Legal') ofB.S.N.l... Pune, witness of first 
party staled in his examination in chief as under:— 


' Second panv was working on daily wages and on 
pnrcK temporary basis. The payment for the same 
is a 1 reach made hv the firsi partv. He worked with 
first pan v for l SO days only Statement and necessary 
documents to that affect arc already filed on record 
a.s second partv lias not completed 240 days of his 
services during the calendar year It is not correct to 
sav that sen ices of second party were terminated 
bv first partv The project cm which second partv 
was asked to work was over. Second party stopped 
coming on job. Second party was asked to work 
with an nuclei standing that the work will be made 
available to him till the availability of work or that 
project, in these circumstances, provisions of See. 
25(F) of Industrial Disputes Act will not come into 
the picture, lienee, question of issuing notice of 
termination and paving wages for the period of one 
month does not arise in this ease, as second party 
has not completed 241) days of his service. Casual 
labour work of cleaning and sweeping of Exchange 
and some petty work as required by the Assistant 
Technical St a If was a Hotted to second partv 1 and he 
was paid for the same through impressed bill ACE- 
2. Copies of the same arc submitted. Present 
reference of second party is not filed within 
prescribed period of limitat ion i.e. 90 days from so 
called termination. Delay for filing present reference 
after fiveand halfmouth is not sufficiently explained 
by second parly.” 


This witness stated in his cross-examination x 
under.— 

"Witness is shown document No. 1 under list 
E.xh. 20. After referring to if witness says that it is 
not muster-roll, but it is a attendance sheet Iron: 
October. 1988 to.June. 1989. It is true that namcoi 
second party is there along with other labourers, 
tbc contents in respect of attendance and signatures 
arc correct. Attendance sheet shows that second 
party was in employment from October. 1988 to June. 

1989. It is not true to say that I am telling falseK tlrd 
second partv has worked only for 180 days." 

11. Although. Advocate Sliri S. Makhdoomargued 
that this witness of first party refused to produce wage 
slips, but it can be seen that such copies of wage slips ore 
produced by first parly vide their reply dtd. 29-5-1995. 

12. It can be seen from xerox copies of allege a 
muster roll from October. 1988 to June. 1989 produced b, 
second party under list E.xh. 20/1 and xerox copies of 
ACE, produced by first party while replying the notice of 
documents that second party was working from ! v. 
October. 1988 till 25-5-1989. It is pertinent to note If: 
these attendance sheets at Document No. 1 under !s 
E.xh. 20 arc produced by second party and admitted Iw 
first party. 

13. It is true that, second party has given notict - r 
documents on 8-3-1996 for producing appointment < add t ,i 
second party, muster roll for the year 1988-89. paymenLshcci 
and record of salary of second party for the year 19X8-89. 
First party replied vide its reply dtd. 29-3-1996 as under: 

"Casual Labourers arc engaged for a certain quantum 
of work for a certain period, for which a work order 
is issued by Controlling Officer, to engage cert am 
number of casual labourers. 

There is no appointment order as such given io those 
labourers. 

Depending upon tlie number of days for which •: 
casual labourer 'nas worked in a particular momit. 
payment is made to that labourer, on ACG-17. A 
voucher is prepared and is attached to the 
ACE-2 account maintained to keep Account of day 
today expenditure or imprest. Entry is made for tins 
payment in ACE-2 account. Original is sent to work 
and budget section of this department. For next 
month separate work order is issued and separate 
ACE-2 account is prepared. Thus casual labourers 
are working on the daily wages as per rate prescribed 
form time to time, by D O.T. These arc purely on 
temporary basis, for a particular quantum of work 
and period. Therefore, pay sheets or record of salary 
pay is only in 1 lie form of entry made in ACE-2 
account and ACE-17. signed by labourer for 
receiving, payment. All these documents arc sent to 
works and budget section in original and being a 
very old record, it is difficult and time consuming to 
make available such old record. 

However, xerox copies of ACE-2 account where the 
name of Shri S. S. Shaikh appears is submitted. 
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14. It seems that thereafter, first party filed xerox 
copies of such ACE-2 Account where the name of second 
parlv appears. 

15. It can be seen from cross-examination of second 
party that second party has already admitted that 
appointment order was not issued to him. 

Id. It is the case of second party that his services 
were terminated w.e.f. 22-5-1989. It can be seen that 
teieicnce order is made by Desk Officer on 12-4-1994, it 
therefore, can be seen that second party has initiated a 
eclated reference. Although, there is no question of delay 
adversely affecting the reference, it will have to be 
considered that second party did not do anything from 
2-5 1989 till initiating reference in the year 1994 and it will 
be difficult for first party to produce old documents. Hence, 
d is not possible to draw adverse inference against first 
party because first party did not produce muster roll, 
attendance sheets for the period prior to 1st October, 1988. 

‘ urther it is the ease of first party that second party was 
working as a casual labourer as and when work was not 
p. a liable and he was paid wages for the period he worked. 
It is also the ease of first party that second party has 
woiked oiliy for 180 days fron\ 1 stOctober. 1988 to 22-5-1989. 

17. Xerox copy of certificate produced by second 
party under list Exh 20/2 shows that second party' had 
worked as a temporary casual labour (paid on daily wages) 
m this unit for 180 days upto 22-5-1989. 

18. Xerox copy of certificate produced bv second 
party under list Exh. 20/4 shows that second party was 
working under Assistant Engineer, DTAX Installation. 
Pune for the period from 2-5-1986 to 19-5-1986. He was 
paid .il the daily rate of Rs. 14.50. 

19. Xerox copy of certificate produced by second 
party under list Exh. 20/5 shows that second party has 
worked as a casual mazdoor in place of the leave vacancy 
of a regular peon of Directory Section for a period from 
I i-1-1986 lu 23-4-1986 for todays. During this period, he 
WOiked 

20. All the above said certificates arc xerox copies, 
there is no reference made by second party to these 
certificates in his oral evidence. However, it can be seen 
from the above said certificates (hat second party was 
intermittently working as a temporary casual labour in 
different departments. 

21 In view of above circumstances and admissions 
of the parties in respect of documents produced on record, 
it can be seen that second party was working from 1st 
October. 1988 to 22-5-1989 and thus, second party did not 
work for 240 days with first party. In the circumstances, it 
is also difficult to accept the argument of Advocate Shri S. 
Makhdoom appearing for second party that Sec. 25(F) of 
Industrial Disputes Act. 1947 is not complied and hence 
ft rmination of service of second party is illegal. 

22. Witness of first party has also stated in his 
e vaminaii-. m .hu 1 that second party v-as working on a 
ptojeU. ACt>2 A/c.. produced by first party in which name 
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of second party' appears also shows that second party 
was working under a project undertaken by different 
departments. It is now well settled position of law that a 
person working under a project will not have any legal 
right of reinstatement etc., even if works for more than 240 
days. 

23. As second party has not worked for 240 day s 
and further as second party was admittedly working under 
the project. I find that second party is not entitled to any 
legal right in respect of reinstatement, continuity of service 
and full backwages.. I, therefore, answer the issues 
accordingly and proceed to pass following Order :— 

ORDER 

1. Reference is hereby rejected. 

2. Reference is hereby answered in the negative. 

3. No order as to costs. 

Place: Pune. 

Date: 20-5-2005. P. E. HAVAL. Presiding Officer 

M iVvfl, 2 2006 

«FT. 3IT. 343. — afialftleh' fftftTC •arMw?,. 1947 ( 1947 

^rr i4) ^fr ynn 17 % 4', 

yqqv % tp^ 43? 

cb4=bK7 % 4' ft 

4-Ob bk=6ft ftWlfuft* stfOwrw (wrf 
212 4 230/99,6/2000,17-18/2000, 22/2000,25-26/2000 
29/2000)^3 WrftftT t, %^flft ftlftVR ftO 
2-1 -2006 ftd TRJ 1|4T «TT I 

[Tfo ftyT-42012/49 "0 51 ftW99-^STR. (4t7J. ) ] 
[fto Ti^t-4201 2/54 4 69 cTftV9 9-3^.413. ) ] 

[fto trftf-42012/221 4 223 W/99-3n^.3TR. ) ] 

[ftfo 42012/234 4 236 W99-3^.3TR. (^J. ) ] 
[fto trvT-4201 2/240/99- ; ftTf .3TR. (43.^ ) ] 

J . , , J . f -N , f; ft 

SjTeRlM TFT ^RT, 

New Delhi, the 2nd January. 2006 

S.O. 343. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
212 to 230/99,6/2000,' 17-18-2000. 22/2000, 25-26/2000 and 
29/2000) of the Central Government Industrial Tribunal/ 
Labour Court.Kanpur now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to Ihc management of Indian Instt. of Pulses Research 
and their workman, which was received by the Central 
Government on 2-1-2006. 

[No. L-42012/49 to 51/99-1 R(DU)| 
[No. L-42012/54 to69/99-IR(DU)[ 
[No. L-42012/22! to 223/99-lR(DU)J 
[No. L-42012/234 to 236/99-1 R(DU)[ 
| No. L-42012/240/99-IR(DU) | 

KULUIP RA1 VERM A. Desk Officer 
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ANNEXURE 

BEFORE SRI. SURESH CHANDRA, PRESIDING 
OFFICER CENT RIAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM -LABOUR COURT, SARVODAY 
NAGAR, KANPUR 

Industrial Dispute Nos. 212/99.213/99.214/99. 2! 5/99. 
216/99. 217/99..218/99. 219/99, 220/99. 221/99. 222/99. 

223/99.224/99. 225/99.226/99. 227/99.228/99. 229/99.230/ 

99, and 6/2(X)0.17//2UOO! 18/2(XX). 22/2000.25/21XX). 26/2000, 
and 29/2000 

1. Situ. Rani-II 

C/o Sri R. 17 Sliukla 
115/93. A-2. Maswanpur 
Kanpur. (I.D. No. 212/99) 

2 Suit. Chandawati 
C/o Sri R. P. Shukla 
115/93. A-2. Maswanpur 
Kanpur. (I.D. No. 213/99) 

3. Suit. Meena 
Sri R. P. Shukla 

115/93, A-2. Maswanpur 
Kanpur. (I.D. No. 214/99) 

4. Suit Raj Rani 

C/o Sri R. P. Shukla 
115/93. A-2. Maswanpur 
Kanpur. (I.D. No. 215/99) 

5. Suit Kailashi 

C/o Sri R. P. Shukla 
l i 5/93, A-2. Maswanpur. 

Kanpur. (I.D. No. 2 16/99) 

6. Sint Shanii 

C/o Sri R P Shukla 
115/93. A-2. Maswanpur. 

Kanpur. (I.D. No. 217/99) 

7. Smt. Shashi 

C/o Sri R. P. Shukla 
115/93. A-2. Maswanpur, 

Kanpur. (I D. No. 218/99) 

8. Smt Sushi la 

C/o Sri R. P Shukla 
115/93. A-2. Maswanpur. 

Kanpur. (I.D. No. 219/99) 

9. Smt. Shiv Rani 
C/o Sri R P. Shukla 

1! 5/9.3. A-2. Maswanpur 
Kanpur. (I.D. No. 220/99) 

10. Smt. Roop Rani 
C/o Sri R. P Shukla 
115/93. A-2, Maswanpur, 

Kanpur. (I.D. No. 221/99) 

11. Smt. Ram Devi 
C/o Sri R. P. Shukla 

1 i 5/9.3. A-2. Maswanpur. 

Kanpur. (I.D. No. 222/99) 
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12. Smt. Phool Mali 
C/o Sri R. P. Shukla 
115/93. A-2. Maswanpur. 
Kanpur. (I.D. No. 223/99) 

13. Sri Ram Nath 

C/o Sri R. P. Shukla 
115/93. A-2. Maswanpur. 
Kanpur, (I.D. No. 224/99) 

14. Smt. Rani 

C/o Sri R. P. Shukla 
115/93. A-2, Maswanpur. 
Kanpur. (I.D. No. 225/99) 

15. Sntl. Ram Dulari 
C/o Sri R, P. Shukla 

! 15/193. A-2. Maswanpur. 
Kanpur. (I.D. No. 226/99) 

16 . Smt. Rani-Ill 

C/o Sri R. P. Shukla 
115/193. A-2. Maswanpur. 
Kanpur. (I.D. No. 227/99) 

17. Smt. Sunder Devi 
C/o Sri R. P. Shukla 

115/193. A-2. Maswanpur, 
Kanpur. (I.D. No. 228/99) 

18. Smt. Ram Kali 

C/o Sri R. P. Slmkla 
115/193, A-2, Maswanpur. 
Kanpur. (I.D. No. 229/99) 

19. Sri Ghanshvarn 
C/o Sri R. P. Shukla 
115/193. A-2. Maswanpur. 
Kanpur, (I.D. No. 230/99) 

20. Smt. Rant Ra j 

C/o Sri R. P. Shukla 
115/193. A-2. Maswanpur, 
Kanpur. (I.D. No. 6/2000) 

21. Smt.Kushma 

C/o Sri R. P. Shukla 
115/193. A-2. Maswanpur. 
Kanpur. (ED. No. 17/2000) 

22. Smt. Phool Kumari 
C/o Sri R P. Shukla 
115/193, A-2. Maswanpur. 
Kanpur. (I.D. No. 18/2000) 

23. Shri Gopal 

C/o Sri R. P Shukla 
115/193. A-2, Maswanpur, 
Kanpur. (I.D. No. 22/2000) 

24. Smt. RamJanki 
C/o Sri R. P. Shukla 

115/i93, A-2. Maswanpur, 
Kanpur, (I.D No. 25/2000) 

25. Sri Chandra Pell 
C/o Sri R. P. Shukla 
115/193. A-2. Maswanpur. 
Kanpur. (I.D. No. 26/2000) 
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26. Sri Shiv Balak 
C/o Sri R. P. Shukla 
1 i 5/193 , A-2, Maswanpur, 

Kanpur. (ID. No. 29/2000) 

AND 

The Director, Indian Institute of Pulses Research 
Kalyanpur, G.T. Road, 

Kanpur 

AWARD 

1. Central Government, Ministryof Labour, New Delhi 
vide their notification Nos. : (see below) has referred the 
dispute for adjudication to this Tribunal: 

1. L-42012/56/991.R. DUdt. 28-7-99 (I.D. No. 212/99) 

‘'Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Rani-II is legal and justified 7 If 
not to w'hat relief the workman is entitled ?” 

2. L-42012/57/99l.R. DUdt. 28-7-99 (I.D. No. 213/99) 

"Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in 
terminating the serv ices of Smt. Chandravati is legal 
and justified 7 If not to what relief the workman is 
entitled ?” 

3. L-42012/58/991.R. DU dt. 28-7-99 (I.D No. 214/99) 

"Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in 
terminating the serv ices of Smt. Meena is legal and 
justified ? If not to what relief the workman is entitled ?” 

4. L-42012/60/99l.R. DU dt. 28-7-99 (I.D. No. 215/99) 

"Whether the action of the Director, Indian Institute 
of pulses Research. Kalyanpur. Kanpur in 
terminating the services of Smt. Raj Rani is legal and 
justified 7 If not to w hat relief the workman is entitled ?” 

5. L-42012/59/99l.R DU dt. 28-7-99 (I.D. No. 216/99) 

“Whether the action of the Director, Indian Institute 
of pulses Research. Kalyanpur, Kanpur in 
terminating the services of Smt. Kalashi is legal and 
justified 7 If not to what relief the workman is entitled T 

6. L-42012/63/99l.R. DUdt. 28-7-99 (I D No. 217/99) 

"Whether the action of the Director. Indian Institute 
of pulses Research, Kalyanpur. Kanpur in terminating 
the services of Smt. Shanti is legal and justified 7 If 
not to what relief the workman is entitled ?” 

7. L-42012/62/99l.R. DU dt. 28-7-99 (I .D. No. 218/99) 

"Whether the action of the Director. Indian Institute 
of pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Shashi is legal and justified 7 If 
not to what relief the workman is entitled 7” 

8. L-42012/61/99l.R. DU dt. 28-7-99 (I.D. No. 219/99) 

"Whether the action of the Director, Indian Institute 
of pulses Research. Kalyanpur, Kanpur in terminating 
the serv ices of Smt. Sushila is legal and justified 7 If 
not to what relief the workman is entitled 7” 


9. L-42012/50/99l.R DUdt. 28-7-99 (I.D. No. 220/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Shiv Rani is legal and justified ? 
If not to what relief the workman is entitled ?” 

10. L-42012/49/99 l.R DU dt 28-7-99 (I.D. No. 221/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Roop Rani is legal and justified 7 
If not to what relief the workman is entitled 7” 

11. L-42012/51/99l.R DUdt. 28-7-99 (I.D. No. 222/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Devi is legal and justified 7 If 
not to what relief the workman is entitled ?” 

12. L-42012/65/99 l.R DU dt. 28-7-99 (I.D. No. 223/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Phoolmati is legal and justified ? 
If not to what relief the workman is entitled 7” 

13. L-42012/67/99 l.R DU dt. 30-7-99 (I.D. No. 224/99) 

"Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Shri Ram Nath is legal and justified 7 
If not to what relief the workman is entitled 7” 

14. L-42012/55/99l.R. DUdt. 28-7-99(I.D. No. 225/99) 

"Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Rani is legal and justified ? If 
not to what relief the workman is entitled ?” 

15. L-42012/54/99l.R, DUdt. 28-7-99 (I.D. No. 226/99) 

"Whether the action of the Director, Indian Ipstitute 
ofPulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Ram Dulari is legal and justified? 
If not to what relief the workman is entitled ?” 

16. L-42012/69/99 l.R. DU dt. 28-7-99 (I.D. No. 227/99) 

"Whether the action of the Director, Indian Institute 
ofPulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Rani-III is legal and justified? If 
not to what relief the workman is entitled 7” 

17. L-42012/68/99 l.R DUdt. 30-7-99 (I.D. No. 228/99) 

“Whether the action of the Director, Indian Institute 
of pulses Research, Kalyanpur, Kanpur in terminating 
the services of Smt. Sunder Devi is legal and 
justified? If not, to what relief the workman is 
entitled 7” 

18. L-42012/64/991.R.DU dt. 30-7-99 (I.D. No. 229/99) 
“Whether the action of the Director, Indian Institute 
ofPulses Research, Kalyanpur, Kanpur in terminating 
tlie services of Smt. Ram Kali is legal and justified? 
If not, to what relief the workman is entitled?” 
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19. L-42012/66/99 I.R. DUdt. .10-7-99 (I. D. No. 230/99) 

"Whether the action of the Director, Indian Institute 
of Pulses Research, Kalyanpur, Kanpur in terminating 
the services of Sh. Ghanshyam is legal and justified'? 
If not. to what relief the workman is entitled?'’ 

20. L-42012/216/99 l.R DU dt. 27-1-2000 (I.D. No. 6/2000) 

"Whether the action of the Management of Director, 
Indian Institute of Pulses Research. Kalyanpur, 
Kanpur in terminating the services of their workman 
Sh. Ram Raj w.e.f. 26-6-98 is legal and justified? If 
not. to what relief the concerned workman is 
entitled?” 

21. L-42012/222/99 I.R DU dt 27-1-2000 (ID. No. 17/2000) 

"Whether the action of the Management of Director. 
Indian Institute of Pulses Research. Kalyanpur. 
Kanpu r i n terminating the services of their workman 
Sml Kushma w.e.f. 1-8-98 is legal and justified? If 
not. 10 what relief the concerned workman is 
entitled?" 

22. L-42012/223/99 I.R DUdt. 27-1 -2000 (l.D. No. 18/2000) 

"Whether the action of the Management of Director. 
Indian Institute of Pulses Research. Kalyanpur. 
Kanpur in terminating the serv ices of their workman 
Smt PhoolKurnari w.e.f. 1-8-98 is legal and justified? 
If not. to what relief the concerned workman is 
entitled?” 

21. L-42012/240/99 1. R DUdt. 27-1-2000(1 D. No. 22/2000) 

"Whether the action of the management of Director. 
Indian Institute of Pulses Research. Kalyanpur, 
Kanpur in terminating the services of their workman 
Sh. ShivGopal w.e.f. 26-8-98 is legal and justified? 
If not. to what relief the concerned workman is 
entitled'.'’" 

24. L42012/214/99 l.R DU dt. 27-1-2000 (I.D. No. 25/2000) 

"Whether the action of the management of Director. 
Indian Institute of pulses Research. Kalyanpur. 
Kanpur in terminating the services of their workman 
Smt RamJanki w.e.f. 26-6-98 is legal and justified? 
If not. to what relief the concerned workman is 
entitled?" 

25. L-42012/235/99 l.R DUdt. 27-1-2000(l.D. No. 26/2000) 

“Whether the action of the management of Director. 
Indian Institute of pulses Research. Kalyanpur, 
Ka npur in terminating the services of their workman 
Sh. Chandra Pal w.e.f 26-6-98 is legal and justified? 
If not. to what relief the concerned workman is 
entitled?" 

26. L42() 12/221 /99 1. R DU dt. 27-01 -2000 (l.D. No. 29/2000) 

“Whci her the action of the Management of Director. 
Indian institute of Pulses Research. Kalyanpur. 
Kanpur in terminating the serv ices of Sh. ShivBalak 
w. c. f. 26-8-98 is legal and justified? If not. to what 
relief the concerned workman is entitled?” 


2. As common question of fact and law is involved 
in all the above cases hence it is proposed to decide them 
by common award. Further all the above cases have been 
consolidated vide order dated 11-1-2001 and I.D. Case 
No. 224/99 has been made leading case. 

1. The workmen involved in the above cases have 
filed their statement of claim in cyclosty le manner giving 
details of their engagement and termination on common 
grounds, w hich are as under :— 


SI. 

No. 

I.D. 

No. 

Name of 
worker 

Date of 
engage¬ 
ment 

Date of 

termi- 

nalion 

1 

2 

3 

4 

5 

1. 

212/99 

Smt. Rani-11 

1-3-87 

26-6-98 

2. 

213/99 

Chandrawati 



3. 

214/99 

Smt. Mccna 


•• 

4. 

215/99 

Smt. Rajrani 

” 


5.' 

216/99 

Smt. Kailasi 

” 


6. 

217A99 

Smt. Shanti 

” 

” 

7. 

218/99 

Smt. Shashi 

- 


8. 

219/99 

Smt. Sushila 



9. 

220/99 

Sml. Sheorani 

” 


10. 

221/99 

Sml. Ruprani 

” 

” 

11. 

222/99 

Smt. Ramdcvi 



12. 

223/99 

Sml. Phoolmali 



13. 

224/99 

Sri. Ramnalh 

” 


14. 

225/99 

Sml. Rani 



15. 

226/99 

Smt. Raindulari 

1-3-95 


16. 

227/99 

Smt. Rani-111 

1-3-87 


17. 

228/99 

Smt. Sunder Devi 



18. 

229/99 

Smt. Romkali 

- 


19. 

230/99 

Sh. Ghanshyam 

1-3-87 

26-6-98 

20. 

6/2(XX) 

Ram Raj 

May. 89 ” 

21. 

17/2000 

Sh. Kusuma 

Nil 

1-8-98 

22. 

18/2000 

Sml. Phool Kumari Ml 

1-8-98 

23. 

22/2000 

Sh Sheogopal 

1990 26-6-98 

(date not given) 

24. 

25/2(XX) 

Sml. Ramjanki 

1990 


25. 

26/21XX) 

Smt. Chandrapal 

1989 


26. 

29/20(X) 

Sint. Sheobalak 

1990 



4. Brief facts giving rise to the above industrial 
disputes are that the workers involved in the aforesaid 
eases were engaged by the Director, Indian Institute of 
Pulses Research, Kanpur, (hereinafter referred to 11 PR for 
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the sake of brevity) opposite party, on the dates given 
above as labour on permanent post lying vacant under 
the management of opposite party. It has further been 
pleaded by the workers that before oral termination of 
their services they were being paid wages at the rate of 
Rs. 2127 per month. The management used to pay wages 
after getting thumb impression on payment register. It is 
alleged that the nature of work against which these workers 
were engaged was of permanent nature w hich is likely to 
continue in future and that the opposite party is ‘Industry’. 
It is also alleged that the opposite party' is taking work 
from these workers for the last several years still they 
have not been regularised in permanent services of the 
opposite party management which is an example of Unfair 
labour practice and victimization and is illegal and 
unconstitutional. Under the instructions of the Director 
of opposite party officers of the management used to take 
work from these workers such as agricultural work like 
Jutai, Gurai, Marai, Sichai, Katai etc., which were being 
controlled and supervised by the management. It has 
further been alleged that the workers have completed more 
than 240 days of continuous services in each year from 
the date of their respective engagements. That the work 
and conduct of workers remained satisfactory' through 
out the serv ice and they never gave any room for complaint. 
It has further been alleged by the workers that the 
management of IIPR with a view to protect themselves 
from the provisions of labour laws tried to declare them 
the workers of contractor in the year 1998 who was having 
licence of supplying contract labourers which was valid 
for the period 30-4-98 to 29-4-99. It is also alleged that 
when the w orkers raised their demand for paying them 
regular wages, difference of wages between paid and 
payable and for declaring them regular and permanent 
employee of the opposite parly, management orally 
terminated their services abruptly in gross violation of the 
provisions of l.D. Act, even without showing any reasons 
or notice. After oral termination of their services workers 
made their effective efforts and demand that they be 
provided service under the management of IIPR but failed 
in their attempt. Registered letters were also addressed to 
the authorities of the opposite parly management in this 
regard but all in vain. It has also been alleged that the 
management used to sell the products on higher prices to 
different institutions and farmers through their sale 
counters. Lastly it has been alleged by these workers that 
their oral termination without notice pay or retrenchment 
compensation amounts to breach of provisions of Section 
25F of Industrial Disputes Act 1947 and as such is illegal 
and unconstitutional. Further without providing them an 
opportunity of reemployment, several juniors to these 
workers have been engaged by the opposite party to 
perform the work from which their services were terminated 
in this management of IIPR have also breached the 
provisions of section 25-H of I D. Act. 1947. The 
management tried to introduce contract system against 
permanent nature of work which is highly illegal and 
unconstitutional which is nothing but to protect 


themselves from the provisions of labour laws. On the 
basis of these allegations all the workers involved in the 
case have prayed that they be reinstated in services, with 
wages of permanent employee, with continuity of services 
and all consequential benefits. 

5. The management of opposite party have filed a 
common reply against statement of claim submitted by 
the workers involved in the present dispute, alleging there 
in that the opposite party is purely a ‘Research Institute’ 
under the management and control of the Indian Council 
of Agricultural Research which functions under the 
Department of Agriculture, Research and Education and 
is an autonomous body registered under provisions of 
Societies Act, 1860. The management has denied the fact 
that it is an Industry within the meaning of Section 2(j) of 
Industrial Disputes Act, 1947, as opposite party is not 
engaged in an activity which can be called within a trade 
or manufacturer, therefore, the present reference order is 
bad in law and is without jurisdiction. It is further alleged 
by the opposite party that the workers have never been 
engaged or appointed by them, the claim of the workers 
are bad because of misjoinder and nonjoinder of necessary' 
parties, it is alleged that the applicants involved in the 
present dispute are not workman within the meaning of 
section 2(s) of l.D. Act, 1947, and that there is no 
relationship of employ and employer between the applicant 
and the management of IIPR, Kanpur. The applicant had 
no lein or right on any regular or permanent post under 
the management. It has been alleged that the applicant 
could not claim wages and work as a matter of right like 
regular and permanent employee as he/she never worked 
continuously against any regular and permanent vacancy. 
It has further been stated by the opposite party that they 
never discharged, dismissed retrenched or terminated the 
services of the applicant at any point of time either by 
written or oral order, hence individual dispute as alleged 
cannot be deemed to be an industrial dispute as defined 
under the provisions of section 2-A of the Act. It has also 
been denied that the opposite party is an employer w ithin 
the meaning of section 2(g) of the Act. On the basis of 
these allegations it has been alleged that the entire 
reference order is liable to be struck down, as Central 
Government referred the dispute without application of 
mind. The dispute is belated hence is not maintainable 
under law. Applicability of provisions of 25-F, 25-H and 
25-B have also been disputed by the management. 

6. Apart from above legal grounds on merit it has 
been alleged by the management that the workers have 
never been engaged or employed in any capacity' by them 
hence question of payment of wages as alleged by them 
does not arise. The allegations of the workers are false 
baseless, concocted, and misleading. The agriculture work 
is of casual nature and is got done through contractor 
having valid licence as and when required. The vacancy- 
created under the management are filled up in accordance 
with the Rules and Regulations of the Government of 
India/Council of Agricultural Research and that the 
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management of IIPR cannot create any new post nor 
appoint/promotc any person without any vacancy nor 
incur any expenses beyond the sanctioned budget and 
allocation of fund, under these circumstances question of 
declaring the workers involved in the dispute as permanent 
employee of management does not arise at all. Management 
has further denied the fact that they ever adopted unfair 
labour practice. Management has also denied the fact that 
the workers have performed the work under their 
supervision and control. Management has denied 
continuous working of 240 days by these workers in any 
calendar year as such keeping of records like attendance 
register and payment registers in respect of these workers 
has been denied as well by the management. It has been 
allenged by the management that these workers are try ing 
to secure back door entry in the services of the 
management by way of litigation in contravention of 
government rules. The management in their entire written 
statement have disputed relationship of master and 
servant/employer and employee between them and the 
workers involved in dispute repeatedly and have also cited 
various rulings of different High Courts and Apex Court, 
hence it is unnecessary to give further details of the written 
statement filed by the management. Management has also 
denied the fact that the workers have performed the work 
of permanent nature under tire management as claimed by 
them. On the basis of above it has been prayed by the 
management that the claim of the workers be dismissed 
being devoid of merit as the workers are not entitled to 
claim any relief from the management by way of present 
reference order. 

7. Rejoinder statement has also been filed by the 
workmen in which nothing new has been stated except 
reiteration of the facts made in the claim statement. 

8. Contesting parties have also filed documentary 
evidence in the case beside adducing their oral evidence. 

9. Besides the oral submissions advanced on behalf 
of the either of the Contesting parties, w ritten arguments 
have also been filed in support of their respective claims 
and counter reply. Having heard the detailed arguments 
and also having examined the written arguments filed 
on behalf of the parties, the controversy centres found 
on the following main points :— 

(i) Whether the management of opposite party 
i.e. Indian Institute of Pulses Research. 
Kanpur, can be termed as Industry’ under 
the provisions of Industrial Disputes Act, 
1947. 

(ii) Whether there is any relationship of workman 
and Employer as alleged by the workers 
between the opposite party & workers ? 

(iii) Whether the workmen were direct employee 
of the Management and their sendees were 
illegally terminated as claimed by them ? 

(iv) To w hat relief are the workers are entit led ? 


|Part 11— Sec. 3(ii)] 


The contention of the management on points No. (i) 
is that the Indian Institute of Pulses Research, Kanpur, is 
not an Industry under the Provisions of Industrial 
Disputes Act, 1947 as it deals with research activities of 
argument the agriculture products and it docs not deal 
with any sale or earns profit of the products acquired by 
the Institute. It is admitted fact that the management of 
IIPR conducts various scientific research for the benefit 
of farmers at large to enhance their agriculture production 
which ultimately assist enhancement in national product 
in the field of agriculture. It is also an admitted fact that 
the seads so produced after research etc are thereafter 
distributed to the farmers against price and produce 
obtained in research work is also sold, thus it cannot be 
said that IIPR opposite party is not an Industry’ as termed 
under the provisions of l.D. Act and that IIPR opposite 
party is engaged in commercial and industrial activities, 
therefore, it cannot be accepted that the opposite party’ is 
merely carry ing on research activities only. Reliance on 
behalf of the management has been placed on the law- 
reported in 1989 Col. 10 Administrative Tribunal cases 
page 849 M. Parmeshwaram versus Chief Administ rative 
Officer CSIR New Delhi and others wherein the 
Administrative Tribunal has dealt that CSIR may not be 
an Estate under Article 12 of the Constitution of India 
but has held that the Tribunal had jurisdiction to decide 
this issue. Thus the law' cited by the management is of no 
help to them. 

10. The workers have also filed a copy of Award 
granted by the learned presiding officer of this tribunal 
wherein management of IIPR has not pressed this issue 
that IIPR is not an Industry. During the course of 
arguments before this tribunal and also looking to the 
facts that there is no evidence contrary to it it can be 
safely held that IIPR opposite party is an Industry as 
defined under the provision of l.D. Act. Thus 
controversy on Point No. 1 is therefore decided in favour 
of the workers and against the management of IIPR. 

11. Points mentioned above at serial Nos. 2 & 3 arc 
taken together as they are mterdependant. 

12. The claim of the workers are that they are/were 
appointed directly by the management of IIPR and were 
being wages directly by the opposite parties. This fact 
has been denied vehemently by the management. The 
contention of the management is that they never employed 
the workers nor any wages or remuneration was ever paid 
to them directly bv the management of IIPR. The workers 
may be the employees of the contractor w'ho had control 
and superv ision over the working of the workers involved 
in the present dispute and that the work in contingency 
might have been taken through the contractor and the 
contractor was paid for the job rendered by him on 
contract basis through his labourers. From the evidence 
on record it is admitted fact that the workers were never 
issued any appointment letter nor any termination order 
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was ever issued in their favour by the management of 
IIPR, Kanpur. Heavy burden lies on the workers to prove 
this fact that they were taken into employment or engaged 
directly by the management of IIPR. Overwhelming stress 
workers is made to the effect that the management has not 
examined licenced contractor nor the licence contractors 
name did appear in the written statement filed against the 
workers calim statement by the management of IIPR. 
Management from the very beginning has denied the 
fact that it ever engaged any worker directly under them. 
Mere non mentioning the contractors name or not 
examining the contractor to rebut the claim of the workers 
would not ipso facto entitled any of the worker to hold 
that these workmen arc direct employee of the management 
of IIPR. Certain test will have to be applied to decide the 
relationship of ‘Master <fe Employer between the 
contesting parties. The Hon ble Supreme Court in a case 
reported in 203 (99) FIR page 1064 between Ram Singh 
and others versus Union Territory of Chandigarh and 
others held that besides the control all other relevant 
facts and circumstances are required to be considered 
including the terms and conditions of the contract. It has 
clearly been laid down by Hon’blc Court in that case that 
in determining the relationship of employer andemployee 
no doubt control is one of the main test. An integrated 
approach is needed to determine this fact. Unless it proved 
that the employer retains or assumes control over the 
means and method of work of a contractor, the relationsliip 
between employer and employee cannot be accepted to 
exist. In the present case the workers in their oral 
testimony alleges that their work was being controlled by 
Farm Manager Mr. Katiyar. This fact has been clearly 
denied on oath by Mr. Katiyar himself when he was 
examined before the tribunal as witness of the opposite 
party. In the next breath the employee has admitted that 
he had to work under the scientist whose name has also 
been disclosed bv the worker in their evidence. If this 
factual position is accepted then the fact can not be 
accepted that Mr. Katiyar Farm Manager of the apprite 
party had control over it who is only posted as Farm 
Manager of the employer. During the course of argument 
it has been impressed upon that the skill work assisting in 
search work is taken by the regular employees of the IIPR 
but unskilled work relating basic augmentation of the 
purpose of agriculture work is got done through contracts 
labours who supplies the labourer for the product and 
work and the contractor is paid in lumpsum for the job 
conducted by him. On the record contractors licence is 
also filed and also the payment made to the contractor for 
various jobs rendered by contractors through his agents. 
Thus it cannot be accepted that any of the worker involved 
in the present reference order was in direct employment of 
the opposite party. The workers have tried to comaflouge 
himself as direct employee when they state that they were 
paid on monthly basis. This fact is self contradictory 
w hen the workers admits that they were never paid for 
Sundays and that they do not know' at what rate they were 
paid their daily wages. Therefore it can well be established 
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that the workers involved in the present reference have 
no relationship of Master & Servant as claimed by them 
between them and the management of 11PR 

13. On behalf of the Management Administrative 
Officer Mr. Syal has also been examined who has 
categorically stated that none of the workers was the direct 
employee of the Management or Worked directly under 
his supervision and control, workers side has insisted 
upon the fact since the payment and attendance register 
have not been filed by the Management which could 
have thrownlight upon the point as to whether at any 
point of time these workers remained under direct 
employment of the management. This fact has also been 
denied by the Management as they had no direct control 
and supervision over the working of the workers involved 
in the present reference. The onus to prove the fact that 
these workers were the direct employees of the 
Management lies on the workers but they have failed to 
discharge the onus to prove the fact. 

14. Workers have also filed a photocopy of a aw ard 
rendered by this tribunal in another industrial case and 
places reliance that on the same basis the w orkers may be 
held to be the direct employee of the Management. This 
contention of the workers cannot be accepted on the 
grounds that the said award docs not relate to the present 
workers and that even that award is under challenge before 
the Hon’‘blc High Court and yet not attained finality thus 
is subjudice. Further award passed in earlier Industrial 
Dispute Cases arc based on other grounds and evidence 
hence workers cannot be allowed to take any advantage 
of an award of this tribunal which is still subjudice and is 
pending for disposal before the Hon’blc High Court of 
judicature at Alllahabad. Therefore it cannot be made a 
ground for passing an award in favour of the workers. 
Point Nos. 2 and 3 are therefore decided in favour oft he 
Management and against tlicr workers. 

15. Having failed to prove that the w orkers involved 
in the Present dispute are the direct employee of the 
Management of IIPR Kanpur by including other relevant 
documentary evidence supported w ith oral evidence the 
tribunal is bound to hold that there do not exist any 
relationship of master and servant between the contesting 
parties and that the demand of the workers cannot be said 
to be tenable in the eye of law'. 

16. In view of discussions of facts and law as made 
above, it is held that the action of the inangement in 
terminating their services from the date mentioned in the 
reference orde r cannot be said to be illegal and unjustified. 
Accordingly it is held that the workers of each of the 
industrial dispute mentioned in the present aw ard arc not 
entitled for any relief as claimed by them. 

Award is given accordingly. 

SURESH CHANDRA. Presiding Officer 
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[Ao R7R ' 1401 2/4/86-At-11/(AT) ] 
H TTA AAT, TAa* AfAART 

Non i^c! In. the 2nd January. 2006 

S.O. 3-14. - In pursuance of Section L7 of the 
Industrial Disputes Act. 1947 (14 of !947). the Central 
Government herein publishes the award (Ref No. CG117 
L.C/R/29/X7) of the Central Government Industrial 
Tribunal/Eahottr Court Jabalpur now as shown in the 
Aimexure in the Industrial Dispute between the employers 
in relation to the management of Inspectorate of 
Armaments and their workman, which was received bv 
the Central Government on 2-1-2006. 

| No L-14012/4/86-D-li (B)| 
klj 1 D1P R AI VERM A. Desk Officer 

ANNEXERE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AIXTIM-LABOIJR COURT, 
JABALPUR 

NO. CCIT/LC7R/29/87 
Presiding Officer: Shri O.M. Singh 
Shri Wilson Singh. 

Ex-Examiner, (it 1.1 !/|6, H-Tvpe. East Land, 
khamnna. Jabalpur. .. Workman 

Versus 

The Sr. Inspector 
Inspectorate ol Armaments. 

Khamaria. Jabalpur (MP). ... Management 

AWARD 

Passed on this 6lh day of December. 2005 

1. The Gen eminent of India. Ministry of Labour 
vide its Notification No. L-14012/4/86-D-1KB) dated 
27-3-87/5-4-87 has referred the following dispute for 
adjudication In this tribunal:— 

'Whether the action of the management of 

Inspectorate of Armaments. Khamaria. Jabalpur in 

imposing the penalty of dismissal from service on 

Shri Wilson Singh. I A/62.3. Examiner Grade 1. w.c.f. 

2-6-83 is justified ? If not. to what relief the workman 

concerned is entitled to V 

2. The case of workman W'ilson Singh in brief is as 
follows : 

That lie was General Secretary ofl aspect orate of 
Armaments Exclusive Union. Khamaria. Jabalpur. Because 
of his Union activities. Shri Hingorani. the then Senior 
Inspector was annoyed with him and made certain false 


complaints against him. The Union issued a pamphlet on 
26-2-82 and conducted a gate meeting shouting slogans 
etc. On 5-3-82 and 6-3-82 respectively in connection with 
the above. The workman had taken LTC for himself and 
his family members. On the bills being submitted, the same 
was checked and passed by the management after 
complete scrutiny. On the instigation of Shri Hingorani. a 
false complaint was made against the workman and a 
chargesheet was issued to him in April 1982 which was 
subsequently amended. All the protests by the workman 
against this action was ignored by the management. The 
workman vide his letter dated 25-4-1982 requested the 
authorities concerned to comply with certain guidelines 
issued by the Government, but no reply was received of 
the above letter. Subsequently an appeal was also 
submitted to the Director General of Inspections and a 
copy to Sr. Inspector of Armaments. The appeal was 
rejected without any justification. Thereafter one Shri 
S.K. Kapoor was appointed Enquiry Officer to enquire 
into the charges levelled against the workman. Shri Kaponr 
was highly biased against the workman and therefore a 
request was made for changing the Enquiry Officer. This 
request was rejected. The workman appeared in the enquiry 
and pray ed for a decision on various objections raised be 
him and lie submitted that in the absence of reply, it \\ ill 
nnt he possible for him to participate in the enquiry. All 
(he requests made by the workman were rejected and the 
so-called enquiry was proceeded without giving the 
reasonable opportunity to the workman for defending 
himself The workman by ids letter dated 8-12-82 
addressed to the President of India. Director General of 
Inspections and Sr. Inspector of Armaments and a copy 
to the Enquiry Officer made pray er for review ing the order 
made earlier and requested not. to proceed with the enquiry 
By letter dated 27-9-S2. he had also complained against 
proceedings of (he enquiry. Objections were also raised 
by him vide letters dated 16-12-82. 17-12-82 etc. Inspitcof 
repeated protest by the workman, the enquiry remained 
continued. The workman was though present in live enquiry 
but as already mentioned above he had stated that unless 
and until his objections arc decided, it will not be possible 
for him to effectively participate in the enquiry. A 
representation was also made on 20-3-83 to the Dy. 
Secretary. Government of India by Shri Santosh Singh, a 
representative of the federation Union. But the so-called 
enquiry was held and on finding of guilt being recorded, 
the services of the workman were terminated vide order 
dated 1 -6-83. An appeal was preferred by him which w as 
also rejected by the DGOF. Thereafter the workman 
submitted a rev iew petition to the President of India on 
16-6-84 v\ hi eh has not been replied so far. The chargesheet, 
departmental enquiry, dismissal order and the appellate 
order against the workman arc bad in law. The Enquiry 
Officer acted as a prosecutor with prejudiced mind. He 
was completely under the influence of Shri Hingorani and 
acted under his directions. The findings-of the enquiry 
officer is perverse without evidence. The Enquiry Officer 
relied on documents which were not proved. The 
punishment imposed on the workman is highly excessive 
which was awarded as a act of victimization for trade 
Union activities. The order of termination of service of 
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workman is illegal, arbitrary and unjust. The workman is 
entitled for reinstatement with all consequential benefits, 
back wages including heavy compensation. 

3. The management contested the reference and filed 
their Written Statement. The assertions made by the 
workman against the management in Iris statement of claim 
have been denied on behalf of management. It is 
specifically denied by the management that Shri Hingorani, 
the then Senior Inspector was annoyed with workman. It 
has also been denied that there has been a false complaint 
against the workman at the instance of Shri Hingorani. 
The case of the management in brief is that on discovery 
of fraudulent claim, it was die duty of Shri Hingorani, the 
then Sr. Inspector to take necessary action. That the Union 
activities had nothing to do with the alleged and dishonest 
claims made by the workman and fraudulent receipt of 
money from the management on bogus and false claims. 
The workman had taken Leave Travel Advance for the 
journey of himself and his family members. Advance 
according to demand was found in order and duly passed 
and the payment was made to him. Later on the w orkman 
submitted adjustment claim which was passed and 
payment was made to him. The office after issuing post 
payment cheque, received reports dial the workman had 
made a false claim of LTC and adjustment bills. That the 
workman's son and daughters had not taken any journey 
to Chandigarh as had been asserted by the workman and 
payments received by him. To verify the truth, a letter was 
addressed to the school concerned to inform whether Shri 
Jaipal Singh, S/o workman and Kumari Gccta and Kumari 
Savitri his daughters were present in the schools between 
22nd November, 1981 to 27th November, 1981. A letter 
was received in answer to the quarry' from the Christ 
Church Higher Secondary School that Shri Jaipal Singh 
S/o the workman studying in class Vltli was present in the 
school from 23rd Nov-81 to 27th Nov-8! On the basis of 
tliis authentic certificate from the Principal of a well known 
school, it w as discovered that the claim of LTC w as false 
and bogus. Therefore a chargeshcct was issued to the 
workman according to rules. Latcron information from the 
other school where the daughters of the workman were 
studying was sought by the management. The 
management was surprised to receive certificate dated 
8-4-82 from the Principal OFK School that daughters 
Kumari Geeta mid Kumari Savitri of workman were present 
in school between 23rd November 81 to 27tli Nov-198 1 
and 22nd being Sunday. On the basis of this subsequent 
information, the chargeshcct was duly amended by adding 
to it that the LTC claim in respect of the above daughters 
submitted by the w orkman was also false and fraudulent. 
That after issue of the chargeshcct. as the misconduct 
was very grave, the w orkman w as placed under suspension 
and regular departmental enquiry was ordered affording 
all opportunities to the delinquent. 

4. That the workman raised false disputes about 
his placing under suspension, about additing to the 
chargeshcct etc. for months together, the workman 
without submitting any reply lo the chargeshcct or his 
statement of defence challenging the certificates issued 
by the schools, continued to make false appeals and 


representations to higher authorities upto the President 
oflndia on flimsy grounds which were all duly considered 
;uid rejected for valid and cogent reasons. The workman 
never filed statement of defence and did not cooperate in 
the enquiry. The Departmental Enquiry- was properly 
conducled and justifying conclusions were drawn. Proper 
punishment was awarded to the workman. The enquiry 
was legal and proper. Considering the seriousness of 
misconduct, the imposition of penality of dismissal from 
service is proper and not in any way excessive. 

5. It shall be worthwhile to mention here that 
workman Wilson Singh died in the year 1996 during the 
pendency of this reference. 

6. Vide order dated 25-2-98, my learned predecessor 
in office allowed application dated 12-2-98 moved by the 
proposed icgal heirs of deceased w orkman and ordered 
that LRs be substituted for deceased workman Wilson 
Singh in the present reference. 

7. The ordersheet dated 22-8-92 of this reference 
reveals that Shri A. K. Shashi, Advocate learned counsel 
for the workman admitted before my learned predecessor 
in office that the enquiry is just and proper as is clear from 
the attendance register presented by the workman. The 
said order further reveals that Shri A.K. Shashi, Advocate, 
learned counsel tor (he workman prayed on that date that 
a date be given for arguing on the quantum of punishment 
only. It clearly means that the learned counsel for the 
workman did not press the point that the enquiry- 
conducted by the management against the workman was 
not proper and just, hi other words, the preliminary- point 
was decided as follows :— the enquiry conducted by the 
management against the workman is fair and legal. 

8. Now only it is to be decided if the deceased 
workman was awarded just and proper punishment. In 
this regard, it lias been submitted that the order of 
termination of service is Legal, arbitrary-, unjust and 
colorable exercise of power and the reliance for fiic same 
has been placed on 1994(2) Supreme Court Cases 537 in 
the case of State Bank of India and others versus 
Sarnarcndra Kishore Endow mid another. 

9. The fact of this reference are quite different Ilian 
the case law cited above. In the case law cited above, the 
appellant while posted at Phek branch of the Bank was 
transferred to Amarpur Branch in the State of Tripura in 
January- 1981. He joined at Amarpur and claimed certain 
amount by way of reimbursement for the expenses incurred 
by him in shifting his belongings ;uid other articles to 
Amarpur from Phek. An enquiry was made into the 
correctness of the receipts mid other documents produced 
by him in that connection (and into some other alleged 
irregularities committed by him) mid he w as subjected to a 
disciplinary inquiry on five charges out of which 2 arc as 
follows:— 

01 That on February 19. 1982, you submitted a 
travelling Allowance Bill for Rs. 12.194.80 in 
connection with your permanent transfer from 
Phek Branch to Amarpur Branch. In the said 
bill you make a claim of Rs. 9500.00 being the 
hiring charges incurred by you for a full track 
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and in support of your claim you submitted a 
false money receipt dated January 9, 1982 for 
Rs. 9500.00 obtained from M/s. Balram 
Har iram. Church Road. Dimapu r, whereas you 
neither engaged a full truck nor spent 
Rs. 9500.00 for the transport of household 
goods. By your above act you failed to 
discharge your duties with utmost integrity, 
honesty, devotion arid diligence and have 
violated Rule 32(4) of the Slate Bank of India 
(Supervising Staff) Sendee Rules. 

(u) That in your Travelling Allowance Bill for 
Rs. 12,194.80 dated February 10, 1982 you 
made another claim for Rs. 120 supported by 
two false separate money receipts dated 
February 9.1982 for Rs. 60 each obtained from 
one Shri Ram Prasad being the loading and 
unloading charges incurred for household 
goods at Phekand Amarpur respectively. By 
your above net again you have failed to 
discharge your duties with utmost imegrity. 
honesty, devotion arid diligence and violated 
Rate 32(4) of the State Bank of India 
(Supervising Staff) Service Rules. 

10 The Disciplinary enquiry was conducted against 
the appellant. Hie Enquiry Officer field that all the 5 charges 
are proved The Disciplinary Authority perused the entire 
material and did not agicc with the finding on the charge 
No. 4. he imposed the penally of removal upon the 
respondent The appeal was preferred against the said 
punishment which was dismissed by the board whereupon 
a writ pent ion was filed before the High Court. The High 
Court allowed the petition on .3 grounds.namely (1) non- 
supply of enquiry officer's report before imposing the 
penally vitiates the order of punishment. (2) the appellate 
order is not a speaking order and therefore not in 
conformity with Rule-51 (2) of the S.B.l. (Supervisory Staff) 
Service Rules and (3) the findings of the Enquiry Officer 
and the Disciplinary Authority on charges.No. 1 to 3 and5 
arc based on no evidence and must therefore be 
characterised as perverse. Regarding Charge No. 1 the 
Honourable Supreme Court of India observed as follows. 
"So far as Charge No. I is concerned the respondent had 
produced a receipt in a sum of Rs. 9500 etairuing that to be 
the expenses incurred by him for transporting his 
belong!tigs. It appears that when he came to know that 
certain inquiries w ere being made by the Bank into the 
correctness of the receipts produced by him. he produced 
tire second receipt (in June 1982) in a sum of Rs. 2755 (The 
first receipt was produced in January 1982). the 
respondent's ease was that though initially the transporter 
charged him lire sum of Rs. 9500 which he paid partly in 
castr and partly through a post-dated cheque, the 
transporter later revised the charges downwards to 
Rs. 2755 PW- I the transporter examined by the Bank, 
supported the respondent's case in full However, the 
Enquiry Officer refused to believe his evidence lor the 
various reasons given by him in his report. After examining 
the evidence olTW-l and other documentary evidence at 
length, (lie Lnquirv Officer found that "there was no actual 
movement of household goods belonging to Shrr S.K. 
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Endow on the dales represented by the documents.” The 
High Court, however, proceeded on the assumption that 
the finding of the Enquiry Officer was to the effect that 
there was no actual movement of household goods 
belonging to him at all. In other words, it ignored the 
words “on the dates represented by the document” in the 
above finding. The High Court held on that basis that the 
Enquiry Officer was in error in holding that there was 
absolutely no oral evidence in support of the finding that 
there was no movement of goods. We are not satisfied 
with the reasoning of the High Court. Firstly it is based 
upon an incomplete reading-or if we may call it. misreading- 
of the finding recorded by the Enquiry Officer. Secondly, 
it cannot be said that the finding of the Enquiry Officer 
was based on no ev idence . Once the explanation offered 
by the respondent is disbelieved.there are two 
contradictory receipts produced by him-thc earlier one 
claiming a far higher amount and the latter one claiming a 
far lesser amount. Apart from that the Enquiry Officer has 
relied upon several documents, namely P.Ex. 23. P.Exs. 10 
and 9 in support ofhis finding. It cannot therefore be said 
that the Enquiry Officer 's finding is based on no evidence. ” 

It. Regarding Charge No.2 the Honourable 
Suspreme Court of India observ ed as follows-” Charge No.2 
relates to claim of Rs. 120 towards loading and unloading 
charges, evidenced by two receipts dated 9lh January 1982. 
the Enquiry Officer found that in view of the grave 
discrepancies with respect to the date of transportation 
and also because Ram Prasad who is said to have 
accompanied the goods in the truck was not examincd.lhc 
charge must be held proved, the Enquiry Officer found 
that the loading and unloading did not lake place on the 
dates mentioned therein. This finding is again based upon 
the documentary evidence and cannot be said to be not 
supported by any evidence. The High Court was of the 
opinion that there was no evidence in support of the 
Enquiry Officer's finding that Ram Prasad is a fictitious 
person. We have perused the finding of Enquiry Officer 
closely. The finding is not that Ram Prasad is a ficlilions 
person but that his non-examination goes to show that 
the respondent's ease that the said person accompanied 
the goods is not established. No doubt, he also added 
that Ram Prasad appears to be a fictitious person, but that 
is only by way of an additional reason; it is not the main 
reason." 

12. A Her having discussed the other charges and 
the various ease laws, the Honourable Supreme Court of 
India held as follows:— 

"Now corning to the facts of this ease it would appear 
that the main charge against the respondent is putting 
forward a false claim for reimbursement of expenditure 
incurred for transporting his belongings from Phek to 
Amarpur. So far ns charge 5 is concerned there is no finding 
that the account become irregular or that any loss was 
incurred by the bank on account of the irregularity 
committed bv the respondent. In the circumstances it may 
be that the punishment of removal imposed upon the 
respondent is harsh but this is a matter which the 
Disciplinary Authority or the Appellate Authority should 
consider and not the High Court or the Administrative 
Tribunal. In our opinion, the proper course to be adopted 
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in such situations would be to sent the matter either to the 
Disciplinary' Authority or the Appellate Authority to 
impose appropriate punishment. ” 

13. In the case at hand, the deceased workman inDE 
w as charged with misconduct as he preferred a fraudulent 
LTC claim in respect of his son and 2 daughters whereby 
caused a wrongful gain for himself by unlawful means to 
which he was not legally entitled. The Enquiry Officer on 
the basis of the evidence came to the conclusion that the 
son and daughters of the deceased workman had not 
accompanied him on journey on LTC. This is a case where 
a bogus claim was made by the deceased workman from 
the management. Since the charges were proved, the 
Disciplinary Authority imposed the punishment of 
dismissal from service upon the deceased workmen. In 
the law cited above, it was not the case that the belongings 
and other articles of the appellant were not transported 
from Phek to Amarpur in Tripura State at all but the case 
was that those articles were not transported on the dates 
represented by the documents but this is a case w here the 
journey on LTC w as not at all conducted by the son and 2 
daughters of the deceased w orkman and he made an utterly 
false claim for the same. Therefore the law cited above,in 
my opinion, does not apply to the facts and circumstances 
of this case. 

14. Ithasbeenheld in 1998 (1)LLJ-431 intheeaseof 
Union of India and other versus Srivastave B.K. that if the 
Departmental Enquiry conducted is fair and legal, there 
has been exercise of power by the Disciplinary and 
Appellate Authority, the tribunal should stay away its 
hand. That it is no part of function for the tribunal to 
substitute its own decision when enquiry is held in 
accordance w ith rules and the punishment is imposed by 
the authorities considering all the relevant circumstances 
and which it is entitled to impose. It has also been held in 
1995-1-LLJ-1065 in caseofShri A M. Ishwarchar versus 
Executive Engineer, Electrical w herein the Hon ble High 
Court of Karnataka held that under the guise of sy mpathy, 
there can be no compromise in case of gross indiscipline. 
That sy mpathy will be shown in appropriate cases and 
the courts in this country' have frequently observed that 
sympathy results in miscarriage of justice. 

15. Having considering the facts and circumstances 
of this case, I am of the considered opinion that it is not a 
fit case in w hich lesser punishment than dismissal from 
serv ice be aw arded. 

16. In view of the above, it is concluded that the 
action of the management of Inspectorate of Armaments, 
Khamaria, Jabalpur in ornposing the penalty' of dismissal 
from service on Shri Wilson Singh, I A/623, Examiner Grade 

I. w.e.f. 2-6-83 is justified and as a result thereof, the 
deceased workman concerned or his legal heirs are not 
entitled to any relief. 

17. The reference is accordingly answered in favour 
of the management and against the workman. Parties shall 
bear their own cost of this reference. 

18. Copy of the award be sent to the Ministry' of 
Labour as per rules. 

C. M. SINGH, Presiding Officer 
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TR *Rf, 

New' Delhi, the 2nd January', 2006 

S.O. 345. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 197 to 
204 /99 and 208 to 211 /99) of the Central Government 
Industrial Tribunal/Labour Court. Kanpur now as shown 
in the Annexure in the Industrial Dispute between the 
employers in relation to the management of Indian Instt. 
of Pulses Research and their workman, which was 
received by the Central Government on 2-1-2006. 

[No. L-42012/52-53/99-IR(DU)] 
[No. L-42012/71 to79/99-IR(DU)] 
[No. L-42012/88/99-IR(DU)) 
KULDIP RAJ VERMA, Desk Officer 
ANNEXURE 

BEFORE SHRL SURESH CHANDRA, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVODAY 
NAGAR, KANPUR 

Industrial Dispute Nos. —203/99,210/99,211/99,197/99, 
198/99, 199/99,201/99,202/99,204/99,208/99, 209/99, and 
200/99. 

In the Matter of dispute betw een: 

1. Sri Balran Singh Yadav 
C/o Sri R. P. Shukla 

115/93 A-2, Maswanpur 
Kanpur, (I.D. No. 203/99) 

2. Sri Shakur Baksh 
C/o Sri R. P. Shukla 
115/193 A-2, Maswanpur, 

Kanpur, (I.D. No. 21/99) 

3. Sri Shyam Singh 
C/o Sri R. P. Shukla 

115/93 A-2, Maswanpur 
Kanpur, (I.D. No. 211/99) 

4. Smt. GeetaDevi 
C/o Sri R. P. Shukla 

115/93 A-2, Maswanpur 
Kanpur, (I.D. No. 197/99) 
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5. Sint. Kainla 

C/o Sn R. P. Shukla 
115/93 A-2. Maswanpur 
Kanpur (l.D. No. 198/99) 

6. Sint. Poonain 

C/o Sri R P. Shukla 
115/93 A-2. Maswanpur 
Kanpur (I D. No. 199/99) 

7. Sri PralapNarain 
C/o Sri R. P. Shukla 

115/93 A-2. Maswanpur 
Kanpur (l.D. No. 201/99) 

8. Sri Anant Ram 
C/o Sri R P Shukla 

115/93 A-2. Maswanpur 
Kanpur (l.D. No. 202/99) 

9. Sri Shiv Prasad 
C/o Sri R. P Shukla 

115/93 A-2. Maswanpur 
Kanpur (l.D. No. 204/99) 

10. Smt. Vijai Lakshmi 
C/o Sri R. P. Shukla 

115/93 A-2. Maswanpur 
Kanpur (l.D. No. 208/99) 

11. Sri RamSevvak 
C/o Sri R. P. Shukla 

1 15/93 A-2. Maswanpur 
Kanpur (l.D. No.209/99) 

12. Sint. Rajcswari 
C/o Sri R. P Shukla 

115/93 A-2. Maswanpur 
Kanpur (l.D. No. 200/99) 

And 

The Director, Indian Institute of Pulses Research 
Kalvanpur. G.T. Road, 

Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide their notification Nos.: (see below) has 
referred the dispute for adjudication to this 
Tribunal: 

1. L-42012/7.3/99-l.R.(DU) dt. 11-8-1999 (l.D. No. 
203/99) 

’‘Whether the action of the Director, Indian 
Institute of Pulses Research, Kalvanpur. Kanpur in 
terminating the services of Sh. Balram Singh Yadav 
is legal and justified ? If not to what relief the workman 
is entitled 7’ 

2. L-42012/74/99-1.R.(DU) 'dt. 11-8-1999 (l.D. No. 
210/99) 

"Whether the action of the Director, Indian Institute 
of Pulses Research. Kalvanpur, Kanpur in 
terminating the services of Sh Shakur Baksb is legal 
and justified " If not to what rend the workman is 
end I kd 7 


3. L-42012/71/99-I.R.(DU) dt. 28-7-1999 (l.D. No 
211/99) 

“Whether the action of the Director. Indian Institute 
of Pulses Research. Kalvanpur. Kanpur in 
terminating the sendees of Sh Shvam Singh is legal 
and justified ? If not to what relief the workman is 
entitled ?” 

4. L-42012/76/99-1. R. (DU) dt. 11-8-1999 (1.19 No 
197/99) 

“Whether the action of the Director. Indian Institute 
of Pulses Research. Kalvanpur, Kanpur in 
terminating the sendees of Smt. Geela Devi is legal 
and justified 7 If not to what relief the workman is 
entitled ?” 

5. L-42012/52/99-l.R.(DU) dt. 11-8-1999 (113. No 
198/99) 

“Whether the action of the Director. Indian Institute 
of Pulses Research, Kalvanpur. Kanpur in terminating, 
the sendees of SnU. Kainla is legal and pro tied 
If not to what relief the workman is entitled ?“ 

6. L-42012/77/99-1.R.(DU) dt. 11-8-1999 (l.D. No 
199/99) 

“Whether the action of the Director. Indian Inrtitul.. 
of Pulses Research. Kalvanpur. Kanpm in Icmuhatm 
the services of Sint. Poonam is legal and just is,eel " 0 
not to what relief the workman is entitled 7 

7. L-42012/78/99-1.R.(DU) dt. 11-8-1999 (l.D. No 
201/99) 

• 'Whether the action of llie Director. Indian Institute 
of Pulses Research. Kalvanpur, Kanpur m 
terminating the services of Shri.Pratap Naiayan is 
legal and justified? If not to what relief the workman 
is entitled T 

8 L-42012/88/99-1 R.(DU) dl. 11-8-1999 (l.D. No 
202/99) 

“Whether the action of the Director. Indian Institute 
of Pulscs Research. Kalvanpur. Kanpur in terminal mg. 
the services ol Sh. Anant Ram is legal andjusiific-17 
lfnotlo'vhat relief the workman is entitled r ‘ 

9. L-42012/72/99-1.R.(DU) dt. 11-8-1999 (l.D. No. 
204/99) 

“Whether the action of the Director. Indian Institute 
of Pulses Research. Kalvanpur, Kanpur in terminating, 
the sendees of Sli. Shiv Prasad is legal and justified 
If not to what relief the workman is entitled 7 

10. L-4201 2/53/99-1.R.(DU) dt. 11-8-1999 (I D. No. 
208/99) 

“Whether the action of the Director. Indian Institute 
of Pulses Research, Kalvanpur. Kanpur in tcrminalm:' 
the services of Smt Vi jay Lakshmi is legal and 
justified ? If not to what relief the workman i 
entitled 7” 

11. L-42012/75/99-1.R.(DU) dl. 1 1-8-1999 (I D. No. 
209/99) 

“Whether the action of the Director, Indian Institute 
of Pulses Research. Kalvanpur. Kanpur in terminating 
the services of Sh. Ram Sowak is legal andju: o!Vd 
If not to what relief the workman is entitled 7" 
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12. L-42012/79/99-1.R. (DU) dl. 11-8-1999 (I D. No. 
200/99) 

"Whether the action of the Director, Indian Institute 
of Pulses Research, Kalvanpur, Kanpur in terminating 
the services of Smt. Rajeshwan is legal and justified ? 
If not to what relief the workman is entitled T 

2. As common quest ion of fact and law is involved 
in aS! the above cases hence it is proposed to decide them 
l>\ common award. Further all the above cases have been 
consolidated vide order dated 14-12-2000 of the tribunal, 
and I D Case No. 203/99 was made leading case. 

3. The workers involved in the above cases have 
filed their statement of claim raising common ground in 
stereo typed manner giving details of their engagement 
and termination of their engagement and termination which 
arc as under:— 


SI 

No 

l.D. 

No. 

Name of 
worker 

Date of 
engage¬ 
ment 

Date of 
termi¬ 
nation 

1 

197/99 

Smt. Gceta Devi 

1-3-87 

26-6-98 

2 

198/99 

Smt. Kami a 

** 


3. 

199/99 

Smt. Puiiam 

” 


4. 

2(X)/99 

Smt Rajeshwari 

1-1-90 

30-5-98 


201/99 

Pratap Narain 


30-5-98 

<>. 

202/99 

AnaiUram 

I-I-87 

306-98 

7 

203/99 

Balram Singh 
Yadav 

1-3-87 

266-98 

8. 

204/99 

Shiv Prasad 

11-1-89 

30-5-98 

9 

208/99 

Smt Vijai Luxmi 

1-3-94 

266-98 

10. 

209/99 

Ram Sewak 

1-3-87 

26-6-98 

II. 

210/99 

Sakur Bux 

1-3-87 

266-98 

12. 

211/99 

Shyam Singh 

1-3-90 

30-5-98 


4. Brief facts giving rise to the above industrial 
disputes arc that the workers involved in the aforesaid 
cases were engaged by the Director. Indian Institute of 
Pulses Research. Kanpur, (hereinafter referred to as IIPR 
for the sake of brevity) opposite party, on the dates given 
above as labour on permanent post lying vacant under 
the management of opposite party. It has further been 
pleaded by the workers that before oral termination of 
their services they were being paid wages at the rate of 
Rs. 2127 per month. The management used to pay wages 
after getting thumb impression on payment register. It is 
alleged that the nature of work against which these workers 
were engaged was of permanent nature which is likely to 
continue in future and that the opposite party is ’Industry '. 
H is also alleged that the opposite party' is taking work 
from these workers for the last several years still they 
have not been regularised in permanent services of the 
opposite party' management which is an example of Unfair 
Labour Practice and victimization and is illegal and 
unconstitutional. Under the instructions of the Director 
of opposite party officers of the management used to take 


work from these workers such as agricultural work like 
Jutai, Gurai. Marai, Sichai, Katai etc., which were being 
controlled and supervised by the management. It has 
further been alleged that the workers have completed more 
than 240 days of continuous services in each year from 
the date of their respective engagements. That the work 
and conduct of workers remained satisfactory' through 
out the service and they nev er gav e any room for complaint. 
It has further been alleged by the workers that the 
management of IIPR with a view to protect themselves 
from the provisions of labour laws tried to declare them 
the workers of contractor in the year 1998 who was having 
licence of supplying contract labourers w hich was valid 
for the period 30-4-98 to 29-4-99. It is also alleged that 
when the workers raised their demand for paying them 
regular wages, difference of wages between paid and 
payable and for declaring them regular and permanent 
employee of the opposite party, management orally 
terminated their services abruptly in gross violation of the 
provisions of I D. Act. even without showing any reasons 
or notice. After oral termination of their services workers 
made their effective efforts and demand that they be 
provided service under the management of IIPR but failed 
in their attempt. Registered letters were also addressed to 
the authorities of the opposite party management in this 
regard but all in vain. It has also been alleged that the 
management used to sell the products on higher prices to 
different institutions and farmers through their sale 
counters. Lastly it has been alleged by these workers that 
their oral termination without notice, notice pay or 
retrenchment compensation amounts to breach of 
provisions of section 25F of Industrial Disputes Act. 1947 
and as such is illegal and unconstitutional. Further without 
providing them an opportunity of re-employment, several 
juniors to these workers have been engaged by the 
opposite party' to perform the work from which their 
services were terminated in this management of IIPR 
have also breached the provisions of section 25-H of I D. 
Act, 1947; The management tried to introduce contract 
system against permanent nature of work which is highly 
i ilegal and unconstitutional which is nothing but to protect 
litem selves from the provisions of labour laws. On the 
busts of these allegations all the workers involved in the 
caise have prayed that they be reinstated in services, w ith 
wjiges of permanent employee, with continuity' of serv ices 
and all consequential benefits. 

5. The management of opposite party have filed a 
common reply against statement of claim submitted by 
the workers involved in the present dispute, alleging there 
in tltet the opposite party is purely a 'Research Institute' 
undi^r the management and control of the Indian Council 
of Agricultural Research which functions under the 
Department of Agriculture. Research and Education and 
is an autonomous body registered under provisions of 
Societies Act. 1860. The management has denied the fact 
that it is an Industry' within the meaning of section 2(j) of 
Industrial Disputes Act, 1947. as opposite party is not 
engagi^cf in an activity which can be called within a trade 
or manufacturer, therefore, the present reference order is 
bad in Haw’ and is without jurisdiction. It is further alleged 
by the opposite party that the workers have never been 
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engaged or appointed by them, the claim of the workers 
are bad because of misjoinder and nonjoinder of necessary' 
parties. It is alleged that the applicants involved in the 
present dispute are not workman within the meaning of 
section 2(s) of I D. Act, 1947, and that there is no 
relationship of employ and employer between the applicant 
and the management of IIPR, Kanpur. The applicant had 
no lein or right on any regular or permanent post under 
the management. It has been alleged that the applicant 
could not claim wages and work as a matter of right like 
regular and permanent employee as hc/shc never worked 
continuously against any regular and permanent vacancy. 
It has further been stated by the opposite party' that they 
never discharged, dismissed retrenched or terminated the 
services of the applicant at any point of time cither by 
written or oral order, hence individual dispute as alleged 
cannot be deemed to be an industrial dispute as defined 
under the provisions of section 2-A of the Act. It has also 
been denied that the opposite party' is an employer within 
the meaning of section 2(g) of the Act. On the basis of 
these allegations it has been alleged that the entire 
reference order is liable to be struck down, as Central 
Government referred the dispute without application of 
mind. The dispute is belated hence is not maintainable 
under law Applicability' of provisions of 25-F. 25-H and 
25-B have also been disputed by the management. 

6. Apart front above legal grounds on merit it has 
been alleged by the management that the workers have 
never been engaged or employed in any capacity' bv them 
hence question of payment of wages as alleged by them 
docs not arise. The allegations of the workers are false 
baseless, concocted, and misleading. The agriculture work 
is of casual nature and is got done through contractor 
having valid licence as and wdien required. The vacancy 
created under the management are filled up in accordance 
with the Rules and Regulations of the Government of 
India/Counci 1 of Agricultural Research and that the 
management of 11PR cannot create any new' post nor 
appoint/promotc any person without any vacancy' nor 
incur any expenses beyond the sanctioned budget and 
allocation of fund, under these circumstances question of 
declaring the workers involved in the dispute as permanent 
employee of management docs not arise at all. Management 
has further denied the fact that they ever adopted unfair 
labour practice. Management has also denied the fact that 
the workers have performed the work under their 
supervision and control. Management has deried 
continuous working of 240 days by these workers in any 
calendar year as such keeping of records like attendance 
register and payment registers in respect of these w orkers 
bas been denied as w ell by the management. It has been 
„ueged by the management that these workers are trying 
to secure back door entry in the services of the 
management by way.of litigation in contravcnlon of 
government rules. The management in their entire vritten 
statement have disputed relationship of master and 
servant/employer and employee between them end the 
workers involved in dispute repeatedly and have a Iso cited 
various rulings of different High Courts and Ape:; Court, 
hence it is unnecessary to give further details of the written 
statement filed by the management. Management has also 


denied the fact that the workers have performed the w ork 
of permanent nature under the management as claimed by 
them. On the basis of above it has been prayed by the 
management that the claim of the workers be dismissed 
being devoid of merit as the workers are not entitled to 
claim any relief from the management by way of present 
reference order. 

7. Rejoinder statement has also been filed by the 
workmen in which nothing new has been slated except 
reiteration of the facts made in the claim statement. 

8. Contesting parties have also filed documentary' 
evidence in the case beside adducing their oral evidence. 

9. Besides the oral submissions advanced on behalf 
of the cither of the Contesting parties, written arguments 
have also been filed in support of their respective claims 
and counter reply Having heard the detailed arguments 
and also having examined the written arguments filed 
on behalf of the parties, the controverscy centres found 
on the following main points:— 

(i) Whether the management of opposite party 
i.e. Indian Institute of Pulses Research, 
Kanpur, can be termed as Industry under 
the provisions of Industrial Disputes Act. 
1947, 

(ii) Whether there is any relationships of work man 
and Employer as alleged by the workers 
between the oppoislc party & workers ? 

(iii) Whether the workmen were direct employee 
of the Management and their sen ices were 
illegally terminated as claimed by them ? 

(iv) To what relief are the workers arc entitled ? 

The contention of the management on points No. (i) 

is that the Indian Institute of Pulses Research. Kanpur, is 
not an Industry' under the provisions of industrial 
Disputcss Act. 1947 as it deals with research activities 
of augument the agriculture products and it docs not deal 
with any sale or earns profit of the products acquired by 
the Institute. It is admitted fact that the management of 
IIPR conducts various scientific research for the benefit 
of farmers at large to enhance their agricuturc production 
which ultimately assist enhancement in national product 
in the field of agriculture. It is also an admitted fact that 
the seeds so produced after research etc. arc thereafter 
distributed to the farmers against price and produce 
obtained in research work is also sold. Thus it cannot be 
said that IIPR opposite party' is not an I ndustrv as termed 
under the provisions of I D. Act and that IIPR opposite 
party is engaged in commercial and industrial activities, 
therefore, it cannot be accepted that the opposite party is 
merely carrying on research activities only. Reliance on 
behalf of the management has been placed on the law 
reported in 1989 Col. 10 Administrative Tribunal cases 
page 849 M. Parmcshwaram versus Chief Administrative 
Officer CSIR New Delhi and others wherein the 
Administrative Tribunal lias dealt that CSIR may not be 
an Estate under Article 12 of the Constitution of India 
but has held that the Tribunal had jurisdiction to decide 
this issue. Thus the law cited by the management is of no 
help to them. 
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10. The workers have also filed a copy of Award 
granted by the learned presiding officer of this tribunal 
w herein management of IIPR has not pressed this issue 
that IIPR is not an Industry. During the course of 
arguments before this tribunal and also looking to the 
facts that there is no evidence contrary to it can be safely 
held that IIPR opposite party is an Industry as defined 
under the provision of I.D. Act. Thus controversee on 
point No. I is therefore decided in favour of the workers 
and against the management of IIPR. 

11 Points mentioned above at serial No. 2 & 3 are 
taken together as they are mterdependant. 

12. The claim of the workers are that they are/were 
appointed directly by the management of IIPR and were 
being wages directly by the opposite parties. This fact 
has been denied vehemently by the management. The 
contention of the management is that they never employed 
the workers nor any wages or remuneration was ever paid 
to them directly by the management of IIPR. The workers 
may be the employees of the contractor who had cont rol 
and supervision over the working of the workers involved 
in the present dispute and that the work in contingency 
might have been taken through the contractor and the 
contractor was paid for the job rendered by him on contract 
basis through his labourers. From the evidence on record 
it is admitted fact that the workers were never issued any 
appointment letter nor any termination order was ever 
issued in their favour by the management of IIPR. Kanpur. 
Heavy burden lies on the workers to prove this fact that 
they wqrc taken into employment or engaged directly by 
the management of 1IPR. Overwhelming stress workers is 
made to the effect that the management has not examined 
licenced contractor nor the licence contractors name did 
appear in the written statement filed against the workers 
cahm statement by the management of IIPR. Management 
from the very beginning has denied the fact that it ever 
engaged any worker directly under them. Mere non 
mentioning the contractors name or not examining the 
contractor to rebut the claim of the workers would not 
ipso facto entitled any of the worker to hold that these 
workmen are direct employee of the management of IIPR 
Certain test will have to be applied to decide the 
relationship of Master & Employer' between the 
contesting parties. The Hob ble Supreme Court in a ease 
reported in 203 (99) FIR page 1064 between Ram Singh 
and others versus Union Territory of Chandigarh and 
others held that besides the control all other relevant 
facts and circumstances arc required to be considered 
including the terms and conditlions of the contract. It has 
clearly has been laid dow n by Hon'blc Court in that case 
that in determining the relationship of employer and 
employee no doubt control is one of the main test. An 
integrated approach is needed to determine this fact. 
Unless it proved that the employer retains or assumes 
control over the means and method of work of a contractor, 
the relationship between employer and employee cannot 
be accepted to exist. In the present case the workers in 
their oral testimony alleges that their work was being 
controlled by Farm Manager Mr. Katiyar. This fact has 
been clearly denied on oath by Mr. Katiyar himself when 
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he was examined before the tribunal as witness of the 
opposite party. In the next breath the employee has 
admitted that he had to work under the scientist w hose 
name has also been disclosed by the worker in their 
evidence. If this factual position is accepted then the fact 
cannot be accepted that Mr. Katiyar Farm Manager of the 
opposite party had control over it who is only posted as 
Farm Manager of the employer. During the course of 
argument it has been impressed upon that the skill 
work assisting in search work is taken by the regular 
employees of the IIPR but unskilled work relating basic 
augmentation of the purpose of agriculture work is got 
done through contract’s labours w ho supplies the labourer 
for the product and work and the contractor is paid in 
lumpsum for the job conducted by him. On the record 
contractors licence is also filed and also the payment made 
to the contractor for various jobs rendered by contractors 
through his agents. Thus it cannot be accepted that any 
of the worker involved in the present reference order was 
in direct employment of the opposite party. The workers 
have tried to comafiougc himself as direct employee when 
they slate that they were paid on monthly basis. This fact 
is self contradictory w hen the workers admits that they 
were never paid for Sundays and that they do not know at 
what rate they were paid their daily wages. Therefore it 
can well be established that the workers involved in the 
present reference have no relationship of Master and 
Servant as claimed bv them between them and the 
management of IIPR. 

13. On behalf of the Management Administrative 
Officer Mr Syal has also been examined who has 
categorically stated that none of the w orkers was the direct 
employee of the Management or Worked directly under 
his supervision and control. Workers side has insisted 
upon the fact since the payment and attendance register 
have not been filed by the Management which could 
have through light upon the point as to w hether at any 
point of time these workers remained under direct 
employment of the management. This fact lias also been 
denied by the management as they had no direct control 
and supervision over the working of the workers involved 
in the present reference. The onus to prove the fact that 
these workers were the direct employees of the 
Management lies on the workers but they have failed to 
discharge the onus to prove the fact. 

14. Workers have also filed a photocopy of a award 
rendered by this tribunal in another industrial case and 
places reliance that on the same basis the w orkers may be 
held to be the direct employee of the Management. This 
contention of the workers cannot be accepted on the 
grounds that the said aw ard docs not relate to the present 
workers and that even that award is under challenge before 
the Hon'blc High Court and vet not attained finality thus 
is subjudice. Further award passed in earlier Industrial 
Dispute Cases arc based on other grounds and evidence 
hence workers cannot be allowed to take any advantage 
of an aword of this tribunal which is still subjudice and is 
pending for disposal before the Hon’blc High Court of 
judicature at Allahabad. Therefore it cannot be made a 
ground for passing an award in favour of‘he workers. 
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Point Nos. 2 and 3 arc therefore decided in favour of the 
Management and against the workers. 

15. 1 hiving failed to prove that the workers i nvolvcd 
in the present dispute arc the direct employee of the 
Management of IIPR Kanpur by adducing other relevant 
documentary evidence supported with oral evidence the 
tribunal is bound to hold that there do not exist any 
relationship of master and servant between the contesting 
parties and that the demand'of the workers cannot lx said 
to be tenable in the eye of law. 

16. In view of discussions of facts and law as made 
above, it is held that the action of the management in 
terminating their services from the date mentioned in the 
reference order cannot be said to be illegal and unjustified. 
Accordingly 0 is held that the workers of each of the 
industrial dispute mentioned in the present award arc not 
entitled for any relief as claimed by them. 

17. Aw ard is given accordingly. 

SURESH CHANDRA. Presiding Officer 
# fro#, 2 Wtl, 2006 

cprr. ITT 346.—- aflsilPl** #T4 a# #4, 1947 
( 1947 q| 7T 14 ) 44 4T7! 17 % 3T47?r4 # ## 7K443 
4#7q 7# 44#44 % % 44 #4 % 7744! ##<*7 #7 
44# #4473 % 4# 3PJ# 4 ## aftTJT-pTSR- #T4 % 
%#T4 777347 #7# #444! 77. 1, m (#*t 

7115417?!# 37#ft 21 37# 2005) #! 444# 4# %, # 
%#T4 777447 47 2 1 - 2006 %J YTRT f 34 4T 1 

[77o 477-41011/22/2004- 3# 37R (#f- 1) ] 
3744 7F4T7. #47 #7447! 

New Delhi, the 2nd January. 201)6 

S.O. 346.—in pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 
CG1T-21 of 2005) of the Central Government Industrial 
Tribunal No. I. Mumbai now as shown in the Anne sure in 
the Industrial Dispute between employers in relation to 
the management of Konkan Railway Corporation Ltd., 
and their workman, which was received by the Central 
Government on 2-1-2006. 

|No.L.-41011/22/2004-1 R(B-l)j 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I, MUMBAI 

JUSTICE GHANSHYAM DASS 
Presiding Officer 

Reference Nu. CGIT-21 of 2005 

Parties: 

Employers in relation to the management of Konkan 
Railway Corporation Ltd., 


[Part 11— -Sir. 3(ii)| 
Anti 

Theirworkmen 

Appearances: 

For the Management Absent. 

For the Workman Absent . 

Stale Maharashtra 

Mumbai dated the 15th day of December. 2005 

AWARD 

1. This is a reference made by the Centra! 
Government in exercise of its pow ers under clause u!) oi 
sub-section 1 and sub-section (2A) of Section 10 of the 
Industrial Disputes Act. 1947 (the Act for short). I'nle 
Government of India. Ministry of Labour. New Del In. Order 
No. L-4101 l/22/2004-(IR(B-i) dated 4-7-2005. The terms of 
reference given in the schedule are as follows 

"Whether the action of the management of Konkan 
Railway Corporation Ltd . in allotting quarters lor 
workman employed in the Mechanical Department 
at Margao without following the seniority list is 
legal and justified 7 If not. to w ha l relief the workmen 
is emitted for T 

2. Despite the service of Notice by Registered Pm- 
upon the Chairman. National R ail way Ma/door Union. 
Goa Unit. Ma/door Bhawan. Central Railway Gin G-9<*. 
Bhandarkar Road. Malunga (East), and also the Regional 
Railway Manager. Konkan Railway Corporation Ltd.. 
Karwar. Karnataka, none of the parties to the reference 
appeared before this Tribunal to contest the matter. In 
these circumstances. 1 have no other alternative but to 
dismiss the reference for want of evidence on record to 
drawn conclusion that the action of the management of 
Konkan Railway Corporation Lid., in allotting quarters for 
workman employed in the Mechanical Deptl. ts not legal 
and unjustified. In these circumstances, the workmen are 
not entitled to any relief. 

.3. The reference is answered accordingly. 

JUSTICE GHANSHYAM DASS. Presiding Officer 

4"f fgr-#, 2 4H47t, 2006 

cJtT, 3TT. 347.— 37## 14V #44 3#T#R, 1947 
( 1947 44 14 ) 44 4T7T 17 % T #4 777447 # 

37# 7FTP-TT4 ### % 44 444 % 7#£ f###f 3# 44% 
4744#! % #4. 37# 4 4 ## #7Ttf#7 #74 % ## 
7774 1 ? 3#J[fw #7444 44 ^qPCTePT. 44447 % #42 ( #4 
77754 77! # 37% #WT 77T/37T7/96/04 ) #1 444# 4# t, 
# #T4 777447 47! 2 -1 - 2006 44 47RT f;34 4T I 

[77o 474-1201 2/161/2004- 3T7? 3717(47-l) j 
3744 ^4717, #4! #74# 

New Delhi, the 2nd January. 2006 
S.O. 347.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
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Government hereby publishes the award (Ref. No. CGIT/ 

I.C/R/96/04) of the Central Government Industrial 
Tribune 1/Labour Court. Jabalpur now as shown in the 
Annexurc in the Industrial Dispute between the employers 
in relation to the management of Bank of Rajasthan 
limited and their workman, which was received by the 
Central Government on 2-1-2006. 

| No. L- 1 201 2/161 /2004-IR (B-1) ] 
AJAY KUMAR. Desk OlTiccr 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAUCUM-LABOUR COURT, 
JABALPUR 

NO. CGIT/LC/R/96/04 

Presiding Officer: Shri C M. Singh 

The General Secretary, 
i fiily Wages Bank f luployecs Association. 

■ Samver Road U[jain. .. .Workman/Union 

VERSUS 

The Assistant General Manager, 

Bank of Rajsthan Limited, 

< r- 3. Sadar Patel Marg. 

Jaipur. ...Management 

AWARD 

Passed on this 19th day ofDeccmber. 2005 

1. The Government of India. Ministry of Labour vide 
us Notification No. L-i2012/16 l/20t)4-IR(B-1) dated 
30-8-04 has referred the following dispute for adjudication 
by this tribunal :— 

“Whether the action of the management of Asstt. 

General Manager: Tire Bank of Rajasthan Ltd., in 

not regularising the services of Sh. Umesh Yadavis 

justified ? If not. to what relief the workman is 

entitled for 7” 

2. Workman Shri Umesh Yadav filed his statement of 
claim and thereafter the management filed its Written 
Statement and the case was fixed for filing rejoinder by 
workman on 30-12-05. But before the said date on 

15-12-05, a joint application was moved by the parties 
with the prayer that the case be taken up on 15-12-2005 as 
the dispute has been compromised between the parties 
outside the court In view of the above application, the 
case was taken up on that date i.c. on 15-12-2005. The 
parties filed settlement deed on Porm-H which was duly 
verified by me and the reference was therefore closed for 
award. 

3. It has been submitted by the workman in person 
and Shri S. K. Rao, Sr. Advocate the learned counsel for 
the management that a compromise has taken place 
between the parties outside the court. The settlement 
deed on Form-H has been duly verified by me. On this 
deed, Shri S. K. Rao. Sr Advocate the learned counsel for 
the nvHMgv nut identified the signature of Shri taxman 
Slianna. Si Manager, the Bank of Rajsthan Ltd . Regional 
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Office. Indore and ShriLaxman Sharma. Sr. Manager Bank 
of Rajasthan Ltd.. Regional Office. Indore identified the 
workman Shri Umesh Yadav and his signature on the 
settlement deed. He made endorsement on the settlement 
deed that he identified Shri Umesh Yadav who is present 
before the tribunal, he was their employee and as per 
compromise they arc going to employ him again. The 
following arc the terms of settlement:— 

“(i) The management agrees to appoint Shri 
Umesh Yadav against a permanent vacancy 
in a subordinate cadre anywhere in its Branch/ 
Office of the Bank in the State of Rajsthan/ 
Madhya Pradesh/Chhattisgarh/Punjab/Dclhi 
initially on probation for a period of 6 months 
as per bi-pa rtile settlement absolutely as a fresh 
appointee. 

(ii) The workman agrees that he will not claim any 
benefits in respect to his past services 
rendered by him on a temporary basis in any 
Branch/Office of the Bank. 

(in) That the Bank will issue a letter of appointment 
to the workman within a period of 6t) days of 
the settlement, the workman agrees to join 
his duties at his place of postingin the State 
of Ra jasthan/Madhya Pradesh/Clihattisgarh. 
Punjab/Delhi wherever there is a vacancy 
within 15 days on receipt of letter of 
appointment. 

(iv) That if the workman fails to join duties within 
the period as per clause 3 of the settlement 
he will forefcit his right to the post offered. 

(v) That this settlement arrived at between the 
parties finally disposes of all the claims of the 
workman in respect of past sendees rendered 
by him in any branch/office of the Bank on 
temporary basis and subsequent termination 
of his service by the Bank. The workman shall 
not file any claim, if any. in any Court/Tribunal 
on the point settled hereunder. 

(vi) This agreement has arrived at between the 
parties keeping in view the special fact and 
circumstances of the matter in dispute and 
will not form precedent for any other dispute 
in respect of any employee of the Bank. 

(vii) Both the parties arc advised to submit 
implementation report within 3 month of the 
settlement to the Presiding OlTiccr. CGIT. 
Jabalpur otherwise it will be presumed that 
the settlement is fully implemented. ’ 

4. The terms of settlement arrived at between the 
parties are just and fair. Therefore the award is recorded 
in terms of settlement without any order as to costs. 

5. Copy of the award be sent to the Govt, of India. 
Ministry of Labour as per rules. 

C. M. SINGH. Presiding Oiliccr 


vfRrT cfiT W-m : 28, 2006/TFT 8, 1927 
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New Del in. the 3rd January. 2006 

S.O. 348. In pursuance of Section 17 of the 
Industrial Disputes Act. 1 047 (14 of 1047). the Central 
Government hereby publishes the award (Ref No. 34/ 
1008) of the C eitlral Government Industrial Tribunal/ 
Labour Court Mumbai-I now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M/s. Castro! India Ltd. and their 
workman, u Inch was received by the Central Government 
on 3t>-l2-2(Ki\ 

| No. L-30012/110/07-1 RtC-1 >| 
S, S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THKCENTRALGOVERNMENT 
INDUS I RIAL TRIBUNAL NO. 1 

MUMBAI 

PRESENT 

JUSTICE GH ANSI I YAM DASS 
Presiding Officer 

REFERENCE NO. CGI 1-34 OF 1008 

PA RUES ; Employers in relation to the management of 
M/s. Castro' India Limited 

And 

Their Workman. 

APPEARANCES: 

For Ihc Management Mrs. G.L. Govil. Adv. 

For the Workman Mr. Chaubak Adv. 

State Maharashtra 

Mumbai dated ihc 14 th day of December. 2003 

AWARD 

1 This is reference made by the Central Government 
in exercise of ns powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the industrial Disputes 
Act 1047 (the Act for short). Vide Government of India. 
Ministry of Labour. New Delhi., order No. L-30012/110/07- 
IR(C) dated 27-8-1008. The terms of reference given in the 
schedule areas follows : 

"Whether the action of the management of M/s. 
Castro! India Ltd., in dismissing the serv ices of 
Mr. Vasant Vishwanath Ranpisc. an ex-driver w.e.f. 

14-3-1 000 without following the provisions of the 
ID Act 1047 is legal and just i lied? If not. what relief 
the workman concerned is entitled to'.’” 


[Part II —Sec. 3(ii)| 


2. The ease of the workman Shri. Vasant vishwanath 
Ranpisc (hereinafter referred to as the workman) as borne 
out from the Statement of claim filed by him on 14-10-1998, 
in brief, is that he was employed as Driver in November’ 
1990 by M/s.Castrol India Ltd. (hereinafter referred to as 
Lhc Company. (1st Party). He worked there continuously 
for a period of 240 days in each year till the date of 
termination i.e. 14-3-1996. He was not being given the 
benefits at par with other drivers of the Company in the 
form ol'PF. ESI. Bonus etc. and when he insisted for it and 
also for signing the muster roll, lie was removed illegally 
without complying with the due procedure of law as 
provided under Industrial Disputes Act 1947 (hereinafter 
referred to as the Act). He was working with Mr. A.K. 
Sequelra. General Manager of the Company. When he 
requested Mr. Sequeira to make him permanent on several 
occasions and lastly on 13th March 1996. upon which 
Mr. Sequeira got annoyed and started abusing and also 
assaulted by giving a slap to him. The workman had to file 
a police complaint lor it at Agripada Police Station. 
Mr.Scqucira took the keys of the car from him and he was 
not allowed to resume duties from the follow ing day. i.e. 

14-3-1996.1 le filed a complaint before the Commissioner of 
Labour. Maharashtra at Mumbai on 14-3-1996. The order 
was passed upon itis complaint registered as No. 190 of 
1996 on 20-4-1996 and the Company w as directed to deposit 
wages for each month by 7th. This order was passed ex parte 
and upon contest, finally, the complaint was dismissed for 
waul of jurisdiction. He then raised the Industrial dispute 
the Conciliation Officer w hich led to the reference before 
this tribunal. 

.3. The written statement has been filed by the 
company. The contention, in brief’, is that there is no 
relationship of employer and employee. The workman was 
never appointed by the company nor ever removed from 
service as alleged. Thus, the provisions of Industrial 
Dispute Ac! are not attracted and the reference is not 
maintainable. It is alleged that the company is a Public Ltd. 
engaged in the manufacturing and marketing of automotive, 
industrial and marine lubricating oils and is a specialist in 
various lubricating oils manufactured by it. It has its 
Registered and Corporate Office at White House. 91. 
Walkcshwar Road. Mumbai and several manufacturing 
units at different locations. One of the perquisite provided 
by the company to its Executive is the Company’s car for 
the personal and official use by such Executives and their 
families. The Company reimburses to such Executives fixed 
monthly amount towards reimbursement of the salary of 
(he drivers employed and paid by the Executives for driving 
the Company's car given to them. The driver was being 
kept by the Executives in the personal capacity and the 
reimbursement towards die employment of a driver was 
made by the Company to the limits as provided. It was 
immaterial as to whcthcrlhc Executives used to pay higher 
salary to the driver or less salary I f the higher salary is paid 
it would be borne by the Executive himself. This perquisite 
is taxable under Income Tax Act and it paid by the Executive. 
1‘he driver is never kept on the muster roll of the Company 
nor driver works under the control o' the supervision of 
the Company The Executive had a right and to appoint the 


842 THE GAZETT E OF INDIA: JANUARY 28,2006/MAGHA 8,1927 


Ni! ftcrfr, 3 2006 

3FfT. -Rl. 348. — AVdlfq-L' fW? aTrIaRA, 1947 (1947 
1 4) effr rrt 17 ■srjFT'n a, t-atrt to 


iHM 





843 


MRcT TTsm : aPRRT 28, 2006/^8,1927 


[HFTII—TsP^ 3(ii)] 


driver of his choice and terminate him at his sweet will. 
Mr. Sequeira was appointed as General Manager, HRD by 
the Company at its Corporate and Registered Office at 
Mumbai. He w as given a Company ’s car and w as allowed a 
fixed monthly amount as a prequisite reimbursement of 
drivers salary'. The car w as used for the company’s work as 
w ell as personal work. The workman under reference was 
engaged as driver by Mr. Sequeira and hence his 
employment does not come within the definition of Section 
2(1) of the l.D.Act. The monthly wages were paid to the 
workman by Sequeira directly and reimbursement was made 
to Mr.Sequeira as evident from the documents (Ex-Al to 
A12). 

4. The only controversy for determination in this 
reference is as to whether the workman has proved himself 
to be the employee of the Company, ft is to be seen as to 
whether the relationsliip of employee and employer exist in 
between the parties. If the workman is successful in 
showing that he w as employed by the Company, he would 
be naturally entitled to all the relief claimed by him for the 
obvious reason that lie has been removed from service 
without following the mandatory' provisions of l.D.Act. 
more particularly, section 25-F. The workman has not been 
charge sheeted nor any enquiry' lias been conducted nor 
any notice of termination has been given nor he has been 
paid one month wages at the time of termination of service. 
If the workman fails to prove his case he is not entitled to 
any relief whatsoever. The workman has filed his own 
affidavit in support of his case. He has also filed certain 
documents upon the basis of which it is submitted that he 
is proved to be the cx-cmploycc of the Company. On the 
other side, the Company has filed affidavit of Mr. Sequeira 
and one Mr. Harish P., Finance Director with M/s. Chaitra 
Leo Burnett Co. He was working as Senior Manager. 
Taxation and Finance with the Company in question at the 
relevant time between September 1994 to October 2000. 
The parties have also filed documents. The genuineness 
of the document is not disputed bv either of the parties. 
The explanation had been furnished by the Company to 
show that the documents filed by the workman in support 
of his case arc not sufficient for a conclusion in his favour 
regarding his employment by the Company. 

6. The first material documents upon which heavy 
reliance is being placed by the workman to show that he 
was employed by the Company is a certificate dt. 

15-12-1992 typed on the letter head of Castrol India Ltd. 
it reads:— 

TO WHOMSOEVER IT MAY CONCERN 

“This is to certify that Mr. Vasant V. Ranpisc is 
working as a driver in Castrol India Ltd. White House. 
91 Walkeshwar Road. Bombay-400006. He is at 
present staying at Matunga Labour Camp. E ward 
Chawi No.5. Room No.8. Ambedkar Marg. Bombay - 
400019. he is required to attend his duty at Castrol 
India Ltd. Walkeshwar. at 7.30 in the morning till 
around 9 PM when lie return home. 

This certificate is being issued to him ns a measure 
of identification.'’ 


7. The first impression on a reading of the aforesaid 
certificate goes to show that the workman was an employee 
of the Company; but it is not so. The satisfactory 
explanation has been furnished by the Company to show 
the circumstances under which the issuance of this 
certificate had become necessary 7 and it was being issued 
as a incasir: of identification. The explanation is that there 
w : ere rims in Mumbai in December 1992. The Driver 
appro- .ched Mr. Sequeira in view of the riotous situat ion in 
his residential area which was located in Dharavi in L F.' 
ward Chawi No. 5, Room No.8. Ambedkar Road. Matunga 
Labour Camp. Mumbai. The Police Authorities were 
frequently interrogating and harassing him (driver). The 
driver therefore, requested him to issue a certificate fen 
identification to the effect that he was required to attend 
the duty in Castrol India Ltd. from 7.30 AM to 9.00 PM so 
that the he could produce such certificate to the Police 
Authority to avoid unnecessary interrogation and 
harassment. Mr. Sequeira out of sympathy issued a 
certificate on the letter head of the Company making it 
clear that it was issued to him as a measure of identification. 
The riots actually took place in Mumabi in December 1992. 
This fact is not disputed. Thus. 1 feel that satisfactory 
reason has been offered by the Company to show the 
circumstances under which the drivel was issued 
certificate, I feel that this certificate docs not go to prove 
that tlie workman was employed by the Company. 

8. Admittedly, the workman was not issued any 
appointment letter by the Company. He has never permitted 
lo sign the muster roll. He was never paid the wages 
through pay slips by the company. It has been shown that 
the Company pays the salary to its employees through 
cheques. The workman was never paid salary 7 through 
cheque. He was not given the benefits of PF, ESI. Bonus. 
Casual Leave etc. No service record w as maintained by the 
Company. 

9. The confusion arose in the mind of the driver 
(workman) in the instant case which led him to believe that 
he was employed by the Company on account of the reason 
that he was being kept by the none else but by the General 
Manager himself. He was naturally required to perform the 
duties of the driver as such for office as well as personal 
use by Mr. Sequeira. who was provided a ear by- the 
Company. Since the car was provided by the Company to 
the General Manager, the workman did perform tlie duties 
as driver of the Company's work as well as personal work 
of Sequeira. For this reason, he was required to sign the 
vouchers for purchase of fuel for the Company’ work. For 
these reason, lie was provided Uniform and shoes by the 
Company . He was nev er provided a logo by the Company 
to distinguish and specify him as employee of the Company 
The documents filed by the workman Ex W-4 lo Ex. W-14 
only to go lo show (hat they were necessary 7 since the car 
which was driven by the workman belonged lo the 
Company and naturally any expense lo be incurred for it 
would go to the Company. The driver simply got job work 
done or fuel purchased for it. All these documents did not 
go lo show that the workman was employed by the 
Company. Since the workman was working with the General 
Manager, it was natural for him to have got the uniform. 
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shoes, umbrella and coupon of the canteen for enjoying 
refreshment at a concessional rate. None of the documents 
filed by the workman except the one (certificate) has got 
any relevance in showing the relationship of employer and 
employee in between the parties. The certificate dt. 
15-12-1992 is the only material piece of evidence in favour 
of the workman but that is not sufficient in view of the 
explanation oil oral by Scqucira. It may be a case of misuse 
of the olficc In Mr. Scqucira appoinlcd as General Manager 
with cll'ccl from ! -1 i -1990 that he treated the driver in such 
a fashion that the Oliver believed himself lobe a workman 
of the Company but the tact remains otherwise No evidence 
worth the name is available on record lor drawing the 
conclusion in favour of the workman. The burden lies upon 
the workman to prove that he was the employee of the 
Company. This burden is not discharged on record. 

10. Mr Scqucira has been appointed General 
Manager w.e.f. I -11 -1990. The appointment letter has been 
filed on record. It has been successfully shown that as per 
terms and conditions of the appointment, the pcrquisitics 
were being given to Scqucira and one of those perquisite 
was providing a car. U has been successfully shown on 
record that Mr. Scqucira since his taking over charge as 
General Manager appointed Mr. Ranpisc (workman) in his 
personal capacity as a driver and lie worked as such with 
him till termination. The reimbursement was always made 
to Scqucira as provided under terms and conditions. It is 
material to note that the workman alw ays receiv ed the salary 
in cash from Scqucira on a typed receipt duly affixed by a 
revenue stamp. It is altogether wrong to allege that workman 
was paid salary by the Company. No evidence worth the 
name is available on record to show that the workman was 
ever paid any salary by the Company. The payment was 
made by Scqucira in cash to the workman. The Company 
pays the salary to its employee through cheque. The 
workman was never paid any salary through cheque. The 
receipts in the form ofE.x-AI to Ex-Al 2 have been filed by 
the Company to show that the workman always received 
amount of salary from Scqucira. The documents Ex-B-1 to 
B-11 hav e been filed to show that reimbursement was given 
to Scqucira. The originals ofall these referred documents 
have also been filed on record. 

11. The w orkman admitted in his cross examination 
Hint he was not issued any appointment letter by the 
Company, i ie was driving the car given to Scqucira by the 
Company winch was used by Sequeira for personal and 
official use as well. He never insisted the Company to issue 
letter of appointment and he did not know that the 
employees' of the Company were being paid the wages 
through cheque. He was never required to sign (he muster 
roil nor was ever given any pay slip or cheque by the 
Company. He was not given the benefit of PF. ESI etc. He 
also admitted that he was not a member of the Union of the 
employees oft he Company. These averments make it clear 
that lie was not the employee of the Company . 

12. Regarding the assault dated 13-3-96. a day earlier 
to the alleged termination from service. I feel that no benefit 
can be derived at from it by the workman. No action was 
ever taken by the police on the alleged Complaint of assault. 


It is difficult to believe that any assault was actually made 
by Sequeira upon the workman. 

13. In a ease reported in 1978 ILLJ 312 in between 
Punjab National Bank and Ghulam Dastagir the Honourable 
Supreme Court held that:—there is nothing on record to 
indicate that the control and direction of the driver vested 
in the Bank. Alter all, the evidence is clearly to the contrary'. 
In the absence of material to make out that the driver was 
employed by the Bank, was under its direction and control, 
w as paid his salary by the Bank and otherwise was included 
in the army of employees in the establishment of the Bank, 
it cannot be assumed that the crucial point has been proved. 
There is no camouflage or circumvention of any statute. 

(ii) In another case reportedin 1994II LLJ 792 between 
Standard Chartered Bank vs. Asstt. Labour 
Commissioner (Central) & Ors. the honourable High 
Court of Calcutta held that:— At no material point 
of time the petitioner bank had appointed the 
driver and there cannot be any conciliation 
proceedings . Admittedly, there was neither any 
letter of appointment nor termination order. It 
appears from the. records that the workman had 
obtained employment from the employee of the 
bank in his personal capacity. There is, therefore, 
no industrial dispute and the first respondent has 
no jurisdiction to initiate any conciliation 
proceedings. 

(iii) In the ease of Shri Bhagvvan vs. National Housing 
Bank and Others reported in 2001 LLR 866 the 
Honourable High Court of Delhi observed that 
“reimbursement of conveyance expenses including 
the payment of wages and petrol to the Chairman 
and Managing Director will not treat the driver, 
as the employee of the Bank. 

14. In another ease reported in 2000 (4) LLN 948 
between Nazir Ahmed vs. A. Ramchandran and Anr. the 
Honourable Madras High Court held that— Giving undue 
importance to a certificate produced by a workman which 
was alleged to have been issued to help the workman was 
not proper and the Labour Court was not justified in 
relying upon the oraI evidence of the workman who had 
a grudge against the management. The evidence of the 
workman was discarded audit was held that the certificate 
given to him as a help was misused by him to show that he 
was a workman. 

15. In the instant ease similar is the situation since 
the certificate issued to the workman in lieu of riotous 
conditions in 1992 is now being wrongly used as a certificate 
for employment. It is clear from the certificate that it was 
being issued as a measure of identification. It could not be 
said to be a substitute to the letter of appointment which 
was never issued by the Company at the time of the 
inception of the employment in the year 1990. 

16. Considering the entire evidence available on 
record and the discussions made above, I conclude that 
the workman is not proved to be the employee of the 
Company. The workman was never kept on the muster roll 
of the Company. There was no relationship of employee 
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and employer. The workman was not appointed by the 
Company as alleged. He was not removed from service by 
the Company. He was kept as a personal driver by Mr. 
Sequeira enjoying the facility of perquisite in the form of 
providing a car by the Company which was being used for 
personal and official purposes. In view of the above, the 
reference is not maintainable and the workman is not 
entitled to any relief. 

17. The reference is answered accordingly. 
JUSTICE GHANSHYAM DASS, Presiding Officer 
M fe#, 3 2006 
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[4o TT^T-11012/103/98-OR^.OTR. (Rfl-1 ) ] 
RTT. ITR. 3JRT, -3TR7 «Hp^q 
New Delhi, the 3rd January; 2006 
S.O. 349. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 39/1999) 
of the Central Government Industrial Tribunal/Labour Court 
Mumbai-1 now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of Air India Ltd. and their workman, which was received by 
the Central Govemipent on 30-12-2005. 

[No. L-11012/103/98-ER(C-1) ] 
S.S.GUPTA. Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 
MUMBAI 

PRESENT: 

Justice Ghanshyam Dass, Presiding Officer 

REFERENCE NO. CG IT-30 OF 1999 
PARTIES: 

Employers in relation to the management of 
M/s. Air India Limited 
And 

Their Workman. 

APPEARANCES: 

For the Management : Mrs. M. Das, Advocate 

For the Workman : Mr. Nimbalkar, Advocate 

State : Maharashtra 

Mumbai dated the 13th day of December, 2005 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2A of Section 10 of the Industrial 
Disputes Act. 1947 (the Act for short). Vide Government of 
India, Ministry' of Labour, New Delhi., Order No. L-11012/ 
103/98-IR(C-I) dated 17-5-1999. The terms of reference given 
in the schedule are as follows : 
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“Whether the action of the management of Air India 
Ltd., in terminating the services of Mr. Prakash 
Namdeo Gangurde. Casual Labour w.e.f. 8-6-1989 is 
legal and justified? If not, what relief the w orkman 
concerned is entitled to?" 

2. The case of the w orkman Mr. P.N. Gangurde as 
borne out from the Statement of Claim dated 10-12-2002, in 
brief, is that the workman was employed as Sweeper by the 
employer M/s. Air India Ltd. In its Civil and Properties 
Department and he worked as such in the year 1987 till 
June 1989 and thereafter, in the Tractor Section in GAD 
Maintenance Department as casual workman. The workman 
was working through contractor namely M/s. Komal & 
Party with the employer. He w as working under the Officer 
Mr. Irani and Mr. Moghe. He was issued Security Pass No. 
3345. The w orkman worked for about six years with the 
employer through the contractor as casual employee and 
discharged his duties honestly and diligently. He worked 
for more than 240 days with the employer through 
contractor on the muster roll of the employ er but he w as 
not made permanent. He was terminated from the 
employment by the employer w.e.f. 8-6-1989 and w as put 
on the roll of the contractor where he worked up to 
16-4-1992. It is contended that the termination is illegal for 
not follow ing the due procedure as prescribed under the 
provisions of the Industrial Dispute Act 1947 since the. 
compliance of Section 25-F was not made. 

3. The contention put forth by the employer through 
written statement, in brief is that the workman never worked 
as workman of M/s. Air India Ltd. on any date whatsoever 
and his sendees were never terminated by the management 
of Air India Ltd. as alleged with effect from 8-6-1989. He did 
not work as a employee of M/s. Air India Ltd. even for a 
day what to say of 240 days in a year. The workman was 
put to strict proof of the averments made by him in his 
statement of claim. Each and every' averment made by the 
workman has been denied specifically by the management 
of Air India. 

4. The workman filed his own affidavit in support of 
his claim. The management did not led any oral evidence. 
No document whatsoever has been filed by the parties to 
the reference. 

5. The submissions made by the parties have been 
heard and the record is perused. 

6. The only question for determination in this 
reference is as to whether the workman proved himself to 
be an employee of Air India Ltd. as alleged. If the workman 
is successful in proving this contention, he is naturally to 
succeed in this reference and he would be entitled to all the 
relief as claimed. If the workman fails to prove that he was 
ever employed by the management, the question of 
determining the justifiability of termination of service as 
such does not arise and that being .so the workman is not 
entitled to any relief. 

7. The workman has filed his own affidavit in support 
of his claim. His affidavit is not believable for the want of 
corroboration by any evidence whatsoever. The sole 
affidavit is not acceptable in view of admissions made by 
him in his cross examination, wherein he admitted that he 
was not given a letter of appointment by Air India Ltd. He 
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was paid by Mr. Sawant. Supervisor. He did not give anv 


receipt, lie was working under Mr. Irani and Mr. Moghc 
who were working with Air India Ltd. He was not given 
any pay slip. 1 le specifically admitted that he could produce 
documents he lore this tribunal to show that Air India had 
appointed him. it is surprising that, the instant reference is 
pending Lor the last more than six years but still no 
documents whatsoever has been filed to show on record 
that he was eves employed by Air India. The burden lies 
upon the workman to prove that he had been the workman 
of M/s. Ait India Ltd. For want of evidence, it is difficult to 
conclude that the workman has specifically proved himself 
lobe a workman of Air India. The workman does not have 
any appointment letter. He does not have any proof that he 
was ever paid the wages by Air India Ltd. He docs not 
have anv proof to show that his work was being supervised 
by the Officers of Air India Ltd. He docs not have any 
proof to show that his service record was maintained by 
Air India, it is further surprising'to note that the workman 
alleged to have been removed from service on 8-6-1989 but 
he admittedly w orked with the contractor from 8-6-1989 till 
April 1992. He specifically averred in his ow n affidavit that 
after remov al from 8-6-1989 he was put on the roll of the 
Contractor to defeat the claim of permanency. No. proof is 
available on record that the workman was ever removed 
by Air India or that die workman was ever placed on the 
roll of contractor from 8-6-1989. No reliable evidence 
whatsoever is available on record to conclude that the 
workman ever w orked w ith Air India and that being so. the 
question of his working for 240 days in a year with Air 
India does not arise. As per own admission of the w orkman 
he allegedly worked with the Air India for a short period 
from 1987 to June 1989. It is surprising that it has no where 
been disclosed so far as to from which date and which 
month of the year 1987. the w orkman was employed by the 
Air India. In this back ground, the question of removal of 
workman from service by Air India docs not arise and that 
being so. the question of determining the justification of 
the action of the management of Air India Lid in terminating 
the service of [he workman does notarise. The reference is 
not main! a i nablc. The workman is not entitled to any relief 

8. The reference is answ ered accordingly. 

JUSTICE GHANSHYAM DASS. Presiding Officer 
fvAHL 3 Ymfj. 2006 
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Nevv Delhi, the 3rd January. 2006 

S.O, J5(k.In pursuance of Section 17 of the 

industrial Disputes Act. 1947 (14 of 1947). the Central 
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Government hcrcbv publishes the award Misc. App. No. 
4 of2004 (Arising out of Ref, CG IT1/64/2003) of the Central 
Government Industrial TribiinaULabour Court Mumbai-1 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
M/s Delta Airlines and their workman, which was received 
by the Central Government on 30-12-2005. 

|No. L-l 1012/51/200l-IR(C-l)] 
S. S. GUPTA. Under Secy. 

ANNEXURE 

BEFORE THE C ENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 

MUMBAI 

Present 

Justice Ghanshyam Dass Presiding Officer 
Misccllneous Application No. CGIT-4 OF 2004 

(Arising out of Ref. CGIT-64 of 2003) 

Parties: Delta Airlines Association Applicant 

I is 

M/s. Della Airlines 

APPEARANCES: 

For the Management Shrt G. Shettv. Adv. 

For the Workman Sim R. B. Chavan. Adv. 

State Maharashtra 

Mumbai dated the 20th day of December. 2005 

JUDGEMENT 

1. This is the Miscellaneous Application moved by 
the Delta Airlines Employees Association (herinaftcr 
referred tons the Applicant) for setting aside theexparte 
award dated 13-1 -2004 in CGIT-64 of 2003 on the ground 
that the Applicant had no knowledge of the cxparlc award. 
The Applicant came to know of the said award on being 
received the copy of theexparte award along with notice. 
The Applicant then took steps and moved the instant 
application for setting aside the exparte award. 

2. The application is not being opposed to by the 
other side either orally or in writing. No objection 
w hatsoev er has been filed on record. The learned counsel 
for the applicant was asked to show the provisions under 
which the instant application is being moved. The learned 
counsel moved an application today along with xerox 
copy of the judgement in between Anil Sood Lx. Persiding 
Officer. Labour Court-II reported in 2001 II CLR 18. 
wherein 1 he Honour able Supreme Court Vide para 5 and 
6 held that.— 

This Court 111 Grindlays Bank Lid's ease (supra) 
examined the scheme of the provisions under the 
Industrial Disputes Act and enunciated that 
Section 11 of the Industrial Disputes Act conferred 
ample powers upon the Tribunal to devise its 
own procedure in the interest of justice which 
includes pow ers w hich bring out the adjudication 
of an existing industrial dispute. Sub-sections (1) 
and (3) of Section 11 of the Act thereby indicate 
the difference between procedure and powers of 
the Tribunal under the Act. while the procedure is 
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left to be devised by the Tribunal to suit carrying 
out its adjudication. ’ 

If this be the position in law both the High Court 
and the Tribunal fell into error in stating that the 
Labour Court had become functus officio after 
making the Award through ex-parte. We set aside 
the order made and the Award passed by the 
Labour Court and affirmed by the High Court in 
this regard, in view of the fact that the learned 
Counsel, for the respondent conceded that 
application filed by the appellant be allowed, set 
aside the ex-parte Award and restore the 
reference. 

3. In view of the law laid down by the Honourable 
Supreme Court and keeping in mind, the fact that the 
application for setting aside the ex-parte award is not 
being opposed to by the other side, the application is 
liable to be allowed. 

4. The application is accordingly allowed and the 
ex-parte Award is set aside. The CGlTNo. 64 of 2003 is 
restored to its original number. 

JUSTICE GHANSHYAM DASS. Presiding Officer 

M 3 2006 

747T. 37T. 351.— 37^444,1947 (1947 

47T 14 ) 47) 4T4T 17 % ■3T3TRTT %4fl4 4K4.I3 feel #37 
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[4° 441-12012/21S/97-37Tf 374 (4T-11)] 
3744 fTRR, #447 •--JTf'WRt 
New Delhi, the 3rd January. 2006 

S.O. 351. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (280/1999) of 
the Central Government Industrial Tribuiial/Labour Court. 
Jabalpur now as shown in the Annexurc in the Industrial 
Dispute between the employers in relation to the 
management of Central Bank of India and their workman, 
which was received bv the Central Government on 
3-01-2006. 

f No. L-12012/215/97-1R( B. 11)] 
AJ AY KUMAR. Desk Officer 

AN IN EX U RE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOURCOURT, 
JABALPUR 

No. CGIT/LC/R/280/99 
SHRIC.M. SINGH. Presiding officer: 

Shri Suresh Kumar Chouksev. 

S/o Misrilal Chouksev. 


Village Kanakheda, Kalan Post, 

Sanehi, Distt Raisen-464661 ...Workman 

VERSUS 

The Regional Manager, 

Central Bank of India, 

£-3/50, Area Colony, Bhopal-462001 ... Management 

AWARD 

Passed on this 24th day of November-2005 

1. The Government of India, Ministry of Labour 
Vide its Notification No. L-12012/215/97-IR(B-II) 
dated 12-8-99 has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of 
Central Bank of India in terminating the 
services of Shri Suresh Kumar Chouksey, 
S/o Shri Misrilal Chouksey w.e.f. May 89 is 
legal and justified? If not, to what relief the 
said workman is entitled? ” 

2. After the reference order was received, it was 
duly registered on 17-8-99 and notices were issued to 
the parties file their respective statements of claim. The 
workman instead of filing his statement of claim moved an 
application with the prayer that the reference be dismissed 
as the has been permanently employed by the 
management on 12-4-99 and no dispute is left between 
him and the management. 

3. In view of the above, it shall be just and proper 
to pass no dispute aw ard in this reference. 

4. As no dispute is left between the parties, no 
dispute award is passed with no order as to costs. 

5. Copy of the aw ard be sent to the Government of 
India. Ministry of Labour as per rules. 

C. M. SINGH. Presiding Officer 
M 3 2006 

44. 37T! 352.—ajkttfw f4414 1947 ( 1947 
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447 % 44444 47 734<& fi#1 >44)I 37# 44% =t>4 c m<l % 
##7, 3rg#4 4 ffrffre 37#llf>747 f#4T4 4 %#T4 4447R 
3fmtfn47 #letU % W4 (#4# 4724T 12/2001 ) 

47) 447Tf#4 47441 f, T4 7744714 47) 3* 01-2006 47> 

4T4 |T377 4T I 

[4To 447-12012/155/2000-371^74 (#1-11)] 
•3444 J-Hiy #747 orf^cbKl 
New Delhi, the 3rd January', 2006 

S.O. 352.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award Ref. 12/2001 of 
the Centra) Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the management of Panjab 
National Bank, and their workmen, received by the Central 
Government on 3-01-2006. 

[No. L-12012/155/2000-IR(B-U)] 
AJ AY KUMAR, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CIJM-LABOUR COURT 

BANGALORE 


Dated : 22nd December, 2005 
PRESENT 

Shri A.R. SIDDIQUI 
Presiding Officer 
C.R. No. 12/01 


I PARTY 

Shri Tikasa H. Miskm, 
C/o Shri Krishnamurthv, 
Padsalgi No. 30, 

Slate Bank Colony, 

1st Cross. Kcshwapur. 
HUBL1 -23 

KARNATAKA STATE 


II PARTY 

The Regional Manager, 
Punjab National Bank, 
26-27. Rahcja lowers, 
M.G. Road. 
BANGALORE-560001 


AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2 A of the 
Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order. No. L-l 2012/155/2000/IR 
(B-II) dated 16th February 2001 for adjudication on the 
following schedule: 

SCHEDULE 

"Whether the action of the management of 
Punjab National Bank in dismissing Shri Tikasa 
Hanumanthasa Mi skin from service vide order 
dated 20-5-1999 is legal and justified? If not, 
what relief the concerned workman is entitled 
to'.’" 

2. The ease of the first party workman, relevant for 
the purpose, as made out in the Claim Statement 
(pleadings w ith regard to Domestic enquiry omitted there 
being a separate finding on domestic issue) is that he was 
working with the management bank since 1967 and was 
promoted to the cadre of Clerk in 1981 and worked with 
the bank continuously having an unblemished record of 
service till lie was terminated from the services; that during 
1997 he availed Leave Travel Concession from 19-10-97 to 
26-10-97 as per the service conditions applicable to his 
case with due permission from his authorities and took an 
advance amount of Rs. 8000/- from the bank for his Travel 
expenses; that he along with his family travelled from 
Bclgaum to Bombay . Panjim and Mangalore and returned 
back to Bclgaum. Thereafter, lie submitted TA bill No. 
16/97 dated 10-11 -97 giving out the details of hisjourney 
and expenses of Rs.7300/- incurred bv him towards 
travelling expenses. He also gave a declaration along with 
original travelling tickets and receipts for having taken 
the journey; that to his shock and surprise he was served 
with a charge sheet dated 12-5-98 alleging that he 
submitted falsc/concoctcd/fabricatcd travelling tickets/ 
receipts without actually undertaking any journey and 
thereby committed gross misconduct in terms of para 
19.5(j) of the Bipartite Settlement. He submitted reply to 
the charge sheet and the management not being satisfied 
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with his explanation held a DE against him and thereafter 
on the basis of the findings of the enquiry officer holding 
him guilty of the charges he was dismissed from service 
by order dated 6-5-1999. His appeal against the said order 
also came to be dismissed. He contended that even 
otherwise the punishment of dismissal imposed upon him 
,is most disproprtionate to the gravity of the charges and 
therefore, this Court has got powers under Section 11 A 
of the ID Act, to set aside the dismissal order therefore, 
he contended that findings of the enquiry officer as well 
as dismissal order made by the Disciplinary' Authority' 
were bad in law and in the result he is entitled to be 
reinstated in service with full backwages and continuity' 
of service and other consequential benefits. 

3. The management by its Counter Statement 
under the heading brief facts of the case urged the 
following contentions :— 

Shri Miskin was appointed in the Bank on 
16-1-1967 at BO. Hubli as Chowkidar on 
temporary basis and made permanent w.e.f. 
1-2-73 as Peon cum-Chowkidar and he was 
confirmed in the services of the Bank w.e .f. 
1-8-73. On his promotion to the Clerical Cadre in 
1981, he was posted at Gadag branch. Sub¬ 
sequently. lie was transferred to Belgaum branch 
where he was working from 26-6-90. As per 
Service conditions applicable to the workman 
staff, he applied for leav e fare concession to be 
availed from 19-10-1997 to 26-10-1997 and took an 
advance of Rs. 8,000/- and submitted TA bill 
No. 16/97 dated 10-11-97 (Annexure-I) for Rs. 
7,300/- towards availment of LTC for self, 
dependent mother, wife and four children for 
travel from Belgaum to Mumbai. Panjim, 
Mangalore along with the following bills in 
support of his claim. ” 

Bill No.6838 dated 10-10-97 for Rs. 1,330/- of 
National Travels. Bclgaum for journey from 
Belgaum to Mumbai (Annexure-11). 

Credit memo dated 22-10-1997 bearing rubber 
stamp of A to Z Travels. Bombay for Rs.2,260/ 
- for journey from Bombay to Panjim 
(Anncxure-III) 

Bill dated 23-10-97 for Rs. 1.330/-from Saudagar 
Tourist, Belgaum for journey between Goa and 
Mangalore (Anncxure-lV) 

Bill No, 192 dated 25-1-97 from Saudagar Tourist. 
Belgaum for journey between Mangalore to 
Belgaum (Annexure-V) 

Declaration dated 10-11 -97 for incurring taxi/auto 
charges for Rs.720/ at Bombay and Belgaum 
respective (Annexure-VI) 

To know the getiuiness of the claim, a letter dated 
3-1-1998 (Annexure-VIl) was sent to M/s. A to Z 
Travels, Bombay by our Bclgaum branch by 
registered post on 21-1-98 which was returned 
back with the remark ‘Ymcomplctc address”. 
Another letter dated 19- ] -98 (Annexure-VIII) was 
sent by Bclgaum branch to M/s. A to Z Travels 
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by registered post on 21-1-98 which was 
returned back with the remarks, ‘not known’. 
Thereafter the matter was taken up with our KG 
Dadar Bombay branch to locate the said travel 
agency who have informed vide their letter dated 
17-1-98 (Annexure-IX) that they could not find 
any travel company/travel agents operating at 
the adress given in the bill submitted by Shri 
Miskin. National Travels, Belgaum had confirmed 
vide their letter dated 6-1-98 (Annexure-X) that 
thy ticket No.6838 submitted to the Bank by Shri 
Miskin was neither issued by them nor any other 
authourized person. Seat Nos 13 to 16 for journey 
on 19-10-97 to Bombay was issued to other 
persons and not for Shri Miskin or any of his 
family members. Further, M/s. Saudagar Tourist, 
Belgaum, confirmed vide their letter dated 7-1-98 
(Annexure-XI) that they are not running buses 
from Mangalore to Belgaum and Belgaum to 
Mangalore and ticket No. 75 dated 23-10-97 and 
No. 192 dated 25-10-97 were not issued by them 
the signatures also were not of any of their 
employees. These tickets are bogus. 

On the basis of the above information, a charge 
sheet dated 12-5-98 (Annexure-XII) was sewed 
on Shri Miskin for his alleged act of submitting a 
false/fake LTC TA Bill and false declaration 
certifying that he had undertaken/completed the 
journey as per the TA bill and thereby attempting 
to defraud the bank. A departmental enquiry was 
conducted as per provisions of the Biparite 
Settlement. Copies of decumcnts were provided 
and he was allowed assistance by Shri D C. 
Devadas as per his request. On the basis of the 
evidence adduced in the enquiry, the enquiry 
officer had come to a conclusion that Shri Miskin 
had not undertaken the journey as claimed in his 
LTC/TA bill. The EO had therefore, held that the 
charges levelled against Shri Miskin vide charge 
sheet dated 12-5-98 were proved conclusively in 
the enquiry. The Disciplinary Authority after 
going through the documents/evidence produced 
in the enquiry, the proceedings and other records 
of the enquiry had agreed with the findings of the 
enquiry officer and had found that the CSE had 
committed fraudulent act of submitting the LTC 
claim without actually undertaking the journey 
and had submitted concocled/fabricated bills in 
support of his claim. Enquiry Report is enclosed 
as Annexure-XII). 

The Disciplinary Authority had therefore held Shri 
Miskin of having committed Gross Misconduct 
in terms of clause 19.5(j) of the Bipartite Settlement 
as amended and had proposed the punishment of 
“Dismissal without notice” vide show cause 
notice dated 6-5-99 (Annexure-XIV) and he was 
offered a personal hearing alongwith his defence 
representative before the Disciplinary Authority 
in connection with the proposed punishment. 
During the personal hearing the employee had 
made oral submissions admitting the charges and 


had requested for a lenient view as he was facing 
some financial constraints. On careful 
consideration of the submission made by Shri 
Miskin during the personal hearing the DA had 
found no reason to reduce the proposed 
punishment since it was a case of attempted fraud 
by submitting false LTC bill without undertaking 
the journey and by sunmitting false bills/tickets 
and had confirmed the proposed punishment vide 
order dated 20-5-1999 (Annexure-XV). 

Shri Miskin had filed an appeal before the 
Appellate Authority, which was rejected vide order 
dated 23-7-1999 (Annexure-X VI) of the Appellate 
Authority in his order that in a financial/credit 
institution like banking, the basic qualities 
required in an employee were integrity, honesty’ 
and trustworthiness, which has been found 
lacking in Shri Miskin. In view of the aforesaid, it 
is submitted that the action of the Bank in having 
inflicted punishment of dismissal from services 
upon Shri Miskin is in accordance with the 
provision of the Bipartite Settlement and after duly 
conducted departmental enquiry. Further, it is the 
submission of the Bank that the departmental 
enquiry conducted against Shri Miskin is fair and 
proper for any reason whatsoever, in that 
eventuality the bank would like to lead evidence 
before this Hon’ble Tribunal to establish the 
allegations made against Shri Miskin vide Charge. 
S heet dated 12-5-98. 

4. Keeping in view the respective contentions of 
the parties with regard to the fairness and validity 
or otherwise of the enquiry proceedings, this 
tribunal took up the above said question as a 
preliminary issue and allowed the parties to lead 
evidence. The management examined the enquiry' 
officer as MW 1 and got certain documents marked 
including the proceedings of enquiry and the 
enquiry report at Ex, Ml to M 4. There was no 
evidence led on behalf of the first party. My 
learned predecessor by his order dated 23-9-02 
recorded a finding to the effect that DE is not fair 
and proper. There upon the matter came to be 
posted for further evidence of the management 
on merits of the case i .e. to prove the charges of 
misconduct levelled against the first party'. The 
management thereupon examined the then Branch 
Manager of Belgaum Branch as MW 2 and in his 
statement got marked 8 documents at Ex. M5 to M 
12. His statement in examination chief as well as in 
cross examination reads as under: 

During the year 1994-98.1 was working as Branch 
Manager of Belgaum Branch. During the above said period 
first party was working as a Clark in the said branch. He 
had availed Leave Travel Concession (LTC) in the year 
1997 and after theavailment of leave he submitted TAbill 
now show n to me. I have verified the TA bill and it bears 
the signature as a verifying authority at Ex. M5. He 
submitted 4 private bus fare tickets in support of his bill 
now marked as Ex. M6 series. 
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Since I entrained no doubt in the claim of the first 
party and since I was not the sanctioning authority. I 
forwarded the bill to the Regional Office. I now see my 
letter at Ex. M7 addressed by me to Ato ZTravels, Agency 
at Bombay to confirm about the journey made by the first 
party through its agency and ticket issued by it for the 
said journey. It was sent by me by registered post with 
acknowledgement due and it was returned back without 
any service with report no such address. Then I wrote 
another letter 19-1-1998 to the said agency by RPAD. It 
was also returned back unserved with the endorsement 
address not known. The letter is marked as Ex. M8. Then I 
sent a letter to our Dadar Branch at Bombay with the 
particulars of journey and the ticket which were furnished 
by the first party so as to ascertain and verify the genuiness 
qf the claim made by the first party. I now see the reply 
given by him said Dadar Branch at Ex.M9 stating that 
there was no agency by name A to Z trav els existing at the 
address given by the first party. The first party had 
undertaken journey as per his claim through the said 
agency from Mumbai to Panji which ticket is at Ex.M6 (a). 
As per the ticket at Ex. M6(b) he travelled from Belgaum 
to Bombay through National Travels. We wrote letter to 
this travels also and the reply given by it is at Ex.MlO, 
mentioning that first party and his family members have 
not travelled on those tickets but some other passengers 
names therein have travelled. 

The other tickets (20 at Ex.M6(C)and M6(d) arc in 
respect of agency called Soudagar Tourist Belgaum. I wrote 
a letter at Ex. Ml 1 to the said agency to ascertain the fact 
that their reply is at Ex.Ml2, was in the negative. There 
upon I wrote a letter to the Regional Office about the details 
of the correspondence made by me with different agencies 
in respect of the claim of the first party. 

Cross Examination 

I have just forwarded the LTC claim of the first 
party to the higher up. I had no doubts of his claim at that 
moment. There were no w ritten instructions by mv higher 
officer to get the claim of the first party verified through 
the different agencies vide Ex,M7 to M10, but I had oral 
instructions of such. 

It is not true to say that I had no such oral 
instructions. I have not visited personally the places to 
ascertain the existence of those agencies. I did not give 
any complaint to the higher officer suspecting the claim of 
the first party before the said verification. 

I have not given my statement dining the enquiry. It 
is true to suggest that claim of the first party was based on 
genuine bills and that I am giving false evidence. 

5. No oral and documentary evidence were 
produced by the first party on the question of merits. 
Learned counsels for both the parties have submitted their 
written arguments and hence the case is posted for award. 

6. Learned counsel for the management argued that 
fake and fabricated tickets to claim the leave travel 
concession at Ex.M6 series were submitted by the first 
part and suspecting the foul play, the then manager to 
whom final TA bill was submitted by the first party 
under the oral instructions of his higher ups made 
correspondence with all three travel agencies and found 
out that the first party never travelled or undertook 


journey through those travel agencies and there upon a 
charge sheet was issued against the first party for 
defrauding the management bank resulting into his 
dismissal from service. Learned counsel submitted that 
statement of MW2 in his examination chief would 
substantiate the case of the management and nothing 
worth was elicited from his mouth in his cross-examination 
so as to take away the evidentiary value of his statement 
and the documents marked through him. Learned counsel 
submitted that the statement of MW 2 in his cross- 
examination to say that he had no doubts of the claim of 
the first party when TA bill was submitted and that there 
were no written instructions from his higher officers to get 
the claim of the first party verified and that he did not give 
any complaint to the higher officers suspecting the claim 
of the first party does not help the case of the first party to 
suggest that the verification of the claim of the first party 
done by him was without any authority or without anv 
base. Learned counsel submitted that as against the 
statement of MW1 there is absolutely no evidence 
produced by the first party much less stepping 
himself into the witness box to testify his claim of 
undertaking the journey or to challenge the genuineness 
of the correspondence made betw een MW I and the 
3 Travel Agencies. He submitted that if at all the first 
party had undertaken journey as per the tickets at Ex. M6(a) 
series, he must have stayed at the places he visited and it 
was not very difficult for him to have produced some 
evidence with regard to his stay at the places of journey. It 
was also necessary- for the first party at least to bring 
before this tribunal one of the representatives of the 
aforesaid three agencies to speak to the fact that he did 
travel through the agency w hich issued him the tickets for 
the purpose of journey. Learned counsel also submitted 
that the travel agency A to Z infacl had no existence as 
could be read from theletter at Ex.M9 issued by the Dadar 
Branch of the management bank received by MW2 in 
response to his letter sent to the Dadar Branch at Bombay 
to ascertain whether above said A to Z travel agency was 
in existence as the two earlier letters sent by him to the 
address available on the ticket said to be issued by A to Z 
travels under RPAD returned unserved with an 
endorsement ‘address not known'. Learned counsel 
submitted that the tickets at Ex. M6(B) said to have been 
issued by National Travel Agency first of all did not 
disclose as to w here the first party and family members 
destined from Belgaum and the tickets at Ex. M6(C&D) 
are not at all genuine for the simple reason that as per TA 
bill the first party travelled from Goa to Mangalore on 
23-10-97 and from Mangalore to Belgaum on 25-10-97 and 
whereas these are the tickets alleged to have been issued 
at Belgaum office. Therefore, learned counsel submitted 
that the claim for leave travel concession facility made by 
the first party was false and fraudulent attempt by him 
causing financial loss to the management bank. He 
submitted that keeping in view the gravity of the 
misconduct, punishment of dismissal will be quite 
proportionate and justified as the management has lost 
confidence in the first parly. 

7. Whereas, learned counsel for the first party in 
his written argument very much took support of the 
statement of MW 2 on the ground that MW2 not being 
sanctioning authority had no powers to enquire into the 
truthfulness of the claim of the first party', particularly. 
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when he had no doubts in his mind about the claim of the 
first party when TA bill was submitted to him and he 
forwarded the same to the higher authority. He also 
contended that MW 2 had no written instructions from 
his higher ups to enquire in this matter and also he did not 
give any complaint to the appropriate authority nor he 
was the witness examined during the course of enquiry. 

8. After having gone through the records, I do not 
find much substance in the arguments advanced for the 
first party. First of all as argued for the management, 
statement of MW 2 on the important particulars of the 
case has remained to be shaken in his cross-examination. 
No single suggestion was made to MW 2 disputing the 
fact that he made correspondence with the aforesaid three 
travel agencies sending the letters at Ex. M7, M8 and the 
fact that he received the letters from two agencies namely. 
National Travels and Soudagar Tourist Travels reporting 
the fact that the first party and his family members did not 
travel through their agencies on the respective dates, 
There was no suggestion also made disputing the fact 
that the management issued letters twice at the address of 
A to Z travels under the registered post and they were 
returned unserved with an endorsement ‘address not 
known’. Therefore, the fact that MW 2 sent two letters at 
Ex. M7 and M8 to the address of the said agency and they 
were returned unserved for want of address remains 
undenied and undisputed. It is again not disputed that 
the Dadar branch of the management bank at Bombay in 
response to the letter of MW 2 at Ex. M9 stating that there 
was no agency by name A to Z travels existing at the 
address given by the party. There is again no denial of the 
fact, rather, the statement of MW2 that he w rote a letter to 
the agency called national Trav els and received reply from 
it at Ex. M10 mentioning that first partyand his family 
members have not traveled on the tickets at Ex. M6(b) and 
on that ticket some other passengers named in th_ said 
letter had travelled on the date mentioned in the ticket. 
The statement of MW 2 that he wrote a letter at Ex. Ml 1 to 
the aforesaid Soudagar Tourist, Belgaum with respect to 
the tickets at Ex. M6 (C&D) and got a reply to the effect 
that the first party and his family members did not travel 
through the said agency again was never disputed in his 
cross examination. That apart as noted above, the first 
party for the reasons best known tohim, neither, entered 
into the witness box to justify his claim nor to dispute or 
challenge the testimony of MW 2 in his statement or the 
various documents marked in his statement with regard to 
the enquiry he did with the aforesaid three agencies to 
ascertain the claim of the first party. He also took no pains 
at least to examine one of the representatives of the said 3 
agencies or to produce any documentary evidence of his 
stay at Bombay, Panjim, Goa or Mangalore, to w hich places 
he visisted as per the tickets produced. Therefore, we have 
absolutely no statement on oath by the first as against the 
statement of oath by MW2. In the result there cannot be 
any reason for this tribunal not to believe the testimony of 
MW 2 and not to act upon the fact of correspondence 
made by him to the aforesaid three travel agencies 
as per the documents marked during his deposition. 
If we proceed on the assumption that MW 2 has 
spoken to the truth of facts then the only inference 
to be drawn w'ould be that the claim put forth by the 
first party w'as not based on truth. As argued for the 


management, the four tickets at Ex. M6(a) series produced 
by the first party also cannot be taken to be the tickets 
issued by the above said three agencies for the reason 
that the above said A to Z travel agency never existed. 
The ticket at Ex. M6(b) as noted above, appears to have 
been issued at Belgaum office but there is no place of 
destination mentioned therein. The two tickets at Ex. M6 
(C&D) are to be discarded for the simple reason that they 
are again said to have been issued at the Belgaum office 
of Soudagar Tourist agency but as per those tickets the 
journey undertaken by the first party was from Goa to 
Mangalore and Mangalore to Belgaum. It is yet to be 
explained by the first party as to how these tickets could 
have been issued by the Belgaum office when he travelled 
on those tickets from Goa and Mangalore. Therefore, 
tickets submitted by the first party as argued for the 
management are fake and fabricated tickets in order to 
make unlawful gain by defrauding the management bank. 
The arguments for the first party that when TA bill was 
submitted to MW 2 he had no doubts in his mind about 
the claim of the first party and that thereafter he had no 
written instructions from the higher officer to ascertain 
the claim and that he did not give any complaint to the 
higher officer as argued for the management have 
absolutely no substance, It cannot be said that MW 2 had 
no authority to enquire into the correctness of the claim of 
the first party on his own even subsequent to his 
forwarding the TA bill of the first party to the higher 
authorities. In fact MW 2 has statted that he enquired into 
the claim of thefirst party' through the aforesaid 3 agencies 
under the oral instructions of the higher ups and therefore, 
it cannot be said that he has no authority or powers to 
make enquiry into the claim of the first party'. There is also 
no merit in the arguments that MW 2 did not make 
complaint in the matter to the higher authority. In his 
examination chief MW 2 in very clear words stated that 
after having made correspondence with the said travel 
agencies, he wrote a letter to the Regional Office against 
the details of the correspondence made by him in respect 
of the claim of the first party' Therefore, in the light of the 
above, this court has no hesitation in its mind to come to 
the conclusion that charges of misconduct levelled against 
the first party as per the aforesaid charge sheet have been 
proved very much and beyond doubt in the statement of 
MW 2 and the documents marked in his deposition. 

9. Now coming to the question of punishment, it is 
not in dispute that the first party' has been in the service of 
the management bank right from the year 1967 uptill 6-5- 
1999 when he was dismissed from service. It is also not in 
dispute that there was no miscaonduct committed by the 
first party earlier to the charge sheet on hand and that his 
service record was unblemished throughout the period of 
his service of about 30 years. Therefore, under the facts 
and circumstances of the case, it appears to me that a 
punishment by way of terminating the services of the first 
party' w.e.f. the date of dismissal order would be the proper 
and appropriate punishment. Hence the following award. 

AWARD 

Services of the first party hereby stand terminated w.e.f. 
6-5-99. No order to cost. 

(Dictated to PA transcribed by her corrected and signed 
by me on 22nd December, 2005) 

A. R. SIDDIQU1, Presiding Officer 
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New Delhi, the 3rd January, 2006 

S.O. 353.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 9/2000) 
of die Central Government Industrial T ribunal-cum-Labour 
Court Bangalore as shown in die Annexure. in the industrial 
dispsute between the Management of The General 
Manager. Personnel Wing. Canara Bank and their work¬ 
men.'received by the Central Government on 3-1-2006. 

{No. L-12012/268/ 1999-1R(B-II)| 
AJAY KUMAR. Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-C U M-LABOUR COURT, 
BANGALORE 


Dated: 15tliDecember, 2005 
PRESENT: ShriA.R. SIDDIQU1. Presiding Officer 
C.R. No. 9/2000 


I PARTY 


II PARTY' 


Smt. K. Aswalh. 

W/o B. V. Aswathnarayana. 
No. 52. Surya Rashmi, 

1st Model House Steel. 

Basavangudi. 

Bangalore-560004 


The General Manager. 
Personnel Wing. 
Canara Bank. 
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AWARD 


1. The Central Government by exercising the power 
conferred by clause (d) of Sub-section 2 A of the Section 
10 of the Industrial Disputes Act. 1947 has referred this 
dispute vide Order No. L-12012/26X/9D/IR (B-II) dated 
2nd February, 2000 for adjudication on the following 
schedule : 


SCHEDULE 

"Whether the dismissal of Smt. Kama la A swat h 
former Special Assistant w.c.f. 19-6-1990 by the 
Management of Canara Bank is justified? If not. 
what relief the workman is entitled to ?” 

2. The case of the first party w ork woman (Pleadings 
with regard to the fairness and validity of the enquiry' 
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proceedings omitted as separate finding has been given 
on die said issue) in brief is that she joined the sendees of 
the Canara Bank on 28-10-1971 as a Typist/filing clerk in 
the staff section. Eastern Zone, J.C. Road, Bangalore. In 
die year 1975 die first party was promoted as a clerk. In the 
month of November 1983, she was promoted as Special 
Assistant, which post she continued to hold until she was 
wrongfully dismissed by the Bank on 19-6-1990. Right 
through, the first party discharged her duties and 
responsibilities sincerely, honestly and diligently without 
giving room for any commission or omission;that the first 
party was suprised to receive a letter dated 19-7-1986, 
wherein it was stated that she had been placed under 
suspension pending enquiry. After lapse of almost two 
years, she was issued widi a chargesheet dated 28-11-1986. 
She was asked to submit her reply to the charges levelled 
against her. She orally sought for extension of time to submit 
her reply to the charges levelled aginst her. But for the 
reasons best known to the management, the said request for 
extension of time to submit her reply was rejected. In the 
meantime. Shri PR. Upadhya. Senior Manager of the Canara 
Bank was appointed as the Enquiry Officer to enquire into 
charges levelled against her; that enquiry officer by 
enclosing the copy of his enquiry' report proposed the 
punishment of dismissal from services of the bank and called 
upon her for personal hearing to be he Id on 22-2-1990 The 
first party once again submitted before the Enquiry Officer 
that she was not guilty of the charges leveled against her 
and that charges have not been proved in the enquiry. She 
also submitted that punishment of dismissal was shockingly 
disproportionate to the gravity of (he misconduct alleged 
against her. However, the Enquiry Officer confirmed the 
dismissal order and submuted a report to the Disciplinary 
Authority w hich in turn dismissed her from service by order 
dated 9-7-1990 to take effect from 19-6-1990. She fi led an 
appeal and that was also dismissed bv order dated 
21-3-1991; that she became panicky and rushed to the 
Divisional .Manager. South Circle oft he Management Bank 
and on his advise to deposit atlcast half of the forged 
amount for the chance of reinstatement, she sold 
aw ay whatever jewels she had mid arranged for the sum of 
Rs. 80.000/-and obtained a demand draft from Silver Jubily 
Park Road branch for the said amount Then she again 
approached the Divisional Manager to fulfill his promise 
of reinstatement by depositing Rs. 80.000/-but he expressed 
his inability to reinstate her even on deposit of Rs. 80,000/-. 
Then she went to the said Silver Jubily Park Road branch 
to get the DD -cancelled and to receive back the amount. 
The Manager of the said branch received Demand Draft 
and obtained receipt from the first party for having paid 
Rs. 80,000/- without making actual payment. Therefore, 
she went to the Kalasipalyam Police Station to make a 
complaint and the police called the Manager and 
questioned about the non-payment of the amount to the 
first party to which he admitted the fact of non-payment. 
That there upon the first party approached the High Court 
in Writ Petition No. 15439/91 but that came to be dismissed 
on the ground that she had an alternative remedy of raising 
the Industrial Dispute. She then questioned the Order in 
Writ Petition by way of WA No. 610/98 and later withdrawn 
the same with liberty to raise an Industrial Dispute. Her 
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request was allowed on 15-6-99 by the Divisional Bench 
of the High Court and thereafter she raised the regular 
dispute and since conciliation resulted into failure report, 
the present reference have been made to this tribunal; that 
the findings of the enquiry are false, baseless and perverse 
not supported by reasons or logical conclusions. The 
Enquiry Officer has entered into all kinds of guesswork 
while discarding available evidence placed before him. 
Therefore, the enquiry findings suffered from many 
infirmities, ^Illegalities and propcedural irregularities and 
further the act of the Enquiry Officer in recommending 
rather proposing the punihment of dismissal by himself 
was beyond his jurisdiction as he usurped the functions 
of the Disciplinary Authority. He had no right whatsover 
to hold the personal hearing with respect to the findings 
given by him usurping the functions of the disciplinary 
authority. The disciplinary' Authority also did not apply 
his mind independently to reach the conclusions that the 
charges against the first party have been proved. He 
mechanically concurred with the findings and the 
recommendations of the Enquiry' Officer in dismissing her 
from the services of the bank. Without taking into 
consideration the mitigating and extenuating factors in 
favour of the first parly much less her unblemished 19 
years of service with the bank. Similarly, the Appellate 
Authority' illegally confirmed the dismissal order; that the 
punishment of dismissal is highly excessive, harsh and 
shockingly disproportionate to the gravity of the 
misconduct and therefore, this court has got powers to 
invoke the provisions of Section 11 A of the ID Act doing 
justice in the matter setting aside the dismissal and 
reinstating her in service with full back wages, continuity 
of service and other consequential benefits. 

3. The management by its counter statement while 
denying the various contentions taken by the first party in 
her Claim Statement interalia contended that the first party 
at the relevant points of time i.e. in between 18-8-84 and 
10-7-86 was working as a Special Assistant at 
Shanthinagar Branch of the Management and during the 
aforesaid period she committed certain acts of gross 
misconduct followed by suspension order dated 17-6-1986 
and a chargcshcct dated 28-11-1988, Giving out the details 
of allegation made in the chargesheet the management 
contended that after the conclusion of the enquiry, the 
enquiry officer taking into consideration the facts and 
documents produced has rendered the findings dated 
5-3-90 holding the workman guilily ofthe charges. Before 
submission of the enquiry' report he held personal hearing 
regarding the proposed punishment of dismissal and not 
being satisfied by the explanation offered by the first party, 
he confirmed the punishment and submitted report to the 
disciplinary authority which upheld the punishment of 
dismissal proposed by the Enquiry Officer. She then 
approached the Hon’ble High Court in the aforesaid Writ 
Petition and Writ Appeal and after having withdrawn the 
appeal by memo dated 15-6-99 she raised the present 
dispute. Therefore, the delay for the period from 1990 to 
1999 for non-prosceution of the case before the proper 
forum can be solely attributed to her. The management 
further contended that the findings of the enquiry officer 
are based on sufficient and legal evidence not suffering 


from any perversity. The management, then, denied the 
allegations of first party that she obtained DD of 
Rs. 80,000 on the assurance given by the Divisional 
Manager and that since she wanted to get it cancelled, the 
Manager of the concerned bank refused to make payment 
after receiving the DD from the first party. The 
Management further contended that there was no wrong 
committed by the Enquiry Officer in proposing the 
punishment and then giving Personal hearing to the first 
party as clause 19,12 ofthe Bipartite Settlement issilentas 
to who must give the hearing on the proposed 
punishment. Moreover, the Canara Bank Service Code 
under Chapter XI makes it clear that Enquiry Officer is 
empowered to give hearing on the proposed punishment. 
The management also contended that keeping in view the 
gravity of the misconduct committed by the first party, 
punishment of dismissal was quite proportionate and 
commensurate to the gravity of the misconduct. Therefore, 
the reference by the first party is liable to be rejected. 

4. keeping in view the respective contentions of the 
parties, with regard to the fairness and validity or otherwise 
of the enquiry proceedings, this tribunal took up the said 
question in the first instance. During the course of trial on 
the aforesaid question, the management examined Enquiry 
Officer as MW1 and got marked in all 15 documents at Ex. 
M 1 to M 15. The first party also filed her affidavit by 
way of Examined-in-Chief. 

5. After hearing the learned counsels for the 
respective parties, this tribunal by its order dated 11 -2-05 
recorded a finding to the effect that enquiry hold against 
the first party is fair and proper. Thereupon the matter 
came to be posted to hear learned counsels of the 
respective parties on the point of perversity of the findings 
and quantum ofthe punishment. Learned Counsel for the 
first party filed his written arguments. Whereas, learned 
counsel for the second party adv anced his oral arguments 
and cited number of decisions on the points that reference 
was bad, the dispute being raised after inordinate day and 
on the point that when misconduct has been proved 
particularly, in the cases of bank matters alleging 
misappropriation of the funds of the bank and on the 
ground of forgery, punishment of dismissal is very much 
proportionate not to be interfered at the hands of this 
tribunal exercising its discretion under Section 11 A of 
the ID Act. Learned counsel in his written argument once 
again has urged the contentions at paras 1 to 7 attacking 
the enquiry proceedings on the ground that they were 
conducted in violation ofprinciples of natural justice. The 
only relevant contentions taken in the written arguments 
as far as perv ersity or otherw ise of the enquiry findings 
by the first party are that the Enquiry Officer has recorded 
the evidence of 14 management witnesses to suit the case 
ofthe management despite her co-worker objecting number 
of times. He did not give proper opportunity to the first 
party to put forth her defence. He did not record many 
favourable answers given by management witnesses in 
course of their cross-examination; that the findings of the 
enquiry are false, baseless and perv erse not supported by 
cogent reasons or logical conclusions; that he considered, 
only the evidence of management witness and its 
documents w ithout considering the objections of the first 
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party and therefore, his findings are one sided and biased. At 
Para 12, of the written argument, it was contended that the 
punishment of dismissal imposed on the first party is harsh, 
excessive and shockingly disproportionate to the gravity 
of the misconduct resulting into improper and non 
application of mind by the disciplinary authority. 

6. Whereas, learned counsel for Second Party taking 
support of the aforesaid decisions argued that the findings 
of the enquiry officer are well based on sufficient, legal and 
convincing oral and voluminous documentary evidence 
and the reasonings assigned by the enquiry officer are 
well supported by evidence brought on record and that 
the punishment awarded was proportionate and 
commensurate to the gravity of the misconduct committed 
by the first party. 

7. After having gone through the records more 
particularly, the enquiry findings, I find substance in the 
arguments advanced for the management. Before adverting 
upon the merits of the case let me bring on record the very 
charge sheet issued to the first party. 

Charge Sheet 

'‘At our Shanthinagar, Bangalore branch, an SB 
account No. .9488 was opened in the name of Mr. Peter D’ 
Cruz on 27-6-1981. Mr. Peter D' Cruz died on 19-1-83. There 
was a balance of Rs. 6 2,460.42 in the account as on 
7-12-1985 alter crediting the half yearly interest. The amount 
was withdrawn in the account leaving a balance of 
Rs. 60.40 within 20 days between 14-3-86 to 4-4-86 against 
6 cheques collected by \fysya Bank Ltd., Jayanagar III Block 
Banglore branch, for the Credit of joint SB account No. 
7501 of Nirmala and P.D, Cruz drawn onCanara Bank, 
Shanthinagar, Bangalore branch, as follows:— 


SB Account Cheque No. 

Date 

Amount 

9488 

SCBP 8733273 

9-3-86 

10,000 

9488 

SCBP 8733278 

17-3-86 

14,000 

9488 

SCBP 8733279 

18-3-86 

14,000 

9488 

SCBP 8733280 

20-3-86 

10,000 

9488 

SCBP 8733276 

25-3-86 

12,000 

9488 

SCBP 3736021 

14-86 

2,400 


The above cheques were out of the cheque books 
8733271—8733 280 and 3736021—3736030. 


You had fraudulently obtained the above cheque 
books on 7-3-86 and 3-4-86 with an intention to make use 
of above six cheque leaves, for withdrawing Rs. 62.400. 
You were the supervisor in SB departtnernt on 3-4-86 and 
were incharge of the custoday of cheque books. 

You were the SB supervisor on 4-4-86 on which 
date the cheque No. 3736021 dated 1-4-86 for Rs. 24.00 
drawn on SB 9488 was presented in clearing by Vysya 
Bank Ltd, Jayanagar, Bangalore and you had passed the 
above cheque and made it to appear as if the same was 
passed by Shri Shivarani. Shri Shivaram was on leave on 
that day. 


You had opened an SB account No. 7501 in the 
fictitious name of Nirmala at Vysya Bank Ltd, Jayanagar. 
Bangalore branch on 3-3-86 and on 12-3-86 converted the 
account into joint account by adding the name of PD’ 
Cruz operation severally. You had deposited the six 
cheques purportedly signed by PD Cruz, the SB account 
holder No. 9488 of Canara Bank, Shanthinagar. Bangalore 
branch, as detailed above at \fysya Bank Ltd., Jayanagar. 
Bangalore branch into the SB account 7501 in the joint 
names of Nirmala and PD’ Cruz and obtained the 
proceeds amounting to Rs.62,400 on various dates as 
shown below:— 


SB Account Cheque No. 
No. At Vysya 

Bank Jayanagar, 

Bangalore 

Date 

Amount 

Rs. 

7501 

014782 

17-3-86 

10,000 

7501 

014784 

20-3-86 

28,000 

7501 

014785 

27-3-86 

10,000 

7501 

014783 

24-86 

12.000 

7501 

014786 

74-86 

2.400 


In order to perpetrate the fraud, you had on 7-3-86. 
fraudulently removed ledger sheet 916875 and made use of 
the same for SB 9488 of late Shri P.D’ Cruz. You were in 
charge of checking SB interest for the half year ended 
December 1985. The entry made in the ledger sheet 916875 
is shown as December 7 by int. As the ledger sheet was 
taken out for use only on 7-3-86, we have reasons to believe 
that you only carried over the incomplete details of SB 
9488 and also made entries to appear as if the same w as 
made on 7-12-85. You have also clevcrly forged the initials 
on the ledger sheet. 

By your above acts, you have fraudulently obtained 
possession of cheque books from the branch and 
dishonestly utilized the same for withdrawing Rs.62.400. 
from the SB account of late Shri P.D’ Cruz. To cover up 
your acts you have also cleverly forged Ihc initials of other 
Supervisors. 

By your above acts, you have committed gross 
misconduct as per Chapter XI Regulation 3 (J) of Canara 
Bank Service Code. 

Your above acts being prejudicial to the interests of 
the bank, you have also committed gross misconduct as per 
Chapter XI Regulation 3 (in) of Canara Rank Service Code. 

Chargc-II 

You were working as Superv isor of SB department 
on 3rd, 4th and 5th April 1986. While working as 
Superv isor of SB department on 5-4-86. you had passed a 
cash cheque bearing No. 3735082 dated 1-4-86 for 
Rs. 4700 payable to 'Self’ in the SB account If ^2 of 
Shri K. G. Jagadeesvvaran. The following aspects had 
been overlooked by you :— 

1. The cheque leaf w as not from the cheque book 

issued to the account holder as no cheque 
book had been issued to the party; 
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2 Though ihe account had been inoperative as 
the last transaction was on 1-7-1982, you 
passed the cheque for payment instead of 
referring it to the Manager; 

3. The signature on the cheque did not tally with 

the specimen signature lodged with the bank. 

The above facts show that you had acted negligently 
while passing the above cheque for payment. 

Further, the investigation into this withdrawals reveals 
that;— 

1. The cheque book bearing SI. No. 3735081—90 
was purported to have been issued to account 
10232 whereas the account number written on 
the cheque leaf is clearly shown as 
10132; 

2. The cheque was presented for payment and 
the cheque was posted by Smt. Javalashmi 
Yathiraj on 3-4-86 itself. However, you had 
cancelled the above entries in the ledger and 
had put correct balance. 

3. The cheque was posted on 5-4-86 by Smt. 
Jayaiakshmi Yathiraj; 

4.. You were the only Supervisor of SB department 
on 5-4-1986; 

5. Later it was found that the specimen signature 
card was missing from the branch custody; 

6. It was observed that the initials in the ledger 
sheet of SB 10132 for having checked the debit 
entry of 5-4-86 had been disfigured. 

7. You had issued the token No. 61 on 3-4-86 
though it was not your normal function. Once 
again on 5-4-86, you had collected the token 
No.52 from Smt. Jayaiakshmi Yathiraj, Ledger 
Clerk; 

8. You had reportedly handed over the cheque 
No, 3735082 for Rs.4700 to Smt. Jayaiakshmi 
Yathiraj on 3-4-86 as well as 5-4-86 to post the 
same in the ledger; 

All these above circumstances lead us to believe 
that you had fraudulently withdrawn the amount of 
Rs.4700 from the SB account 10132 of Shri K.G. 
Jagadeeswaran. 

By your above acts, you have committed gross 
misconduct as per Chapter XI Regulation 3 clauses (i) &(j) 
ofCanara Bank Service Code. 

All your above acts being prejudicial to the interests 
of the bank. You have also committed gross misconduct as 
per Chapter XI Regulation 3(m) of Canara Bank Service 
Code. 

8. It is to be noted that the management in order to 
prov e the charges of misconduct leveled against the first 
party in all examined 14 witnesses as MW 1 to MW 14 and 
got marked as many as 96 documents at ExM 1 to M96. The 
learned Enquiry Officer in his findings referred to the 
aforesaid oral and documentary evidence, discussed and 
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appreciated the evidence pressed into service by the 
management and so also had considered the various 
objections and defence taken by the first party by her 
defence representativ e before arriving at a conclusion as 
to whether the charges of misconduct leveled against the 
first party have been proved or not. The learned enquiry 
officer, as far as. charge leveled against the first party 
discussed the evidence on pages 16 to 18 and under the 
heading 'conclusion' assigned the reasonings in relying 
upon the oral and documentary evidence produced by the 
management to establish the above said charge. In order 
to appreciate the respective contentions raised by the 
parties, it appears to me worth while to bring on record the 
very reasonings given by the enquiry officer under ihe 
heading'Conclusion'on page 18 to 21 running as under— 

Conclusion 

It is clear from the deposition of MW 12 
(Sri Rudraprasad) that the SB account 7 501 opened at Vysya 
Bank.Jayanagar, Bangalore branch in the name of 
Smt. Nirmala. which was later converted into a joint account 
by adding the name of Peter D‘ Cruz was a fictitious 
account. It is also clear from his deposition that the charge 
sheeted employee in the name of Sint. Nirmala used to 
come to Javanagar branch of Vysya Bank where lie is 
working, for depositing cheques and withdrawals in SB 
account No. 7501 would be considered as true course of 
events, which he has seen and perused. He has also, 
without any ambiguity whatsoever, identified Smt. Kaniala 
Aswathas Nirmala, hoildcr of SB 7501 at their branch w hen 
he came to shanlinagar branch of Canara Bank, as staled 
by the lO(MWl) in his reports dated 19-7-1986 and 13-5- 
1987. Further MW 12 also identified Smt. Kamala Asvvath 
as Nirmala in the Canara Bank office where he was called 
for to cap it all for a specific question put by me. MW 12 
clearly identified Smt. Kamala Asvvath, the charge sheeted 
employee as Nirmala who opened SB account on 3-3-86 

Shri B P. Lingaclier(MW13) who has introduced the 
SB account of Suit. Nirmala at VVsv a Bank. Jav anagar also 
in unambiguous terms, identified Smt. Kamala Asvvath as 
Nirmala whose account he had introduced. He narrated t he 
circumstances under which the account was introduced 
and also the circumstances under which he identified the 
above employee at our Shanlinagar branch. During the 
course of enquiry also MW 13, after having look at the 
charge sheeted employee confirmed that it was she who 
approached him for introduction at VVsya Bank. 

The depositions of M/s. Rudraprasad, MW 12 and 
B.P. Lingachcr. MW 13. establish beyond doubt that it was 
Smt. Kamala Aswath the charge sheeted employee who 
opened SB account 7501 on 3-3-86 in the name of Smt. 
Nirmala and letter converted the account into a joint account 
by adding the name of Peter D’ Cruz in whose account the 
fraudulent transactions took place. The DR failed to 
disprove this and I am convinced that the charge sheeted 
employe opened a fictituous SB account beaming No 7501 
in the name of Nirmala at the Vysya Bank. Jayanagar 
Bangalore branch and later converted into Joint Account 

The fact that Smt. Kamala Asvvath purchased a DD 
in favour of Canara Bank after the incidence of fraudulent 
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withdrawn! front - ho SB account of PD Cruz goes to show 
that the dunce sheeted employee had the intention of 
reimbursing die fraudulent amount withdrawn. Otherwise, 
what was the necessity to purchase a DD withdrawn. 
Otherwise, w h:w was the necessity to purchase a DD for 
Rs. 80.000 favouring Onnara Bank by the charge sheeted 
employee 1 ' In the absence of convincing explanation to 
tine contrary. 1 have to reasonably conclude t halt he charge 
sheeted employee wanted to reimburse the amount 
fraudulent i\ withdrawn and (his itself is sufficient to prove 
her guilt. Further, h is in the evidence of Shri B.N. Mallya 
MW8 who was incharge of the branch as Senior Manager 
ofShaniinagar branch that Smt. Kaniaia Aswath admitted 
having conumtied ihc frauds in the branch before the SI of 
Police. Ashoknavar. Bangalore with whom the bank has 
lodged complaint, it is also tn the evidence of this witness 
that according to 51! of Police Ashoknagar Police Station, 
the charge sheeted employee was called on him saying 
that she was willing to pay a part of the amount (amount of 
fraud) if the bank was ready to take her back into 
employment (she was under suspension at that time). 

It is in I his context, the remittance of Rs. 80.000 by the 
charge sheeted employee for purchasing a DD in favour of 
the bank should be seen as tacit admission on her part in 
respect of the fraudulent withdrawals at Shantinagar branch. 
The DR has not brought any evidence whatsoever to show 
that remittance was t ow ards any other account. The very fact 
that an employee of the bank, facing serious investigation, 
purchased a DD in favour of Ihc bank for a huge amount of 
Rs. 80.000 throw s enough light on the intentions of the 
charge sheeted employee which is very clear. 

Shri H.N Rudraprasad. MW12 and B.P. Lingachar. 
MW 13 arc two independent outside witnesses and their 
depositions should be viewed as most credible and without, 
any element of bias, especially in the light of the fact that 
no ill rclationship/animosily between them and the charge 
sheeted employee w as established. Their depositions have 
been corroborated by the depositions of various other 
management w itnesses like MW1 and MW8. 

Their depositions clearly show that they have 
narrated what has been and heard by them on various 
occasions. 

Being the Supervisor inchargc of SB department and 
having regard to the fact that she was entrusted with the 
duties of interest calculalion/chccking in the department, 
she had complete know ledge of SB accounts. In this 
particular ease, she was aware that the account was not 
being operated due to the death of the account holder and 
also it was showing fat balance. Being the superv isor in 
charge, with the custody of the cheque books, the charge 
sheeted employee had complete access to them. As a 
supervisor in SB department on 3-4-1986, it was only the 
charge sheeted employee who obtained the cheque book 
herself, by fraudulent means, with an intention to make use 
of the cheques for withdrawals in the account. 

Similarly on 7-3-1986 also, it was only the charge 
sheeted employee who removed the cheque book and 
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obtained the same for herself by fraudulent means. Thus 
the charge sheeted employee has misused her official 
position in the bank by taking possession of the cheque 
books unathorisedlv for an account belonging to a 
deceased customer. The very' fact that the charge sheeted 
employee deposited 6 cheques amounting to Rs. 62,400 
for the credit of her fictitious account at Vysya Bank 
Jayanagar branch establishes beyond any doubt that she 
took possession of the two cheque books fraudulently. 
Having taken possession of the cheque books 
fraudulently, to enable her to encash the cheques through 
Vysya Bank Ltd.. Jayanagar branch, she had to resort to 
all fraudulent acts. i.c. opening fictitious account at Vysya 
Bank, Javanagar branch, converting the account into 
joint account, adding the name of Shri P.D. Cruz 
fraudulently removing the ledger sheet 916875 (Ex. M5) 
and forging the initials of the supervisor. As a part of her 
strategy to commit, the fraud, the CSE replaced the original 
running ledger folio in the account with a new one and 
cleverly carried over only the incomplete details of the 
account in such a manner that the fact of such a 
replacement of the ledger folio, the fact that a claim was 
pending in the court in this case and the death of the 
depositor was not easily noticeable. The fact that the 
ledger folio 916875 was taken out only on 7-3-1996. 
fraudulently and the entries w ere made therein to appear 
as if made on 7-12-1985 have been clearly established 
from Ex. M5 and M30. Further as if to show that the initial 
entries in Ex. M5 have been supervised by Shri Shivaram. 
Spl. Asstl. of the branch, the CSE has cleverly forged his 
initials. Shri Mahendra Kumar. MWII. another Spl. 
Assistant of the branch, in his deposition, clearly deposed 
that the initials for the first entry 1 appearing on Ex. M5 is 
that of the CSE only, on the basis of the fact that the 
interest on SB account for the relevant period has been 
checked by the CSE. This and the deposition of MW9 
Shri C.N. Mallikarjuna that the interest application entry 
in the ledger have been made by him except in the ledger 
folio E.x. M5 irrefutable establishes the allegation that it 
was the CSE who attended to the transactions pertaining 
to removal of blank Ex. M5 and making entries thereon. 

The DR lias failed to rebut the evidence lead in 
support of the charges. He has not examined any witness 
or produced any documents on his behalf. The charge 
sheeted employee was also not examined. 

The documents and witnesses on behalf of the 
management corroborates the facts stated by various 
witnesses from MW1 to MW 14. The evidence of various 
management witnesses and documents taken on record 
and marked as Management exhibits clearly show that the 
CSE had fraudulently obtained possession of cheque book 
bearing No. 8733271-280 and 3736021-30 from the branch 
and dishonestly utilized the same for withdrawing 
Rs. 62,400 from the SB account of Late Shri PD. Cruz by 
forging the initials of the concerned supervisor and 
committed gross misconduct as per Chapter XI Reg. 3 J of 
Canara Bank Sendee Code. 

9. Similarly the reasonings given by the enquiry' 
findings with regard to the proof of charge No. 2 levelled 
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against the first party under the heading ‘Conclusion’ are 
found on pages 27 to 29 running as under:— 

Conclusion: 

As can be seen from the above, the three cheques 
Ex. M66, M75 and M77 passed together with cheque No. 
.1735082 (Ex. M66) for Rs. 47<X) on 5-4-1986 arc similar and 
might have been passed by one person i.e. Smt. Kainala 
Asvvath. The very fact that Smt. Kamala Aswath checked 
the entries in the ledger as well as in the subsidiary' in 
respect of cheques 8746747 and 8730505 in SB 11973 and 
11287 respectively show that Smt. Kainala Asvvath only 
passed the said cheques for payment. Further, it is obvious 
that the same person, i.e. Sint. Kamala Aswath only should 
have passed the cheque No. 3735082 forRs. 4700 (Ex. M66) 
also lor payment. 

Shri BSN Adiga, in Ex. M83 confirmed that Smt. 
Kainala Aswath was the only supervisor in SB department 
on 5-4-86 and the initials of the supervisor in all the cash 
paid cheques passed on that day bears red ink. 

This statement of Shri BSN Adiga is also another 
strong circumstance for suspicion against Smt. Kainala 
Asvvath. 

It is also ev ident that the permanent supervisor Shri 
Shivaram was on leave from 2-4-1986 to 4-5-1986 In his 
place Smt. Kamala Asvvath was working on 5-4-1986 in the 
SB department as Supervisor. She was the only one 
superv isor working in the SB department on that day. 
Mr. Shivaram in his deposition confirmed the same. 

In the light of the above facts and circumstances it is 
clear that Smt. Kamala Aswath acted negligently while 
passing the above cheques for payment, fraudulently 
withdrawn the amount by forging the signature of Shri 
K.C. Jagadcesvvaran, holder ofSB 10132. 

The fact that Smt. Kamala Asvvath purchased a DD 
for Rs 80,000 in favour of Canara Bank also shows the 
involvement of Smt. Kamala Asvvath in the fraudulent 
withdrawal of Rs. 4,700 from the SB account 10132 of Shri 
Jagadcesvvaran. The charge sheeted employee also 
admitted at Ashoknagar Police Station having committed 
fraud in the various SB Accounts of Shantinagar Branch. 
This has been deposed by Shri B.N. Mallva. Senior 
Manager, in the enquiry . 

In the circumstances, I reasonably conclude that the 
chargcshcclcd employee passed a cheque for Rs. 4.700 in 
an inoperative account though the signature on the cheque 
does not tally with the specimen lodged with the bank and 
fraudulently withdrew Rs 4.700 from the SB account 10132 
of Shri K.G. Jagadcesvvaran. customer of Shantinagar 
Bangalore branch. 

The DR has since submitted his written arguments. 
In his lengthy submissions, the DR has touched the various 
aspects of enquiry' proceedings. He started saying that the 
Management witnesses have contradicted and the 
depositions of the MWs suffer from inconsistencies and 
inadequacies. Further, according to the DR. the outside 
witnesses have been tutored and the balance is placed 
more on Investigation Report Ex. M60. While making the 
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above submissions, the DR seems to have forgotten that 
the Investigation report is the basis lor framing the Charge 
Sheet. So also the DR has made general comments saying 
that the management witnesses are suffering from 
inconsistencies arid inadequacies. 

Regarding the depositions of MW1, the DR stated 
as follows:— 

1. Rudraprasad (MW 12) Officer, Vysya Bank Ltd., 
Jayanagar Bangalore branch along came to 
Shantinagar Bangalore branch a nd not officials 
from Vy sya Bank came to the branch as per the 
Investigation Report. 

2. MW 12 did not meet anybody after identifying 
Smt. Ninnala at Sliantinagar Bangalore branch. 

3. MW 12 identified Nirmala at about 6 PM 
whereas the Investigating Officer Mr. B.V. 
Janardhan (MW1) has stated that MW 12 
identified Nirmala at about 5.30 PM. 

Though there may be some difference in the 
depositions of MW12 and MW1 regarding timings and 
the number of persons, the fact remains that Shri 
Rudraprasad (MW 12) identified Sint. Nirmala as the 
chargcshcetcd employee at Shantinagar Bangalore branch 
and this fact has not been disproved. The DR also could 
not establish any points contrary' to the above 

The DR seems to be questioning the way in which 
the Investigation was conducted by MW1. He stated that 
Ex. M50 from Shri B.P. Lingacliar was obtained under 
cocrsion and threat, which is not borne out of facts. He 
alleged that the investigation was not conducted properly 
by MW I just because it docs not suit him. MW1 is an 
experienced officer having conducted number of 
investigations and for the purpose of this investigation, 
he has interrogated the concerned, verified the relevant 
documents and given the report basing on the facts. MW1 
was cross examined by the DR and at no point of time, he 
could establish that the Investigation was not conducted 
properly. 

10. Therefore front the reading of the enquiry officer, 
it can be very well gathered that die learned enquiry officer 
in the first instance brought on record the oral and 
documentary' evidence produced by the management and 
then lie analysed the evidence and thereafter by giving 
sufficient, valid and cogent reasonings arrived at the 
conclusion that both the charges levelled against the first 
party have been proved bey ond any doubt. As far as the 
first charge levelled against the first party is concerned, 
learned enquiry' officer rightly relied upon the deposition 
of MW12. testifying to the effect that the first party opened 
the SB account No. 7501 at Vysya Bank, Jayanagar Branch 
giving her fictitious name as Smt. Nirmala and that account 
later on was converted into a joint account by adding the 
name of Mr. Peter D Cruz once again a fictitious account. 
The above said witness in his deposition in no uncertain 
words has siatcd that the first party' used to visit Vysya 
Bank where he was working for depositing cheques and 
withdrawals in SB account No. 7501. With no doubt in 
mind he identified the first party as ‘Nirmala’ holder of SB 
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account No 7501 at his branch when he came to 
Shanthinagar Branch where first party was working in the 
name of Sint Kamala Aswath. During the course of cross 
examination of MW12, his testimony could not be shaken 
on the aforesaid important particulars namely, of the first 
party opening fictitious account m the said Vysya Bank 
giving her name as Smt. Nirmala and I hereafter converted 
the said account into a joint account by adding the name 
of Mr. Peter D ( 'ur/. whose account was with Shanthinagar 
Branch of Cauara Bank, left unoperated on account of his 
death leaving a balance amount of Rs. 62,460.42 vide 
account No 9488. The learned enquiry officer was also 
right in coming to the conclusion that the very 7 conduct of 
the first party ni remitting a sum of P,s. 80,000 by way of 
purchasing a DD in favour of the bank where she was 
working would tell the talc upon the fact that she was 
invoked in anmnilling the misconduct in question as 
otherwise such a huge amount would not have been 
deposited by the first party with the management bank 
towards the amounts she misappropriated by way of 
encashing die cheques from the Vysya Bank towards the 
amount in the account of said Peter D Cruz. Her contention 
that she pmchased the DD of Rs. 80.000 on the assurance 
given by the Divisional Manager as stated above, was 
rightly rejected by the enquiry officer being an after thought 
and unacceptable. No man of prudence could believe that 
on the oral assurance given by the Divisional Manager the 
first party would have deposited the said amount that too 
selling her jewelry as contended by her in the Claim 
statement. 

11. With regard to the Second Charge also the 
enquiry officer has discussed in length and appreciated in 
a proper perspective the evidence brought on record during 
the course of enquiry. From the reading of the reasonings 
given by the enquiry officer with regard to Second Charge, 
it cannot be said or contended that the evidence brought 
on record was not legal and sufficient to substantiate the 
above said charge against the first party. Therefore, it was 
neither a case of no evidence' nor a ease of 'no sufficient 
and legal evidence’ to lend support to the contention of 
the first party (hat the I hidings of the enquiry suffered 
from perversity. The material evidence brought on record 
to speak to the charges of misconduct leveled against the 
first party was more than sufficient, legal and convincing 
for any man of prudence to arrive at a conclusion as arrived 
at by the learned enquiry officer in this ease. 

12. As noted above, learned counsel for the first 
parly in his argument has not made out a ease as to how 
the findings really suffered from perversity. He just argued 
to say that the findings arc baseless and perverse and that 
the learned enquiry officer has just considered the 
management evidence ignoring the objections and ease of 
the first party. He failed to point out as to how and why the 
voluminous oral and documentary evidence produced by 
Hie management establishing the charges of misconduct 
against the first party was not legal and sufficient to lead 
to the conclusion as arrived at by the learned enquiry officer. 
Therefore, it must be held that charges of misconduct have 
been proved against the first party beyond any doubt and 
findings ol the Enquiry Officer arc quite legal and correct. 


13. Coming to the point of delay in raising die dispute, 
it was again well argued for the management that the present 
reference by the first party is liable to be rejected as a 
stale claim there being no sufficient and compelling reason 
given by the first party in raising the dispute before the 
labour authorities in the year 1999 resulting into the 
reference to this tribunal in die year 2000. The explanation 
given by the first party in her claim statement at paras 12 
and 13 is that she approached the Hon'ble High Court 
challenging the dismissal order passed against her in Writ 
Petition No. 15439/91 and it being dismissed by a learned 
single judge on 28-10-98 on the ground that she had an 
alternative remedy under the ED Act. She again preferred a 
Writ appeal No. .610/98 and thereafter had withdrawn the 
same by filing a memo seeking liberty to raise an Industrial 
Dispute under the ID Act and on her said memo writ appeal 
was dismissed on 15-6-99 and thereafter she raised the 
dispute before the Assistant Labour Commissioner (C). 
Bangalore. It was well argued for the management that the 
explanation offered by the first party in raising the dispute 
before the proper authority after a lapse of period of more 
than 9 years is neither plausible nor acceptable. Thus 
litigating before a wrong forum cannot be a proper 
explanation to condone the delay. Their Lordship of our 
Hon’ble High Court in a case reported in 2002 LLJ 297 Kar 
held that the dispute raised by delay of 8 years shall be 
held to be a stale claim rather a dead claim. Their lordship 
of Supreme court in a decision reported in 2005 SC eases 91 
in Haryana State Cooperative Land Development Vs. 
Neel am again held the view that 'though the court cannot 
import limitation period in the absence of the same being 
prescribed under the statute and it docs not mean that a 
stale claim must be entertained and relief can be granted. 
Therefore, the present reference being delayed for a period 
of more than 9 years that for without proper and appreciable 
explanation is also liable to be rejected on this count. 

14. Now coming to the question of quantum of 
punishment, it was rightly argued for the management that 
keeping in view the gravity ofthe misconduct, particularly, 
the first charge of misconduct levelled against the first 
parly and proved by overwhelming evidence, punishment 
of dismissal cannot be said to be harsh excessive or 
shockingly disproportionate. As can be seen from the first 
charge of misconduct the first party took undue advantage 
of death of said Peter D Cruz and the fact of non operation 
of the said account being Supervisor in the bank at the 
relevant point of time. She managed to see that the fact of 
non operation of the account of the deceased Peter D Cruz 
did not come to light and then opened a fictitious account 
in the name of Smt. Nirmala by way of impersonation and 
then stealthily converted the said account as a joint account 
ill the name of said Smt. Nirmala and Mr. Peter D Cruz and 
thereafter she went on drawing the amounts lying in balance 
in the account of said Peter D Cruz at her Javan agar branch 
by issuing false and forged cheques in the name of Smt. 
Nirmala getting them encashed at the said Vysva Bank. 
This misconduct committed by the first party in mv opinion 
deserved no leniency and therefore, punishment of 
dismissal has to be maintained and lienee reference is 
answered accordingly, by passing following award. 
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AWARD 

Reference is dismissed. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 15th December 2005) 

A.R. SIDDIQUI, Presiding Officer 
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New Delhi, the 3rd January', 2006 

S.O. 354.—In pursuance of Section 17 of tire 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (ID-136/99) of 
tire Central Government Industrial Tribunal/Labour Court, 
Kanpur now as shown in tire Annexure, in the industrial 
dispsute between the employers in tire relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 
3-l-2(X)6. 

[No. L-12012/330/98-IR(B-])] 
AJAY KUMAR, Desk Officer. 
ANNEXURE 

BEFORE SRI SURESH CHANDRA 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRI AL TRIBUNAUCUM-LABOUR COURT 
SARVODAYA NAGAR, KANPUR, U.P. 

Industrial Dispute No. 136 of 99 

General Secretary 

State Bank of India Staff Association 
2/363 Namncr, Agra 

AND 

The Assistant General Manager 
State Bank of India 
Sanjay Place. Agra 

AWARD 

1. Central Government Ministry of Labour vide its 
notification no. L/12012/3 30/98-IR(B-I) dated 26-2-99 has 
referred the following dispute for adjudication to this 
tribunal:— 

Whether tire action of the management of State Bank 
of India in stopping two increments of Sri L P Shroff 
vide order dated 14-3-95 is justified? If not to what 
relief the workman is entitled? 


2. The case of the union in brevity as set up on 
behalf workman L P shroff is that the workman w'as charge 
Sheeted on 25-2-99 for the alleged misconduct of 1983 
after a lapse of 10 years. On the basis of said belated 
chargesheet the Management bank completed mere 
formality in the name of disciplinary action against the 
concerned workman to bring at home the alleged 
misconduct. It has also been alleged that the finding of 
the enquiry' officer is perverse and cannot be made basis 
of awarding punishment to the concerned workman as 
there is no convincing evidence on record to hold the 
workman guilty' of the charges. It is alleged that the decision 
of the disciplinary' authority' is arbitrary', illegal unfairand 
unjust as not Supported by the evidence and is based on 
conjuctures and surmises. Likewise the appellate authority 
also confirmed the decision of the disciplinary' authority 
w ithout any speaking order in an arbitrary and unjustified 
maimer. As a whole it has been alleged that the findings of 
the enquiry officer, desciplinary authority and appellate 
authority are perverse as not based on legally convincing 
evidences! 

3. On the basis of above allegations it has been 
prayed by the union that the punishment awarded to the 
w orkman be set aside being illegal, unfair and unjustified 
and the bank management be directed to release the 
increments so with held by way of awarding punishment 
of stoppage of 2 annual graded increments. 

4. The Management contested the claim of the union 
by filing detailed reply against the statement of claim filed 
by the union, wherein it has been admitted by the bank 
that the workman was chargesheeted on 25-2-93 on the 
complaint filed by Sri Bankey Lai in the year 1987 for abuse 
and misuse of money. Preliminary' enquiry' was conducted 
by the bank and the matter w as referred to CBI which did 
not conclude the matter despite the lapse several years. 
Then the bank administration decided to issue chargesheet 
to the claimant. The allegations against the disciplinary' 
authority and the appellate authority are false and 
unfounded. It has also been admitted by the management 
bank that the tentative punishment was issued for 
stopping the four increments and in the punishment order 
the disciplinary authority reduced it to two increments. 
The decision of the disciplinary authority and the 
appellat e authority is just proper and fair and based on 
principles of natural justice as the same are based on a 
very' good reason and allegations of the union contrary 
to above are misleading and misconcieved. The workman 
.was given full opportunity in his defence during the 
course of disciplinary action. The order of the disciplinary' 
authority and the appellate authority are based on 
sufficient reasons and evidence accordingly it has been 
prayed by the management bank to dismiss the claim of 
the workman . 

5. After exchange of pleadings between the parties 
contesting parties filed oral as well as documentary 
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evidence in support of their respective claims and counter 
claims. 

6. This tribunal vide order dated 19-2-01 framed 
following preliminary issue:— 

Whether the domestic enquiry' conducted by the 

management was fair and proper? 

7. The tribunal vide finding on preliminary issue 
dated 6-i 1 - 1 has held that the domestic inquiry conducted 
by the manancniem is vitiated and the management was 
directed to lead evidence afresh in support of its 
allegations as mentioned in the chargcsheet. 

8. The management failed to adduce evidence despite 
opportunities having been afforded to them and even the 
management has not cared to pay the adjournment cost 
for their delayed action and adjournments. Ultimately 
proceed i ngs were fixed for arguments with the consent of 
the parties. 

9. The domestic enquiry' has already been set aside 
by learned predecessor vide order dated 6-11-0.1. In the 
absence of any other additional evidence to substantiate 
the charges levelled against the workman by the 
management, the workman cannot be held responsible for 
the alleged charges. On going through the record it is 
clear that this is a case where the workman has been 
arbitrarily punished for no proved fault of the workman. In 
any case the trival lapse alleged on the part of the workman 
where by the report was not submitted on prescribed 
proforma for sanctioning the loan though the loan was 
duly sanctioned by the authority and the repayment of 
the said loan has already been made is of no avail to 
management Therefore, even if this trival lapse on the 
part of the concerned workman is considred to be proved 
it cannot be made a reasonable and just ground for 
awarding the punishment by the bank. The action of the 
management, is therefore, not only arbitrary' but also is a 
selp speaking act of the management to punish the 
workman for insufficient ground of no fault at all. 

10. There is no evidence worth the name to 
strengthen the charges as proposed by the management 
againstthc workman. 

11. I n the absence of any evidence the charges 
having not been proved the action of the management 
vide ordei dated 14-3-95 issued by the disciplinary 
authority proposing punishment of reducing the pay of 
the workman to two stage lower is held to be arbitrary 
unfair and unjust which is accordingly liable to be set 
aside. 


12. In view of above the workman is entitled for the 
benefit in terms of money w hich were withheld arbitrarily 
by their illegal punishment order. 

SURESH CHANDRA, Presiding Officer 
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New Delhi, the 3rd Januaiy, 2006 

S.O. 355.—In pursuance of -Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (CR-56/2000) 
of the Central Government Industrial Tribunal/Labour 
Court Bangalore now as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to 
the management of Karnataka Bank Limited and their 
workman, which was received by the Central Government 
on 3-1-2006. 

| No. L-12012/199/2000-1R- (B-1)j 
AJAY KUMAR, Desk Officer. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRTOUNAL-CUM-LABOUR COURT 
BANGALORE 

Dated: 21st December. 2005 

PRESENT N: 

Shri A.R. SIDDIQUI. Presiding Officer 
C.R. NO. 56/2000 

I PARTY 

Shri Pramod. 

S/oThimmoji Patil, 

R/o Almel (P.O.), 

Sindagi Taluk, 

Bijapur District. 

Karnataka Stale 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (2 A) of the Section 
10 of the Industrial Disputes Act. 1947 has referred this 
dispute vide order No. L-12012/ 199/2000/IR(B-1) dated 
3/16-8-2000 for adjudication on the following Schedule ; 

SCHEDULE 

“Whether the action of the management of 
M/s. Karnataka Bank Ltd.. Mangalore in terminating 
the services of the workman and for not considering 
the candidature of the workman for the post of 
Attendee though he is having requisite qualification, 
is justified? If not, to what relief the workman is 
entitled to?" 


H PARTY 

The General Manager, 
PIR Division. 
Karnataka Bank Ltd., 
Mangalore, 

Karnataka State 

AWARD 
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2. The case of the 1st party workman as made out in 
his Claim Statement briefly; stated is that he was appointed 
as a Sweeper w.e.f. 12-8-1981 and worked at Almel Branch 
of the management up to 1-1 -1981. Then he worked as a 
Sweeper and also as an Attender in the bank till 11-4-1984. 
He rendered his services only with an unblemished record; 
that he rendered his services as a Sweeper and Attender 
in place of Attender. Shri V.D. Patil who transferred to 
Arohalli branch and on his transfer, the head office of the 
management called for applications for the appointment 
of local persons to the post of Attender; the first party 
since already was working in the said branch his name 
was recommended to the said Attender post by the then 
manager of the branch; that without any reason the 
management terminated his services w.e.f. 11-4-1984 and 
hence the refusal of the work being otherwise for 
misconduct tantamounts to retrenchment as defined under 
Section 2(oo) of the ID Act particularly in view of the fact 
that he worked for more than 240 days in each calendar 
year and therefore, provisions of Section 25F (a&b) were 
required to be complied with by the management in 
terminating his services; that the management did not 
continue his sendees as Sweeper nor his case for the post 
of attender was considered though he was eligible for the 
said post; that the first party approached the management 
on number of occasions after he was refused work from 
11-4-84 and also submitted sen'eral representations but 
the officials all along went oil assuring him for the post 
but did not consider his case. Therefore, the first party 
could not approach this tribunal or raised the conciliation 
at the earlier point of time; that the first party had no 
means of the livelihood and was suffering from great 
hardship and after his services were terminated, had 
financial difficulties also in not raising the dispute or 
approaching this tribunal at the earliest point of time, 
therefore, the delay caused is to be condoned for the 
aforesaid reasons. He also contended that the reference 
cannot be rejected on account of the delay and it is for the 
court to consider the same while molding the relief; that 
the action of the management also is a clear case of 
violation of clause 2 (ra) read with 5th Schedule to the ID 
Act inasmuch as the management appointed some others 
in his place. Further the action of the management amounts 
to unfair labour practice and victimization as the case of 
the first party was not considered despite his unblemished 
record and his eligibility to the post of Attender. Therefore, 
the first party requested this tribunal to pass award setting 
aside the termination order passed against him with a 
direction to the management to consider his case for the 
post of Attender and any other relief along with the cost 
of the proceedings. 

3. The management by its Counter Statement in the 
first instance raised the contention that the dispute raised 
by the first party by way of reference after an abnormal 
delay of 18 years without offering any satisfactory' 
explanation is liable to be rejected on the ground of 
inordinate delay itself as he is estopped from raising the 
present reference. The management thereafter went on 
denying almost all the contentions made in the Claim 
Statement of the first party contending that the first party 
was neither appointed by the management as Sweeper 


w.e.f. 12-8-1981 nor he w orked under the management bank 
as Sweeper or an Attender till 11-4-1984 It also denied 
that the first party' w orked in the place of Shri B.D. Patil 
w ho w as transferred to Arehalli branch and that thereafter 
applications for the post of Attender was called for by the 
head office and his name for the said post was 
recommended by the then branch manager. It further 
contended that even otherwise the branch manager had 
no authority' or powers to make any recommendation and 
even if he had made such recommendations it is not binding 
on the head office as the selection process of an attender 
is based as per the procedure of the interview' and merits 
Therefore, first party' cannot claim any right for the post of 
Attender on the basis of the recommendations. The 
management further contended that first party was not 
appointed as a permanent employee and it is not clear in 
w hat capacity he w orked with the bank for more than 240 
days in each calendar year so as to allege that the 
management violated the provisions of ID Act. It further 
contended that the post of Attender is to be filled up by 
way of interview' and on the basis of the merits and since 
the first party attended no such interview nor had the 
merit, cannot assume that he is fit for the said post of 
attender. The management then denied the contention of 
the first party that he made several representations to the 
management to take back in service and that he was being 
given assurances by the officials of the managment bank. 
The management also contended that the contention of 
the first party that he had financial difficulties disabling 
him to raise the dispute at the earlier point of time is not 
sufficient ground to raise the dispute on hand by way of 
the present reference and therefore, reference is liable to 
be rejected. 

4. During the course of trial, the management 
examined one witness as MW1 and got marked 
5 documents at Ex.Ml to M5. The first party examined 
himself as WW1 and in the cross examination of MW1 got 
marked two character certificates in his favour at Ex. W1 
and W2. Statement of MW1 in his examination chief is as 
under : 

‘I have joined the services of the management as an 
officer of Karnataka Bank branch at Mysore in the year 
1994. In the year 2000 1 was transferred to the head office 
at Mangalore and has been working in HR&IR department 
till today. My department is looking after the personal 
files and records of the officials and employees including 
the part time workers working under the Management. 

I now' see a letter engaging the services of first party 
as part time sweeper at Almel branch in Bijapur Dist. It is 
at Ex.Ml. On the reverse of it there is an acknowledgement 
made by the workman which is at Ex.Ml(a). Ex.M2 and 
Ex.M3 are the letters given by the first party expressing 
his inability' to do the work and making request to relieve 
from duties. He resigned from job on the ground that he 
has got work elsewhere. Accordingly, the Almel branch 
relieved him from duties at Ex.M4. Ex. M5 is the application 
sent to our head office through Almel branch making a 
request to appoint him as Attender while he was w orking 
as Sweeper. The then Almel branch manager one Mr. 
Kulkami expired in the year 1996. It is not true to say that 
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the first party did the work of Sweeper as well as Attendcr. 

I request the court to dismiss the reference. 

5. Statement of WW1 in his examination chief is as 
under:— 

I joined the services of the second party as Sweeper 
cum Attendcr in the year 1981. There was no order in 
writing for my appointment. It was issued in the year 1983. 
Ex.Ml is the said order. I joined the second party Almel 
branch in Bi japur. I worked in the above capacity till April 

1984. 

The letters at Ex.M2 and Ex.M3 are not in my 
handwriting but it bears my signatures. The manager of 
the bank Mr. Kulkarni had taken by signatures on Ex.M2 
and Ex.M3 telling met that I will be given exclusive work 
of attendar. Along with Ex.M2 and Ex.M3 he also took 
from me the application at Ex.M5 or the post of Attendcr. 

I have not heard anything about my said application 
thereafter. 1 was not served with any order removing me 
from the service of Sweeper. I was still in the service of the 
Second Party even after my application at Ex.M5. I 
continued to work as Sweeper till 1994 being wages of 
Rs.40 per month. 

1 had worked in place of B.D. Patil who waspromoted 
as a Clerk from Attcnders post. I could not raise conciliation 
immediately as 1 was being given promises from the bank 
of my reinstatement and orders on Ex.M5. There w : as no 
complaint against me in my service. 

6. I would like to refer to their statements in cross 
examination as and when found relevant and necessary. 
Based on the aforesaid oral and documentary evidence 
brought on record, learned counsel for the first party 
argued that the fact that the first parly was in the service 
of the management bank up till September 1985 has been 
very much established in the very' document produced by 
the management particularly, tire alleged resignation letters 
at Ex.M2 & Ex.M3 and the relief order at E.X.M4. learned 
counsel submitted that from the above said statement of 
MW1 in his examination chief as well as in his cross 
examinat ion it will be very much clear that teh first party 
was in the service of the management till September 1985 
and therefore, it can be presumed that lie was in the serv ice 
of the management bank continuously fro the date of his 
appointment in the year 1981 till he was relieved from duty 
as per the order at Ex. M4 made in the month of September 

1985, He therefore, further contended that since the 
workman worked continuously for a period of 240 days 
and more in each calendar year till his services were 
terminated, t he. refusal of w ork to the workman amounts to 
retrenchment as defined under section 2(oo) of the ID Act 
and since there was no compliance of Scction25F (a&b) 
ofthe ID Act. retrenchment amounts to illegal termination 
and therefore, the first party is entitled to reinstatement in 
service. On the point of delay, learned counsel submitted 
that it is on account of financial difficulties and the hardship 
suffered by the first party due to termination order and the 
assurances given by the bank officials, he did not raise 
the dispute well within time and therefore, delay may be 
condoned and appropriate relief may be given to him. 


7. Whereas, learned counsel for the management 
argued that reference on hand has to fail firstly on the 
ground of inordinate delay of 18 years itself. He next 
argued that the first party- had no right to claim the post of 
Attender mainly for the reason that he worked with the 
bank for some time and his name was recommended for 
the post of Attender by the then Manager of the head 
office ofthe management. There was no argument on behalf 
of the management disputing the fact that the first party 
by virtue ofthe appointment order at Ex.Ml made in the 
year 1983 was in the serv ice of the management bank up 
till September 1985 except to say that on the basis of 
resignation letter submitted by the first party at Ex.M3 
(Ex.M2 is the copy of Ex.M3) dated 17-9-i985 he was 
relieved from duty as per the relief order dated 17-9-1985 
and therefore, he cannot claim any relief of reinstatement 
or a direction from this tribunal against the management 
to consider his case for the spot of Attender. On the point 
of delay learned counsel referred to a decision reported in 
(2005 SC cases 91 in Haryana State Cooperative Land 
Development Vs. Ncclam). 

8. On going through the records, more particularly, 
the very- documents produced by the management and 
the statement of management witness it can be safely 
concluded that the action of the management in refusing 
work to the first party tantamounts to retrenchment as 
defined under section 2(oo) ofthe ID Act and there being 
no compl iancc of Section 25F(a&b). it is a case of illegal 
termination. As per the case made out by the first parly in 
his claim statement as well as in his statement in 
examination chief, lie worked w ith the management bank 
from 12-8-81 till 11-4-1984 initially as a Sweeper and then 
as a Sweeper as well as an Attender continuously till he 
was refused w ork w.c f. 11 -4-1984. To begi n with as noted 
above, the management by its counter statement disowned 
the first party taking the contentions that at no point of 
time he was appointed as a Sweeper or worked as a Sweeper 
as well as aiT Attender with the bank but very strangely 
the management through the statement of its w itness. 
MW1 came out with an altogether different case. As seen 
above, in his statement in examination chief. MW1 in no 
uncertain terms he admitted the appointment of the first 
party as Part time Sweeper at A final Branch in Bijapur 
District and also referred to the appointment order at 
Ex.Ml. Further he came out with the version that by giving 
a letter Ex. M3 the first party expressed his inability to do 
the work and resigned from the job on the ground that he 
has got work elsewhere and accordingly Almel branch 
relieved him form duties as per the relief order at E.\.M4 
dated 17-9-1985. In his cross examination MW 1 admitted 
that first party worked as a part time Sweeper up till 
December 1985 getting salary' ofRs. 40 per month, it was 
elicited from his mouth that as per E.\.M4 the first party 
has been relieved from duty as a part time Sweeper as on 
17-9-1985 and that means to say that he has worked in 
that capacity till the day of his relief Therefore, from the 
very statement of MW I it becomes crystal clear that the 
first party w orked with the management bank atleast from 
the date of his appointment taken place on 31-5-1983 till 
he was relieved from duty as per order dated 17-9-1985. 
However, for the firsr time MW I introduced a story of 
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resignation of the job by the first party as per his letter at 
Ex.M3. The fact that Ex.M3 was submitted by the first 
party under his signature stating that he did not like to 
continue the job having got some other job elsewhere is 
very much admitted by the first party himself but it is his 
case that his signature was obtained on Ex.M3 by force 
by the then manager giving assurances that he will be 
given a permanent job of the Attender. The story put forth 
by the management with regard to the resignation is liable 
to be discarded on its face itself, there being no such case 
made out in the Counter Statement filed by the 
management. As noted above, the case of the management 
was of total denial. It suppressed the fact of appointment 
of the first party by written appointment order at Ex.Ml 
and it also did not hint its defence of resignation by the 
first party vide Ex.M3 and the relieving order at Ex.M4. In 
fact Ex.M4 also did not disclose or indicated that a 
resignation of first party having been accepted by the 
management, he has been relieved from duty. The 
wordings of Ex.M4 are just to the effect that the first party 
was informed that he has been relieved as part time sweeper 
from today. Therefore, it is in this view' of the matter one 
has to reject the theory of the resignation put forth by the 
management and at the same time must accept the 
explanation given by the first party that his signature was 
obtained on Ex.M3 under force by the then Manager on 
certain false assurances. Of course, as seen above, the 
first party came out with the case that he joined the 
services of the management on 12-8-1981 as Sweeper and 
worked up till 11-4-1984 but as could be disclosed from 
the very statement MW 1, the first party in fact worked up 
till September 1985. Therefore, if we act upon the statement 
of the first party that he worked from August 1981 till 
April 1984 continuously or we go by the case of the 
management made out in the statement ofMWl that first 
party was in the service of the management from 
31-5-1983 till he relieved from duty on 17-9-1985, in either 
case it is to be followed that first party was in the sendee 
of the management bank continuously for a period of 240 
days and more when his sendees came to be terminated 
either by way of oral instruction or by way of the alleged 
relieved order at Ex.M4. It is here one has to accede to the 
arguments advanced for the first part}' that he being in the 
sendees of the management bank continuously for a period 
of 240 days and more, his termination by way of 
retrenchment as defined under Section 2(oo) of the ID Act 
could have been done legally by fulfilling the requirement 
of Section 25F(a&b) of the ID Act. Undistiputedly the 
management has not complied with the provision of 
Section 25F(a&b) of the ID act and therefore it is a case of 
illegal retrenchment resulting into illegal termination liable 
to be set aside as illegal and void abinitio. 

9. Now coming to the question of delay, there 
appears substantial force in the arguments advanced by 
the management that the dispute raised by the first party 
somewhere in the year 2000 after being terminated from 
sendees in the year 1984 was a stale dispute not at all 
existing at the time it was raised by the firsl part}'. The 
explanation given by the first part}' in raising the dispute 
after the delay of more than 15 to 16 years from the date of 


his alleged termination, as argued for the management is 
neither plausible nor acceptable. At Para 7, the first party 
came out with the explanation that after he was refused 
work he approached the management on number of 
occasions submitting several representations and the 
officials of the bank went on assuring him the job in the 
bank and therefore, he could not approach or raised the 
dispute at the earlier point of time. At para 8, he comes out 
with a different version saying that because of the 
management terminating his services, he had financial 
difficulties in approaching this court. Therefore, the above 
said self-conflicting explanations offered by the first party 
deserves no consideration and as argued for the 
management, the aforesaid reasons given by the first party 
also cannot be considered to be sufficient and reasonable 
in raising the dispute after a gap of more than 15 to 16 
years. The reasons, rather, the explanation offered by the 
first part}' is neither convicing nor satisfactory so as to 
condone the delay in raising the dispute on hand. Their 
Lordship of Supreme Court in a decision reported in AER 
2001 SC 69 held the view that ‘termination challenged as 
illegal after lapse of 13 years, there being no explanation 
of delay offered, the court was right in refusing the relief 
on the ground that it was stale claim’. Their Lordship of 
Supreme Court in a decision reported in AIR 2000 SC 839 
also observed that a complaint made after a lapse of 7 
years cannot give rise to an industrial dispute or that 
industrial dispute can be said to have been apprehended. 
Their Lordship further held that reference of such dispute 
is bad both on the ground of delay and lack of industrial 
dispute existing as apprehended. Their Lordship of our 
Hon’ble High Court in a decision reported in 2002 II LLJ 
page 297 held the view that unexplained delay of 8 years 
by workman raising the dispute, rendered reference stale 
and dead. Their Lordship of Supreme Court in a latest 
decision reported in 2005 (5) SC 91 referred to supra and 
cited on behalf of the management, have again made it 
abundantly clear that though there is no time limit 
prescribed under the statute for raising the dispute so as 
to say for making of the reference by the government 
concerned, it does not mean that irrespective of facts and 
circumstances of each case, a stale claim must be 
entertained and relief granted by the authority concerned 
under the ID Act. Their Lordship at paras 18 & 12 of the 
said decision have also it clear that the object of ID Act, is 
not to automatically entitle a workman to relief against the 
employer irrespective of his conduct holding furthei that 
procedural laws like estoppel, waiver and acquiescence 
are equally applicable to industrial proceedings. At paras 
21 & 22, their Lordship observed that while exercising the 
powers under Section 11A of the ID Act, considerations, 
such as nature of post, vacany from which dismissal was 
made, whether it was permanent or temporary and existence 
of vacancies in the establishment where reinstatement 
sought and rights of intervening third part}' if any cannot 
be ignored by the court granting the relief. In the instant 
case also lot of water has flow n under the bridge and it is 
in the words of first part}' himself in his claim statement 
that to his place have been posted as Attender. There is 
no case of the first part}' that there is an existing vacancy 
to which he ean be accommodated at this stage. His ease 
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to give a direction to the management to consider him for 
the post of Attcnder also cannot be entertained. Merely 
because his name was recommended for the post of 
Attender by the then Manager while working at the bank, 
it does not confer any right or claim on the first party to 
seek the relief against the management to consider his 
case for the post of Attendee that too, again at this distance 
of time. Therefore, in the light of the above, I must hold 
that though on facts, the order made by the management 
terminating his serv ices is bad in law amounting to illegal 
retrenchment as defined under Section 2(oo) read with 
Section 25 F (a&IP of the ID Act so as to get the relief of 
reinstatement in a normal course. Unfortunately this 
tribunal is unable to grant him the said relief as the reference 
suffered from an inordinate delay of more than 15 to 16 
years and that delay as noted above, has not been 
explained by the first party giving out cornicing and 
compelling reasons. Accordingly, the reference is 
answered and following award is passed. 

AWARD 

The reference stands dismissed. No order to cost. 

(Dictated to PA transcribed by her corrected and 
signed by me on 21 si December 2005) 

A.R. SIDDIQUI, Presiding Officer, 
fe#, 3 WRt, 2006 

cFT. 3TT. 356.—aft silt'll' 3TfafWT,1947 

( 1947 ZF 14) Tl *TET 17 % 4, 

Pm fk % % TTZ? 3Tfr ZZ% 

chdkuf % ^fhr, k fzfe VhiiPT^ fwF 4' %ktz 

TITTR 3tfwi, 'iHcrp % WZ (TTZZ 

24/2002) Tt ZTTfVm ZTcTT t, kt tttr kt 

3-1-2006 Tt TFcTiaP p 4T I 

[Tto TTet-290ii/83/200i-3Tri3m:(f¥^^) ] 
4t. xpt. FfTF, 3TT7 TTkra 

New Delhi, the 3rd January, 2006 

S O. 356,—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award ( Ref 24/2002) 
of the Central Government IndustrialTribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the management of M. P. 
Khanij Nigam Ltd.. Sub-officc Akashwani Road. 
Jagdalpur and their workman, received by the Central 
Government on 3-1 -2006. 

[No. L-29011/83/2001 -IR(M)] 

B.M. DAVID, Under Secy. 

ANNEXURE 

BEFORE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR-COURT JABALPUR 

No. CGIT/LCR/24/2002 

PRESIDING OFFICER: SHRI CM. SINGH 

Sliri Ch Malvadri, No 5, llnd Street. 

Daiva Nagar. West Tambaram, 

Chennai. C henna i -600045 


Shri Sunaram Cook Helper, 

M. P. Khanij Nigam, Sub Office, 

Akashwani Road, 

Jagdalpur Workmen/Union 

Versus 

M. P. Khanij Nigam Ltd., 

Sub Office, Akashwani Road, 

Jagdalpur (MP). 

Officiating Officer, 

M. P. Khanij Nigam Paryavas Bhawan, 

B. No. 1 Second Floor-A, Jal Road, 

Arera Hill, Bhopal (MP). Management 

AWARD 

Passed on this 19th day of December, 2005 

1. The Government of India. Ministry of Labour 
vide its Notification No. L-29011/83/2001-IR(M) dated 
21-1 -2001 has referred the following dispute for 
adjudication by this tribunal:— 

^HRIH kt ft 1-10-84 ^ vOI'IFR 

U'jf^'l ft zrk % ztf zfPi zF 3 ti*jr z 

ei-ii’ii dlVz fzn kt 4^1 4" Izzfzu 44 Pm. 

F^ 4l ,v HUI ZZ 3TTZR ZZTZI w -fl4lPZc1 F I FfT, 4) ^>4 c 6I< 

fZiTT'STfftZ ZZ FZtFR % ? M 

2. In tliis reference, workmen Shri Ch. Malvadri and 
Sliri Sunaram moved application No. 15 & 16 respectively 
stating therein that there exists no dispute between the 
parties and therefore the reference be closed. It is 
worthwhile to mention here that the name of Shri Ch. 
Malvadri docs not find place in the schedule of reference. 

3. In view of the above two applications, the 
reference was dosed for Award 

4. As is clear from the above that there is no dispute 
between the parties therefore it is a fit case for passing 
no dispute award accordingly no dispute award is passed 
without any order as to costs. 

C. M. SINGH. Presiding Officer 

M kcvfr, 3 ZTZZTt, 2006 

■35T. 3JT. 357. —klkpTTfTTTF '3#4fTTF, 1947 (1947 
ZZ 14 ) z4 ZTCT 1 7 % 3PJTPTT kztf =hH=hl4 

ZT.fk % ZZZZZ % Pufi«W>7 zfrt ZZ% Z>4z>kf 
% zfz, sygzz k fzfkz ojbiifzT Izztf %zftz *kz>r 
kik) P i^b kTzzrz 4. i % zztz ( 39/96) 

z4 zzzfkr zrkt t, kt %zflz znzzr zrl 3 - 1-2006 zrt 

TTTZT |T3T1 «TT I 

[T10 TTcT- 31012/16/96-5RT^33R (Ptfzz) ] 

Zt. TTtf. 4fZF, 3TZ7 zfzz 

New Delhi, the 3rd January. 2006 

S.O. 357.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/96) 
of the Central Government Industrial Tribunal/Labour 
Court Mumbai No. I as shown in the Annexure in the 
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Industrial Dispute between employers in relation to the 
management of M/s. Concord Barges Pvt. Ltd. and their 
workman, which W'as received by the Central Govern¬ 
ment on 3-1-2006. 

[No. L-31012/16/96-IR(M)] 
B. M. DAVID, Under Secy'. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT- 
INDUSTRIAL TRIBUNAL NO 1. MUMBAI 

PRESENT 

JUSTICE GHANSHYAM DASS 
Presiding Officer 
Reference No. CGIT-39 of 1996 

PARTIES: 

Employers in relation to the management of 
M/s. Concord Barges Pvt. Ltd., 

And 

Their Workmen 

Appearances: 

For the Management : Shri Nabar, Adv. 

For the Workman : Shri J. Sawant, Adv. 

State Maharashtra 

Mumbai the 19th December, 2005 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-section 2 A of Section 10 of the Industrial Disputes 
Act. 1947 (the Act for short). Vide Government of India, 
Ministry'of Labour, New Delhi, Order No. L- 31012/16/96- 
ZR (Misc) dated 13-11 -1996. The terms of reference given 
in the schedule are as follow s : 

“Whether the action of the management of M/s. 
Concord Barges Pvt Ltd., in terminating the services 
of S/Shri Shivdas Ekanath Mayekar Dhondu R. 
Parkar, Vikas Aijun Shirke, Babu Dhondiram Kadam, 
Pashuram Sahadev, Rumde, Rajendra M. Jadhav, 
Datta P. Gaikwad, Kamlakar H. Hardankar, Suresh K. 
Narvekar, Dashrath S. Jadhav, Haribhau B. Rajguru. 
Keshav B. Kamble, Karishchandra B. Jadhav, 
Dattaram H. Lad, Ramdas S. Durgawali and Barka S. 
Pawaskar w.e.f. 18-2-1995 isjustified?Ifnotto what 
relief are the workmen entitled to?” 

2. The matter came up for hearing today. The 
workmen through their Advocate Shri J.P Saw ant moved 
an application today that the reference may kindly be 
disposed of for want of prosecution. This application has 
not been opposed by the Counsel for the First Party M/s. 
Concord Barges Pvt. Ltd. 

3. The Parties had filed their Statement of Claim and 
Written Statement. The parties had also lead some 
evidence. The workmen did not want to prosecute the 
reference at this stage. In this view of the matter I have no 
option but to dismiss the reference with the finding that 


the action of the management of M/s. Concorde Barges 
Pvt. Ltd., in terminating the services of the workmen named 
under the terms of the reference, is justified and hence the 
workmen are not entitled to any relief. 

4.The reference is disposed of accordingly. 

GHANSHYAM DASS, Presiding Officer 
M fiw#, 3 2006 

■5TT. 3TT. 358.— 1947 

(1947 ^114) ^ m\ 17 % 3*. ^ 

fsp % Ysfsrcrs % ttws ft mWyf ark <*4 *kT % 
fHfe ataiirn* ^ tor 

aftetfw st1wht/9r % w (tM 

37753T 57/2005) ^ 

03-01-2006 i 

[Ro 12011/9/2005-3TT^.3TR. («ft. II) ] 

Tff. T r r rT«r?T r T, 3 to: Trf^r 

New Delhi, the 3rd January, 2006 

S.O. 358—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 57/2005) 
of the Central Government Industrial Tribunal-cum- 
Labour Court, Jabalpur as shown in the Annexure in the 
Industrial Dispute between the management of UCO 
Bank, and their w orkmen, which was received by the 
Central Government on 03-01 -2006. 

[No. L-12011/9/2005-ER(B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM-LABOUR-COURT, 
JABALPUR 

NO. CGIT/LC/R/57/05 
Presiding Officer: Shri C M. Singh 

The General Secretary, 

Daily Wages Bank Employees Association, 

Hardev Niwas, 9, SamverRoad, 

U[jain .Workmen/U nion 

Versus 

The Regional Manager, 

UCO Bank. Regional Office, 

E-5, Arera Colony, 

Bhopal (MP)-462016 .Management 

AWARD 

Passed on this 8th day of December, 2005 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-1201 l/9/2005(IR (B-II) dated 
21-6-2005 has referred the following dispute for 
adjudication by this tribunal: 

“Whether the action of the management of Zonal 
Manager, UCO Bank in not regularizing the 
empanelled daily wagers (as per list attached) is 
justified? If so, to what relief these workmen are 
entitled to?” 
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2. After the reference order was received, it was 
duly registered on 22-7-05 and notices were issued to the 
parties to File their respective statements of claim. In this 
case on behalf of the Union/workmen Sltri Ram Nagwanshi, 
General Secretary of the Union moved an application Paper 
No. 3 whereby he prayed that no dispute award be passed 
in the case. Thereafter the management moved an 
application paper No. 13 that the reference be decided in 
terms of settlement arrived at between the parties. 

3. I have very carefully gone through the record. 
The record reveals that the dispute has been settled 
between workmen Sana Sltri A.K. Taiwan Mohan Rathorc, 
C.N. Slier, L.C. Bagtotia, M.K. Sunhare, D.R. Malviva, 
V.K. Amlavad, Jccvan Sharma, Gopal Shinde, Tulsiram 
Sharma and the management. All of them have prayed 
that the reference be closed. All of them have mentioned 
in their application that the UCO Bank has already- 
regularized the sendees of empanelled casual wagers 
including them in Bank and at the present there exists no 
dispute regarding non*regularisation of empanelled daily 
wages including them. It is clear from the above that no 
dispute is left between the parties. Under the 
circumstances it shall be just and proper to pass no dispute 
award. 

4. In view of the above, no dispute award is passed 
without any order as to costs. 

5. Copy of the award be sent to the Government of 
India, Ministry' of Labour as per rules. 

C. M. SINGH. Presiding Officer 
M fivvff 3 2006 

cRT. 3TT. 359.— sfNjtfi^ fi 7 ^ 3jfifWT,1947 

(1947 <frr 14) «rrcr 1 7 % arjBT'n 3 ', 

Tg T fc p re “RtHf. % % W4?T5r % 

aflr °Mt.l % FT ofltilP| 

n yrwr aflat fire % 

7TW 5/2004 ) Wt "ST^FTItTcT wt t, ^ 

4K4iK 3-1-2006 ^ 3TRT sp I 

[Tfo TT^f- 30012/47/2003] 

tn? 

New Delhi, the 3rd January, 2006 

S.O. 359.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref. 05/2004 of 
the Central Government Industrial Tribunal-cum-Labour 
Court Bangalore as shown in the Annexure in the 
Industrial Dispute between management of the Managing 
Director, The Group General Manager and their workman, 
which was received by the Central Government on 
3-1-2006. 

[No. L-30012/47/2003-ER(M)] 
B.M. DAVID, Under Sccy. 


ANNEXURE. 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM-LABOUR COURT, BANGALORE 

Dated: 19th December, 2005 

Present: 

Presiding Officer: Shri A.R. Siddiqui 
C.R. No. 5/04 

I Party : 

Shri B.R. DcvanaJ 
C/o Shri M. Ramarao, 

DharwadDist. Emp. Assn., 

9, Corporation Building, Broadwav. 

HUBLI-580020 

II Party: 

The Regional Manager. 

Hindustan Petroleum Corporation Ltd., 

Sambaji Road, Ranichennammanagar. 

P. Box. No. 529, 

Bclgaum District-590006 
Karnataka State 

AWARD 

1. The Central Government by exercising the 
powers conferred by clause (d) of sub-section 2 A of the 
Section 10 of the Industrial Disputes Act, 1947 has 
referred this dispute vide order No. L- 30012/47/2003 
(1R (M) dated 19th January, 2004 for adjudication on the 
following schedule : 

SCHEDULE 

“Whether the action of the management of 
Hindustan Petroleum Corporation is justified in short 
fixation/payment of pension and purchasing of 
annuity for lesser amount to Shri B.R. Devanal? If 
not, to what relief the workman concerned is 
entitled”? 

2. The case ofthe first party workman at paras 1 to 
3 of his Claim Statement is as under:— 

That the first party' served the Second Party from 
18-11-1981 to 30-11 -2000 till the date obtaining Early 
Retirement Schedule benefits and the first party 
served the Second party' for 19 years continuously: 
the first party is entitled for pension as per the 
schemes of the second party. However, the second 
party has fixed the monthly pension of the first 
party' at Rs. 1819.94 as per Second party' letter dated 
17-4-2001. The Second Party while calculating 
pension, has taken the last drawn salary' as Rs. 7870 
and percentage of Pension is taken as Rs. 23.23. As 
per the Pension Scheme, the Second Party' has to 
purchase Annuity' for the payment of pension at 
Rs. 1819.94, but the Second Party' Purchased the 
Annuity' for payment of pension of Rs. 1,660. the 
Second Party has not considered the repeated 
requests of the first party to pay pension at 
Rs. 1819.94, that a long term settlement took place 
between the Second Party and its Union and the 
said settlement is applicable to the first party and as 
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per the provisions of the settlcmmcnt. the first part) 
is entitled for the Fitment benefits in rspcct of Basic 
Pay. DA. PPA and also the Pension benefits and 
also the revised gratuity benefits: that he has 
requested the Second party to pay the balance 
amount of grauity as per the revised Basic pay. DA 
etc. in terms of the LTS provisions. The Second Part) 
after raising the dispute in the appropriate forum 
has paid the revised gratuity through their Revised 
HPCL Staff Gratuity Plan. The Second Party, while 
paying the revised gratuity has taken into account 
the Basic Salary of the First Party at Rs. 10. 035. 
Personal pay Rs. 854. VDA at Rs. 959. The first parly 
submits that, he is entitled for the Pension on tins 
pay of Rs. 11 .848 and hence, the first party has 
requested the Second party to revise the pension as 
per this new revised pay. As per the Pension Scheme 
of the Scnond Party, the first party is entitled at 
23.13% of the Pay of Rs. 1 1.848 i.c. Rs. 2740-44 as 
Pension per Month. The scncod Party has to 
purchase the Annuity' for the payment of Rs. 2740.44. 
However, the Second Part) has not considered the 
requests of the first parly and is delaying the 
revision of pension causing loss to the first part) . 

3. Therefore, in the light of the above, the first 
party requested this tribunal to pass an award holding 
that the action of the management in not fixing the 
pension at Rs. 2740-44 and in not purchasing the 
Annuity for the payment over said amount, is illegal 
and accordingly the management may be directed to 
purchase the Annuity for the payment of Rs. 2740-44 as 
a pension to the first party with retrospective effect 
along w ith arrears and cost of Rs. 5000/- towards the 
additional relief. 

4. After the case was registered, notices were issued 
against the parties. This tribunal received the Claim 
Statement of the first party through post and on 2-4-2004 
Shri Desai. Advocate filed power for the Second party 
Management seeking time for filing of Counter Statement. 
On 7-5-04. 14-6-04 and 19-7-04 the Case underwent 
adjournments for filing of the Counter Statement and since 
it w as not filed, the matter came to be posted for evidence 
of first part) . On 10-9-04. first party filed an affidavit by 
w ay of his examination chief and cross examination was 
deferred as counsel A: Second party did not turn up. Then, 
the matter came to be adjourned on 18-11-04.24-11-04 and 
12-1-05 and when it was taken up on 18-01-05 the first 
party was present before this court rendering himself for 
cross examination but there was no representation on 
behalf of the management and therefore, he was discharged 
and matter w as posted for arguments On 1.2-7-05. learned 
representative for the first part) filed his written arguments 
and cti.se came to be adjourned for reply arguments of the 
management. On 12-94)5 counsel for the management filed 
ci memo reading as under :— 

That the Second Part)’ management submits that 
the payment of pension to retired employees is being 
managed bv a separate bod)- called "Superannuation 
Benefit Fund Scheme". This body will purchase 
annuity from L1C and in turn L1C will make pension 
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payment to the retired employees. Once annuity is 
purchased from LIC. It is LIC which will make 
pension payment directly to the retired employee 
with prospective effect i.e. from the time annuity is 
purchased and that LIC will not make the pension 
payment retrospective effect 

As per the demand of the first party based on the 
revised salary "Super animation benefit fund 
scheme" has purchased annuity from LIC and in 
turn LIC is making pension difference amount of 
Rs. 1996/- per quarter with effective from October 
2004. It is to be noted that second party is not making 
any payment directly to the retired employees. 

Wherefore, the second party prays that this tribunal 
may be pleased to close the above reference as 
settled, in the interest ofjusticc and equity. 

5. The case was adjourned to hear learned 
representative for the first party and on 24-11-05 after 
hearing the argument, the ease is now posted for awaid. 

6. The first party by way of his evidence filed an 
affidavit, almost, reiterating the various averments made 
by him in his Claim Statement referred to supra. As noted 
above, there was no cross examination of the first party, 
lie is being discharged for lack of representation on behalf 
of the management, when the matter was taken up. Now 
therefore, in the light of the above, this tribunal is to 
answer (he points of reference as noted above. 

7. Learned representative. Shri MMRtn his written 
argument while repeating the case of the first parly as 
made out in the Claim Statement and in his affidavit 
contended that on 28-6-01 a long term settlement has taken 
place between the management and the union 
representatives and ns per clause 2 of the said Settlement, 
it is valid for a penod of 10 years commencing from 1-10-98 
to 30-9-08. He submitted that since the first party retired 
under ERS on 30-1 i -2000. the terms of the said settlement 
arc applicable to his case. He also invited the definition of 
Fitment Methodology and the revised basic pay in respect 
of workmen who were on the pay roll of the management 
corporation on 30-9-98 contending that keeping in view 
the said methodology, the basic pay of (he first party and 
personal pay as oil 30-9-1998 plus 20% of basic pay plus 
merger of VDA applicable between AICP1 1099 to 2010 at 
varying neutralization rates plus all fixed Dearness 
Allowance as on 30-9-1998 plus additional fitment benefits. 
Therefore, he contended that since the first party is entitled 
to the said fitment benefits, he applied for payment of 
revised gratuity and management conceded the claim of 
the first part) and enhanced gratuity at the revised basic 
pay of Rs 10.035/- plus personal pay of Rs. 854/- plus 
VDA of Rs. 959/- and that total pay of Rs II ,848/- as on 
30-11-2000. Therefore, learned representative submitted 
(hat when the second party lias paid the first party 
enhanced gratuity taking his total emoluments as 
Rs. 1 1.848/-, it was also necessary foi the management to 
revise the pension as per the above said salary and to 
purchase the Annuity, accordingly. Since (he management 
has not done so despite the several requests of the first 
part), the present dispute is raised. 


28. 2006/^8,1927 
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8. As seen above, there are no arguments on merits 
advanced on behalf of the management mid it remained 
contented by filing the above said memo. After having 
gone through the records, it appears to me that the claim 
made be the Him pat ty is legal andjustified. It is interesting 
to note that thvnvennents made in the Claim Statement of 
the first pan > raid in his affidavit w ith regard to the revision 
of the pa . the payment of enhanced gratuity to him 
on the . v p..\ h,»\o remained unchallenged and 
iineroMt;i: u e ■tfure^iidmemo ih-_ mamigemern. 
no when; io 6 "e tacts narrated in the affidavit of the 
first party ..hi > u'fidawl evidence also lias gone 
unchallenged tinac being no cross examination to first 
parly l!\ w a\ of the above said memo what is slated by 
the management does not meet the case of the first party 
workman Its contention that the annuity w ill be purchased 
from I.K ’ b> separate body called "Super Animation Benefit 
Fund Scheme" and thereafter LIC only will make pension 
pay meat to the retired employees, in no way. is an answer 
pnl forth by the first parly w orkman. There is no denial of 
the fact that the management purchased Annuity for lesser 
amount re for a sum of Rs. 1660/- as against a sum of 
Rs. 1819.94 based on (he last drawn wages of Rs. 7870/- 
b\ the first parly. It is again not disputed by the 
management in the said memo Hint after the above said 
long term settlement took place between the parties vv.e.f. 
1-10-98 w lndi was applicable to the employees retired, die 
pay of the first party was revised and accordingly 
enhanced gratuity was paid to him. It is also not the case 
of the management that after the pay of the first party was 
revised, his pension also was raised and accordingly 
annuity was purchased from the LIC for the above said 
period Therefore, t lie case of the first party as made out in 
the Claim Statement as well as in his affidavit has remained 
undisputed and undenied either by filing of the Counter 
Statement by cross examining die first party orby adducing 
any evidence by the management. The above said memo 
infact, as noted above, is silent as to why the management 
purchased annuity for lesser amount at the rate of 
l-.s 1660/- instead of Rs. 1,819.40 and as to why it didnot 
revise die pay and pension of the first party though it 
raised and paid enhanced gratuity amount to the first 
party as per the revision of the pay. In the result I must 
hold that management was not justified in the fixation/ 
pamm-i " T P .;; ; sion and purchasing of Annuity for lesser 
amount : a. " die following award :~~ 

AWARD 

r A mcement is direccdf to fix the pension at 

; . ' a) 4 \ and shall purchase the Annuity for die 

pav i. . ,4 t tension accordingly. The management 
shaii i' \ the pension at die above said amount of 
Rs .! 7 40.44 widi retrospective effect along with the 
an.. ,;s No order to cost. 

i ] )>, !;■!-- 1 1 ’i ,3,^i,! i c(. 1 IT. hi_r v oms'teJ ami signed by me on 

r.C'O.w 

A. R. SIDD1QU] Presiding Officer 


M ftertrO, 4 OH'd'h, 2006 

cRT. 3JT. 360.—Njyfe frtrtfT 1947 (1947 

WT 14) Wt WIT 17 % T, tU+H tPRFT 

airr % ir writ % irws: afti 

% WR, SFpUI ^ fdfe sfNltfw ^ %^fRt TRWR 
3TRjtfe- arfWFIT ’T.-l % (T^'4 lil§qi 45/ 

2003) wt Ttnfm Tiefr t, ikwti wt 4-1-2006 

WT TOW 1'3TT W I 

[T?o treT-2011/54/943^3TK(^t-II)] 

3Tffi<=bkl 

New Delhi, the 4th January, 2006 
S.O. 360.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die award (45/2003) of die 
Central Government Industrial Tribunal Mumbai No. 1 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Union Bank of India and their workman, which was 
received by die Central Government on 04-01-2006. 

[No. L-1201 l/54/94-ER(B-II>] 
AJ AY KUMAR, Desk Officer. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 

MUMBAI 

PRESENT: 

JUSTICE GHANSHYAM DASS, Presiding Officer 

REFERENCENO. CGIT45 OF2003 

PARTIES: Employers in reladon to the management 

of Union Bank oflndia 

And 

Their workman. 

APPEARANCES: 

For die Management Mr. Kantharia, Sr. Manager. 

For the Union : Mr. V. H. Bhada 

State Maharashtra 

Mumbai, dated die 8th day of December, 2005 

AWARD 

This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 1 
and sub-secdon 2 A of Section 10 of the Industrial Disputes 
Act 1947 (the Act for short). Vide Government of India, 
Ministry,' of Labour, New Delhi, order No. L-12012/9/54/94 
IR-B (IT) dated 29-8-2003. The terms of reference given in 
the schedule me as follows: 

SCHEDULE 

“Whedier die action of die management of Union 
Bank of India, Mumbai in enhancing die rate of 
interest on Clean Loan to 16% per annum widiout 
giving a notice of change under Section 9-A of the 
ID Act, 1947 is lawful andjustified If not, what relief 
are the workmen concerned entitled to ?” 
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2. It would be wothwhile to mention at this very 
juncture that in the instant case when the industrial dispute 
was raised and the matter was referred to the Conciliation 
Officer: but the talks failed. The matter was referred to the 
Government, but the Central Government refused to make 
the reference. This order of refusal dated 24-5-1995 was 
challenged before the High Court of Bombay in writ petition 
No. 1479 of 1996. the Union Bank of India Employees Vs. 
Union of India and others. The writ petition was allowed 
by the Honourable High Court. The Union Bank oflndia 
preferred letter Patent Appeal No. 359 of 2002 which was 
dismissed by the Honourable Division Bench of Bombay 
High Court with the observations that the learned Single 
Judge was justified in reversing the order of the 
Government with a clarification that as and when the matter 
will come up before the Industrial Tribunal it will be decided 
on its own merits without being inhibited or influenced by 
the observations made by the learned single Judge. It is 
how’ the instant reference was made by the Central 
Government. 

3. The statement of claim dated 14-10-2003 has been 
filed by the Union Bank of India Employees Union. Pune 
through its General Secretary, (hereinafter referred to as 
‘'Union" for short). It is alleged that the workmen covered 
in die present reference arc governed by various settlements 
and awards governed under the reference of Industrial 
Dispute Act 1947 (hereinafter referred to as the Act for 
short) as per terms and conditions of service. The workman 
are entitled to clean loan @ 4% simple interest per annum 
claculatcd on six monthly rests. This facility of loan at 
concessional rate is enjoyed by the workmen for several 
decades. It is contended that the Union of India unilaterally, 
arbitrarily without any just cause and also without any 
notice of change as required under Section 9-A of the Act 
increased the rate of interest from 4% simple interest to 
7.5% p.a. and 16% compound in February. 1989 and March. 
1991 respectively which gave rise to the Industrial dispute 
to the workmen. The demand is therefore made for 
withdrawal of tire changes made from time to time regarding 
the interest on clean loan facility. 

3. The Union Bank of India has contended by filing 
written statement that the demand of the Union is not 
sustainable. In fact no notice of change as required under 
section 9-A was required to be issued since there was no 
change in the rate of interest for the existing employees 
who enjoyed benefits of clean loans in view of staff circular 
No. 3440 dt. 17/5/1989. No employee of the bank was 
adversely affected and for this reason too no notice of 
change was required to be issued. The instant referred is 
not maintainable. The authority of the person who 
espoused the claim of the workmen had also been 
challenged. The grounds of attack have been given in detail 
in written statement but the gist of the attack is that no 
notice of change under section 9 is required in view of the 
facts and circumstances explained therein. 

4. The parties have led oral as well as documentary 
evidence. They have also filed documents. I have heard 
the parties which are not represented through advocate 
under the orders of this tribunal. 1 have also persued the 
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record and written submissions by the parties on record. 
The first point for consideration is regarding the 
maintainability of the reference. On this point the 
controversy appears to have been set at rest in view' of the 
decision given by the Honourable High Court of Bombay 
in Letter Patent Appeal. The reference is being made by 
the Government under the directions of the Honourable 
High Court of Bombay. This tribunal is left with the option 
to consider the reference on its won merits. The authority' 
of the person who raised the dispute appears to have been 
set at rest in view of the admission made by the w itness. 
Assistant General Manager, produced by the Bank who 
admitted Mr. Bhada to be the Gen. Secretary of the Union. 
He is thus empow ered to raise the dispute All contentions 
in this respect raised earlier in the w ritten statement have 
no force. They arc hereby rejected. 

6. Now. the question arises as to w hether the notice 
of change as required under section 9-A of the Act is 
necessary. 

7. Section 9-A is reproduced below" 

9A. Notice of Change: 

No employ er, who proposes to effect any change 
in the conditions of service applicable to any 
w orkman in respect of any' matter specified in 
the Fourth Schedule, shall effect such change:. 

(a) Without giving to the workmen likely to be 
affected by such change a notice in the 
prescribed manner of the nature of the change 
proposed to be effected:'or 

(b) w ithin tw enty-one days of giving such notice: 
PROVIDED that no notice shall be required for 
effecting any such change— 

(a) Where the change is effected in pursuance 
of any (settlement or award): or 

(b) where the workmen likely to affected by the 
change arc persons to whom the Fundamental 
and Supplementary Rules. Civil Services 
(Classification, Control and Appeal) Rules. 
Civil Services (Temporary Service) Rules. 
Revised Leave Rules. Civil Services 
Regulations. Civilians in Defence Services 
(Classification. Control and Apcal) Rubs or 
the lndialn Railway Establishment code or 
any other rules or regulations that may be 
notified in this behalf by the appropriate 
Government in the Official Gazattc. apply . 

8. The Union Bank contended first that the employees 
are not affected adversely and hence no notice of change 
is required. The work "affect” is contended to be 
interpreted as "affected” adversely. 1 agree with ihc 
submission bill the adverse effect i:> apparently and 
conclusively there if IN? rate of interest to be chained </ 4% 
p.a. with half y early, resis is changed to and to 16% 
and next to the rate of interest at PL I 

9. The next contention is that the facility of grant of 
clean loan 'a 4% p.a. cannot be said to be a condition of 
service nor it is cov cred in any of the clause of 4th Schedule. 
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10. The Icnu iL Schedule of Seel ion 9-A is reproduced 

below 

II l E FOIIRT11SCHEDIJ L E 
CONDITIONS OF SERVICE FOKCHANGE OF 
WHICH NOTICE IS TO BE GIVEN 

(Section 9A) 

1. Wn^es. me! tiding the period and mode of payment; 

2 Contribution paid, or payable, by the employer to 
any president fund or pension fund or for the 
benefit of ihe workmen under any law lor the lime 
be nip in force: 

a Compensatory and other ailownces; 

4. Hon rsc of work and rest intervals; 

5. Lease with wage and holidays; 

6. Starting, alteration or discontinuance of shift 
working otherwise than in accordance with standing 
orders. 

7. Classification by grades: 

8. Withdrawal of any customary concession or 
pm iiege or change in usage: 

9. Introduction of new rules of discipline, or alteration 
of cms! mg iides. except in so far as they arc 
provided in standing orders: 

(0. Rationalisation, standardization or improvement of 
plant or technique which is like!) to lead to 
retrenchment of workmen. 

) 1. Any increase or reduction (other than casual) in 
the number of persons employed or to be employed 
in anv <.>cci■ palion or pracessor department or shift. 
(not occasioned by circumstances over which the 
employer has no control) 

In the instant ease, relevant clause is sub-clause 8 
\ nsch is with respect >o withdrawal of any customary 
concession or any privilagc or change in usage. Admittedly, 
tile facility of grant ofelean Loan at a concessional rate of 
4"4i p a. lias been digged by the employees since decades, 
it iias come on record dial this facility had been giv en to 
the employees even in the year 1971 and even prior to that 
Tins facil ity was again adhered to in the staff circular No. 
9440 on 17-.V1989. h is a privilege of the employees to have 
the clean loans ai a concessional rate of interest, tt also 
amounts to usage since facility had been enjoyed for a 
considerable long lime, in this view of the matter the 
contention of die Union Bank of India ihat the change in 
the rate of interest does not amount to change in conditions 
of service is not tenable. Hence notice is necessary. The 
it; t contention ;■ that the scheme of clean loan is to be 
accepted by die employees in totality Regarding this 
contention 1 have :o sa\ that any scheme if not in violation 
o! the Staff eii\.,4 ir No. J440 dated 17-5-1989 has to be 
accepted by Uiuou and not otherwise. Any violation to 
the circular is i.ot acceptable under the law being against 
Use non-cnmpiimwe of due procedure provided under the 
1 1 vide su i son ;i A of die Act. Admittedly, no notice was 
■ > r issued by !n< Vink under section 9-A. The rulings 
:>• 4 upon by tin. i . 4 reported in 1 1970) 3 SCC 618 -1971 
i i. j 570 SC. ITn woikmeh of M/s. Sur Iron & Steel Co. 
-; Ltd. \ s. M/s. Sur Iron & Steel Co. Pvt. Ltd. and Another 


and 1982 ILLJ 3.30 SC= 1982 1 SCC 645 L. Robert D'Souza 
vs. Executive Engineer Southern Railway and Another are 
not helpful at all to the Bank. 

12. It is next contended that no notice of change is 
required since the employees of the Bank were 
given an option to exercise for accepting either 
the earlier scheme or the subsequent scheme. As 
mentioned earlier, notice of change is necessary 
but option given by the employees to the 
employer in the instant ease dilutes the gravity of 
the matter in hand. If ihe employees who were 
eligible for clean loan in the year 1989 arc not 
disturbed of this facility; certainly no notice is 
required. In the ease in hand the change in rate of 
interest is being made with certain riders. It is 
submitted that the employees who canic in service 
in 1991 or became eligible as such employees 
cannot raise the grievances. This contention 
appears to be true. Employees who joined the 
service of the Bank in the year 1991 can not claim 
the benefit of the clean loan at the rate of 4% p.a. 
They arg to be governed by the terms and 
conditions of the sendee which were prevalent on 
the date of joining w ith the Bank. They cannot 
keep themselves at per with the employees who 
claimed the facility of clean loans at a concessional 
rate of 4% p.a. only under the scheme in the year 
1989 since it is the existing right of workmen w hich 
is enforceable under l.D. Act. The rulings relied 
upon bv the Bank in 1962 IT LLJ 136 Madras 
between Tamilnadu Electricity’ Workers Federation 
v/s Madras State Electricity Board and 197.3 3 LLJ 
427 SC between Hindustan Lever Ltd. vs. Ram 
Mohan Roy arc not in any way hcplful to the Bank. 

13. On a plain reading of the terms of reference, it 
appears that the Central Govt, made the refcience 
with a presumption that the rate of interest on clean 
loan lias been enhanced to 16% and without issuing 
any notice under Section 9-A of the act. The Union 
Bank has the reservations about the terms of 
reference. 1 feel that it is clear to the parties as to 
what the actual dispute is. Even if. the terms of 
reference are not happily worded as they arc being 
notified under certain presumptions, that does not 
make the reference to be bad or not maintainable. 

14. The controversy to the tune of Industrial Dispute 
has arisen in view of the changes made by the 
Union Bank from time to time with respect to the 
rate of interest which was 4% p.a. in the staff 
circular No. 3440 dt. 17-5-1989. This circular was 
issued by the Union Bank in view of the 
understanding reached between the representa¬ 
tive of the management and those of All India 
Union Bank Employees Association at the meeting 
held on 3rd/4th April 1989. The scheme for clean 
loan was modified to a final shape to be 
implemented we.f. 01-4-1989. The eligibility of the 
employees was detailed with categories of 
employees along with the categories of the 
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purposes of the loan and the limits of the amount 
of loan for each category. The repayment of the 
clean loan was to be made with a interest @ 4% 
with half yearly rest. This circular is very 
exhaustive. The demand of the Union is that this 
circular be accepted as final and there should be 
no change without following the procedure under 
Section 9-A of the Act. The Bank issued another 
staff circular on 2-2-1990 and raised the rate of 
interest to 7.5%. However, it was made clear that 
this revised guidelines will not apply to all 
employees who joined the Bank on or after 18-9- 
1989. Those employees who were already in service 
as on 17-9-1989 will have the option to be 
governed by the existing guidelines or the new 
set of guidelines. Thus, the bank asked the 
employees to opt as to which scheme was to be 
accepted for grant of loan Thereafter, another staff 
circular No. 3709 was issued by the Union Bank of 
India on March 2nd ,1991 maki ng reference to the 
aforesaid two staff circular and raising the rate of 
interest to 16%p.a. (compound) The eligibility of 
the employees, maximum limit of loan were also 
changed and the rate of interest was made at 16% 
p.a. In this circular too, the Bank clarified that the 
employees who will be joining the Bank orbecome 
eligible for loan on or after 1st April 1991 will be 
governed by this scheme only and the existing 
employees adv ersely affected by this scheme may 
be allowed to avail ioan under the banks existing 
scheme. The reason for enhancement of the rate 
of interest has been explaind by the Bank in the 
manner that this enhancement is being made 
under the directions/instructions received from 
the Govt, of India, Ministry of Finance vide letter 
No. F-14/-88/IR dt. 18-9-1989 and another lette F. 
No. 14/16/86-IRdt. 10-1-1991. Lastly; theBank has 
issued another circular No. 4861 dt. 20-6-2002 
wherein the facility of clean overdraft to staff 
members is being provided laying down in detail 
the grounds therein raising the limit of the loan 
and mentioning that the interest would be charged 
at PLR. This circular covered the facility of Clean, 
Over draft Loan in lieu of clean loan, personal 
loan, computer loan and earth quake relief loan/ 
Flood loan. The staff memebrs were given the 
option to repay the present outstandaing under 
the abov e schemes viz. clean loans, personal loan, 
computer loan etc.and henceforth no fresh/ 
personal/computer loan under the earlier schemes 
will be sanctioned. 

15. Considering the matter as a whole I feel that the 
Union does not have any cause of grievances in 
view of the admission made by the bank in clear 
terms that the existing employees who were there 
in the year 1989 and availed the facility of clean 
loan under the circular No. 3440 would continue 
to avail the facility as such without any 
enhancement of rale of interest if they opt for that. 
The employees cannot claim that they would pay 
the rate of interest @ 4% p.a. but would claim the 


other facilities of other kinds of loan including 
clean loan for a higher amount and for a higher 
period of repayment as provided in subsequent 
staff circular referred to above bythe Bank. The 
Union has certainly a cause of grievance if the 
spirit of the staff circular No. 3440 is changed or 
modified in any manner. The consistent case of 
the bank is that they have not touched the 
employees covered under the aforesaid circular 
No. 3440 and they still continue to enjoy the 
facility of clean loan under the terms and 
conditions mentioned therein. The circulars issued 
by the bank from time to time raising the rate of 
interest does not give cause to the Union since 
none of its member who was the member as such 
in the year 1989 is going to be adversely affected. 
There is no change in the rate of interest for them. 
The facility of other kindsuf loan, the repayment 
of which is to be paid in a higher period, has been 
floated by the bank for the welfare of the employees 
considering their needs of the day and the 
directions/ guidelines issued by Govt, of India, 
Ministry of Finance and Reserve Bank of India. It 
is however, clarified that Bank cannot change the 
spirit of staff circular No. 3440 without following 
due provisions of the Act. 

16. In v iew of what has been discussed above, I 
conclude that the Union has no grievance which 
needs redressal under this reference by this tribunal. 
Hence, it is not entitled to any relief. 

17. The reference is answered accordingly. 

JUSTICE GHANSHYAM DASS, Presiding Officer 

M ft?#, 4 2006 

^ oFTt. 3TT. 361.— 3t)?jlfi|'4> 3jfitfWT,1947 (1947 

14) # *TTTT 17 % SFFUl'JI ’Hl'+iH 

fa'HFT % 3FT*FFT % 7F4£ M*l«hY 4»*f«huT % 

tK sppm A’ 

II, ^fire# % T TW (^M TOR 95/ 
2000) # a + lpjiq t, # T TTT^R # 04-01- 

2006 # ■STTRrgSTT *TT I 

[Tie TTeT-400l2/282/2000-3pf 3TR (^t^)] 

TFT Wti, 

New Delhi, the 4th January, 2006 

S.O. 361.—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (95/2000) of the 
Central Government Industrial Tribunal/Labour Court No. 
II, New Delhi, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Deptt. of Telecom and their workman, 
which was received by the Central Government on 
04-01-2006. 

[No. L- 40012/282/2000-IR(DU)] 
KULDIP RAJ VERMA, Desk Officer. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT-II 

NEW DELHI 

Presiding Officer: R.N. RAL 
I.D. No. 95/2000 

In the Matter Of:— 

ShriRamNiwas, 

S/o. Rattan Lai, 

R/o. Mohalla Beldaran, 

Rampur (UP). 

Pin: 144901. 

Versus 

The Officer Incharge, 

Telegraph Office, 

Rampur (UP). 

Pin: 244901. 

AWARD 

The Ministry’ of Labour by its letter No. L-40012/282/ 
2000/IR (DU) CENTRAL GOVERNMENT dt 29-08-2000 has 
referred the following point for adjudication. 

The points runs as hereunder :— 

“whether the action of the management of Vibhagiya 
Tar Ghar merged with Telecome Department, Rampur in 
regard to terminating the services of Shri RamNiwas, Part 
Time Sweeper w.e.f. 16-05-1999 is just, fair and legal'/ If not, 
to what relief the workman is entitled and from what date. ” 

The workman applicant has filed statement of claim. 
In the claim it has been stated that the workman was initially 
appointed as a Sweeper on part time basis on 07-03-1989 
by the Opposite Party and was posted in the Telegraph 
Office at Rampur. The related letters are enclosed at 
Annexures “D” and “E” respectively. 

That the workman continued to perform his duty 
with full devotion, dedication up to 15-05-1999 without 
any complaint either from the public or his superiors and 
colleagues. Thus the workman remianed in service of 
Opposite Party’ for more than 10 years. 

That it is unfortunate that the workman was not 
allowed to perform his duties after the aforesaid date 
without any notice and thus his termination from service 
w as illegal and arbitrary. 

That another unfortunate aspect is that a new' hand 
employed in his place while workman was ousted from the 
department of Opposite Party. That the Opposite Party 
admitted during the proceedings before the ALC(C), 
Dehradun that the workman was initially appointed by 
Vibhagya Tar Ghar, Rampur (UP) w'hich w as at that time 
independent and separate entity but later on came under 
the control of Telecom Divisional Manager, Rampur (UP). 

That the workman comes within the purview of ID* 
Act, 1947 and thus he is entitled for the claim as envisaged 


c under the Act viz. his reinstatement in service with all 
consequential benefits of pay and seniority etc. that in the 
w'hoie process from the date of appointment of worker till 
he was terminated from service, he had neither committed 
any illegality' nor irregularity. 

That the opposite party did not give its consent for 
voluntary' arbitration or joint reference although the 
workman agreed to it. The opposite party concealed the 
fact that the Government of India through their memo No. 
269-13/99-STN-II dated 16-09-1999 approved the 
conversion of part time casual labour working for four 
hours or more regularized as full time casual labour. The 
copy of memo dated 16-09-1999 is placed at Annexure “G” 

That the workman worked with the opposite party 
for more than 10 years and thus he has lost his youth 
period to the organization. Unfortunately, the workman got 
bitter results in as much as that he was ousted from service 
without assigning any reason what to talk of giving any 
notice. The opposite party has committed an inhuman act 
by ousting the workman from service and totally ignored 
the fate of his dependence but was thrown at the brink of 
starvation. 

In the aforesaid circumstances, the workman 
respectfully prays for his reinstatement in service from the 
date of his termination with all consequential benefits of 
pay, allowances and seniority' etc. It is specifically prayed 
that the workman may kindly be ordered to be paid the 
emoluments which were not paid to him for the period he 
had with the opposite party'. 

Notice has been sent to the respondent/management 
on two dated i.e. 06-07-2005 and 30-09-2005. The 
management has turned up and sought adjournment on 
31-01-2005,24-03-2005.22-05-2005 and 20-7-2005. Despite 
presence the management has failed to file any written 
statement. So the case has been heard ex-pa rte. Affidavit 
of the workman has been taken and argument was he ard. 

It was argued from the side of the workman th it he 
was appointed as Sweeper on part time basis on 
07-03-1989 and was posted in the Telegraph Office at 
Rampur (UP). He continued with his services and he 
continued till 15-05-1999 and the management dis¬ 
continued him from serv ices on 19-09-1999. It was argued 
that the workman did not commit any illegality'or irregularity'. 
According to the memo of of Government of India dated 
16-9-1999 the workers working for four hours or more than 
on part time basis has been regularized but the management 
has not taken up his case and the action of the management 
regarding termination of services is quite is illegal and 
arbitrary. The management has not turned and no written 
statement has been filed. The workman applicant has 
worked for 10 years and his services were terminated on 
15-05-1999 without paying any pay in lieu of notice or 
retrenchment compensation so he is entitled tj be 
reinstated from 15-05-1999 along with continuity' of service 
and full back wages. 

The reference is replied thus:— 

The action of the management of Vibhagiya Tar Ghar 
merged with Telecom Department, Rampur (UP) in regard 
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to terminating the services of Shri Ram Niwas, Part Time 
Sweeper w.e.f. 16-05-1999 is neither just, nor fair nor legal. 
The management/respondent is directed to reinstate the 
workman from the date of his termination i.e. 16-05-1999 
along with continuity of service and full back wages. 

Award is given accordingly. 

Dated: 29-12-2005 R.N. RAI, Presiding Officer 


4 ^PT^, 2006 

<ET. 3TT. 362 (3T) ddW 3#^, 1972 

(1972 39) ^ m\7 ^^T-«ITTT (7) 5TCT W Vlf^Kl4T 

^ TT^TT MRcT 7TFTR % 9FT 12 

3T$?T, 1999^arf«R£EHT-R. -?*5T.3TT. 1252 ^ aTfasfRFT^ 

mjm nd^sRi ftHfafisra faPfe 

(2) ~3f ^fertrlfg RT arf* frfl l fa f f ^ 31^1 %(3) 3 

wfrt <ivwm rf qfrf 3 s£m / arfwr % 

arfafwr 

VRT 2 % O u S (^0 3Tqbr 2hiN 
3IMlv0q Ulf^chlft % 11 




sFR 

d. 

3iffc|ohi0 

arteK 

(1) 

(2) 

(3) 


1. (%lfa), J d«1KM 7FR, afo 

w* viiHhci sfr 


2. ^W?5R3TT^T(%^), Tf^rpnp^ 

3T3T^ 

3. SR3TFJ^ (%lfk), ^rrierw^ 

si undid ^h, 

ark ^ftrf*Tl 

4. sHfa ?R3TFf^T (%?fa), ^ife^IFR 
dhcik 


9R3{RpW (3)^*0, 45)^11 TF7 

^#q?maTT^T(%1^), (0 ^R^TF^T-fHHir^ 
iJHJ? Rncil s$f)<s*tK - 

dSRF, 3T^TT, 
armratft, ^ddni, 
dld'lfa, 

WRt, R^ dH I c T, 

<h*ihwi^ mg, 
*hRhm fiNd) ajfa 

(ii) 7 rtanr*r 


(D (2) (3) 


7. 9Ran^T (%^q). 


8. ?ma^T^ 


9. *Nta^3TFJ5RT(%lfa), 


10, ^Fk?maTT^T(%^q) ) 


11. (%#!?), 
TFH gtel 

12. ?mau^T (%*N)» 

13. ?maTT^T 

14. ^#T?FT3tT^T(%^), 


15. ^#T?FT3tT^T(%^), 


16. ^T9RaTT^T (%^), 


nRf'cjH «bnei IFR («^qH, 

n»Krli ssl'S'tH) 
%f^FT a^FT^T 7I#RT 3^71 
3i 5HI1 Pl°bl®( K s) H 7T*JF 

(i) %FoT7F*T 

(ii) ^15bld^7F^^ 

(iii) 71R7FR ffo 

(i) 3T^?T 7F7 

(ii) sR^FII 7FR 

(iii) ■'FtR 7FR 

(iv) ’an^afo: <4 >*hU ifr 

(v) -qsPiS TT^TF^T 
^K<a u ~s TF^T % Pi*^i|cfid 

dr<=hi<i, 

^5nfNtm, «6l€iM! l lM, 
T ^m, fdn^'ii, 
-^m, m^hi 

WRto(TsrwFn) 

ar^R, iiMi^s, 
f^jTT, hP j i^<, ar^niFieT, 
3I^T ark rM'jiltH TFT 
aTRJ 31^T TF7 ajfa 
■qff^Rt tf^T ^ if 

T T tz ? 3I^T 7F*T 

^tR 3I^T TF^-lHHifefiH 
r^n<rTi ^4^ <h5kH^<, 
fR3ptR, *)«}, 7 Trf^P7T«TT^, 
fmwn, 

^l, ■'fteftdhr, 

TTT^Ri^, ^Pt TTR-3F, 
^FFTcT ajfa ir thR^Sr1 r R 

aTui-ctd TF7 atk 

■^tRr^ttfr % PrttPft 

i^r%, *na, ^ifarcnm;, 
'5Wf>RT T Tt, 
'57KHT^, Rl^MtcT, 
W5T^, ^rt TTR^, 
^JFRcT a^F 'flc1H^'1 I K 

crfHci^Tg 7F7 ark 
7PtTF7 ^ C^m ark 
RT^' «1'S C +)F) 
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(1) (2) (3) 


17. $Nk^31FpFT(3kk), faHifod 

sktcIT, tfPTTRrft', Wll, 
^cbsHI, 'JlcTiM, WSTJT, 

■rojfkkfr, rt^, R^pfr, 

WTO, 

eTRJT, 4k, Rpiltfl ak 


18. skk ?R3irg^T (44k), 
f^# 

19. $4k SR 3TO33RT (44k), 

TeRT 


20. $kk 2R srjcrt (44k), 


Ti^k iFr^nk *k kc# 

p _ _ ‘A 

W1 7FR 3TTC ^iBsRS 

eTRkR, $*1^, 'il|l, 

<t p -tt T n^v7 
WrfkPT^ TFR 


we 

21. T9 TJIgq 9R 3TT^W TPjyf RR?1 

(44k), *kk?R 

(44k), •g^7TW1 ) 

•ysq 9PT 3TT^r (44k) 

wt t i$ kcW 

22. 3TO^7lk^?'57sq SR ^TTR 

3TT^?T (44k) 

[71. TT^-42012/02/2005-Tttt.TTTI. II] 
%.k. 4 r, Pi^i°t5 


MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 4th January. 2006 
S.O. 362.— In exercise of the powers conferred by 
Sub-Section (7) of Section 7 of the Payment of Gratuity 
Act, 1972 (39 of 1972) and in supersession of the 
Notification of the Government of India in the Ministry of 
Labour No. S O. 1252 dated 12th April 1999, the Central 
Government hereby specified the officrs mentioned in the 
Column (2) oflhc Schedule specified here under to be 
Appellate Authority for the arca/Jurisdiction as specified 
in column (3) of the said schedule in relation to all 
establishments for which the Central Government is the 
appropriate Government under clause (a) of Section 2 of 
the said act. 


SCHEDULE 


SI. 

No. 

Officers 

Jurisdiction 

(1) 

(2) 

0 ) 

1. 

Regional Labour 

The State of Gujarat and 


Commissioner 

Union Tern tor ies of Dadra, 


(Central) 

Nagar Haveli, Daman and 


Ahinedabad 

Diu. 

2. 

Regional Labour 

Commissioner 

(Central) 

The Slate of Rajasthan 


Ajmer 



(1) g) 

3. Regional Labour 
Commissioner 
(Central) 
Asansol. 

4. Regional Labour 
Commissioner 
(Central) 
Bangalore 

5. Regional Labour 
Commissioner 
(Central) 
Bhubaneshwar 

6. Regional Labour 
Commissioner 
(Central) 
Mumbai 


7. Regional Labour 
Commissioner 
(Central) 
Kolkatta 


8. Regional Labour 
Commissioner 
(Central) 

Cochin 


9. Regional Labour 
Commissioner 
(Central) 
Chandigarh 


10. Regional Labour 
Commissioner 
(Central) 
Dhanbad 


11. Regional Labour 
Commissioner 
(Central) 
Guwahati 


(3)_ 

The Districts ofBurdwan, 
Birbhum, Bankura and 
Purulia in the State of West 
Bengal 

The State of Karnataka 


The State of Orissa 


(i) The State of Maharashtra 
excluding the following 
Districtsi-Nagpur. Bhandara, 
Akola, Amravati, Wardha, 
Buldhana, Jalgaon, 
Chandrapur, Gadchiroli, 
Nanded. Parbhani, Yeotmal 
Osmanabad, Latur, Wasim, 
Hingoli and Bid. 

(li) State of Goa. 

The State of West Bengal 
(excluding the District of 
Burdwan, Birbhum, Bankura 
and Purulia) Sikkam and the 
Union Territories of 
Andaman and Nicobar 
Islands. 

(i) The State of Kerala. 

(ii) Union Terrirlory of 
Lakshdwcep. 

(iii) Mahe in the Union 
Territorv of Pondicherry 

(i) The State ofHimachal 
Pradesh. 

(ii) The State of Haryana. 

(iii) The State of Punjab 

(iv) The State of Jammu and 
Kashmir. 

(v) The Union Territory of 
Chandhigarh. 

The following District of the 
State of Jharkhand. Dhanbad, 
Bokaro. Hazaribagh, Kodarma, 
Ranchi, Lohardaga, Gurnla, 
Simdega, Chatra, East 
Singhbhum, West Singhbhum, 
Gindih, Deoghar, Sarai Keala 
(Kharsanwa) and Jamtara. 

The State of Assam, 
Nagaland. Meghalya, Tripura, 
Manipur, Arunachal Pradesh 
and Mizoram. 
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(1) (2) (3) 


(1) (2) (3) 


12. Regional Labour 
Commissioner 
(Central) 
Hyderabad. 

13. Regional Labour 
Commissioner 
(Central) 
Jabalpur. 

14. Regional Labour 
Commissioner 
(Central) 

Kanpur. 


15. Regional Labour 
Commissioner 
(Central) 
Dehradun. 


The State of Andhra Pradesh, 
and the (Central), Area of 
Yanam in the Union Territoiy 
of Pondicherry. 

The State of Madhya Pradesh 


The State of Uttar Pradesh 
excluding the Districts of 
Saharanpur, Bijnore, Meerut, 
Ghaziabad, Bulandshahar, 
Muzaffamagar, Bareilly, 
Mordabad, Pilibhit, 
Shahjahanpur, Badaun, 
Rampur, Bagpat and Gautam 
Budh Nagar. 

The State of Uttaranchal and 
District of Shaharanpur, 
Bijnore, Meerut Ghaziabacf 
Buland-shahar, 
Muzaffamagar, Bareilly. 
Moradabad, Pilibhit, 
Shahjahanpur. Badaun, 
Rampur. Bagpat and Gautam 
Budh Nagar of the State of 
Uttar Pradesh. 


(Central), Regional 

Labour Commissioners (Central), 

Headquarter, Office 
of Chief Labour 
Commissioner 
(Central), New Delhi. 

22. All other Dy. Chief Whole of India 

Labour 
Commissioner 
(Central). 

[No. S-42012/02/2005-SS.II] 
K. C. JAIN, Director 

4 2006 

3TT. 3TT. 363. — (37) 7km StfafWT, 1972 

(1972 'm 39) RTf *TT7T 3 5I7T TT^rT Vlidrldl' ^ ^ 

tt«tt % m rricft kt 903 

17 1999 ^ ^ fR, 

RciygRI PH*--ffedf<9(ci (2 ) k 'sRrcifefT 

arfwf^fr %TTTH (3 ) *¥ TTPk cell'll 

ITfafW 3 % %TI <T«F ^ 7T*ft 

T^TFHiaif % 7R*T k, srlkfWT Rfl VT7T 2 % 

) % STrifa 7TFFR 77FF77 t, 

^ ■sRtff 11 


16. Regional Labour The State of Tamil Nadu and 
Commissioner Union Territory' of Pondicherry 1 

(Central) (except Yanam and Mahe). 

Chennai. 


17. Regional Labour 
Commissioner 
(Central) 

Nagpur. 


18. Regional Labciu 
Commissioner 
(Central) 

blew Delhi. 

19. Regional Labour 
Commissioner 
(Central) 

Patna. 


(i) The following Districts of 
the State of Maharashtra 
Nagpur. Bhandra, Akola, 
Amravati, Wardha, Buldhana. 
Jalgaon Chandrapur. 
Gadchiroli, Nanded Parbhani, 
Yeotmal. Osmanabad, Latur, 
Bid Hingoli and Wasim 

National Capital Territory of 
Delhi. 


The State of Bihar and the 
Districts Garwaha, Palamu, 
Latehar, Dumka, Godda, 
Sahibganj and Pakur in the 
State of Jharkhand. 


20. Regional Labour The State of Chattisgarh 

Commissioner 

(Central) 

Raipur. 

21. Dy. Chief Labour Whole of India 

Commissioners 


3*31* 


stTR 

7T. 

'Srfri^rct 

3Tfwr 

(D 

(2) 

(3) 

1. 

tfsfa 9 ri^t (%?fa), 

eroi<j«w(%5ta), 

TT^RSTFT 

2. 


RriHrl 7F*T 


(), Stri-FTOttrT 





3. 

SR1^*W 

3J3RRT 7FR, 3^7 



TFR 3^7 7(3 



7P7 Zfr 

4. 

afo 7T*fr 7TFFT3i 

<*Hfa<=b 7m 


d'k-iksfa 


5. 

skm (3kto), 

7T*ft TTS'KFff 

sskn 7F*7 


9RT^R1 (%5fa), 



104 GI/06—20 
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(D (2) (3) 


(D (2) (3) 


6. (R#7), 

3 R s?R ttr) tfttt 
eiHiTFf (%sfur), 


7. FTHt TFTFT1 SRFJTtT 
(%^q), RFFR ^ 


8. Trvtwm WJTT 
(%RFT ), TTTTKn 


9. TPftTOTTT 

(%sfFT), £ft 


io. pRtft nm rg^r (%s(fa), 

TOP W ^FTFpT 
(%sRT), tRft 


11. sNRr totr/t (RffRO, 
iNt RR tit toftf 

TOFRTO (%3fN), TRK 

sRt 


12 . toptott totfjt 
(%sRt,), RRTfTTZt ^ 


(i) w?w, PnHRlfUd 
fa# # RU4T - 
PFTRT, ifalTT, TOUT, 
TOTTPTT, Til, fffl, 
TlTcFlH TOsRJT, 

PSfatidl, #fa, 

FTP# WTIT, 
iWliNK, FTRJT, 

RlfTR 'B 1 'it Nt #T 

Rfa, 

(ii) IMFI 

TJTTP^ TTT % fa'R'fafUfl 
faRl-pPPR, T51TT, 

TOUT, TOFTT# P# 

3^3HT, 'TCIT# T ^T’ 

p^ttR# iir, ftp# 

wn, 'TTPHMU, 

#TTF cJFJT, f^llr-f! #T 

f 

F^TO? #rjj^ TT^T (#PTP, 

pR^f, #frr #r 

fa## 

«!€<*<<, f-Hfapp TFT #R 
UfTRT fat 

TIT fa#HR #7 TR[F 

(i) TTclTFT 

(ii) etfaTF TFT ^liR-d 

(iii) tftT irfRcT fat Tifafal 
# Fit fat 

(i ) (fhifci fafa TFT 

(ii) c>ffa' y n TFT 

(iii) TRR 7TT 

(iv) T] TOR T7RR TIT 

( v ) TFT TTTfTU fat fafaw 

^FTsf^TTTfa [HHftfftsId 
fa#-TOFTK, 

TOTORVpp, TT# 

RTF, fafaTT, c%RfaF, 
t^rt, Itttrt, efmrt r# 

kT^J-iIUV.. toftt, 
TOTTfafan (HTTTR) #fR 
twh 

RW, FTTcFS', TOTFT, 

ffaRT, PfaRT, 3WRW, 


13. 7F# TTPFTT WRU 

(fafat), fa:w fat 

14. fatF7 3FPR<W (Rot), 
#FTFT faR Tf# TUFTT 
3FFRT (faRt), 
'JTcFJT fat 

15. TT# TT^Roh FFRRM 
(faRt), TFTOR 

16. fafa flFRJTP (TTRT), 
-tf15T<5i #T TOP TOTFT 
RFFJTP (%jfRt), 

TMT ^ 


17. TOftFTTOFWpU 

(faRr),## fat 

18. TT# WFFF SPURT 

(■faRt), fa ffafa fat 

19. TtTOTtmT SPPRTRT 

(%RRt), TRfT fat 


20. 77# WW StTORTP 
(faRO, fa7TRP fat 


21. 77# T7UTOF SFTTRTP 
(R(k), RtsTim, 


#fa 'afafRuRF 7TT 

-3TTRI TT^T TUR 3fR 
TFT RTlfTTcT 3 

W1 

RT-q^FTT 


WxfRFT^ TFT 

RTTT R^TT TFT-fHHRi’fed 
I^Teft Ti RFSTT — <H 6 I 05 T. 
RtiRIT, -CRR, MiPjITI^K, 
3RFTWT, 35TWTTH, 
Tt#, ^IKHfcJ, RRT)Tm, 
WWTJT, TFT3T, 

RfWIT^TIT 3fR 
TFT 7TTfP4 (RF 3^R 
RTf % 3TF1TT) 

tr?Rt tt^rftI ^ ferl 

1%TT TFT 3fR 
TFT % '’TRT, ’T^TTT 
T#TpT, 3 W, RJlT, 
TfllwUT cTT Rf^R 

RTTTPTH TFT afR 

RTF 3?t?T TTT % 
WRT^T, 

pT'FFli, RTR, MlfWtf, 
3cT^r, 33mRTr<, 
rR#, 3 TITRK, RRfr^fRT, 
<tc;|4^ TTF3^) 
RFTT ^fR ‘ildH^^T 
frrfRcT Purl 

TFjT To 


T^t m arr^TTT 
rtRt (t^Rt) Rife# 

[TT. TFR-42012/02/2005-'QTnTTf-II] 
T. TfV. ^4, fRRRTTv 
New Delhi, the 4th January. 2006 
S.0.363 —.In exercise of the powers conferred 
by Section 3 of the Payment of Gratuity Act. 1972 (39 of 
1972) and in supersession of the Notification of the 
Government of India in the Ministry of Labour No. SO 903 
dated 17th March. 1999. Central Government hereby 
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appoints the officers mentioned in Column (2) of the (1) (2) (3) 

Schedule specified hereunder to be the Controlling -——--——---——— 

Authorities for the area/Jurisdiction as specified in column 8. All Assistant Labour The State of West Bengal 

(3) of the said schedule in relation to all establishments for Commissioners (excluding the Civil Districts of 

which the Central Government is the appropriate (Central)in Burdwan, Birbhum, Bankura 

Government under clause (a) of Section 2 of the said Act. Kolkata Region. and Purulia), The State of 


SCHEDULE 


SI 

Officers 

Jurisdiction 

No. 



(D 

(2) 

(3) 

1 . 

Regional Labour 
Commissioner 

The State of Rajasthan. 


(Central) Jaipur and 
all Assistant Labour 



Commissioners 
(Central) in Ajmer 
Regions. 


2. 

All Assistant Labour 

The Districts of Burdwan, 


Commissioners 

Birbhum, Bankura and 


(Central) inAsansol 

Purulia in the State of West 


Region. 

Bengal. 

3. 

All Assistant Labour 

The State of Gujarat and 


Commissioners 

Union Territories of Dadra, 


(Central) Ahmedabad Nagar Haveli, Daman and 


Regions. 

Diu. 

4. 

Regional Labour 
Commissioner 

The State of Karnataka. 


(Central) Bellary' and 
All Assistant Labour 



Commissioners 
(Central) in Bangalore 
Regions. 


5. 

Regional Labour 

The State of Orissa. 


Commissioner (Central) 

Rourkela 

All Assistant Labour 
Commissioners (Central) 
in Bhubaneshwar 
Regions. 

6. Regional Labour (i) The State of Maharashtra 
Commissioner excluding the following 

(Central) Pune and Districts:-Nagpur, 

All Assistant Labour Bhandara, Akola. Amravati. 
Commissiones Wardha, Buldhana, Jalgaon, 

(Central) in Mumbai Chandrapur. Gadchiroli, 
Regions. Nanded, Parbhani, Yeotmal 

Osmanabad, Latur, Wasim, 
Hingoli and Bid. 

(ii) State of Goa. 


Sikkim and the Union 
Territories of Aandaman and 
Nicobar Islands. 

9. All Assistant Labour (i) The State of Kerala. 

Commissioners (ii) Union Territory of 
(Central) in Lakshadweep. 

Cochin Region. (iii) Mahe in the Union 

Territory' of Pondicherry. 

10. Regional Labour (i) The State of Himachal 

Commissioner Pradesh. 

(Central) Jammu. (ii) The State of Hary ana. 

All Assistant Labour (iii) The State of Punjab 
Commissioners (iv) The State of Jammu and 
(Central) in Kashmir. 

Chandigarh Region, (v) The Union Territory of 
Chandigarh. 

11. Regional Labour The following Districts of 

Commissioner State of Jharkhand, Dhanbad, 

(Central) Ranchi and Hazaribagh, Ranchi, Gurnla, 
All Assistant Labour Kodarma, Lohardega Chatra, 
Commissioners Simdega, Bokaro, East 
(Central) in Dhanbad Singhbhum, West 
Region. Singhbhum, Giridhi, Deoghar, 

Sarai Kela (Kharswan) and 
Jamtara. 

12. All Assistant Labour The State of Assam, 

Commissioners Nagaland, Meghalaya, 
(Central) in Tripura, Manipur, Arunachal 

Guwahati Region. Pradesh and Mizoram. 

13. All Assistant Labour The State of Andhra Pradesh 

Commissioner and the area of Yanam i n 

(Central) in Union Territory’ of 

Hyderabad Region. Pondicherry'. 

14. Regional Labour The State of Madhya 

Commissioner Pradesh. 

(Central), Bhopal and 

All Assistant Labour 
Commissioners 
(Central) in 
Jabalpur Region. 

15. All Assistant Labour The State of Chattisgarh. 
Commissioners 

(Central) in Raipur 
Region. 


7. All Assistant The following Districts of the 

Labour Commis- State of Maharashtra:— 

sioners (Central) in Nagpur, Bhandra, Akola, 
Nagpur Region. Amravati Wardha, Buldhana, 

Jalgaon, Chandrapur, 
Gadchiroli, Nanded, 
Parbhani, Yeotma, 
Osmanabad, Wasim, 

Latur, Bid and Hingoli. 


16. Regional Labour The State of Uttar Pradesh 

Commissioner excluding the Districts 

(Central) Lucknow Saharanpur. P ij norc, Meerut, 

and Gliaziabad. Bulandshahar, 

All Assistant Labour Muzalfaniagar, Bareilly, 

Commissioners Moradabad. Pilibhit, 

(Central) in Kanpur Shahajahanpur, Badaun 

Region. Rampur, Bagpat and Gautam 

Budh Nagar. 
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(1) (2) (3) 

17. All Assistant Labour The State of Tamil Nadu and 

Commissioners the Union Territory of 
(Central) in Chennai Pondicherry' (except Yanam 
Region. &Mahe). 

18. All Assistant Labour National Capital Territory of 

Commissioners Delhi. 

(Central) in New Delhi 
Region. 

19. AH Assistant Labour The State of Bihar and the 

Commissioners Districts of Garwah, Palamu, 

(Central) in Patna Latehar, Dumka. Godda, 

Region. Sahibganj and Pakur in the 

State of Jharkhand. 

20. All Assistant Labour State of Uttaranchal and 

Commissioner Civil Districts of Saharanpur. 

(Central) in Bij no re, Meerut, Ghaziabad, 

Dehradun Region. Bulandshahar, Muzaflar- 

nagar. Bareilly, Moradabad, 
Pilibhit, Shahajahanpur, 
Badaun. Rainpur, Bagpat and 
Gautain Budh Nagar of the 
State of LTtar Pradesh. 

21. All Assistant Labour Whole of India 
Conunis si oners 

(Central) Headquarter, 

Office of Chcif Labour 
Commissioner 
(Central) New Delhi. 


[No. S-42012/02/2005-SS-E1] 

K. C. JAIN, Director 
T? RtfR 5 ^TWt, 2006 

oFT. 3TT. 364. — aMfe -3Tfr1WT,1947 (1947 
«fF 14 ) TTT TK11 7 % T, FR7FR FT. f 

% % fpts fiTt^rri sfrt % -sfNf, 

T frhTT afralfw Rfftf T' afharfw 

^TTFTFTT, TTTJT % TTTS (FTF^ RRTT 
3TTf ^t-43/2003) FT 'JTTfVlT Wt f, Rt %TtT FnCFVR FT 
5-1-2006 FT) FTFT FT | 

[FT. FT-41012/24/2003-3^. RR. (FlT)] 

New Delhi, the 5th January, 2006 

S.O. 364. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-43/2003) of 
the Central Government Industrial Tribunal/Labour Court. 
Kanpur now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of N.E. Railway and their workman, which 
was received by the Central Government on 5-1-2006. 

[No. L-41012/24/2003-IR(B-1)1 
AJAY KUMAR. Desk Officer. 


[Part II —Sf.c. 3(ii)j 


ANNEXURE 

BEFORE SHR1 SURESH CHANDRA 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRffiUNAL-CUM LABOUR COURT, 
SARVODAYA NAGAR, KANPUR, U.P. 

INDUSTRIAL DISPUTE NO. 43 OF 2003 

In the matter of dispute between : 

SriKcdar 

C/oP.N. Srivastava, 

68-B, Kakomi Bungalow, 

Kanpur 

And 

TheDv. Chief Engineer (Const) 

North Eastern Railway, 

DRM Office, Lucknow 

AWARD 

1. Central Government Ministry of Labour vide 
notification No. L-41012/24/20031R (B-I) dated 27-11 -2003 
has referred the following dispute for adjudication to this 
Tribunal: 

“Whether the action of the management of NE 

Railway in terminating the services of Sri Kedar 

son of Sri Yadunandan w.e.f. 16-4-82 is legal and 

justified ? If not to what relief he is entitled for ?” 

2. It is needless to mention fiill details of the case as 
after exchange of pleadings between the parties, the concern 
workman involved in the instant case stopped putting his 
appearance before the tribunal in the proceedings of the 
case despite availing of repeated opportunities pro\ ided 
to him by the tribunal for adducing his evidence in support 
of his case. In view of above the tribunal is inclined to 
believe that the concern workman is not interested in 
prosecuting his case before the tribunal. 

3. It is therefore held that the workman is not entitled 
for any relief as claimed by him for want of prool and 
evidence pursuant to the present reference made to this 
tribunal. 

4. Reference is answered accordingly. 

SURESH CHANDRA, Presiding Officer 

T^ Rc-rfi, 5 2006 

cFT. 3JT. 365. — 4kjRF R^-3 tMwT,1947 ( 1947 
F7T 14 ) FTt TT7T 17 % T, TRW FT. t 

FFFTF % TTIS % TtT, 3FJFF 4f 

rtfe JhVJiRf. IfFTT T' FiWifficb 3#1W1/?W 

"Ml 41 <4 4, FTTTJT % FFTF (fR 4 FTtsFT 331^ 39/2003) 

Fit FFTtRiT Wft, Wl %RlF WR FTI 5-1-2006 FTf FTRT 
^>3TTFT I 

[FT. FFT-4101 2/99/2003-33T^. 3JR. (TUI)] 
•SETT FFFT SrfiTFTTTT 
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New Delhi, the 5th January, 2006 

S.O. 365. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-39/2003) 
of the Central Government Industrial Tribunal /Labour 
Court, Kanpur now' as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of N.E. Railway and their workman, which 
was received by the Central Government on 5-1-2006. 

[No. L- 41012/99/2003 -IR (B-I)] 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI SURESH CHANDRA 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
SARVODAYANAGAR, KANPUR, UP. 

INDUSTRIAL DISPUTE NO. 39 OF 2003 
In the matter of dispute between : 

Sri Vishwakarma Shamia 
Son of Sh. Madho Shamia, 

WasaratpurRamjanki Nagar, 

Paschim Post, Wasaratnagar, 

District Gorakhpur 
And 

The General Manager, 

N. E. Railway, Gorakhpur 

AWARD 

1. Central Government Ministry of Labour, New Delhi 
vide its notification No. L-41012/99/2003 IR (B-I) dated 
21-11-03 hasreferred the following disputeforadjudica- 
tion to this Tribunal .— 

‘'Whether the action of the management of NE 

Railway Gorakhpur in terminating the services of 

Sri Visiwakanna Shanna w.e.f. 16-8-84 is legal and 

justified 7 If not to what relief workmen is entitled 

for ?” 

2. It is needless to give full parti cukirs of the case as 
after exchange of pleadings between the parties concern 
workman stopped attending the proceedings of the case 
despite availing of sufficient opportunities provided by 
the tribunal for adducing evidence on his behalf. It therefore 
appears that the workman is not interested in prosecuting 
his case before the tribunal. Therefore the tribunal is left 
with no other option but to hold that the w orkman is not 
entitled for any relief whatsoever pursuant to the present 
reference order for want of evidence. 

3. Reference is therefore answered against the 
workman and in favour of the Railway Management. 

SURESH CHANDRA, Presiding Officer 

M 6 2006 

efiT. 3TT. 366.—srfafTO, 1947 (1947 
=P7 14 ) tspt miT 17 % TOSR fr 

3TPT) Hfemcii % PWl'Jich) 44 <H<4> 

% afhrlfe toe 

4ujlPMc6 3Tf*ERW/3W 4. (*M 

Etsm zui ^t-341/2001) ^4 y+lftld Wt t, 4-,4!9 

6-1-2006 P -TT I 

[ri° TTq 4- 17012/340/2001 -3^. (44l)] 

3TTO f'Hri, ^^=6 3Tfo«hiO 


New'Delhi, the 6th January, 2006 

S.O. 366.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-34I/200I) 
of the Central Government Industrial Tribunal /Labour 
Court, No. I, Chandigarh now as shown in the Annexure in 
the Industrial Dispute between the employers in relation to 
the management of State Bank of Patiala and their 
w orkman, which was received by the Central Government 
on 6-1-2006. 

[No. L-12012/340/2001-IR (B-I)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COLRT-I, 
CHANDIGARH 

CASE NO. LD. 341/2001 

Shri Mohinder Singh, 

C/o Shri Tek Chand Sharma, 

25, Sant Nagar, Civil Lines, 

Ludhiana-141008 

Versus 

The Asistant General Manager-I, 

State Bank of Patiala, 

G.T. Road, JalandharByePass 
Ludliiana 

APPEARANCES: 

For the workman 
For the management 

AWARD 
Passed on 9/12/2005 

1. Central Government vide No. L-12012/3 40/2001- 
IR (B-I) dated 18-12-2001 has referred the follow ing dispute 
to this Tribunal for adjudication . 

“Whether the action of the management of State Bank 
of Patiala in terminating the sendees of Shri 
Mohinder Singh is justified ? If not what relief the 
applicant is entitled ?” 

2. Counsel for the workman Shri T.C. Shanna stated 
that workman is not contacting him and he has also no 
address of the workman and it appear that w orkman is 
gainfully employed somewhere and the reference may be 
return forwant of prosecution as workman isnot contacting 
him. The Ld. counsel for the management has also no 
objection to the return of the reference. In view of the 
statement of the representative of the workman, as workman 
is not contacting him and he has no address of the workman, 
the present reference is returned to the Central Government 
forwant of prosecution. Central Government be informed. 
File be consigned to record. 

Chandigarh 

Dated 9-12-2005 


.Applicant 

.Respondent 

Shri T.C. Shanna 
Sh. N.K. Zakhmi 


RAJESH KUMAR Presiding Officer 
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^ 6 2006 

oRT. 3TT. 367.— aft?Jtfwf^^3jf¥^,1947 (1947 
efTT 14) W 17 % 3TJTRTT ft’, 4>-s(W 7TTTT7 ~&Z 
3TTT> ^rs^ll % % TOTS H4NlT/f 3jh TT% T^^lft 

% «fbq, srjst*} ft’ fthftfftr fqqiq ft ttctr 
dflaUw affiwW?R ^TFTIrR, % "TTIZ (tM 7TW 
3*rf ^t-410/2004) ^Ft t r ^rt %^fpr 6 k^k 

06-01-2006 err I 

[Tie TT^J-12012/118/2004-'3TT^. 34K. (ftt-I)] 

3T5m T§Wl, ftw 

New Delhi, the 6th January. 2006 
S.O. 367. — In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID 410/2004) 
of the Central Government Industrial Tribunal /Labour 
Court,Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of State Bank of India and their 
workman, which was received by the Central Government 
on 06-01-2006. 

[NO L-12012/118/2004-IR (B-I)] 
AJAY KUMAF, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERN MEN T 
INDUSTRIAL TRIBUN AUCUM-LABOUR COURT, 
CHENNAI 

Tuesday, the 29th November, 2005 
PRESENT : K, JAYARAMAN, 

Presiding Officer 

Industrial Dispute No. 410/2004 
(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Sect ion 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of State Baink of India and their workmen). 
BETWEEN 


Sri Jacob P. Sundar 

The Deputy Manager. 
State Bank of India. 
Z.O. Madurai 
APPEARANCES: 
For the Petitioner 


For the Management 


: I Party/Petitioner 
AND 

: II Party/Management 


: M/s Balan Haridoss & 

R. Kamatchi Sundaresan. 
Advocates 

; Mr. V.R Gopalaratnam, 
Advocate 

AWARD 


1. Central Government Ministry of Labour vide order 
No. L- i 2012/118/2004-JR (B-I) dated 20-08-2004 has referred 
this Industrial Dispute to this Tribunal for adjudication. 
The Schedule mentioned in.that order is : 

"Whether the punishment imposed upon Shri Jacob 
P. Sundar by the management of State Bank of India. 
Madurai of removal from service is legal and justified 1 / 
If not. to w hat r elief the w orkman is entitled ?” 


2. After the receipt of the reference, it was taken on 
file as I D. No. 410/2004 and notices were issued to both 
the parties and both the partie s entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as foil ows : 

The Petitioner joined the services of the Respondent/ 
Bank as clerk pm 11/3/89 and was working in Tuticorin 
Bazzar branch during August, 1983 and lie was promoted 
as Senior Assistant in the same branch. While so. the 
Respondent/Bank issued show cause notice dated 
1-12-2000 in respect of certain alleged incident when the 
Petitioner worked in Tuticorin Bazzar branch. The crux of 
the allegations are that the Petitioner has clandestinely 
retained certain unused cheque leaves in respect of a closed 
account pertaining to a customer namely Smt. 
T. Secniammal and he connived with one Mr. M. 
Paramasivam by opening a S.B. Account and enabled him 
voluminous transactions. He has also issued the said 
cheques to discharge his loan. Thus, he was unauthorisedly 
using the said cheque lodges knowing fully well that it 
belonged to some other'person. For this, the Petitioner has 
given a detailed explanation. But, even after that the 
Respondent issued charge memo dated 3-1-2001 containing 
six charges. The fi rst charge is that the Petitioner with 
ulterior motive in order to utilise the cheque leaves given 
by Smt. T. Seeniainmal for his personal benefits without 
accounting for them properly. The second charge is that 
he connived with Sri M. Paramasivam by opening S.B. 
Account No. CH/626 and current account No. 2142 under 
his introduction and the said Sri M. Paramasivam issued 
the cheque leaves surrendered by Smt. T. Seeniammaland 
surreptitiously removed by the Petitioner. The third charge 
is that on 12-5-2000. the Petitioner handed over the Branch 
Manager the four cheque leaves bearing Nos. 521965. 
521964, 521962. 521958alongwithletterpurportedl> signed 
by Sn M. Paramusivam and further seven leaves bearing 
Nos. 521954, 521955. 521870, 521973, 521952. 52ij953and 
521956 direc tly by him which shows his involvement in the 
fraudulent usage of the cheques relating to the closed 
account of Smt. T. Seeniammal. The fourth charge is that 
he on 26-3-2000 with an ulterior motive issued a cheque 
bearing No. 521974 favouring Sri S. Kanagaraj for Rs. 1.00 
lakh which cheque leaf w as again related to S.B. account 
No. Ch3/358 of Smt. T. Secniammal. The fifth charge is that 
he carried out transaction in his S.B. account No. 906 
maintained at Tuticorin branch for some other specific 
purpose and from the tra nsaction made in that account he 
had engaged in tradc/bu.siness outside the scope of his 
duties in the Pespondent/Bank without the knowledge of 
the bank. The sixth charge is that the Petitioner has 
del iberately without altering' the name of the branch and 
wi th ulterior motive issued a chet }ue bearing No. 951129 
dt 3-11-2000 for Rs. 56,500 drjivvn on current account 
No. P 906 maintained at Tuticorin branch to Sri PS.K 
Murugan which was returned by/ Tuticorin Bazzar branch 
knowing fully w ell that the said a lrcent account at Tuticorin 
Bazzar branch has already been cl osed and transferred to 
Tuticorin branch and by this he h as acted prejudicial to the 
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interest of the bank aind it would amount to gross 
misconduct. For this, the Petitioner has submitted his 
explanation but not satisfying with his explanation, the 
Respondent/Bank ordered domestic enquiry against the 
Petitioner. The Respondent has examined three w itnesses 
in the enquiry and on the side of the Petitioner three 
witnesses were examined. Though none of the charges 
alleged the Petitioner were proved, the Enquiry officer by 
his cryptic enquiry report, without any semblance of 
evidence, held that Cha rge Nos. 1,3, 5 and 6 were proved 
and Charges 2 and 4 were partially proved. The findings 
of the Enquiry Officer is contrary to evidence on record 
and the Disciplinary Authority after following the 
procedure has passed an order in a mechanical manner 
and with a predetermined mind imposed the punishment 
of removal from service. Though six charges have been 
levelled against the Petitioner, none of the charges were 
proved in the enquiry, but without any basis and without 
any legal evidence, after conducting a farce of enquiry, the 
Respondent imposed the extreme punishment of removal 
from service. When there is no evidence, the Enquiry 
Officer has held that charges have been proved in a most 
perverse manner. Further, when there is no evidence that 
the Petitioner has surreptitiously removed the cheque 
leaves and the Enquiry officer has held that charges against 
the Petitioner have been proved. Further, the Assistant 
General Manager and Branch Manager have asked the 
Petitioner to get the removed cheque leaves from Sri M. 
Paramasivam and it is false to contend that the Petitioner 
has produced the alleged missing Cheques. When the 
Petitioner has stated that Mr. Kanagaraj was not known 
to him and he never issued any cheques to him. the Enquiry 
Officer has curiously come to the conclusion that the 
Petitioner has not examined the said Kanagaraj on his 
side. Therefore, the Enquiry'Officer without looking into 
any ev idence has come to the perverse Finding contrary 
to evidence on record without any legal evidence and in an 
arbitrary manner. The Disciplinary Authority also without 
considering any of the objections raised by the Petitioner 
has imposed the capital punishment of removal from service 
by his order dated 4-12-20002, The Appellate Authority 
aiso has confirmed the order of Disciplinary Authority after 
giving a farce of personal hearing by an order dated 
28-3-2003. Further, the Respondent has not considered 
the unablemished past record of the Petitioner. Even 
though the alleged incident happened during 1999, the 
Respondent took their own to conclude the proceedings 
after four years w hile knowing fully well that the Petitioner 
has completed pensionable service of 25 years in another 
three months with a sole intention and in a preconceived 
manner, the Respondent had imposed the punishment of 
removal from service in December, 2002. This will prove 
the malafide of Respondent/Management. Hence, for all 
these reasons, the Petitioner prays that this Tribunal to 
pass an award directing the Respondent/Management to 
reinstate him into service with full back wages, continuity 
of service and other atttendant benefits with costs. 

4. As against this, the Respondent in its Counter 
Statement alleged that all the allegations made by the 
Petitioner are false. The domestic enquiry has been 


conducted in a fair and proper manner after following 
principles of natural justice. The Enquiry Officer on the 
basis of evidence available on record and after analysing 
them had arrived at and given the finding to the effect 
charges 1,3,5 and 6 were proved and charges 2 and 4 
were proved partly. Since the Petitioner has not questioned 
the fairness of enquiry or conduct of enquiry, it is just 
and proper for the Tribunal not to interfere either with 
the findings or with the Punishment imposed by the 
Disciplinary- Authority' and confirmed by the Appellate 
Authority'. The charges levelled against the Petitioner are 
serious in nature and therefore, the Petitioner does not 
deserve any sy mpathy. The Disciplinary Authority' and 
Appellate Authority' after considering the representations 
made by the Petitioner had passed the orders. Since the 
Petitioner herein was holding the post of trust where 
honesty and integrity are inbuilt requirements of 
functioning and he was required to discharges his duties 
with utmost integrity', honesty', devotion and diligence 
and since the Petitioner has not conducted himself in 
the manner mentioned above, the punishment imposed 
cannot be considered grossly disproportionate to the 
charges levelled against the Petitioner. Hence, for all 
these reasons, the Respondent prays that the claim may 
be dismissed with costs. 

5. In such circumstances, the points for may 
determination are:— 

(i) “Whether the punishment imposed on the 
Petitioner by the Respondent/Bank of 
removal from service is legal and 
justified ? 

(ii) To what relief the Petitioner is entitled ? 
Points No. 1 :— 

6. In this case, the Petitioner has raised this dispute 
questioning the punishment imposed against him for the 
removal from service. The allegation of the Petitioner is 
that while he was working as a clerk in the Respondent/ 
Bank branch atTuticorin Bazzar branch, it was alleged 
that he has clandesinely retained certain unused cheque 
leaves in respect of closed account pertaining to Smt. T. 
Seeniammal and secondly, he was engaged in commercial 
business and thirdly, he was connived with one Sri M. 
Paramasivam by opening a saving bank account and 
enabled voluminous transactions and he was a business 
partner for the said Sri M. Paramasivam and it was alleged 
that he has retain the cheque leaves belonging to Smt. T. 
Seeniammal for repaying the loan to third parties and he 
has borrowed money from Kanagaraj and he also used 
the cheque leaves belonging to Smt. T. Seeniammal for 
repaying to Mr. Kanagaraj. Further, it was alleged that he 
used the cheques pertaining toTuticorin Bazzar branch 
knowing fully well that the account was closed. Thus, six 
charges were framed against him and Enquiry Officer has 
come to the conclusion that four charges out of six were 
fully proved and two charges were partly proved, without 
going into the legal evidence in a perverse manner and 
contrary' to evidence he has given the report, it is further 
allleged by the Petitioner that Disciplinary Authority 
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without considering any of the objections raised by the 
Petitioner has imposed the capital punishment of removal 
from sendee by an order dated 4-12-2002 and it was also 
his contention that the Appellate Authority also 
confirmed the order of Disciplinary Authority without 
applying his mind. 

7. In this case, both sides have not adduced any 
oral evidence and the Petitioner has not questioned the 
conduct of enquiry'or fairness of the enquiry' and both 
sides have marked documents and they argued the 
matter. On the side of the Petitioner 15 documents were 
marked. The Petitioner marked the copy of the show 
cuase notice issued by Respondent as Ex. W1 and his 
reply to show cause notice as Ex. W2. Xerox copy of the 
charge memo issued by Respondent is marked as Ex. W3 
and he has filed copy of correction to charge memo as 
Ex.W4. Xerox copy of the explanation to the chargememo 
is marked as Ex. W5. Xerox copy of the enquiry 
proceedings is marked as Ex. W6. Xerox copy of the 
statement of Presenting Officer to Enquiry Officer is 
marked as Ex. W7. Xerox copy of the defence submission 
to Enquiry Officer is marked as Ex. W8. Xerox copy of 
the letter enclosing enquiry report is marked as Ex. W9 
and Xerox copy of the defence comments on enquiry' 
report is marked as Ex, W. 10. Xerox copy of the 2nd 
Shaw cause notice issued by Respondent is marked as 
Ex. W 11. Xerox copy of the order imposing punishment 
of removal by the Disciplinary Authority is Ex.W 12. Xerox 
copy of the appeal against the order of Disciplinary' 
Authority is marked as Ex. W 13. Xerox copy of the 
exhibits in enquiry proceedings were marked as Ex. W14 
and W 15. On the side of Respondent copy of the order 
of Appellate Authority is marked as Ex. Ml. With these 
doocumerits, it has to be seen whether the Petitioner has 
established his contention that Enquiry Officer, in a pre¬ 
determined way has come to the perverse finding and 
whether the Disciplinary' Authority and Appellate 
Authority has imposed the punishment without applying 
his mind. 

8. Learned consel for the Petioner contended that 
the first charge framed against the Pettioner is that on 
26-5-1999 Sint. T. Seeniammal, account holder of CH3/ 
358 known to the Petitioner has handed over to him 
along with relevant pass book and 24 unused cheque 
leaves bearing Nos. 521952 to 521975 through Sri 
Inbaraj and Sri Subhaidr. S/o Suit. T. Seeniammal and the 
Petitioner with an ulterior motive, in order to utilise the 
cheque leaves for his personal benefits, retained the unused 
cheque leaves without accounting for them properly. On 
the side of the Respondent/Management three witnesses 
were examined. The first witness namely the Accountant 
Mr. Karmegaraj w r ho alleged to have received the letter 
from Smt. T. Seeniammal with unused cheque leaves. The 
second witness namely Branch Manager Mr. Gnana 
Mohan Ross, and third witness is Mrs. R. Kainala. who is 
S B. account clerk Out of these three persons, the first 
witness who alleged to have received the unused cheque 
leaves and letter from Smt. T. Seeniammal, has stated that 
he did not remember anything except that they were handed 
over to him by a small boy. The second witness w ho was 
examined on the side of the Respondent namely the Branch 
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Manager cannot be spoken anything about the letter of 
Smt. T. Seeniammal or handing over unused of unused 
cheque leaves to the Petitioner. Only the third witness 
who w as exaamined on the side of the Respondent has 
stated that after she was reeeving the letter and unused 
cheque leaves, she has entrered the same into account and 
she searched the register for recording the unused cheque 
leaves and since shc could not found the same and shc 
entrusted the remaining job to the Petitioner. She has not 
stated that she has given the unused cheque leaves to 
the Petitioner. With this evidence, the Enquiry' Officer 
has come to the conclusion relying on the evidence of 
third witness that unused cheque leaves were given to 
the Petitioner. But on the other hand, it is clearly 
established by the Petitioner before the domestic enquiry' 
that after handing over the letter and unused cheque leaves, 
it need not be recorded in any one of the registers and 
unused cheque leaves are required'to be destroyed by the 
concerned clerk and only on a separate charge has been 
framed against her, she has given the false evidence before 
the domestic enquiry that she has handed over the same to 
the Petitioner. But, she has not clearly stated that she has 
handed over the unused cheque leaves to the Petitioner. 
Under such circumstances, the findings of the Enquiry 
Officer is perverse and without any legal evidence, the 
Enquiry' Officer has come to the conclusion that charges 
have been proved and for deciding this, he has stated that 
this charge should be analysed with other charges framed 
against the Petitioner and he has stated that one Sri M. 
Paramasivam was introduced to the bank by the Petitioner 
and though the said Sri M. Paramasivam was examined 
on the side of the Petitioner, his statement of inadvertently 
taking the cheque book from the Accountant table cannot 
be given any credence. Under such circumstances, the 
charge framed against the Petitioner has been proved. 
But, when there is no clear evidence and when the eye 
witnesses have not given any direct evidence that the 
unused cheque leaves were given to the Petitioner, it 
cannot be said that the charge framed against him has 
been proved. Further, unused cheque leaves were 
produced by Sri M. Paramasivam with a letter to the 
Branch Manager. The Branch Manager has refused to 
receive and refused to sec the said Sri M. Paramasivam 
and therefore, Sri M. Paramasivam who was known to 
the Petitioner has given the letter along with unused cheque 
leaves. Under such circumstances, when the direct 
evidence is there to show' that unused cheque leaves were 
taken away by the said Sri M. Paramasivam, with a pre¬ 
determined mind the Enquiry Officer has come to the 
conclusion that the Petitioner has taken the unused cheque 
leaves with an ulterior motive which is perverse, contrary 
to evidence on record and the findings are arbitrary'. On 
the other hand, learned counsel for the Respondent 
contended that the reason given by the Enquiry' Officer is 
proper and under such circumstances, it cannot be 
concluded that the findings of the Enquiry Officer is 
perverse. 

9. But 1 find much force in the contention of the 
learned counsel for the Petitioner because when D W3 Sri 
M. Paramasivam has clearly stated that he has taken the 
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loose cheques from the table of Accountant and when he 
has produced the cheques through the Petitioner with a 
letter and said loose cheques and it was refused to receive 
by the Manager, it cannot be said that his evidence should 
not be believed in the enquiry. Further, when the Enquiry 
Officer has relied on the evidence of management w itness 
No. 3 namely one Smt. Kamala, he has not stated any reason 
for rejecting the evidence given by DW3 namely Sri M. 
Paramasivam. Further, in the enquiry, there is no direct or 
circumstantial evidence to prove that unused cheque leaves 
bearing Nos. 521952 to 521975 were given to Petitioner 
either by son of Smt. T. Seeniammal or by officials of 
Respondent/Bank. Under such circumstances, I find the 
findings given by the the Enquiry Officer and the 
punishment imposed by the Disciplinary Authority'relying 
on the findings given by the Enquiry' Officer and also the 
order of Appellate Authority are perverse’ 

10. Learned counsel for the Petitioner contended 
that the second charge framed against the Petitioner is 
that he has connived with Sri M. Paramasivam by opening 
a Savings Bank Account No. CH/626 and Current Account 
No. 2142 under his introduction and the said account holder 
Sri M. Parasivam has issued Cheque No. 521967 on one 
of the cheque leaves surrendered by Smt. T. Seeniammal 
and surreptitiously removed by the Petitioner. Learned 
counsel for the Petitioner contended that here again when 
the Respondent/Bank has not proved that the Petitioner 
has surreptitiously removed the unused cheque leaves of 
Smt. T. Seeniammal, it cannot be said that there was 
connivance between Sri M. Paramasivam and the Petitioner. 
No. doubt, Sri M. Paramasivam opened an account in the 
Respondent/Bank on the introduction of the Petitioner, 
but on that ground, no one can say that with the connivance 
of Sri M. Paramasivam, the Petitioner has opened the 
account and there is no direct or circumstantial evidence 
to the contention of connivance between the Petitioner 
and Sri M. Paramasivam and hence, it cannot be said that 
the second charge has been proved by the Respondent/ 
Bank. Further, it is established before the enquiry' that Sri 
M. Paramasivam has got number of dealings with the 
Respondent/Bank and he was also given overdraft facility' 
in the bank. Under such circumstances, it cannot be said 
that Sri M. Paramasivam has opened the account with the 
connivance of the Petitioner to use the unused cheque 
leaves belonging to Smt. T. Seeniammal. Therefore, learned 
counsel for the Petitioner contended that this charge also 
was not proved before the enquiry, but with a pre¬ 
determined mind, the Enquiry' Officer has held this charge 
was also partially proved by the management. 

11. On the other hand, learned counsel for the 
respondent contended that no motive was attributed against 
the Enquiry' Officer and fairness & conduct of enquiry' has 
not been questioned before this Tribunal. The enquiry 
has been conducted in a fair manner and principles of 
natural justice has been strictly follow ed in this case. Under 
such circumstances, it is just and proper for the Tribunal 
not to interfere either with the findings or with the 
punishment imposed by the Disciplinary' Authority'. 


12. But, I find much force in the contention of the 
learned counsel for the Petitioner because when the 
allegation that the Petitioner has surreptitiously removed 
the unused cheque leave belonging to Smt. T. Seeniammal 
has not been proved before the enquiry', it cannot be said 
that the Petitioner with the connivance of Sri M. 
Paramasivam has opened the S. B. account and Current 
account and the said Sri M. Paramasivam has issued 
unused cheque leaves of Smt. T. Seeniammal and 
therefore, I find the allegations with regard to second charge 
are vague and without any substance. 

13. The next charge framed against the Petitioner is 
that on 12-5-2000, the Petitioner has handed over the 
Branch Manager four Cheque leaves bearing Nos. 521965, 
521964, 521962 and 521958 alongwith letter purportedly 
signed by the Sri M. Paramasivam and other seven 
cheque leaves bearing Nos. 521954,521955. 521870, 
521973,521952,521953 and 521956 directly to the 
Manager, which shows his involvement in the fraudulent 
usage of the cheques relating the closed account of 
Smt. T. Seeniammal. Learned counsel for the Petitioner 
contended that w hen the Assistant General Manager and 
Branch Manager asked the Petitioner to get the unused 
cheque leaves from Sri M. Paramasivam and when 
Sri M. Paramasivam came to the branch to see the Manager 
to surrender the cheque leaves and when it was refused by 
the Branch Manager, It canot be said that the Petitioner 
who is known to Sri M. Paramasivam has handed over the 
cheques with a letter, which proves that he has not involved 
in the fraudulent usage of cheque leaves of closed account 
of Smt. T. Seeniammal. Further he has argued that Sri M. 
Paramasivam w as examined on the side of the Petitioner 
and he has stated that he has come to the office of the 
Branch Manager and that he tried to hand over the cheque 
leaves to the Branch Manager, but the Branch Manager 
refused to see him and to receive the same and then only 
he has handed over the cheque leaves to the Petitioner 
along with the letter. The Enquiry' Officer has not stated 
any valid reason for rejecting this evidence of Sri M. 
Paramasivam. The Enquiry'Officer’s opinion that Sri M. 
Paramasivam has alleged to have handed over the unused 
cheque leaves on two instalments, which cannot be 
believed and it is only the Petitioner with the connivance 
of Sri M. Paramasivam has returned the same and therefore, 
he has come to the conclusion that this charge has been 
proved. But, it is far fetched idea that the Petitioner with 
the connivance of Sri M. Paramasivam involved in the 
fraudulent usage of cheque leaves. When there is no direct 
or circumstantial evidence to the claim of the bank that the 
Petitioner has involved in the incident, the Enquiry' Officer 
has come to the conclusion with a vague inference to be 
drawn from the circumstances. Therefore, I find this charge 
has also not been proved bv the management. 

14. The fourth charge framed against the Petitioner 
is that on 26-3-2000 the Petitioner with ulterior motive issued 
cheque bering No.521974 in favour of Sri Kanagaraj for 
Rs. 1,00,000 and the cheque leaf issued by the Petitioner 
was again from the said lot of S. B. Account No. CH3/3 58 
of Smt. T. Seeniammal. Learned counsel for the Petitioner 
here again contended that it is not established that the 
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:heque bearing No. 521974 was issued by the Petitioner 
md when the signature has not been identified by any 
)ne of the witnesses examined on the side of the 
Lespondent/Bank, and no one has stated that the signature 
was that of the Petitioner, it cannot be said that the 
Petitioner has issued the cheque bearing No. 521974 to Sri 
S. Kanagaraj. It is further curious to note that Sri S. - 
Kanagaraj was not examined in the enquiry. The Enquiry 
Officer relying on the evidence of Branch Manager, whgo 
has stated that the said Mr. S. Kanagaraj has told him that 
one of the cheques was issued by Mr. Jacob, (the Petitioner 
herein) has come t o the conclusion that the cheque bearing 
No. 521974 was issued by the Petitioner. But, I find that the 
charge has not been substantiated by the evidence 
produced by the respondent/Management. The 
respondent/Management has not given any reason for non 
examination of Sri S. Kanagaraj before the domestic enquiry . 
Further, the signature found in the cheque bearing No. 
521974 has not been identified as that of the Petitioner. 
Under such circumstances, I find there is no direct or 
circumstantial evidence to substantiate the contention of 
the Respondent/Bank, that the cheque No. 521974 was 
issued by the Petitioner. But on the other hand, the Enquiry 
Officer has come to the conclusion that the evidence of 
Branch Manager carries more weight on his opposition 
rather than the outside witness. I find there is no substance 
in the contention of the enquiry officer holding that the 
evidence of Branch Manager carries more weight because 
of his position. When no reason was stated for non 
examination of Sri S. Kanagaraj when no reason was stated 
by the Respondent/Bahk for non-sending of the disputed 
signature for comparison handwriting expert opinion, the 
findings given by the Enquiry Officer is perverse. Under 
such circumstances, I find this charge has also not been 
proved against the Petitioner. 

15. Then the next charge framed against the Petitioner 
is that he has carried out transaction in his current account 
(Staff A/C.) No. 906 for some other specific purpose 
which is evident from the transactions he made in two 
cheques for Rs. 1,00,000/- each in his favour drawn on 
Canara Bank, Chidambaram Nagar branch and credited to 
hisaccount on 6—5-1998 and 23-5-1998 respectively and 
he has received the amount of Rs. 1,00,000/-from Sri S. 
Kanagaraj by means of cheque drawn on Canara Bank, 
Chidambaram Nagar branch and his application for banker’s 
cheque dated 4-6-98 for Rs. 2,00,000/- favouring Sales 
Officer by remitting cash and its cancellation subsequently 
on 8-5-98 clearly establish that he has engaged in trade / 
bussniess outside the scope of his duties without the 
knowledge of the Respondent/Bank. Learned counsel for 
the Petitioner contended that when the Petitioner has given 
an explanation for what reason he has received all these 
amounts in his account and when there is no contra 
evidence produced by the Respondent/Bank that it was 
the dealing for some other purpose alleged by them, the 
Enquiry Officer has come to the conclusion that these 
transactions were made as alleged by the Petitioner. But, 
on the other hand, he has come to a contrary' view stating 
that the charge framed against the Petitioner in this case 
has been proved, in a perverse manner. Learned counsel 


for the Petitioner further contended that drawer of the 
cheque Mr. Vallirajan who was examined on the side of the 
Petitioner issued two cheques to him and these two cheques 
represent share of Petitioner’s wife in the sale proceeds of 
immovable property and he has also produced copy of 
agreement entered into between Sri Vallirajan and his 
Mother-in-law and since there was encumbrance in the 
deal and which was not materialised, the money was 
returned back to Mr.Vallirajan and therefore, there is no 
substance in the allegation that the Petitioner has some 
other transactions or trade or business outside the scope 
of his duties. With regard to the allegation that he has 
received Rs.1,00,000/- from Mr.S.Kanagaraj, the 
Respondent/Management has not produced any material 
document to show that the Petitioner has received 
Rs. 1,00,000/- from Sri .S.Kanagaraj. Though the Enquiry 
Officer relied on the documents PE6 and PE42, the drawer’s 
signature in PE6 and payee’s signature in PE42 do not 
belong to Petitioner and it was also not established by the 
Respondent/Management that it was the signature made 
by the Petitioner and under such circumstances, it cannot 
be said that the said transaction was made by the Petitioner 
and with regard to other allegation that he has made an 
application for banker’s cheque, the Petitioner has stated 
that he has filled up the banker’s cheque application on 
behalf of Mr. Hendry, Chairman of Tuticorin Municipality, 
who happens to be his friend. Further, the Petitioner has 
examined the said Mr. Hendry in his evidence in the enquiry 
and he has stated that he has asked the Petitioner to fill up 
the application Under such circumstances, when there is 
no contra evidence to rebut the evidence of Mr.Hendry 
and Mr. Vallirajan, it cannot be said that the Petitioner had 
dealings with these persons outside the scope of his duties. 
Learned counsel for the Petitioner further contended that 
it was not clearly established before the enquiry nor before 
this Tribunal that the 5th charge framed against the 
Petitioner has been proved and hence, it cannot be said 
that the charge No.5 framed against the Petitioner has been 
proved in the enquiry. 

16. Here again, I find much force in the contention 
of the learned counsel for the Petitioner because though 
the Respondent/Bank has framed the charge that the 
Petitioner has engaged in trade or business outside the 
scope of his duties, the Respondent/Bank has not 
established from what evidence they have come to such 
conclusion. Further, when the Petitioner has given an 
explanation for the transaction made in his account and 
when he has proved the same through documentary 
evidence and also oral evidence that these transactions 
were made only for the purpose he has mentioned in the 
Claim Statement and when there is no evidence contra to 
these things, it cannot be said from vague inferences that 
the charge has been proved by the Respondent/ 
Management. Therefore, I find this charge has also not 
been proved by the Respondent/Bank. 

17. The sixth charge framed against the Petitioner 
is that he has deliberately without altering the name of the 
branch and with ulterior motive issued a cheque bearing 
No. 951129 dt. 3-11-2000 forRs. 56.500/- drawn on in his 
current-account No. P906 maintained at Tuticorin branch 
to Sri.P.S.K.Murugan which was returned by Tuticoriii 
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Bazzar branch and he was well aware that the said current 
account at Tuticorin Bazzar branch has already been 
closed and transferred to Tuticorin branch. In this case, 
learned counsel for the Petitioner contended that no 
doubt, the Petitioners’s account was transferred to 
Tuticorin Branch pursuant to his transfer from Tuticorin 
Bazzar branch and it is the usual practice in the' 
Respondent/Bank that even if the account is transferred 
the remaining cheques can be issued by. altering the 
branch name. Further, even assuming that the cheque 
was issued without altering the name, it was only an 
omission and therefore, it cannot be said that the 
Petitioner has acted prejudicial to the interest of the bank. 
Under such circumstances, it cannot be said that this 
charge framed against the Petitioner has been proved. 

18.1 find some substance in the contention of the 
learned counsel for the Petitioner. No doubt, it is admitted 
that the petitioner has been transferred from Tuticorin 
Bazzar branch to Tuticorin branch and it is no doubt true 
that his account has been transferred to Tuticorin branch. 
It is the contention of the Petitioner that it is the usual 
practice in the Respondent/Bank that when the account 
has been transferred, the unused cheques can be utilised 
by changing the name of the branch and it is not the case 
of the Respondent/Bank that there is no such practice as 
alleged by the Petitioner. Under such circumstances, I do 
not find by issuing the cheque without altering the name 
of the branch is an act prejudicial to the interest of the bank 
and therefore, it cannot be said as a misconduct or gross 
misconduct in terms of clause 52 l(4)(j) of Sastry Award. 
Under such circumstances, I find the findings given by the 
Enquiry Officer in respect of all the charges are perverse 
and contrary to evidence on record and which is arbitrary 
in nature. I also find that neither the Disciplinary Authority 
nor the Appellate Authority has considered the defence 
forwarded by the Petitioner and they have blindly relied on 
the findings given by the Enquiry Officer and imposed the 
severe punishment of removal from service on the Petitioner. 
Therefore, for all these reasons, I find this point in favour 
of the petitioner. 

Point No. 2:— 

The next point to be decided in this case is to what relief, 
the Petitioner is entitled? 

19. In view of my foregoing findings that the 
punishment of removal from service imposed by the 
Respondent/Bank against the Petitioner in this dispute is 
not legal andjustified, I find the Petitioner is entitled to the 
relief as prayed for. Therefore, I direct the Respondent/ 
Bank to reinstate the Petitioner forthwith with frill back 
wages, continuity of service and all other attendant 
benefits. No Costs. 

20. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
days the 29th November, 2005.) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined:— 

On either side None 


Documents Marked:— 

For the I Party/Petitioner:— 


Ex.No. 

W1 

Date 

01-12-2000 

Description 

Xerox copy of the show-cause 
notice issued to Petitioner 

W2 

06-02-2001 

Xerox copy of the reply to show- 
cause notice 

W3 

03-09-2001 

Xerox copy of the charge memo 
issued to Petitioner 

W4 

18-09-2001 

Xerox copy of the correction to 
charge memo 

W5 

21-09-2001 

Xerox copy of the explanation to 
charge memo 

W6 

Ml 

Xerox copy of the enquiry 
proceedings 

W7 

1607-2002 

Xerox copy of the submission of 
Presenting Officer 

W8 

22-08-2002 

Xerox copy of the defence 
submission 

W9 

07-09-2002 

Xerox copy of the letter from 
Respondent enclosing enquiry 
report 

W10 

Ml 

Xerox copy of the comments on 
enquiry report 

Wll 

12-11-2002* 

Xerox copy of the 2nd show-cause 
notice 

W12 

04-12-2002 

Xerox copy of the order 
imposing punishment of removal 

WI3 

15-02-2003 

Xerox copy of the appear 
preferred by Petitioner 

WI4 

Ml 

Xerox copy of the Petitioner’s 
exhibits marked in Enquiry 
proceedings 

W15 

Ml 

Xerox copy of the Respondent’s 


exhibits marked in Enquiry 
proceedings 


For the II Party/Management:— 

Ex.No. Date Description 

Ml 28-03-03 Xerox copy of the order of 

Appellate Authority 
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New Dellii. the 6th January, 2006 

S.O. 368. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (LD No.-144/2003) 
of the Central Government Industrial Tribunal /Labour Court, 
Chennai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the management 
of Karur Vvsya Bank Ltd. and their workman, which was 
received by t he Central Government on 06-01-2006. 

[No. L-12012/244/2003-IR (B-D] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENT RAL GOVT. INDUSTRIAL 
TRIBUNALrOJM-LABOUR COURT, CHENNAI 

Wednesday, the 14th September, 2005 

Present: 

K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO 144/2003 

In the matter of the dispute for adjudication under 
clause (d) ofsub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Karur Vysya Bank and their w orkmen. 

BETWEEN 

The General Secretary, 

Karur Vv sya Bank, 

Employees Union, 

Bangalore. : I Party/Claimant 

AND 

The Deputy General, 

Manager. Karur Vvsya 

Bank, Karur : II Party/Managcmcnt 

Appearance: 

For the Claimant Ms.D .Hariparanthaman. Adovate 

For the Management : M/s. T. S.Gopalan & Co., 

Advocates 

AWARD 

1 The Central Government, Ministry of Labour vide 
Order No L- 12012/244/2003-IR(B-1) dated 14-11-2003 has 


referred this industrial dispute to this tribunal for 
adjudication. The Schedule mentioned in that order is — 

“Whether the dismissal of Shri G. Karunakaran by 

the management of Karur Yysya Bank is legal and 

justified? If not, to what relief the workman is 

entitled ?” 

2. Afterthe receipt of the reference, it wastakenon 
file as LD. No. 144/2003 and notices were issued to both 
the parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 

3. The allegations of the Petitioner Umon in the Claim 
Statement are briefly as follows:— 

The petitioner Union espouses the cause of Sri 
G.Karunakaran who was working as a clerk in the 
Respondent/Bank. He joined the services of the 
II Party/Management as a clerk in August, 1969 and his 
services were confirmed during August, 1970. He was 
appreciated by the II Party/Management for his 
involvement in marketing and for his remarkable 
achievement in mobilisation of rainbow savings accounts. 
While so, II Party/Management issued memo dated 28-8- 
2001 to the concerned workman w'ith regard to outside 
borrowings and called for his explanation. The concerned 
employee has submitted his explanation. Instead of 
appreciating the concerned employee for disclosing the 
details, the II Party/Management issued a memo dated 
21 -94) 1 to tlie concerned employee with malafide intention. 
The first charge alleged against the concerned employee is 
that he borrowed huge sums of money from third parties 
and he was not in a position to keep up his financial 
commitment and thereby increasing huge debts and failure 
to repay the loans promptly was an act unbecoming of a 
bank employee and in a manner affecting the image of the 
bank. The second charge levelled against the concerned 
employee is that cheque book issued to him for withdrawal 
of amounts was misused by him for raising of and 
repayment ofloan. The third charge against the concerned 
employee is that he sold the bike purchased by him by 
availing loan from the bank to one Mr. Veeramani without 
the knowledge of the bank and without closing the bank 
loan and that he unauthorisedly sold the vehicle to a third 
party and acted against the interest of the bank and they 
classified as acts of gross misconduct under clause 19.5(j) 
of the Bipartite Settlement. Though the concerned 
employee has given an explanation, the II Party/ 
Management ordered an enquiry. The said enquiry was 
not fair and proper and the same is liable to be set aside. 
The allegations made against the concerned employee are 
almost pertaining to his private affairs and personal 
transactions and therefore, initiating disciplinary action 
for the same is without power and jurisdiction. The Enquiry 
Officer was subordinate to the complainant, hence the total 
enquiry is biased and against the principles of natural 
justice. When the concerned employee wanted to mark a 
letter dated l -12-2001 w hich he received from his co-brother 
Mr.Thirugnanasambandam in the enquiry, the Enquiry 
Officer rejected the same. Thus, the denial of marking the 
document is against the legal provisions. Though the 
allegations would not constitute any misconduct under 
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the provisions of Bipartite Settlement regarding disciplinary 
action, though the concerned employee has not committed 
any misconduct and though there was no legal and 
acceptable evidence to establish the charges and 
misconduct levelled against the workman concerned, the 
Enquiry Officer submitted his findings in a biased and 
partisan manner which is not legal. Without considering 
the explanation of concerned employee, the Disciplinary 
Authority also accepted the findings of the Enquiry Officer 
and issued 2nd show cause notice proposing to dismiss 
the concerned workman form service and by an order dated 
18-9-2002 the Disciplinary Authority dismissed the 
concerned employee from service without any notice. 
Borrowing of loan and receiving cheque book and using 
the same for his personal transaction would not amount to 
misconduct much less an actionable misconduct under the 
provisions of Bipartite Settlement, therefore, the II Party/ 
Management cannot takedi9ciplinary action for anything 
and everything against the concerned employee. When 
there was no complaint from any of the creditors against 
the concerned workman, initiating disciplinary action 
against the concerned employee is malafide and also a 
clear case of colourable exercise of powers. Further, 
incurring of debts which is excessive according to 
Respondent/Management is only a minor misconduct under 
clause 19.7(1) of Bipartite Settlement and maximum penalty 
is only stoppage of increment not longer than six months. 
When there was no evidence to prove any act prejudicial 
to the interest of the bank or causing loss to the bank, the 
II Party/Management cannot invoke the clause under 
Section 19.5(j). When the concerned employee clearly 
established the source of income which are sufficient to 
discharge the loan and the interest, the findings of the 
Enquiry Officer is against the evidence on record. When 
the concerned workman has not violated any rule, regarding 
the Savings Bank account, the finding that the concerned 
employee has misused the cheque book facility is illegal 
and unjust. When the clerk like the concerned employee is 
entitled to avail loan on various heads upto Rs. 12.00 lakhs 
from the II Party/Management itself, it is not justifiable to 
dismiss the concerned employee for incurring loan to the 
tune of Rs.4.70 lakhs and come to a conclusion that he has 
committed a grave misconduct. Both the Enquiry Officer 
and Disciplinary Authority have failed to see the vehicle 
was sold only after clearing the loan and cancelling the 
hypothecation and hence, no question of seeking 
permission or unauthorised sale would arise. Further, the 
Disciplinary Authority failed to take into account the long 
unblemished and meritorious service of the concerned 
employee while passing the dismissal order, hence, it is 
illegal. Hence, for all these reasons, the Petitioner Union 
prays that an award may be passed to reinstate the 
concerned employee into service with continuity of service, 
back wages and other attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that the Respondent/Bank is a 
banking company paid wages and other allowances to 
award staff on par with the nationalised banks. Further, the 
Respondent/Bank functions on the faith and confidence 
reposed on its employees and it expects its employees to 
maintain absolute integrity and conduct their private affairs 


within their means. Thus, the employees are expected not 
to indulge in excess borrowings as it may tend them to 
resort to malpractices in the matter of handling of moneyes 
of bank and its customers. The bank employees are required 
to maintain a S.B. account for the purpose of crediting their 
salaries and they are also required to issue cheques after 
ascertaining that they are having sufficient balance in their 
account at the time of issue of cheques and cheques are 
not to be used as security for getting loans. In the last 
week of June, 2001, a fraud committed at Karur Central 
Branch of Respondent/Bank came to light. When the matter 
was probed into it was found that Mail Transfer advices 
received by the Karur Central Branch were not of the bank 
stationery and signature of the officer of issuing branch 
(Palani branch) was also forged. It was found that the S.B. 
account in the name of Mr. R. Boobathi fictitiously opened 
and introducer of this account namely one Mr.B. Suresh 
also denied of haying introduced any customer by name R. 
Boobathi. Thus, by the above fraudulent transaction, 
Rs. 8,2 lakhs was unauthorisedly withdrawn from the bank. 
The Chief Branch Manager of Karur Central Branch were 
the concerned employee was working submitted a detailed 
report giving detailed reasons as to how the involvement 
of concerned employee in the fraud could not be ruled out. 
It was followed by a further detailed report in December, 
2001. The police also interrogated the concerned employee 
and in the course of interrogation the concerned employee 
informed that he had a borrowing of Rs. 4.7 lakhs from 19 
parties besides a sum of Rs. 1.8 lakhs taken as loan from his 
co-brother. In that he confessed that he used to issue post 
dated cheques for getting loans from financiers and by 
repaying the loans, the cheques were not presented. On 
23-10-1998 the concerned employee availed a vehicle loan 
of Rs.46,000/- and the said vehicle was also under 
hypothecation with the bank. When the loan was 
outstanding without the Knowledge of the bank, he had 
sold the vehicle to one Mr. Veeramani by handing over the 
vehicle to him. Thus, he unauthorisedly sold the vehicle to 
a third party and acted against the interest of the bank. It is 
no doubt true that notwithstanding several circumstances 
placing needle of suspicion against the concerned 
employee in fraud of unauthorised withdrawal of Rs.8.2 
lakhs, the Respondent/Bank felt that the excess borrowings, 
the issue of cheques as security for getting loans, the 
disposal of vehicle which was purchased with a loan taken 
from the bank were sufficient to initiate disciplinary action 
against the concerned employee. Since the explanation 
given by the concerned employee was not satisfactory, an 
emquiry was ordered to be conducted against him. The 
Enquiry Officer gave his report holding that charges against 
the concerned employee have been proved. Thereafter, 
considering the submissions made by the concerned 
employee, the Disciplinary Authority after issuing 2nd 
show cause notice imposed the punishment of dismissal. 
Even the appeal preferred by the concerned employee was 
rightly dismissed by the Appellate authority. Apart from 
the charges proved in the enquiry, the circumstances 
pointed out by the Branch Manager of Karur Central Bank 
branch strongly suggesting the involvement of concerned 
employee in the fraud and therefore, the Respondent/Bank 
could not repose confidence in him. The enquiry was 
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conducted in a just and proper manner against the 
concerned employee and principles of natural justice has 
been followed and not violated as alleged by the Petitioner. 
Merely because Mr. Swaminathan was Scale IV officer 
which is a higher scale than Scale II of Mr. Ramakrishnan, 
it cannot be concluded that Mr. . Ramakrishnan, was 
subordinate to Mr. Swaminathan. The burden of proving 
that he has received the gift from his co-brother is upon 
the concerned employee which is not proved in the enquiry 
and therefore, the conclusion arrived at by the Enquiry 
Officer cannot be questioned by the Petitioner, the 
Respondent/Bank issued several periodical circulars 
governing the conditions of employment and breach of 
those circulars would amount to an act prejudicial to the 
interest of the bank. Though the excess borrowings is a 
minor misconduct, the same coupled with other acts would 
assume grave consequence and would be an act 
incompatible to employment in the service of the 
Respondent/Bank. By using his position as employee of 
the Respondent/Bank by issuing post dated cheques, he 
was able to borrow' such a huge loan which he could not 
repay out of his normal known source of income namely 
his salary. The maximum loan for award staff from the bank 
including housing loan cannot be more than 
Rs. 7.15 lakhs and in the present case, the concerned 
employee had already availed loan from the bank to the 
extent of Rs. 2.09 lakhs and the borrowings referred to in 
charge sheet were over and above the loan taken from the 
bank. With regard to parting with the possession of vehicle, 
it is clear evidence that he has parted with the possession 
of vehicle even in December, 1998. Hence, the findings of 
the Enquiry Officer cannot be questioned by the concerned 
employee. In any event, consideration of past record is to 
mitigate the misconduct and the concerned employee has 
not brought out any extenuating circumstances warranting 
lenient punishment. Hence, for all these reasons, the 
dismissal of the concerned employees is fillly justified and 
valid in law and there is no scope to interfere with the 
punishment imposed on him. Hence, the Respondent prays 
to dismiss the claim with costs. 

5. Under these circumstances, the points for my 
consideration are- 

(i) “Whether the dismissal of the Sri G. 
Karunakaran by the respondent/Management 
is legal and justified ? 

(ii) To what relief the concerned employee is 
entitled?” 

Point No. 1:- 

6. In this case, though the Petitioner has raised 
doubts about the conduct of enquiry' is not just and proper, 
subsequently, the learned counsel for the Petitioner 
represented that he will argue in all the issues and therefore, 
the Tribunal need not consider the preliminary issue with 
regard to conduct of enquiry, as such, we have to consider 
the entire case under section 11A of the Industrial Disputes 
Act. 

7. The Respondent/Bank has framed three charges 
against the concerned employee, the first charge against 
the concerned employee was that he had borrowed huge 


sums of money from third parties and was not in a position 
to keep up the financial commitments and he has confirmed 
the borrowings a sum Rs. 4,70,000 apart from Rs. 1,80,000 
from his co-brother for his son’s education and he was 
informed that the net salary drawn by him is not sufficient 
to meet even the interest obligation on the amounts 
borrowed by him, thus,by incurring huge debts and failing 
to promptly repay the same, he acted unbecoming of a 
bank employee in a manner affecting the image of the 
Respondent/Bank. Before the domestic enquiry, the 
Respondent/Bank has examined two witnesses. The first 
witness is with regard to purchase of vehicle and the second 
witness namely the Manager of the Karur Vysya Bank was 
examined to prove the first charge against the concerned 
employee. On the side of the Respondent/Bank, nine 
documents were marked. The contention of the 
Respondent/Bank is that the award staff namely the 
concerned employee and other employees are paid wages 
and other allowances on par with the nationalised banks 
and the Respondent/Bank functions on faith and 
confidence reposed in its employees and therefore, the 
Respondent/Bank expects its employees to maintain 
absolute integrity and conduct their private affairs within 
their means and the employees of the Respondent/Bank 
are expected to no indulge in excess borrowings as such 
borrowings may tend them to resort to malpractices in the 
matter of handling of monies of the bank and its customers. 
In this case, the concerned employee has borrowed more 
than Rs. 4.70 lakhs besides borrowal ofRs. 1.80 lakhs from 
his co-brother and though the concerned employee has 
stated that it was a gift to his son, who was studying in 
Engineering in Computer Science, there is no proof to show 
that it was given to him as a gift. The maximum loan an 
award staff can avail from the Respondent/Bank including 
housing loan cannot be more than 7.15 lakhs, but in the 
instant case, the concerned employee had already availed 
loan from the Respondent/Bank to the extent of Rs. 2.09 
lakhs and the borrowings referred to in charge sheet were 
over and above the loan taken from the bank. In this case it 
is admitted by the concerned employee that he used to 
issue post dated cheques for getting loans from financiers 
and by repaying the loans, the cheques were not presented. 
During the relevant period he was getting a salary of Rs. 
6846.05 per month and he was paying an interest of not 
less than Rs. 10,000/-, which is over and above the net 
salary received by the concerned employee and in such 
circumstances, it was not possible for the concerned 
employee to repay the loan which is against the provisions 
of all the rules and regulations. Even though the excessive 
borrowing is a minor misconduct, the same coupled with 
other acts would assume grave consequence and would 
be an act incompatible to employment in the services of 
the Respondent/Bank and therefore, the Respondent/Bank 
has imposed the major punishment. 

8. But, as against this, the learned counsel for the 
Petitioner contended that first of all the charges framed 
against the concerned employee pertains to his private 
affairs and personal transactions and hence, issuing of 
charge memo and initiating disciplinaiy action against him 
is without power and jurisdiction of the Respondent/Bank. 
Secondly, the Enquiry Officer was subordinate to the 
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complainant who also came as a witness in the enquiry as 
MW2, hence, the total enquiry is biased and against the 
principles of natural justice. Thirdly, when the concerned 
employee wanted to mark letter dated 1-12-2001, which he 
received from his co-brother Mr. Thirugnanasambandam 
in the enquiry, the Presenting Officer objected the same on 
the ground that author was not examined. Though the 
concerned employee contended that he was the recipient 
of the letter and hence he could mark the same, the Enquiry 
Officer rejected his request by simply accepting the 
contention of the Presenting Officer. Thus, the concerned 
employee was denied fair and reasonable opportunity to 
defend himself and to prove his innocence. Though the 
allegations would not constitute any misconduct under 
the provisions of Bipartite Settlement regarding disciplinary 
action and though the concerned workman has not 
committed any actionable misconduct and though there 
was no legal and acceptable evidence to establish the 
charges and misconduct levelled against the concerned 
workman, the Enquiry Officer submitted his findings as 
expected by the Respondent/Bank in a biased and in 
perverse manner. It is further argued on behalf of the 
Petitioner that for borrowing of loan and receiving cheque 
books and using the same for personal transaction would 
not amount to any misconduct much less an actionable 
misconduct under the provisions of Bipartite Settlement. 
Learned counsel for the Petitioner further relied on the 
rulings reported in 1953IILLJ 439 LAXMI DEVI SUGAR 
MILLS LTD. Vs. NAND KISHORE SINGH wherein the 
standing order of a company inter-alia providing dismissal 
for an act subversive of discipline, a worker changed for 
alleged instigation of fellow workmen to pass a resolution 
for removal of the General Manager of the company, the 
concerned workman refusing to furnish information asked 
for by the General manager regarding his speech and 
therefore, the concerned workman was charge sheeted only 
for sponsoring such resolution and not with any other act 
of insubordination and in that case, the Supreme Court has 
held that “the prayer of management for permission to 
dismiss such workman could not be allowed to be justified 
on any grounds or charges other than those mentioned in 
the charge sheet. The concerned workman not having been 
charged with the act of insubordination which could have 
really justified the management in dismissing him, the 
employer could not take advantage of the same even 
though those acts could be brought home to him in proper 
proceedings. Passing of resolution for the removal of 
General Manager by itself could not be considered to be 
an act subversive of discipline and held that the dismissal 
order passed by the Respondent/Management is not valid. ” 
Learned Counsel for the Petitioner further argued that w hen 
there was no complaint from any of the creditors the against 
the concerned employee, complaining either non-payment 
of principal or interest, the action of the Respondent/ 
Management in initiating disciplinary action against the 
concerned workman with regard to borrowing is malafide 
and also it is a clear case of colourable exercise of powers. 
Learned counsel further argued that only provision 
available in the settlement with regard to incurring of debts 
which is excessive according to the management is only a 
minor misconduct under clause 19.7(1) of Bipartite 


Settlement, therefore, when there was no evidence to 
establish that the debts incurred by the concerned w orkman 
were excessive, the Respondent/Bank cannot even proceed 
under clause 19.7(1) of Bipartite Settlement. Even the 
excessive borrowing is proved under clause 19.7(1), the 
maximum penalty is only the stoppage of increment not 
longer than six months. Therefore, the action of the 
Respondent/Management in proceeding against the 
concerned employee as if he has committed a gross 
misconduct under clause 19.5(j) of Bipartite Settlement and 
dismissing him from service for the same is malafide and 
vindictive. Learned counsel for the Petitioner further argued 
that when a cleric like the concerned workman who has put 
in twenty years of service is entitled to avail loan on various 
heads upto Rs. 12.00 lakhs from the Respondent/Bank, the 
Respondent/Bank was not justified in dismissing the 
concerned workman from service on the ground that he 
incurred loan to the tune of Rs. 4.70 lakhs. It is his further 
argument that concerned workman has established before 
the domestic enquiry that source of his income w hich was 
sufficient to discharge the loan and the interest and further 
before the enquiry, it was proved that he has discharged 
loan of Rs. 70,000 and Rs. 1.10 lakhs as on date of his 
deposition before the domestic enquiry. Under such 
circumstances, the findings of the Enquiry Officer that his 
net income was not sufficient to pay the interest is contrary 
to the evidence available on record and the findings of the 
Enquiry Officer that borrowing of Rs. 4.70 lakhs from the 
private financiers and money lenders was an act 
unbecoming of a bank employee is illegal and no such Act 
was either enumerated or prescribed to be a misconduct 
under the Bipartite Settlement. Further, when there was no 
evidence as to whether the creditors were the customers of 
the bank or not, the findings of the Enquiry Officer that 
concerned w orkman has borrowed loan from the customers 
is illegal. Under such circumstances, the findings with regard 
to borrowings is perverse and is against the evidence 
adduced before the domestic enquiry. It is further argued 
that in the absence of any specific clause in the Bipartite 
Settlement prohibiting either borrowing of money or issuing 
cheques or restricting number of cheques to be used, the 
II Party/Management cannot take disciplinary' action for 
a milling and every thing against the concerned workman. 
Learned counsel for the Petitioner futher relied on the 
rulings reported in 1990 II LLJ 23 M.L.L. KUMAR Vs. 
DIVISIONAL MANAGER, APSRTC, CUDDAPPAH AND 
ANOTHER wherein it was held that "when the person 
who ga\>e the complaint and the person who gave evidence 
before him is an officer immediately superior to him the 
enquiry should not have been conducted by the officer, 
who was subordinate to the complainant himself and 
particularly when the superior officer is also a witness in 
the case. The principles of natural justice as applicable 
to domestic proceedings have been held to include within 
their right to have a fair trial. Under such circumstances, 
the enquiry cannot be conducted by a subordinate to the 
complainant, especially when superior officer is also a 
witness in the case. " Learned counsel further relied on the 
rulings reported in 1998 3 LLN 878 INDIAN PISTONS 
LTD. Vs. C. KUMARASWAMY AND ANOTHER wherein 
tpe Division Bench of the High Court has relied on the 
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rulings reported in AIR 1970 SC 1401 Hindustan Steels Ltd. 
Vs. A.K.Roy, wherein the Supreme Court has held that 
“right of an employer to discharge or dismiss an employee 
is no longer absolute and it is subject to severe restrictions, 
if the exercise of power was malafide or colourable 
amounting to victimisation or unfair labour practice or 
in violation of principles of natural justice, the Labour 
Court can direct reinstatement and normally the rule in 
such cases should be reinstatement and only in exception 
cases, compensation can be granted in lieu of Respondent. 
The Apex Court also gave instances of such exceptions 
namely (i) strained relations between the employer and 
employee and (ii) the post held by the employee was one 
of trust of confidence: and (Hi) the employee acted 
subversive or prejudicial to the interest of the industry. " 
and the Division Bench has also held that " merely because 
he was employed in stores receiving section, it cannot be 
said that the employer had lost confidence in the worker 
only on account of suspicion. The past conduct of the 

workers has got to be taken into account . The 

presumption and assumption made by the management 
against the Respondent also disclose that their action 
was not bona Jide in making the first Respondent as a 
scapegoat for the illegal act of the contractor. In our view, 
the management will do well to inspire confidence in their 
workers, if they do not start doubting the worker for 
anything and every thing. Unless the management has 
eliciting evidence about the illegal activity of a worker, 
they should not indulge in takingfrivolous action against 
their own workers. Learned counsel for the Petitioner 
further contended that Respondent/Bank had suspicion 
with regard to the fraud committed at Karur Central Branch 
of the Respondent/Bank and therefore, the Respondent/ 
Bank victimised the concerned employee which is against 
the provisions of I D. Act. 

9. But, as against this, learned counsel for the 
Respondent contended that in the last week of June, 2001 
a fraud was committed at the Respondent/Bank at Karur 
Central Barncli. Bv this, a sum of Rs. 8.2 lakhs was 
unauthorisedly withdrawn. The Chief Branch Manager of 
the Karur Central Barnch, where the concerned employee 
was working, submitted a detailed report giving detailed 
reasons as to how the involvement of the concerned 
employee in frauds could not be ruled out. This was followed 
by a detailed report in December, 2001. The police also 
interrogated the concerned clerk and in the course of 
interrogation by the police, in reply to a query, the 
concerned clerk informed that he had a borrowing of 
Rs. 4.7 lakhs from 19 parties besides a sum of Rs. 1.8 lakhs 
taken as a loan from his co-brother. He has also confessed 
that he used to issued post dated cheques for getting loans 
from financers and by repaying the loans, the cheques 
were not presented. It is no doubt tme that notwithstanding 
several circumstances placing the needle of suspicion 
against the concerned employee in the fraud of 
unauthorised withdrawal of Rs. 8.2 lakhs, the Respondent/ 
Bank felt that excess borrowings, the issue of cheques as 
security for getting loans, the disposal of the vehicle which 
was purchased with a loan taken from the bank was 
sufficient to intiate disciplinary action against the 
concerned employee. Under such circumstances, the action 


taken by the Respondent/Bank cannot be held has 
unauthorised or against the principles of natural justice or 
vitiated for the reasons urged by the Petitioner. 

10. But, I find the contention of the learned counsel 
for the petitioner is sound, since in this case only because 
of suspicion against the concerned employee, the 
Respondent/Bank has taken action on flimsy grounds. 
When the clause 19.7(1) of Bipartite Settlement clearly 
stated that incurring of debts which is excessive according 
to the management, is only a minor misconduct, even 
assuming for argument sake that the concerned employee 
has incurred debts which is excessive according to the 
Respondent/Bank, they can only take action for minor 
misconduct and it cannot be stated as a major misconduct. 
Though the Respondent contended that he can not 
discharge the debts within his means, he has not offered 
any tangible security for getting such loans and he has 
obtained these loans by using his position and issuing 
post dated cheques as security, which he could not repay 
out of his salary, I find even prior to domestic enquiry he 
has discharged loan amount more than Rs. 70,000 within 
his means and he has also discharged more than Rs. 100,000 
before his examination as witness and under such 
circumstances, it cannot be said that he has borrowed 
excessive amount, as alleged by the Respondent. Further, 
learned cousel for the petitioner contended that the 
concerned employee as a clerk can borrow upto Rs. 12.00 
lakhs and when the Respondent/Bank contended that he 
can avail loan only to the tune ofRs. 7.5 lakhs, it cannot be 
said that borrowal of the concerned employee in this case 
is excessive. Under such circumstances, 1 find the findings 
given by the Enquiry Officer is perverse and the punishment 
imposed by the Disciplinary Authority' is also illegal. 

11. The 2nd charge framed against the concerned 
employee in this case is that the concerned employee 
using the cheques given by the bank obtained loan from 
private financiers and for this purpose, he has obtained 
many cheques for issuing post dated cheques towards 
repayment of loan on instalments. But, admittedly, the 
Respondent/Bank has not produced any rule or clause in 
agreement that using of cheque for obtaining loan is against 
the provisions of Bipartite Settlement. Further, when the 
provisions of Negotiable Instrument Act has clearly stated 
that post dated cheques can be given, it cannot be said 
that it is not legal. Further, the learned counsel for the 
Respondent has not produced any rule that an employee 
of the bank cannot use his cheques in respect of his S B. 
account for obtaining loans as security'. Though it was 
said that it is not permissible for bank employees to issue 
cheques for getting loans, no relevant rule or clause of 
Bipartite Settlement has been produced to show that it was 
not permissible for the bank employees. 

12. Though it is stated that the concerned employee 
has misused his cheque facility when the Manager who 
was examined as MW2 has clearly stated that rules of S.B. 
account arc same for customers of the bank and bank 
employees and it cannot be said that concerned employee 
has misused the cheque facility given to him under S B. 
account. Learned counsel for the Respondent further 
argued that the Respondent/Bank issued periodical 
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circulars with regard to conditions of employment and 
breach of such circulars would amount to prejudicial to the 
interest of the bank. But, no such circulars were produced 
before this Tribunal with regard to conditions of 
employment and which of those circulars have been 
breached by the concerned employee and threfore, I find 
there is no substance n the contention of the learned 
counsel for the Respondent that the acts done by the 
concerned employee are prejudicial to the interest of the 
Bank. 

13. The next and last charge framed against the 
concerned employee in this case is that he has availed 
vehicle loan on 23-10-1998 for Rs. 46,000 under the 
employee’s vehicle loan scheme or purchase of ‘Yamaha 
RX’ motorbike and in the month of December, 1998 during 
the pendency of the loan, he sold the vehicle to one Mr. 
Veeramani, proprietor of M/s. Annai Printers without the 
knowledge of the bank and also he did not get the loan 
account closed before selling the vehicle to Mr. Vberamani. 
Thus, he has unauthorisedly sold the motorbike 
hypothecated to the bank and thus, the loan account was 
closed by him only on 14-5-2001 which is a grave 
misconduct. But, as against this, the concerned employee 
contended that he has sold the vehicle only on 1-6-2001 
and the name in the RC book also changed subsequent to 
that and before that he has discharged the loan and he has 
produced a copy of the letter given by the said Mr. 
Veeramani with regard to the transfer and also copy of RC 
book w ith regard to transfer in the name of Mr. Veeramani 
as Ex. W6 to W11. It is contended that any amount of oral 
evidence against these documentary evidence will not help 
the Respondent/Management to come to a conclusion that 
the vehicle was sold when the hypothecation of vehicle is 
pending in the bank. 

14. But, as against this, learned counsel for the 
Respondent contended that the concerned clerk has sold 
the vehicle unauthorisedly to one Mr. Veeramani and in 
this case, it is the allegation against him that he has parted 
with the possession of vehicle even in December, 1998 and 
the said Mr. Veeramani was examined as MWI and it is the 
evidence of Mr. Veeramani that he has taken possession of 
the vehicle in the year 1998 which was not disputed by the 
concerned employee. Further, during the course of cross 
examination of MW 1 the said \feeramani narrated the 
voluntary declaration made by the concerned employee to 
the police and thereafter he stated for the reasons best 
known to him, now he was saying that the amount received 
was by way of gift. Further, the witness concerned MWI 
has also produced documents for payments made to the 
concerned employee which clearly shows that possession 
of vehicle was parted even in December, 1998. While so, 
the change of name in RC book and also letter was only 
after the discharge of loan but the physical possession of 
vehicle was already given to Mr. Veeramani and therefore, 
it is clearly established that vehicle was transferred while 
the vehicle was under hypothecation with the bank. Under 
such circumstances, the action taken against the concerned 
employee is legal and it is clearly proved that this action of 
the concerned employee is a grave misconduct. 

15. But, though I find some force in the contention 


of the learned counsel for the Respondent, from the 
document produced by the Petitioner side, I consider the 
allegation that the transfer of vehicle was made in December, 
1998 against the documentary evidence produced by the 
Petitioner is not valid. Legally the vehicle was transferred 
only in June, 2001 and on that date, there was no 
hypothecation of vehicle with the bank. Further, in each 
and every year, the auditors of the bank will enquire and 
verify whether the hypothecated articles with the bank are 
in tact. In this case, no document was produced before the 
enquiry that verification was made by the auditors with 
regard to hypothecation of motor bike, but they relied 
only on the oral evidence given by Mr. Veeramani who is a 
customer of the bank and who is expecting orders from the 
bank Under such circumstances, I find oral evidence given 
by Mr. Veeramani cannot be relied on by the parties against 
the documentary evidence. Therefore, the conclusion 
arrived at by the Respondent/Bank in the enquiry against 
the concerned employee is illegal, arbitrary, unjust and 
malafide. Further, in this case, the action of the Enquiry 
Officer in rejecting the Petitioner’s request for marking of 
document which he received from his co-brother is also a 
denial of fair and reasonable opportunity to defend his 
case. Because it cannot be said that in each and every case 
while marking a document, author of the document is to be 
examined before the enquiry. Further, it is the evidence of 
concerned employee that he has received this letter from 
his co-brother and therefore, the Enquiry Officer only to 
reject the contention of the concerned employee has come 
to a conclusion that author of the letter has to be examined 
before marking the letter written by the co-brother of 
concerned employee. Thus, in all the circumstances it can 
be seen that witha prejudiced mind the Enquiry Officer has 
approached the case and the Respondent/Bank has got 
suspicion over the concerned employee with regard to the 
fraud committed in the bank and wanted to take advantage 
of the minor circumstances and had cometo a conclusion 
that the concerned employee should be dismissed from 
service and take this step, w hich I find is unjust and illegal. 

16. Learned counsel for the Petitioner further relied 
on the rulings reported in 1984IILLJ 186 A.L. Kalra Vs. 
Project & Equipment Corporation of India Ltd. wherein the 
Supreme Court has held that “a general expectation of a 
certain decent behaviour in respect of employees keeping 
in view Corporation culture may be a moral or ethical 
expectation. Failure to keep such high standard of moral, 
ethical or decorous behaviour befitting an officer of the 
company by itself cannot constitute misconduct unless 
the specific conduct falls in any of the enumerated 
misconduct in Rule 5.. Where the misconduct when proved 
entails penal consequences, it is obligatory on the 
employer to specify and if necessary define it with 
precision and accuracy so that any ex-post factor 
interpretation of some incident may not be. camouflaged 
as misconduct. Therefore, it would appear that even if the 
facts alleged in two heads of charges are accepted as 
wholly proved, yet that would not constitute misconduct 
as prescribed in rule 5 and no penalty can be imposed for 
such conduct. ” It further held that “if rules for granting 
the advance themselves provided the consequence of the 
breach of conditions, it would be idle to go in search of 
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any other consequence by initiating arty disciplinary 
action in that behalf unless the Ruljs specifically 
incorporate a rule that the breach of House Building 
advance rules would by itself constitute a misconduct” 
and argued that in this case, even assuming for argument 
sake that the concerned employee has transferred the 
vehicle even when the hypothecation is pending with the 
bank by transferring the vehicle, it cannot be said that it is 
a misconduct because the Respondent/Bank is entitled to 
collect the entire amount from the person when it was 
transferred or it can claim penal interest against the transfer. 
Under such circumstances, it cannot be said that it is a 
grave misconduct. 

17. 1 find much force in this contention. Therefore, I 
find the dismissal of the concerned employee Sri G. 
Karunakaran by the Respondent/Management is not legal 
and justified. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the concerned employee is entitled? 

18. In view of my foregoing findings that dismissal 
order passed by the Respondent/Management is not legal, 
I find the Petitioner is entitled to the relief claimed namely 
the reinstatement of concerned employee into serv ice. 
Therefore, I direct the Respondent/Bank to reinstate the 
concerned employee Sri G Karunakaran into serv ice with 
continuity of serv ice, back wages and other attendant 
benefits. No costs. 

19. Thus, the reference is answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
° ‘ fla^the 14th September, 2005.) 

K. JAYARAMAN, Presiding Officer 


Witnesses Examined: 

For the I Party/Claimant None 

For the 11 Party/ 

MW1 Sri K.P 

Management 

Swaminathan 

Documents Marked: 

For the 1 Party/Claimant: 

Be 

Date 

Description 

No. 



W1 

29-10-98 

Xerox copy of the certificate of 
registration. 

W2 

Nil 

Xerox copy of the S B. account rales. 

W3 

Ml 

Xerox copy of the statement showing 
charges for issuance of cheque 
books. 

W4 

29*08*01 

Xerox copy of the letter from 
Respondent/Bank to Petitioner. 

W5 

05-09-02 

Xerox copy of the proceedings of 
proposed punishment. 

W6 

01-06-01 

Xerox copy of the RC book—name 
duly transferred to Mr. Veeramani. 

W7 

Nil 

Xerox copy of the insurance policy. 


Ex 

Date 

Description 

No. 

W8 

Ml 

Xerox copy of the renewal policy for 
vehicle. 

W9 

04-07-01 

Xerox copy of the transfer of 
insurance certificate. 

W10 

04-07-01 

Xerox coy of the motor extra 
endorsement for the policy. 

Wll 

Ml 

Xerox copy of the letter from Mr. D. 
\feeramani. 

W12 

29-08-01 

Xerox copy of the letter from 
Respondent to concerned employee. 

W13 

14-09-01 

Xerox copy of the reply given by 
concerned employee to Assistant 
General Manager. 

W14 

02-04-01 

Xerox copy of the appreciation letter 
issued by Respondent. 

W15 

29-01-01 

Xerox copy of the service certificate 
issued to concerned employee. 

W16 

14-09*01 

Xerox copy of the explnation given 
by concerned employee for the memo 
dated 28-8-01. 

W17 

04-1201 

Xerox copy of the letter from Enquiry 
Officer to Petitioner. 

W18 

07-0202 

Xerox copy of the written arguments 
of defence Representative. 

W19 

19-04-02 

Xerox copy of the notice issued by 
Respondent enclosing Enquiry 
findings. 

W20 

08-1002 

Xerox copy of the letter sent by 
Respondent to concerned Employee 
regarding pension. 

W2I 

21-1002 

Xerox copy of the appeal preferred 
by concerned employee. 

W22 

31-0103/ 

100203 

Xerox copy of the appeal preferred 
by concerned employee to Chairman 
& Board of Directors. 

W23 

01-0703 

Xerox copy of the ID raised by 
Petitioner before Assistant Labour 
Commissioner (Central). 

W24 

26-084)3 

Xerox copy of the remarks filed by II 
Party/Management Before Assistant 
Labour Commissioner (Central). 

For the 11 Party/Management: 

Ex 

Date 

Description 

No. 

Ml 

21-09-01 

Xerox copy of the charge sheet issued 
to Mr. Karunakaran. 

M2. 

10-1001 

Xerox copy of the reply given by Mr. 
Karunakaran. 

M3 

240001 

Xerox copy of the order issued by 
Disciplinary Authority for enquiry. 

M4 

27-1201 

Xerox copy of the Enquiry Notice. 
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Ex Date 
No. 

M5 27-12-01 
M6 28-12-01 
M7 08-01-02 
M8 09-01-02 
M9 25-08-01 
M10 Ml 
Mil 17-08-01 

M12 Ml 

M13 180801 

M14 Ml 

M15 Ml 
M16 19-0402 

M17 130502 

Ml8 120802 

M19 180902 

M20 22-1002 

M21 220103 

M22 290601 

M23 170801 


Description 

Xerox copy of the enquiry 

proceedings. 

Xerox copy of the enquiry 

proceedings. 

Xerox copy of the enquiry 

proceedings. 

Xerox copy of the enquiry 

proceedings. 

Xerox copy of the letter from Mr. 
Veeramani to Respondent/Bank! 
Xerox copy of the statement 
maintained by Mr. Vfeeramani. 

Xerox copy of the letter of Central 
Branch to Central Office of 
Respondent/Bank. 

Xerox copy of the list containing 
names of persons who lent money to 
Mr. Karunakaran. 

Xerox copy of the statement of 
account of Mr. Karunakaran. 

Xerox copy of the list containing list 
of cheque books issued to Mr. 
Karunakaran. 

Xerox copy of the pay slip of Mr. 
Karunakaran for Aug. 2001. 

Xerox copy of the letter from Central 
Office enclosing Findings of Enquiry 
Officer. 

Xerox copy of the written 
representation submitted by Defence 
representative. 

Xerox copy of the show cause notice 
issued to Mr. Karunakaran. 

Xerox copy of the final order passed 
by Disciplinary Authority. 

Xerox copy of the appeal preferred 
by Petitioner. 

Xerox copy of the order of Appellate 
Authority. 

Xerox copy of the letter of IRAD, 
Central Office, Karur regarding Fraud 
at Karur Central Branch. 

Xerox copy of the letter of Karur 
Central Branch Regarding Fraud at 
Karur Central Branch. 


M 6 2006 

^T. 369.—faqiq 3tfapFm,1947 (1947 

■^T14) UTCJ17 ■*¥, 'UUhk 4*6 f^T. 

"Himw, % TO -riw 3TT i "5^-74/2003) 

t, uh U 6-1-2006 ^ WZ 

f37T«r i 

[rio T^T-12011/10/2003-ani 3TR C*h-i) ] 
3FJTO 3>RR, 


New Delhi, the 6th January, 2006 
S.0.369.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (ID-74/2003) of the Central 
Government Industrial Tribunal/Labour Court, Chennai now 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management erf* Karur vysya 
Bank Ltd. and their workman, which was received by the 
Central Government on 6-1-2006. 

[No.L- 12011/10/2003-IR(B-DJ 
AJAY KUMAR, Desk Officer. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
CHENNAI 

Wednesday, the 2nd November, 2005 

PRESENT 

K. Jayaraman, Presiding Officer 

Industrial Dispute No. 74/2003 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 ofthe Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Karur Vysya Bank Ltd. and their 
workmen.) 

BETWEEN 

The General Secretary 
Karur V^sya Bank, 

Employees Union, 

Bangalore. : I Party/Claimant 

AND 

The Chairman, 

Karur \ysya Bank, Ltd Karur. : II Party/Management 
APPEARANCE: 

For the Claimant : M/s. D. Hariparanthaman, 

Advocate 

For the Management M/s. T. S. Gopalan & Co., 

Advocate 

AWARD 

The Central Government Ministry of Labour vide 
Order No. L- 12011/10/2003-IR(B-I) dated 7-5-2003 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is — 
“Whether the action of closure of the branch and 
retrenchment of workmen by the management of 
Karur vysya Bank Limited without following the 
provisions of Industrial Disputes Act, 1947 is legal 
and justified? If not, to what relief the workmen are 
entitled?” 

2. After the receipt of the reference, it was taken on 
file as I D. No. 74/2003 and notices were issued to both the 
parties and both the parties entered appearance through 
their advocates and filed their Claim Statement and Counter 
Statement respectively. 
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3. The allegations of the Petitioner in the Claim 
Statement arc briefly as follows:— 

The II Party/Management is having 193 branches all 
over India in urban, semi urban and some branches in rural 
areas totalling to 217 branches and opening of new 
branches and transfer of existing places of business 
including sub-office, pay office and any place of business 
at which deposits are received, cheques cash or money 
lent is governed by Section 23 of the Banking Regulation 
Act and only after obtaining prior permission from the 
Reserve Bank of India, abank caneithcr open a new branch 
or transfer an existi ng branch. The conditions of serv ice of 
award staff of the Petitioner union are governed by Shastri 
Award. Desai Award and various All India level settlements 
entered into from time to time for the banking industry. 
The Respondent/Management employees are classified 
into four categories namely permanent, probationer, 
temporary and part time employees. As per para 508 of 
Shastri Award, part time employees means an employee 
who do not or is not required to work for full period for 
which an employee is ordinarily required to work and who 
is paid on the basis that he is or may be engaged in doing 
the work elsewhere. Further, the conditions of service of 
part lime employees are also governed by the above said 
awards and settlements. The part time employees drawing 
scale wages are entitled to all the benefits like full time 
permanent workmen and they arc entitled to preference 
while filling up full time vacancies. While so, the II Party/ 
Management in the name of rationalisation and 
modernisation effected several changes to the adverse 
effect and detriment of service conditions of award staff 
and part time employees. The II Party/Management have 
either converted some branches to satellite branches or 
closed the branches by merging with nearby branches 
ev en though there was no reason, necessity or justification 
for such conversion or merger. Though all the officers and 
award staff were re-deployed and accommodated in nearby 
and other branches, the Respondent/Bank without any 
justification did not extend the same treatment and benefits 
in the case of part time employees and all the part time 
employees were sought to be terminated or retrenched. 
Further, before effecting such changes no notice under 
section 9A was issued neither the Petitioner union or 
concerned employees. The Petitioner union made protest 
and requested the II Partv/Managemcnt to desist from 
effecting any changes altering in conditions of service and 
more particularly not to go ahead with any change which 
will result in non-cniploymcnt/retrenchmenlof workmen or 
part time workmen. Since there is no positive reply the 
Petitioner union raised an industrial dispute before 
Assistant Labour Commissioner (Central). Even while the 
conciliation was pending before the conciliation officer 
and even though he advised the parties to maintain status 
quo during the pendency of conciliation, the II Party/ 
Management continued to go on with the same violation 
without any prior permission in utter disregard of provisions 
of Industrial Disputes Act. Since the conciliation ended in 
failure, the Assistant Labour Commissioner (Central) 
addressed the Government for reference. But at the first 
instance, the Government has not inclined to refer this 
dispute to this Tribunal. Subsequently, the Petitioner Union 


filed W.P No. 14038/03 praying for a direction to the 
Government of India to refer this dispute to this Tribunal 
and after the order passed by the High Court, the matter 
was referred to this Tribunal. Since the action of the 
Respondent/Management by way of rationalisation/ 
modernisation is leading to retrenchment of part time 
workmen and violative of Section 9A of the Industrial 
Disputes Act, and it is illegal and non-cst in the eye of law 
and in operative. Since the II Party/Management has not 
obtained prior permission as contemplated under Section 
23 of the Banking Regulation Act, the action of the 
Respondent/Bank is illegal and discriminatory' and malafide. 
Further, the Respondent/Management has not followed 
the provisions of Section 2 5G of the Act and therefore, the 
action of Respondent is illegal, unjust and violative of 
Section 33 (1) (a) of the I.D. Act. Hence, the Petitioner 
Union prays that as the order passed by the Respondent/ 
Management is illegal and unjust, II Party/Management 
may be directed to reinstate all the retenched part time 
employees into service pursuant to such closure/merger 
of branches with continuity' of service and other attendant 
benefits. 

4 As against this, the Respondent in its Counter 
Statement contended that the Respondent is a banking 
company registered under Companies Act. and at present 
it is having 219 branches of which 39 are rural branches. In 
order to cater to the needs of large customers like colleges, 
hospitals or major manufacturing units, an extension 
counter is set up to function under the control of nearby 
parent branch. In view’ of the severe competition from 
foreign and other new generation banks, the Respondent/ 
Bank is obliged to periodically review the performance of 
every branch and constantly take remedial measures to 
remove unviable extension counters and loss making 
branches. Therefore, at the first instance unviable branches 
are converted into satellite branches attached to nearby 
branch and unviable extension counters are merged with 
parent branch. Further, the branch has got part time 
sweepers in branches having an area of 2000 sft. and above 
and they arc paid part of scale wages namely 3 A V 2 or 'Ard 
as applicable to regular sub-staff. In respect of branches 
having less than 2000 sft the branches utilises the services 
of local person invariably a woman and engages them as 
part time sweepers to attend the cleaning of premises and 
their working hours are below six hours per week. They 
were paid consolidated wages of either Rs. 450/ or Rs. 740/ 
per month depending upon the area of the branch and they 
are not transferable and they are also not subject to 
retirement even on reaching the age of superannuation 
and these part-time sweepers are not entitled to benefits 
like HRA, DA, CCA etc. in other words, in the case of such 
part-time sweepers, their services are utilised in pursuance 
of their occupation and not as an employment. The 
Respondent/Bank had a branch at Ambhur in North Arcot 
district. In view of water problem, employees made a 
complaint that they were affected with water borne disease 
and in deference to their representation the branch was 
merged with nearly branch at Vellakuttai and subsequently 
file meiged branch w as shifted to Vaniyambadi Similary, in 
2002 on a review of performance of various branches, 
Kataikudi EC was merged with Karaikudi branch, Kottayam 
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EC was merged with Kottayam branch, Hyderabad EC was 
merged with Hyderabad Abids branch, Rajkot specialised 
savings branch was merged with Rajkot main branch and 
Vizag EC was merged with Vizag branch. In respect of 
branches converted into satellite office all the officers and 
award staff were accommodated in the nearby branches* 
Before effecting all these mergers and conversion of 
branches, permission from Reserve Bank of India was 
obtained under section 23 of Banking Companies 
Regulations Act and fiirther permission was obtained from 
District Consultative Committee. In all these branches, 
which were subject to merger or conversion, the part-time 
sweeper w ere all on consolidated wages and they were not 
really employed in service of the branches. They could not 
be accommodated in any of the nearest branches as every 
branch required only one sweeper and already such 
branches had sweepers. Hence, as and by way of gesture 
of goodwill they were paid one month’s salary in lieu of 
notice and compensation calculated at 15 days wages for 
every completed year of service or part thereof and it cannot 
be called rationalisation or standardisation. The 
Respondent/Management has clearly stated merger or 
conversion of branches with satellite offices the service 
conditions of award staff were not in any way altered and 
there was no necessity to issue any notice under section 
9A of the ID. Act. Therefore, exercise of such managerial 
function does not call for interference at the instance of 
Petitioner union. The non-engagement of concerned part- 
time sweepers on consolidated wages had taken place even 
before the commencement of conciliation, apart from 
Section 33 not being applicable, there was no conciliation 
pending at the relevant time. Hence, for all these reasons, the 
Respondent prays that the claim may be dismissed with 
costs;. 

5. In such circumstances, the points for my 
determination are— 

(i) "Whether the action of closure of the branch and 
retrenchment of workmen by the Respondent/management 
without following the provisions of Industrial Disputes 
Act, 1947 is legal and justified? 

(n) To what relief the concerned workmen are 
entitled?” 

Point No. 1:— 

6. The contention of the Petitioner Union in this case 
is that 11 Party/Management in the name of rationalisation 
and modernisation had effected several changes to the 
adverse effect and detriment of service conditions of staff/ 
members of the Petitioner union i.e. the Respondent/ 
Management have either converted some branches into 
satellite branches or closed the branches by merging w ith 
nearby branches, even though there was no reason or 
justification for such conversion or merger. They fiirther 
alleged that Respondent/Bank has not obtained prior 
permission from the Reserve Bank of India as per Section 
23 of Banking Regulation Act; secondly, even effecting 
such changes, no notice under section 9 A of the Industrial 
Disputes Act was issued either to the Petitioner union or 
to concerned workmen. Similarly, the Respondent/Bank 
have not followed the provisions of Section 25 G of the I.D. 


Act, while keeping juniors in service and retrenched the 
senior part time employees and all the more, even during 
the pendency of the conciliation without seeking prior 
permission, they have retrenched the part time sweepers 
which is illgal and in operative and also violation of Section 
33(l)fa)oftheI.D. Act. 

7. As against this, the Respondent/Management 
contended that the changes made by the Respondent/Bank 
cannot be termed as rationalisation or standardisation as 
mentioned by the Petitioner union. Since the Respondent/ 
Bank is engaged in banking business and since there are 
severe competition from foreign and other new generation 
banks,, the Respondent/Bank is obliged to periodically 
reivew the performance of every branch and constantly 
take remedial measures to remove unviable extension 
counters and loss making branches and as a part of that 
process, at the first instance, unviable branches are 
converted into satellite branches attached to nearby 
branches and univable extension counters are merged with 
the parent branches. While doing such merger or conversion 
of branches into satellite branches, all the officers and staff 
working therein were all accommodated in the nearby 
branches. Further, before effecting all these conversion 
and merger, permission was obtained from Reserve Bank 
of India under Section 23 of Banking Companies Regulation 
Act. Furthermore, the permission was also obtained from 
District Consultative Committee for this. Only part time 
sweepers who were all on consolidated wages, were not 
really employed in the service of the branches, and who 
were not accommodated in any of the nearest branches as 
every branch required only one sweeper and already such 
branches had sweepers and as and by way of gesture of 
goodwill they were paid on months salary in lieu of notice 
and compensation calculated at 15 days wages for every 
completed year of service or part thereof and they were not 
retrenched and therefore, this action of the Respondent 
cannot be called as rationalisation or standardisation. 
Further, by this merger or conversion of these branches 
with satellite branches, service conditions of award staff 
were not altered and therefore, there is no necessity to 
issue any notice under Section 9A of the I.D. Act. Since 
there was no closure of the branch and the functioning of 
the concerned branch whether it be a rural or extension 
counter is only shifted or merged, it cannot be said that it is 
closed. Further, the retrenched persons are only part-time 
sweepers on consolidated wages and their services were 
utilised in the course of their occupation and not by way of 
employment in the services of the bank. Therefore, 
discontinuation of utilisation of their services would not 
amount to termination of employment much less by way of 
retrenchment. Even assuming that they were workmen, 
discontinuation of their services would not amount to 
termination by way of retrenchment. Further, it is contended 
that since the Respondent/Bank has complied with the 
provisions of I.D. Act, no objection can be taken with regard 
to their cessation of their engagement. No doubt, 
industrywise awards and Bipartite Settlements apply to 
various categories of employess including part-time 
sweepers on consolidation by excluding them to be eligible 
for allowances as are available to part-time employees on 
scale of wages on the clear footing that they are not 
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employees in the services of the bank. Further, the part 
time employees on consolidated wages are entitled to carry 
on any occupation or pursue any other services because 
their hours of work under Respondent/Management is very 
limited. Therefore, under such circumstances, the action of 
the Respondent could not amount to rationalisation or 
modernisation and the}' have not affected the interest of 
permanent workmen. Under such circumstances. Petitioner 
union is not entitled to claim any relief in this industrial 
dispute. It is the further contention of the Respondent that 
even the dispute is not properly made by the union and 
there is no proof to show that a resolution was passed to 
raise this dispute for the retrenched workmen. It is also 
their contention that the non-engagement of part time 
sweepers on consolidated wages had taken place even 
before the commencement of conciliation, therefore, apart 
from Section 33 not being applicable, there was no 
conciliation pending at the relevant time. 

8. Though the Petitioner union has raised so many 
issues with regard to closure/merger/conversion of 
branches, the Respondent/Bank has not obtained prior 
permission from the Reserve Bank of India under Banking 
Regulation Act and not followed the provisions of Section 
25G, 25 F and so on, at the time of argument, learned counsel 
for the Petitioner restricted his claim only with regard to 
Section 9A notice and also Section 33( 1 )(a) of the I.D. Act. 

9. Learned counsel for the petitioner contended that 
according to Section 9 A of the I.D. Act, no employer who 
proposes to effect any change in the conditions of serv ice 
applicable to any workmen in respect of any matter specified 
in 4th schedule shall effect such change without giving 
notice. Further, without giving to the workmen likely to be 
affected by such a change, a notice in the prescribed manner 
of proposed to be effected or within 21 days of giving such 
notice, it amounts to various change in condition of service 
of work men under item 10. In the 4th Schedule of I.D. Act 
it mentions therein that various conditions of service of 
workmen in which item 10 says ‘rationalisation, 
standardisation, of improvement of plant or technique likely 
to lead to retrenchment of workmen and any increase or 
reduction (other than casual) in the number of persons 
employed or to be employed in any occupation or process 
or department or shift (not occasioned by circumstances 
over which the employer has no control). Learned counsel 
for the Petitioner relying on this section and also the 
schedule submits that in serveral judgements, the Supreme 
Court has stated that standardisation can be of anything, 
not necessarily of wages and it may be standardisation of 
workload, standardisation of product, standardisation of 
working hours, standardisation of leave privileges. The 
whole question whether this reorganisation falls under item 
10 depends upon whether it was likely to lead to 
retrenchement of workmen. Therefore, if the proposed 
scheme of rationalisation has a likelihlood of rendering 
existing workmen surplus and liable to retrenchment then 
item No. 10 of Schedule IV would squarely get attracted 
and would require as a condition precedent to introduction 
of such a scheme a notice to be issued under Section 9A 
by the management proposing such an introduction of 
scheme of rationalisation. Further, he argued that in this 


case, though the the Respondent contended that by 
closing of certain branches they have attached it to nearby 
branches or merging the same with the parent branches, 
by this action of the Respondent the services part time 
employees of the Respondent/Bank have been retrenched. 
It is established before this court by the Petitioner’s 
documents that part time workers of the branch namely 
sweepers have been retrenched by the Respondent/Bank. 
Though the Respondent/Bank has stated so many reasons 
for doing this, since they have not followed the provisions 
under Section 9 A of the Act, it is not valid in law. Further, 
ev en while the conciliation proceedings were pending before 
the conciliation officer, it was admitted by the Respondent 
witness that they have introduced this merger in several 
other branches which is in violative of Section 33. Under 
such circumstances, the action made by the Respondent/ 
Management is illegal and violative of mandatory 
provisions of the I.D. Act, and therefore, not valid in law. 

10. Though the Respondent/Management has made 
several allegations that these part time employees are not 
regular employees and they were not appointed by the 
Respondent/Bank and they were only engaged on casual 
basis, it cannot be contended that they are workmen of 
Respondent/Bank because even in the judgement reported 
in 2001 3 SCC 36 INDIAN BANKS ASSOCIATION Vs. 
WORKMEN OF SYNDICATE BANK AND OTHERS, the 
Supreme Court has held “though the commission agents/ 
deposit collectors of banks were not regular employees, 
nonetheless covered, the relationship ofmaster and servant 
did exist between the bank and such of persons on 
commission. ” Under such circumstances, since without 
following the provisions of Section 9A of the Act, the 
Respondent/Management carinot introduce this scheme 
and therefore, the same is illegal. It is the further contention 
of the learned counsel for the Petitioner that standardisation 
and rationalisation by itself would not fall under Item 10, 
unless it is likely to lead to retrenchment of workmen. In 
this case, since the part time workmen have been retrenched 
and since the Respondent/Bank has rationalised their 
services, definitely they have to issue a notice under 
Section 9 A of the Act. For this, the counsel for the Petitioner 
relied on rulings reported in 19731LLJ 427 unreported case 
in W.P No. 33982/2002 dated 10-3-2003 of Madras High 
Court and 1999II LLJ 600 LOKMAT NEWSPAPERS PVT. 
LTD. Vs. SHAN KARPRASAD and in 1973 1 LLJ 427 
WORKMEN Vs. HINDUSTAN LEVER LTD. the Supreme 
Court has held that “the non-payment of wages amounted 
to in the circumstances of the case to an alteration in the 
conditions of service, ( ii ) the fact the scheme was 
introduced before reference under section 10 made does 
not bar an application under section 33A & {Hi) that the 
Tribunal was justified in coming to the conclusion that 
the alterantion in conditions of service could not have 
been made without issuing notice under Section 9A. ” In 
the unreported case of Madras High Court, Mr. S. 
S ARVANAN & OTHERS Vs. JOINT REGISTRAR OF CO¬ 
OP. SOCIETY AND OTHERS wherein the Writ Petitioners 
were appointed as ledger clerks in the 2nd Respondent 
society in the year 2000. The Respondent stating that as 
per the norms fixed with regard to cadre strength sanctioned 
in the society and having regard to the fact that due to 
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mechanism and computerisation, there is not need to 
employ as many ledger clerks as are now in service and the 
society retrenched the Petitioners by adopting the principle’ 
last come first go’. In that case, the Respondent/SOciety 
argued that even in the impugned order it is specifically 
stated that due to mechanisation and computerisation, the 
Society is not in need of as many ledger clerks as are in 
service. The submission of the Respondent counsel 
appearing for society is that the impugned proceedings 
cannot be treated as being passed under Section 9 A of the 
Act cannot be accepted. In such a case, retrenchment of 
workmen is made on the basis of standardisation and it 
amounts to change in conditions of service and therefore, 
the contention of the Petitioners was upheld. In the third 
case, Lokmat Newspapers Pvt. Ltd. Vs. Shankarprasad, the 
Supreme Court has held that “if the proposed scheme of 
rationalisation has a likelihood of rendering exisintg 
workmen surplus and liable retrenchment then item 
No. 10 of Schedule IV would squarely get attracted and 
would require as a condition precedent to introduction 
of such a scheme a notice to be issued under Section 9A 
by the management proposing such an introduction of 
scheme of rationaliation. But if the proposed scheme is 
not likely to displaced any existing workmen then mere 
rationalisation which has not nexus with the possibility 
of future retrenchment of workmen would not attract item 
No. 10 of Schedule IV and would remain a benign scheme 
of rationalisation having no pernicious effect on the 
existing working staff ” In this case, though the 
Respondent contended that the Respondent/Bank has 
reorganised their branches since the part time employees 
were retrenched by the management for introduction of 
the said scheme, a notice is required to be issued under 
Section 9A of the I.D. Act. 

11 As against this, the learned counsel for the 
Respondent contended that no notice under Section 9 A is 
mandatory, if the scheme of standardisation is going to 
lead retrenchment of workmen. But, in the present case the 
bank has only reorganised their work by means of that 
reorganisation, unviable branches are converted into 
satellite branches attached to nearby branch and unviable 
extension counters are merged with the parent branches. 
By this action, no one can say that it amounts to 
rationalisation or standardisation and thereby the same 
requires notice under Section 9A. The Respondent/Bank 
has not introduced any new process or a better method of 
working, in place of earlier process or method. Even in 
rulings reported in 2004 3 LLN 952 ALARSIN AND 
ALARSIN MARKETING EMPLOYEES’ UNION Vs. 
ALARSIN PHARMACEUTICALS & ALARSIN 
MARKETING PVT. LTD. AND ANOTHER, the Bombay 
High Court has clearly stated that “discontinuation of 
process in which the workmen represented by a union 
were working and this would not by itself lead to 
conclusion that Section 9A notice was required to be 
issued. When there is a discontinuation of a process 
without introduction of a new or better process in its 
place, it would not amount to rationalisation or 
standardisation. The discontinuation of process by itself 
may be on account of economic reasons or due to non¬ 
availability of raw material etc. When there is no 


introduction of new process or a better method of working 
in place of the earlier process or method, it would not 
amount to rationalisation or standardisation. ” In this 
case, though it is alleged that part time employees were 
retrenched, they are not parttime employees on scale wages 
and they are part time sweepers attending cleaning of 
premises and their working hours are below six hours per 
week and they were paid consolidated amount of either 
Rs. 450/- or Rs. 750/- per month depending upon the area 
of the branch and their positions are not liable to be 
transferred and they are not subject to retirement, even on 
reaching the age of superannuation. These part time 
sweepers on consolidated wages are not entitled to benefits 
like DA, HRA, CCA etc. In other words, in the case of such 
part time sweepers, their services were utilised in pursuance 
of their occupation and not as an employment and under 
such circumstances, it cannot be said that 9A notice is 
must in this case before effecting the retrenchment. Learned 
counsel for the Respondent further contended that mere 
retrenchment is not unlawful or illegal, even there is a 
provision under I.D. Act and also in Bipartite Settlement 
for retrenchment of workmen and in this case, the 
Respondent/Bank has followed the provisions of Section 
25F of the I.D. Act before retrenching these part time 
sweepers. Though the Petitioner alleged that Respondent 
had not followed the provisions of Section 25G and so on, 
it is not established before this Tribunal that they have not 
followed the said provisions. Therefore, retrenchment of 
these part time sweepers had become inevitable. 

12. Though, I find some force in the contention of 
the learned counsel for the Respondent, in this case, even 
while the Reserve Bank of India under Ex. W3 stated that 
such change would amount to rationalisation of the banki ng 
industry and by such closure or transfer, the workmen of 
the Respondent/Bank namely part time employees have 
been retrenched from the service of the bank, I find notice 
under section 9A is a must and therefore, without following 
the mandatory provisons, the effect made by the 
Respondent/Bank is not legal. 

13. Then, the learned counsel for the Respondent 
contended that this dispute was not properly espoused by 
the Petitioner union and they have not produced any 
document to show that members of the Petitioner union 
have passed a resolution or resolved by the office bearers 
permitting the union to represent their cause of retrenched 
part time employees and therefore, since the dispute is not 
made properly, this cannot be a dispute at all and under 
such circumstances, it is not maintainable before this 
Tribunal. But, I find this stand has not been taken before 
the lower forum or before conciliating authorities. 
Therefore, I find there is no merit in the contention of the 
learned counsel for the Respondent. As such, I find this 
point in favour of the Petitioner. 

Point No. 2 :— 

The next point to be decided in this case is to what relief, 
the Petitioner is entitled? 

14. In view of my foregoing findings that the action 
of the Respondent/Management in closing some of the. 
rural branches and also extension counters of the branches 
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and retrenched the part time sweepers without following 
the provisions of I D. Act is not legal, I find the concerned 
employees mentioned in the petition are entitled to be 
reinstated in sendee and the Respondent/Bank is directed 
to reinstate them into sendee without any back wages. No 
Costs. 

15. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 2nd November, 2005.) 

K. JAYARAMAN, Presiding Officer 
Witnesses Examined:— 

For the I Party/ : WW1 Sri V Krishnamurthy 
Petitioner 

For the II Party/ MW 1 Sri S. Balasubramanian 

Management 

Documents Marked:— 

For the the I Party/Petitioner 


Ex. No. Date 

Description 

Wl 

Nil 

Xerox copy of the relevant portion of 
Bipartite Settlement Regarding 
service conditons of part time 
employees. 

W2 

Ml 

Xerox copy of the Section 23 of 
Banking Regulation Act. 

W3 

,Nii 

Xerox copy of the Directions of RBI 
regarding Sweeping and closing of 
bank premises. 

W4 

104)8-02 

Xerox copy of the letter from union 
to Respondent Demanding 
reinstatement of part time workmen. 

W5 

27-08-02 

Xerox copy of the reply given by 
Respondent/Bank. 

W6 

28-08-02 

Xerox copy of the application to RLC 
raising industrial dispute. 

W7 

28-09-02 

Xerox copy of the remarks filed by 
Respondent. 

W8 

18-10-02 

Xerox copy of the representation from 
union to RLC. 

W9 

01-10-02 

Xerox copy of the letter from union 
to RLC. 

W10 

07-10-02 

Xerox copy of the order of reference 
issued by Ministry. Regarding Tokyo 
Mitsubishi Bank. 

Wll 

29-10-02 

Xerox copy of the submission made 
by Union before RLC. 

W12 

13-01-03 

Xerox copy of the Complaint by union 
to RLC. 

W13 

25-02-03 

Xerox copy of the failure of 
conciliation report. 

W14 

2004-94 

Xerox copy of the letter from RBI to 
Respondent/Bank. 


Ex. No. Date 

Description 

W15 

01-05-76 

Xerox copy of the IB A Bulletin Vol. V 

W16 

Mil 

Xerox copy of the Chapter HI of Break 
Even Analysis & Transfer Price 
Mechanism. 

W17 

Ml 

Xerox copy of the list of Direct 
Agricultural Advance. 

W18 

Nil 

Xerox copy of the RBI Act, 1934 Sec. 
42(6)(b)(ii). 

W19 

Ml 

Xerox copy of the RBI Act, 1934 
Section 54 AA. 

For the II Party/Management:- 

Ex.No. Date 

Description 

Ml 

24-05-00 

Xerox copy of the letter from RBI to 
Respondent granting permission for 
closure of Ambur Branch. 

M2 

29-12-00 

Xerox copy ofthe letter from RBI to 
Respondent granting permission 
for closure of Karaikudi EC. 

M3 

030101 

Xerox copy of the letter from RBI to 
Respondent granting permission 
for conversion of Perumbakkam 
Branch as satellite office. 

M4 

110401 

Xerox copy of the letter from RBI to 
Respondent granting permission 
for conversion of Uppukottai 
Branch as satellite office. 

M5 

030501 

Xerox copy of the letter from RBI to 
Respondent Granting permission 
for closure of Hyderabad EC. 

M6 

170501 

Xerox copy of the letter from RBI to 
Respondent granting permssion for 
closure of Kottayam EC. 

M7 

240801 

Xerox copy of the letter from RBI to 
Respondent granting permission 
for conversion Of Umavalpuram 
Branch as satellite office. 

M8 

270801 

Xerox copy of the letter from RB1 to 
Respondent granting permission 
for conversion of Markayankotai 
Branch as satellite office. 

M9 

050802 

Xerox copy of the letter from RBI to 
Respondent graning permission for 
closure of Rajkot specialized branch. 

M10 

Ml 

Xerox copy of the proceedings of 
District Consultative Committee 
meeting granting permission for 
conversion of Perumbakkam Branch 
as satellite office. 

Mil 

14-11-00 

Xerox copy of the proceedings of 


District Consultative Committee 
meeting granting permission for 
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Ex. No. Date 

Description 

conversion of Uppukottai Branch as 
satellite office. 

M12 

Nil 

Xerox copy of the proceedings of 
District Consultative Committee 
meeting granting permission for 
conversion of Umayalpuram branch 
as satellite office. 

M13 

Nil 

Xerox copy of the proceeding of 
District Consultative Committee 
meeting granting permission for 
conversion of Markayankottai 
Branch as satellite office. 

M14 

Nil 

Xerox copy of the extract of Bipartite 
Settlement provisions relating to part 
time Sweepers. 

M15 

26-11-92 

Xerox copy of the settlement betw een 
Respondent/Bank and union 
regarding payment of w'ages to part 
time Sweeper. 

M16 

27-11-00 

Xerox copy of the bank circular for 
closure of Karaikudi EC. 

M17 

18-12-00 

Xerox copy of the bank circular for 
closure of Ambur Branch. 

M18 

24-03-01 

Xerox copy of the circular of Bank for 
conversion of Perumbakkam branch 
as satellite office. 

M19 

06-04-01 

Xerox copy of the bank circular for 
closure of Hyderabad EC. 

M20 

18-06-01 

Xerox copy of the circular of bank for 
conversion of Uppukottai branch as 
satellite office. 

M21 

27-07-01 

Xerox copy of the bank circular for 
closure of Kottayam EC. 

M22 

28-12-01 

Xerox copy of the circular of Bank for 
conversion of Umayalpuram Branch 
as satellite office. 

M23 

03-04-02 

Xerox copy of the Circular of Bank 
for conversion of Markayankottai 
Branch as satellite office. 

M24 

17-06-02 

Xerox copy of the Circular of Bank 
for merger of Rajot Specialized 
SB. Branch. 

M25 

04-094)2 

Xerox copy of the notice dated 
4-9-02 issued by Assistant 
Commissioner of Labour (Central). 

M26 

254)24)3 

Xerox copy of the failure of 


conciliation report. 


fcTcRfi, 6 'Ji’iqO, 2006 

^T. 3 TT. 370.—apfNnf 5 ]^ fqqi<; affirm, 1947 (1947 
^T14) W 17 % 7RRK #R7 

r % srk =6 4+id* 

% arpui ^ fM^ afNitter f^psrr^ ff 
<4lalPl«h 3Tf*reW9FT ■^TRTePT, % W (Tr4 RW 
311^-33/2005) ^ WTf?m RRcft f, TERR 

6-01-2006 3TP<T ^3TT «TT I 

[4o -0^-12012/276/2004-an|.3TR(4t-I)] 
3RRT <PTTT, 

New Delhi, the 6th January; 2006 

S.O. 370.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-3 3/2005) of 
the Central Government Industrial Tribunal /Labour 
Court,Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of India and their workmen 
which was received by the Central Government on 
6-01-2006. 

[No. L- 12012/276/2004-IR(L s )J 
AJ AY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, CHENNAI 

Wednesday, the 16th November, 2005 

PRESENT: 

K. JAYARAMAN, Presiding Officer 

Industrial Dispute No. 33/2005 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A)of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), between the 
Management of State Bank of India and their workmen). 

BETWEEN 

Sri N. Prakash Rao : I Party/Petitioner 

AND 

The Deputy General Manager, : II Party/Management 
State Bank of India, Chennai. 

APPEARANCE: 

For the Petitioner : M/s. A.K. Palanichamy, 

Advocates 

For the Management : Mr. V.R. Gopalarathnam. 

Advocate 


104 GI/06—23 
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workmen, which was received by the Central 
Government on 6-1-2006. 

|No. L-1701 11 13/2(X)4-lR(B-I)] 
AJAY KUMAR, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL- 
CUM-LABOLIR COURT, CHENNAI 

Tuesday, the 4th October, 2005 
PRESENT: K. JAVA RAMAN. Presiding Officer 
INDUSTRIAL DISPUTE NO. 406/2004 
(In the matter of the dispute for adjudication under clause 
(d) of sub-section (I) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act. 1947 (14 of 1947). between 
the Management of New India Assurance Company Ltd. 
and their workmen) 

BETWEEN 

Sri P. Vijayarfighunaliiau : ! Party/Pei hi oner 
AND 

The Assistant General. : If Partv/Management 

Manager, 

The New India Assurance 
Company Ltd. Chennai 

APPEARANCE: 

For the Petitioner : M/s. P,ow & Rcddv & 

W.T. Prabhakar. 
Advocates 

For the Management : Mr. P. Sukumar. 

Advocate 

AWARD 

The Central Government. Ministry of Labour vide 
Order No. L-!70I2/13/2004-lR(B-I)datcd 17-8-2004 has 
referred this industrial dispute to this Tribunal for 
adjudication. The Schedule mentioned in that order is:— 

"Whether the action of the management of The New 
India Assurance Co. Ltd. in not providing 
employment after 16-6-2001 to Shri P. 
Vijayaraghunathan is justified? If not. to what relief 
he is cutitied to?" 

2. After the receipt of the reference, it was taken on 
file as I D No. 406/2004 and notices were issued to both 
the parties and both (he patties entered appearance through 
their advocates and filed their claim Statement and Counter 
Statement respectively 

3. The allegations of the Petitioner in the Claim 
Statement arc briefly as follows:— 

The Petitioner joined the services of Respondent 
Insurance Company as a sub-siatfat Kanchcepuram branch 
office from November. 1988. The Petitioner lias worked for 
287 days during this period. Some of his colleagues who 
were engaged as a temporary sub-staff were regularised in 
permanent posts, whereas in spite of his several requests, 
the Respondent/Management had failed to regularise or 
grant permanent status to the Petitioner, instead they 
terminated the service of the Petitioner fron t 16-6-2001, He 
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was not paid any compensation nor any notice. Therefore, 
the termination of the Petitioner from service by the 
Respondent ts illegal and contrary to the provisions of 
Section 25F of the Industrial Disputes Act, Hence, for all 
these reasons, the Petitioner prays to pass an award 
holding that his termination by the Respondent/ 
Management ts illegal and he is entitled to the relief of 
reinstatement in sen ice with continuity of service. back 
wages and other attendant benefits. 

4. As against this, the Respondent in its Counter 
Statement contended that the sendees of the Petitioner 
was only utilised for doing miscellaneous work like cleaning 
works etc. whenever it was required and was paid on daily 
basis on the days he was given work for such specific 
work. At no point of time his sendees was utilised for more 
than 240 days in a block of 12 calendar months as claimed 
by the Petitioner. It is not true to say that persons who 
were doing similar work like the Petitioner were regularised 
in permanent posts. 

The appointment of sub-staff cadre in case of 
requirement is done only by calling for eligible candidates 
from the Employment Exchange and not by absorbing the 
persons like the Petitioner and this Respondent has 
recruited the sub-staff only by following the procedure 
laid down by the rules and followng the guidelines given 
by the Head Office. It is not open to the Petitioner to claim 
permanent service by claiming for reinstatement just 
because he was utilised by the Respondent intermittently 
to do certain miscellaneous work and even by chance such 
entruslmcnt did not exceed 240 days. Hence, for all these 
reasons, the Respondent prays to dismiss the claim of the 
Petitioner with costs. 

5. Under these cirrcumstances, the points for my 
consideration are— 

(i) '‘Whether the action of the Respondent/ 
Management in not prov iding employment 
after 16-6-200! to the Pctiliocnr is justified? 

(ii) “To what relief the Petitioner is entitled?” 

Point No. 1:— 

6. in this case, the Petitioner contended that he has 
vvorkod for more than 240 days in a continuous period of 12 
calendar months preceding his termination. Therefore, the 
burden of proving that he has completed more than 240 
days is upon the Petitioner. To substantiate his contention, 
the Petitioner has examined himself as WW1 and produced 
ten documents. On the other hand, the Respondent 
examined two w itnesses namely one Mr. Gandhi, Assistant 
Administrative Officer of the Respondent and one 
Mr. Raman. Administrative Officer working in the 
Respondent A1 a mu*-'u icnt. On l!' !e of the Respondent 
no docuiv m; hni 1 .kIuccH 

will see w! iciik. die Petit ner lias established 
•-efore tf.-> I ribuital that he has com; :d more than 240 
days in a continuous period of 12 ca, dar months?” IN 
his evidence, the Petitioner alleged that he joined the 
Rcspondcnt/Managcmcnl in the year 1998. Till 1992, he 
worked for more than 287 days in a continuous period and 
he further alleged that persons, who had worked along 
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with him were made permanent and they were not sponsored 
by Employment Exchange. Again the Respondent/ 
Management has engaged him temporarily till 1998 and he 
has not mentioned this in his Cl iim Statement due to 
oversight. From Apnl, 2000 to June. 2001 lie has worked for 
more than 240 days without any break as id they had paid 
Rs. 50/- for regular days and during holidays they have 
paidRs. 100/- Thus, he has worked for more t ha* 308 days 
before the date of his termination. He has ^educed copy 
of letters written to Branch Manager m the year 1996. which 
is marked as Ex. Wl. Similarly, in the year 1997. he has 
addressed the letter to the Rcspondcnt/Mnnagcmcnt. copy 
of which is marked as Ex.W2. On 24-2-97 he has made a 
representation to Respondent. cop> of which is marked as 
Ex. W3. In all these letters, he has stated that lie may be 
appointed in leave vacancy and it was so mentioned as per 
the direction of the Branch Manager. He Further stated 
that there was no leave vacancy and permanent vacancy 
was available. Further, he slated that on 18-6-2001 he sent 
a letter to Chairman & Managing Director, copy of which is 
marked as Ex. W4. He marked a copy of the letter sent to lie 
Regional Office as Ex. W5. He has produced a statement 
showing list of days he was employed by the Respondent/ 
Management and the same is marked as Ex. W6. He 
produced some of the copy of vouchers which w ere In his 
possession and marked the same as Ex. W7 series {ic lias 
given work as sub-staff and not as miscellaneous work, he 
has also produced copy of letter written by the Branch 
Office to Divisional Manager dated 1-12-2000 which is 
marked as Ex. W8. Similarly, he procured another copy of 
letter dated 3 -1 -2001 written by Dw :Donai OOicc to Regional 
Office, Chennai which i* •mrU.-d as Fx.W9. He has also 
produced official cones, amh" -~.o dated 7-3-200 i written 
by the Divisional Mar-.-y Regional Office, which is 
marked as Ex. \V!0. T be Petitioner contended that in all 
thsese lettes namely Ex, W8. W9 and W10 K uichcepuram 
office of the Respondent has rcgularisation 

to thfe Regional Office, ’ui subsequently, the Regional 
Office dropped by him not regularising his services. 

8. Learned counsel lor the Petitioner contended that 
even though the Petitioner has noi stated certain facts in 
his Claim Statement, lie has averred in Ins oral ev idence, 
which cannot be simply rejected because even the Supreme 
Court in a case reported in 1964 11 .LJ 737 TAN DU i; & 
NAVANDGI STONE QUARRIES PVT LTD. VN. THEIR 
WORKMEN held that "fn industrial adjudication. 
Tribunals are naturally nuuci.o.at to apj av the !a\ if 
pleadings in all its strictness, ana ?rv 'act that ail , : ; v 
of the question in reference to tec dioe/utcr ■ T> 
labourer 's employment were not set >’.n by the "e spra¬ 
in their written stolen,ent. casan-,e said u> ajj; 
credibility of the evidence led b • the at in ■ 

Because the Petitioner has not stated with hi*-, 
of employment m the Claim Staten w.. his sTiv.u 
this Court cannot be rejec ted m icu w the prom;,. . 
has not made the same hi the Claim .element A: 
the Petitioner has produced docii my .osho- mm ;, :.. f 
worked for more than 240 days. 1 fiv v.-p ,s 

exanuned on the side of the Responder,; ; ; T v Gruuni 
MW1 has stated that as per their record. ;j,v i-oo.uma lv 
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worked for 191 days, but they have not produced any 
document to show this fact as a proof. Even assuming for 
argument sake that he has completed 191 days, if we take/ 
include holidays namely Sundays and all Govt, holidays 
namely 52 days, it would come more than 240 days and in 
such circumstances, the Court can take cognisance that 
the Petitioner lias completed 240 days in a continuous 
period of 12 calendar months and in such circumstances, 
the Respondent has not followed the mandatory provisions 
of Section 25F of the I.D. Act. and therefore, the termination 
cf Petitioner by the Rscpondcnl/Managcmcnt is illegal and 
ah initio void. Under such circumstances, the Petitioner is 
entitled to rci nstatment in service with all attendant benefits. 

9. Learned counsel for the Petitioner further relied 
on the rulings reported in 2003 2 LLJ 110 management of 
Agriculturai Research Station. Tamil Nadu Agricultural 
University Vs. Controlling Authority under payment of 
Gratuity Act. wherein the Madras High Court has come to 
a conclusion that “to expect them to come out with 
documentary proof of their having workedfor more than 
240 days in a year or for more than 32 years was not 
proper. On the other hand, the Petitioner did not produce 
records despite notice given to it for production of the 
same. An adverse inference had therefore, to be drawn 
against the Petitioner. ” In this case, the Petitioner has 
issued a notice to produce document. Under such 
circumstances, the Respondent who is the authority having 
records has not producing the same before this Court and 
therefore, an adverse inference is to be drawn in such 
circumstances of the case. Learned Counsel further relied 
on the rulings reported in 2004I LLN532RADHARAMAN 
SAMANTA Vs BANK OF IN OIA & OTHERS wherein the 
Supreme Court has held that '‘as the appellant had 
rendered sow ice for more than 240 days in a block of 12 
months, he had a legal right to be absorbed in terms of 
Bipartite Settlement published in Circular No. XV1II/90' 
20 dated 7-9-90 of the Federation of Banks.” The next 
decision relied on bv the learned counsel for the Petitioner 
is reported in 1993 I LLJ 1122 NEW INDIA ASSURANCE 
CO. LTD. Vs. K. ABDULLAKUTTY & ORS. wherein the 
Kerala High Court has held that “provisions of Evidence 
Act are not made applicable to the proceedings before 
the Commissioner, however, the principles of natural 
justice apply. The question for consideration in the 
circumstances is whether the provisions of Evidence Act 
would apply to a proceeding before quasi-judicial 
Tribunal like the Commissioner. The provisions of 
Evidence Act are not made applicable to a proceeding 
before the Commissioner functioning under the Act. The 
administrative and quasi judicial proceedings are not 
fettered by technical rules of evidence and the Tribunals 
are entitled to act on materials which may not be accepted 
as evidence in a Court of Law. But, they should adhere to 
tules of natural justice. ” It further held that " Evidence 
Act has no application to enquiries conducted by 
Tribunals even though they may be judicial in character, 
it was stated that they should observe rules of natural 
justice. ” In this case, though the learned counsel for the 
Respondent objected for making of documents Ex. W8 to 
WlOwhichare office correspondence between the branch 
office and Divisional/Regional Offices of the Respondent/ 


Management, the Petitioner has issued notice to the 
respondent to produce documents and also filed an I. A. to 
produce the internal correspondence between the Regional 
Office a I Branch office. But the Respondeni/Management 
has r ' . produced the same on the ground that the said 
documents are not available. Therefore, Ex. W8 to W10 
were marked, which are the copies of documents. Even 
though these documents are copies, since the original 
documents are with the other side and the other side has 
not produced these documents, the said documents can 
be relied upon by this Tribunal. Further, in these 
documents, it is mentioned that the particulars given by 
the Petitioner with regard to his work before the 
Respondent/Management had been accepted. Under 
such circumstances, it is clearly established that the 
Petitioner lias worked for more than 240 days and that is 
why the Branch Office had recommended his case for 
regularisation. The Regional Office had also verified the 
same and advised the Branch Office to take further steps, 
but for the reasons best known to them, the Respondent 
has not regularised the services of the Petitioner. On the 
other hand, they have terminated the service of the 
Petitioner without following the mandatory provisions of 
ID Act. Learned counsel for the Petitioner further 
contended that though it was contended on behalf of the 
Respondent that before appointing a sub-staff in their 
office they have to follow certain procedures and they 
have to call for a list from the Employment Exchange and 
then only they have to appoint a sub staff. But on the 
other hand, the Petitioner has established through his 
evidence that more than ten persons have been appointed 
before him, who were not sponsored through Employment 
Exchange and further for appointment of class IV 
employees, they need not call for a list from the Employment 
Exchange and the said fact was upheld by the Supreme 
Court and various High Courts and in such circumstances, 
only to substantiate their contention that the termination 
is valid, they have stated that the appointment is irregular 
andthe Petitioner was not sponsored through Employment 
Exchange. Further he relied on the rulings reported in 
2001 3 LLN 820 DEEP CHANDRA Vs. STATE OF UTTAR 
PRADESH AND ANOTHER wherein the Supreme Court 
has held that “when an employee had put in more than 
240 days of service for several years his sendees cannot 
be put to an end without following the procedure under 
section 25F of the Act”. In this case since the Petitioner 
has establsihcd the fact that he has completed more than 
240 days in a continuous period of 12 calendar months 
before his termination and since the Respondent lias not 
followed the mandatory provisions under Section 25F of 
the ID Act. the Petitioner is entitled to be reinstated in 
service. 

10. On the other hand, learned counsel for the 
Respondent contended that the Petitioner though alleged 
that he has completed 240 days service, he has not 
produced any valid document to substantiate his 
contention. The Petitioner lias relied on vague inferences 
tothe drawn in the circumstances shown by him and these 
circumstances cannot prove his contention. Further, he 
relied on the rulings reported in 2005 I LLJ 343 UNION OF 
INDIA AND OTHERS I T. 1LANGO wherein the Division 
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Bench of the Madras High Court has held that “termination 
of service of daily rated labourers is not illegal as their 
appointments were not against the sanctioned posts and 
further mere completion of 240 days work did not entitle 
them to regularisation, especially as their initial entry was 
unauthorised and not against the sanctioned post or 
vacancy.” Relying on this decision learned counsel for the 
Respondent contended that since the Petitioner was 
appointed only on daily rated basis and only for the 
miscellaneous work on need basis, he cannot contend that 
he has completed more than 240 day s in a continuous period 
of 12 calendar months and further, he cannot contend that 
he worked as a sub-staff. Though the Petitioner has 
produced certain copies of internal correspondence, which 
will not prove that he has worked for more than 240 day s in 
a continuous period of 12 calendar months. Further, his 
initial appointment was unauthorised and he was not 
appointed against any sanctioned post or vacancy. Under 
such circumstances, he cannot claim reinstatement or 
regularisation in the service of Respondent/Management. 

11. Though I find some point in the contention of 
the learned counsel for the Respondent, in this case, I 
find the Respondent has not produced material documents 
available with them and they have taken the stand not to 
produce these documents namely original of Ex. W8 to 
W10, which clearly shows that the list of number of days 
worked by the Petitioner, produced by him, is true and the 
Branch Office of the respondent has recommended for 
regularisation in service by admitting that the Petitioner 
has worked for more than 191 days in a continuous 
period of 12 months, we can safely rely on the evidence of 
the Petitioner that he has worked for more than 240 days 
in a period of 12 calendar months taking into account the 
Govt, holidays and Sundays prior to his termination. Under 
such circumstances, I am of the view that the Petitioner 
has completed more than 240 days in a continuous period 
of 12 calendar months and since the Respondent/ 
Management has not followed the procedure laid down 
under section 25F of the Industrial Disputes Act, the 
termination of the Petitioner from service is illegal and 
therefore, I find this point in favour of the Petitioner namely 
the action of the Respondent/Management in not 
providing employment to the Petitioner after 16-6-2001 is 
not justified. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the concerned employee is entitled ? 

12. In view of my foregoing findings, I find the 
Petitioner is entitled to reinstatement in service as a 
temporary' sub-staff with continuity of service and other 
attendant benefits and with regard to backwages, there is 
no evidence that the Petitioner has all along without any 
employment during these long number of years and there 
is also no evidence on the Respondent side that the 
Petitioner has employed elsew here during these period. 
Anyhow, in the interest of justice! I find half of the back, 
wages is to be awarded to the Petitioner. Under such 
circumstances, I find the Petitioner is entitled for 
reinstatement in service as a temporary' sub-staff and he is 
entitled to continuity of service and with regard to back- 


wages, he is entitled to half of the backwages. Ordered 
accordingly, No Costs. 

13. Thus, the reference is answered accordingly. 

(Dictated to the PA transcribed and typed by him, 
corrected and pronounced by me in the open court on 
this day the 4th October, 2005). 

K. JAYARAMAN. Presiding Officer 

Witnesses Examined: 

For the I Party/Petitioner : WW1 Sri P. Vijaya 

Raghunathan 

For the II Party/Management MW1 Sri S. Gandhi 

MW2 Sri R Raman 

Documents Marked: 

For the I Party/Claimant: 


Ex. No. 

Date 

Description 

Wl 

5-11-96 

Xerox copy of the letter 
from the Petitioner to 
Respondent 

W2 

5-8-97 

Xerox copy of the letter 
from Petitioner to 
Respondent requesting for 
appointment 

W3 

24-2-97 

Xerox copy of the letter 
from Petitioner to 
Respondent Requesting for 
appointment 

W4 

18-6-01 

Xerox copy of the letter 
from Petitioner to 
Respondent Requesting for 
appointment 

W5 

27-6-01 

Xerox copy of the letter 
from Petitioner to 
Respondent Requesting for 
appointment 

W6 

Nil 

Xerox copy of the 
statement showing list of 
dates the Petitioner was 
employed by the 
Respondent/Management 

W7 

Ml 

Xerox copy of the 
statement showing number 
of days The Petitioner was 
engaged by Respondent 

W8 

1-12-00 

Xerox copy of the internal 
correspondence of 
Respondent (regularising 
of Petitioner as a sub-staff 
for 1992-98) 

W9 

3-1-01 

Xerox copy of the internal 
correspondence. 

W10 

7-3-01 

Xerox copy of the internal 
correspondence. 

For the II Party/Management: Nil. 
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New Delhi. I he 6th January. 2006 
S.O. 372—.In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes die award [{2-1(0/20031 
of the Industrial Tribunal Patna now as shown in the 
Annexure ui the Industrial Dispute between the employers 
in relation to the management of State Bank of India and 
their workman, which was received by the Central 
Government on 64)1-2006. 

| No. I12012/8/2tX)3-]R(B-l) | 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER INDUSTRIAL 
TRIBUNAL PATNA 

REFERENCE CASE NO. 24(C) OI 2003 
The Chief Manager. Slate Bank of India. Darbhanga and 
their workman represented by the General Secretory. State 
Bank of India Employees Union. 215. Ashoka Place. 
Exhibition Road. Patna. 


2. On receipt of notice both the parties appeared 
before this Tribunal and filed their Written Statements. 

5. The ease of the workman, as it appears from their 
Written Statement filed on its behalf, is as follows : - 

(i) That due to regular and prolonged Electric Power 
Disruption in Darbhanga Town, the Management of the 
S.B.I. Darbhanga installed a Captive Power Plant of its 
own in April 1992. For the operation of the Generator it 


Plant Attendant at Darbhanga Branch of S.B.I For 
selection of a good Operator interview was taken and the 
workman Vi nod Kumar Jha was selected for this post. 
That no appointment letter was issued by the management 
in pursuance of anti-labour practice and he was served 
with letter No. BM/23 dated 29th April. 1992. wherdr the 
workman was informed about his selection as the operator 
of the Diesel Generating Set from 1st May. 1992 on a monthly 
remuneration of Rs 1200. As per this letter he was 
required to work during the entire working hours of the 
Bank. He was also asked to work beyond usual working 
hours and also on Holidays if required due to exigencies 
of work without any extra remuneration or overtime 


wages. From this letter it appeared that the post was 
permanent and payment of small wages was temporary 
only for first three months. This post falls under the 
subordinate cadre of the Bank with regular wage scale 
and other allowances. The workman's duties included daily 
lifting of water to the over • lead Tank for Storage i)l drinking 
water for consumption by the staff as weii as work as 
Electrician at the Branch. This Genera tor Operator worked 
under the Control and Supervision of named members of 
Award Stall'and Officers posted at Darbhanga Branch. 
Tins workm-m was not allowed to mark his attendance in 


For the Management Shri Sum! Kumar 

Upadbyay. Asstt. 
Manager. ;!..nv\) 

For the Workman Shri G. k Wnna. 

Genera! Sees duty S B.!. 
F.mpknecs' anon 
Exhibition Road. Patna. 

PRESENT: 

Om Prakash Sniha. Presiding Officer, industrial Tribunal. 
Patna. 

AWARD 

The 24th December. 2005 

By lire adjudication order No. I12012/2* )03-!R(B-1) 
dated 27-5-2005 the Government of India. Ministry of labour 
New Della has referred under Clause (d) of sub-section (I) 
and sub-section (2A) of section 10 of the Industrial 
Disputes Act ! 947 (hereinafter to be referred to as the 
Act), the follow ing dispute between lire Chief Manager 
State Bank of India. Darbhanga and their workman 
represented by the General Secretary. Suite Bank of India 
Employees' Union for adjudication to this Tribunal: 

"Whether (he action of the Management of Stale 
Bank of India. Darbhanga in not regularising the 
service-’of Sri Vinod Kumar Jha. Generator Operator 
is legal and just i lied'? If a whni relief he is entitled to T 


the Branch T V's Attendance Register on the ground that 
his attend,.nee was already marked in the Log-Book of 
Gen::.: eon others, it would appear Horn the 

sain Log Book that the workman worked for more hours 
than cite other employees of subordinate cadre. The 
workman was paid conveyance charges for bringing Diesel 
from market for use in the Generator Set. 

(ii) It is further case ofthc workman that e\ cn after 
lapse of three months the workman still used to be paid a 

meagre.sum of Rs. i 200/- per month instead of !hc 

subordinate scale which was to tune of Rs.2750/- to 
Rs.5850/- Special Allowance of Rs. 858/- to work as 
Hlcctricial Plant Attendants' l ie was also denied regular 
wage scale D A. and other permissible allowance which lie 
wasciUitlcd to. In 1997 the workman became a member of 
the Sponsoring Union-State Bank of India Employees’ 
Union (Bihar Slate) in 1997. It is stated that thereafter the 
workman and [he local unit ofthc Union requested the 
management fee payment of regular subordinate Staff Wage 
Seale and oilier service conditions attached to the post, 
but the management verbally denied the request on the 
ground that me r men ned w orkman was contract labour 
and thereloro he was not eligible to the Bank’s Wages 
and oilier bcneiiis is is tile furl her ease of the workman 
dun the Bank M.-naoemeut does not have a license for 
or . i>,g Conti ; .:* Lain a: uoi its Darbhanga Branch 
estaoiiski’K ms !■- wo:.;.acred under the Contract Labour 
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Act (Regulation and Abolition) at 1997 and did not 
maintain any Record or Register as provided under the 
Act. This clearly shows that the concerned workman is 
ncnhcr a Contractor nor a Contract Labour. That the letter 
No. BM/23 dated 29th April. 1992 is not and cannot be 
treated as valid contract. 

(iii) That since the date of his appointment as the 
Generator Opcrator-cum-Plant Attendant from 1st May, 

1992 no other person but this workman has performed 
these duties. That this post/work cannot be said to be a 
job of Casual or Temporary nature in view of definition 
given in paragraph 508(c) of the Shastri Award and as 
i clamed in paragraph 21.20 ofDcsai Award. 

(iv) That from the above definition of temporary 
employee it is quite clear that the work and job of the 
concerned workman at Darbhanga Branch is neither casual 
nortemporary. It is clearly a permanent post in nature. That 
to appoint a daily rated workman to work on a permanent 
post ibr the past 11 years and more is nothing but an unfair 
labour practice on the part of the management, the sole 
object of w hich is to deprive the concerned workman of 
ti e status and privilege of a permanent employee of 
subordinate cadre. 

(v) It is further stated that on 21st May. 2001 this 
Sponsoring Union made a written demand for immediate 
rcgularisation of the sendees of Sri Jha w.c.f. 1st February, 

1993 i.e. on completion of 9 month sendee as per rule and 
to pay him Bank Subordinate Staff Wage Seale and other 
allowances with retrospectivc effect. That when the 
management did nothing to rcgularics the sendees of the 
concerned workman, the Sponsoring Union raised an 
Industrial Dispute before the Assistant Labour 
Commissioner (Central). Patna in February. 2002. The 
Assistant Labour Commissioner (Central) started 
Conciliation but it failed due to the rigid stand of the 
management. The failure of Conciliation Report was 
submitted by the A.L.C. (C) concerned on 11th December. 
2002 as a result of which this reference was made. 

(\d) That the workman Mr. Jha is entitled to the 
follow ing reliefs: 

(a) Rcgularisation of serv ice as a permanent 
subordi natc Cadre Employee of State Bank of 
India with the Subordinate Cadre Wage Seale 
and allowances with retrospective effect. 

(hi Annual increments in submordinate staff 
wage scale on 1st May. 1993 and thereafter 
every year. 

(c) Grant of all such facilities of permanent 
employment, c.g. Contributory Provident Fund. 
Gratuity, Seniority. Leave encashment, uniform 
etc. w hich a permanent confirmed employee is 
entitled to with retrospect ivc effect. 

(cl) Cum initiative interest on arrears of wages W:6% 
per annum. 

In view of the above it has been prayed that the 
workman may be allowed the aforesaid reliefs and the 
reference may be Aw arded accordingly. 


4. The case of the management, as it appears from 
their Written Statement, is as follows: 

(i) That the dispute docs not fall within the meaning 
of Sec. 2K of t he Act because the w orkman Vinod 
Kumar Jha is not a member of the State Bank of 
India Employees' Union (Bihar State) by which 
the case of the workman has been espoused. 

(ii) That there is no sanctioned post of Generator 
Operator at Darbhanga Branch of S.B.I. and. 
therefore, claim of regulaisation of service of 
Vinod Kumar Jha as Generator Operator is not 
maintainable. That the post of the Generator 
Operator cannot be sanctioned because the 
generation of Electricity through Generator is 
not a work of regular nature. It is an irregular 
and casual nature of work to be performed by a 
contractor as and when the need arises. 

(iii) It is further stated that the Workman Vinod Kumar 
Jha had agreed to operate the Generator installed 
at DarbliangaBranch as a Contractor as and w hen 
occasion arose. A Contractor cannot claim to be 
regularised as an employee of the Bank. That 
neither the Shastri Award. Desai Award or 
Bipartite Settlement provides that if a person does 
or completes casual nature of w orks in the Bank 
on contract basis he shall be treated as the Bank's 
casual/temporary/pcrniancnl employee. Even if 
it is assumed that there was a sanctioned vacancy 
of Generator Operator at Darbhanga Branch Vinod 
Kumar Jha would not have been a Contractor 
and even if he would have possessed necessary 
qualifications therefore Ms regular!sation could 
not be done as this would amount to back door 
entry 7 and without following the settled rules 
regarding appointment. This is the sclltlcd law 
laid down by the Hon’blc Supreme Court and 
High Court that regularisation of service cannot 
be claimed as a matter of right. 

(iv) It is the further case of the management that no 
interview for the post of Generator Operator was 
ever taken of Vinod Kumar Jha. w orkman and, 
therefore, his claim that he was appointed as 
Generator Operator is absolutely false. In fact 
Vinod Kumar Jha had agreed to operate the 
Generator as a Comlractor as and when required. 
That there is not sanction of the Post of Electric 
Generator Operator-cum-Captivc Power Plant 
Attendant at Darbhanga Branch. That the letter 
No. BM/23 dated 29-4-1992 reads thus.-'"The 
operation also includes daily lifting of w ater to 
over Head Tank". The term of contact was to lift 
water to the Over Head Bank by Generator case 
of non-supply of electricity. It is wrong to say 
that w ater w as lifted by Sri Jha to the over Head 
Tank for consumption by the members of stall'. 
This is a matter of common sense. 

(v) It is further case of the management that as Vinod 
Kumar Jha was a contractor and not an employee 
of the Bank, he could not be allowed to mark lus 
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attendance in the Attendance Register meant 
for the staff of the Branch. 

(vi) Thai on all these grounds the workman is not 
entitled to get any relief as claimed by him. 
Therefore, it has been prayed that the Award 
may be made accordingly. 

5. On (he basis of the written statement filed on 
behalf of the parties it would appear that the workman's 
ease is that he has worked in Stale Bank of 1 ndia, Darbhanga 
Branch as Operator of the Gcncralor-cum-Captivc Pow er 
Plant Attendant for above 10 years. That he possess all 
requirement, for this work. That, therefore, he is entitled 
for his services lobe regularised in the SB. 1. service regular 
cadre. On the other hand the ease of the Bank is that there 
is no sanctioned post of Generator Operator at Darbhanga 
Branch of S.B.I and therefore his claim ofrcgularisationof 
service as Generator Operator is not maintainable. That the 
post of Generator Operator cannot be sanctioned because 
the Generation of Electricity through Generator is not a work 
of regular nature. That the workman was a contractor and 
his appointment w as on purely temporary'basis for operating 
the Bank's owned Electric Generator Set. 

6. On the basis of this dispute between the parties 
this reference has been made by the Govt, of India. Ministry 
of Labour for adjudication on the following point: 

“Whether the action of the management of State Bank 

of India. Darbhanga in not regularising the serv ices 

of Sri Vi nod Kumar Jha. Generator Operator is legal 

and justified? If not. what relief is he entitled to?”. 

7. It would thus appear that the main point for 
consideration by this Tribunal is whether the workman is 
fit to be regularised in the service of the State Bank of India 
and whether he fulfils all the requirements for being 
absorbed in the service of State Bank of India. 

8. In support of its ease the management has 
examined only one w itness. The management has also filed 
documents Exts. M to M/11 in support of its ease. 

9. The w orkman has examined four witnesses on his 
behalf. He has produced 10 documents Exts. W to W/9. 

10. There is no dispute between the parties that 
Vtnod Kumar Jha has been working as Generator Operator 
in the State Bank of India. Darbhanga Branch since 1st 
May. 1992 a monthly remuneration of Rs. 1200. It is admitted 
that the Bank Management appointed the workman through 
its letter No. BM/23 dated 29th April. 1992 (Ext. M) as 
Operator of the Bank's own Diesel Generating Set from 1st 
May. 1992. 

11. It has been stated on behalf of the Bank 
Management that there is no relationship of employer and 
employee between the Bank and the workman because 
workman is not a permanent employee and is not a 
subscriber to the Union. In this regard we may refer to the 
evidence of workman's w itnesses. Md. Mazahar Husain. 
W.W1 is a Special Assistant in the Darbhanga Branch of 
S.B.i. He has st;ncd that he was the Unit Secretary of the 
Union at the Main Branch of S.B.I. Darbhanga. The 
concerned w orkman had made a prayer to him for deducting 
subscription for union from his pay every month. That as 
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per his request Rs.5 was deducted from his salary and 
remaining Rs. 1195 was deposited in his Account. That 
after institution of this ease (Reference Case No. 24(C) of 
2003] this practice was stopped and the workman started 
sending his subscription by draft. In support of his 
statement a photo copy of authorisation for deduction of 
Union's subscription from the monthly salary and allowance 
has been filed on behalf of the workman, which is Ext. W/3. 
which bears the signature of workman Vmod Kumar Jha. In 
this regard Ext. M/5 can be looked into which gives a guide¬ 
line for extending the facility of check-off for deduction of 
Union Membership Fee at the time of disbursement of 
salary. This fact is also established by Ext. M/7, which is 
computerised statement for 1-1-99 to 4-5-99. From all these 
it is clear that the workman was a member of the State Bank 
of India Employee's Union (Bihar State). 

12 It has been contended on behalf of the 
management that the workman is not an employee and 
hence his ease can not be taken up by the union. In this 
regard it may be stated here that See. 36 (1) (C) of the 
Industrial Disputes Act. 1947 provides that workman who 
is a party to a dispute shall be entitled to be represented in 
any proceeding under this Act by, where the worker is not 
a member of any Trade Union, by any member of the 
executive or other office bearer of any Trade Union 
connected with, or by any other workman employed in. 
the Industry in which the worker is employed and 
authorised in such manner as may be prescribed. Thus it is 
clear that even if the worker is not a member of union he 
may be represented by any member of the executive or 
other office bearer of the Union to which he is connected 
with. On the basis of this prov ision and of the Act and 
other facts discussed above it is clear that the workman is 
a member of the Union and there is no flaw in his being 
represented by the Union. 

13. It has been further argued on behalf of the 
management that as the worker is not a member of the 
S.B.I. Employees' Union this dispute cannot be treated as 
an Industrial Dispute within the meaning of See. 2K of 
l.D.Act. We have discussed above that the workman is a 
member of the Union and has been pav ing the monthly 
subscription to his Union. Therefore, the workman is clearly 
a member of the Union and this dispute referred by the 
Central Govt, tills under the definition of Industrial Dispute. 

14 It has been stated on behalf of the Bank 
management that the workman Vinod Kumar Jha was a 
contractor and not an employee of the Bank. It may be 
staled here that a Contractor can be said to be one who 
enters into an agreement for getting a work done. On the 
other hand, a worker offers himself to do the work or 
complete the work. Now in the light of evidence of the 
record we propose to examine w hether the workman was a 
contractor or a w orker. 

15. In this regard we may refer to the contents of the 
appointment letter of the workman Ext. M. It reads as 
follows; 

"We have decided to operate our own Diesel 

Generating Set from 1st May. 1992 and to engage 

you on purely temporary basis as an operator under 

the following terms and conditions”. 
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From above extract it is clear that the Bank employed 
the workman to operate its own Diesel Generating 
Set and engaged the worker on a purely temporary 
basis as an operator for its Generator. We may state 
here that usually contractor who undertakes to 
supply Electricity to others uses and holds his own 
Generator Set. The Generator Set is not supplied by 
the persons who consume electricity. It is clear from 
the above extract that the workman was appointed 
as an Operator and not as a Contractor. 

16. 11 was co ntended o n beha If of the workma n that 
the management can not employ a contractor or a Contract 
Labour as Darbhanga Branch of the management is not 
registered under the Contract Labour (Regulation and 
Abolition) Act, 1970. This fact has not been controverted 
by the management. In this view of the matter also it is 
clear that the workman is a worker and not a contractor. In 
the light of foregoing discussion it is clear that the workman 
was an employee of Bank engaged by it for operating its 
Generator Set and not a Contractor. 

17. Now' we would refer to oral evidence regarding 
the purpose for which the workman was appointed. M. W. 1 
in para 2 has stated that in Darbhanga Branch of S.B.I. 
Generator was purchased in the year 1991 and Operator 
was appointed for operating it in April 1992. The expenses 
of fuel and maintenence was borne by the Bank. He has 
stated in para 4 that only employees of the Bank get 
advance from Bank's Suspense Accounts. That this 
worker Vi nod Kumar Jha was given advance from the 
Bank’s Suspense Accounts several times. That he was 
also sanctioned Motor-Cycle Advance by the Bank W. W. 
2 has stated that he was posted at Darbhanga Branch of 
S.B.I. from 4-3-71 to 31-3-2001. Looking to Ext. M/1 he has 
stated that it was the Account of Vinod Kumar Jha, which 
was not staff Account. Staff Account of only permanent 
staff is opened. That as per direction of the Bank Manager 
he supervised the work of this workman. In Addition to 
operating the Generator he also used to lift water on over 
Head Water Tank. W.W. 3 has stated that this workman 
was interviewed for the post of Generator Operator in the 
year 1992. That the worker’s name was recomended for 
his appointment by the Branch Manager W.W. 4 is the 
workman himself, who has supported his own case. From 
their evidence it is clear that the workman was appointed 
by the Bank Management for operating the Generator Set 
owned by the Bank. 

18. M.W.l istheA.G.M. ofS.B.I. Darbhanga Branch. 
He has stated that there was no post of Generator Operator 
in his Branch.He has further stated that this workman 
worked in the Branch as Generator Operator. That his 
services were on contract basis. He has admitted, 
however, that the Bank bore the expenses of Diesel, Mobil 
and Repair of the Generator. He has stated in his cross- 
examination that the Generator belonged to the Bank. From 
his evidence it is clear that workman was employed by 
the Bank for operating its Generator Set. He has tried to 
give hue of contract Laour to the worker, but it can be 
safely concluded that he has not succeeded in his effort. 

19. It has been contended on behalf of the 
management that there is no post of Generator Operator in 


the Bank and hence the workman can not claim 
regulansation of the senice in the Bank. In reply to that it 
was submitted by the Learned D.R. for the workman that in 
appointment letter Ext.M it is written that though the 
workman’s appointment is on month to month temporary 
basis for three months, a permanent arrangement was to be 
made within three months of his appointment vv.e.f. 1 st May. 
1992. From this it can be inferred that the temporary status 
of the concerned workman was to be converted into 
permanent status within a period of three months from the 
date of his appointment provided he was found suitable 
for the job within the said three months. It was further 
submitted by the learned D.R. that the concerned workman 
has worked asa Operator of the bank's Electric Generator 
Set uninterruptedly for past twelve years. It goes to show 
that the post or work of Operator is of permanent natrue. 
That throughout his work has been found to be satisfactory 
and suitable and no complaint has ever surfaced against 
him 

20. It was submitted on behalf of the management 
that the workman can not seek the status of a Bank 
employee as he has been appointed against a post which 
is not permanent in nature. The learned D.R. submitted 
that this argument advanced on behalf of the management 
is not tenable. That the post of the workman who has been 
working as Generator Operator since 1st May, 1992 can not 
be termed as temporary'. That as defined in para 508(c) of 
the Shastn Award and retained in para 21.20 of Desai Award. 
“Temporary' Employees means an employee who has been 
appointed for a limited period for work which is of an 
essentially temporary nature, or who is employed 
temporarily as an additional employee inconnection with a 
temporary' increase in work of a permanent nature, and 
includes an employee other than a permanent employee 
w ho is appointed in a temporary' vacancy of a permanent 
workman’’. That from this definition of temporary' employee 
it is clear that the workman does not fall under the category 
of a temporary' employee because the w ork of a Generator 
Operator is not temporary in nature, rather it is permanent 
in nature. 

21. It is clear from both oral and documentary 
evidence that the concerned workman has been working 
in the S.B.I.Darbhanga Branch since 1st May. 1992. It is. 
therefore, clear that the workman has worked for more 
than 12 years in the Bank. The learned D.R.submitted that 
in view, of the workman having rendered his serv ice 
uninterruptedly in the Bank for 12 years, he has assumed 
the status of a permanent staff. He submitted that there 
are several ruling of the Hon’ble Supreme Court and the 
Hon’ble High Court in this regard. It has been held in a 
Ruling Reported ini 995-PLJR Vol. Ipage303 (Superintending 
Engineer, Rastriya Ucch Path Anchal. Muxaffarpur 
Vs.P. W.D. Worker’s Union that whether the appointment 
is regular or irregular, those who work for years together 
are to be regularise. He referred to another Ruling 
Reported in 1994-I-PLJR-Page-337 wherein it has been 
held by the Hon’ble Patna High Court that persons having 
served for 240 days or more in a year must be regularised. 
In another Ruling Reported in 2000-LLR-182(1999). 
2.LLJ-1363-Gujrat (GSRTC Vs. Workmen of State Transport 
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Corporation) it has been held. ""Denial of permanency despite 
existence of permanent work is unfair labour practice and 
also denial of reght to life and Icvelihood with dignity. 
Continuance of such workman for years with a view to 
depriving such w orkmen permanent status is unfair labour 
practice. Without referring to a catena of mlings on this 
point it can be said on the basis of the reported rulings that 
an employee or workman who has worked for a number of 
years must be regularised and made permanent. 

22. Extending his argument the learned D R. 
submitted that the management has not cited any evidence 
to show that the concerned workman did not work for more 
than 240 days in a year. We have discussed above that the 
workman has rendered service for last 12 years in the Bank. 
Therefore, it can be safely concluded, that workman has 
become permanent staff and this status must be given to 
him by the Bank. 

23. It was submitted by the learned representative 
for the management that even if it be assumed that there 
existed a sanctioned vacancy of a Generator Operator at 
Darbhanga Branch, he can not be regularised legally as the 
workman did not possess the requisite qualification for the 
post, and it would amount to back door entry without giving 
opportunity to other eligible interested candidates and 
without following Rules for appointment of a person in 
Bank serv ice. I n reply to this it was submitted by the learned 
D.R. that it has been established that the workman also 
discharged the duties of an electrician, hi the Saving Bank 
Account Opening Form of the concerned workman (Ext. 
M/I) on reverse page of this Ext. word ''Electrician is 
written." On tins page the Branch Manager has ordered for 
opening of the account. This clearly shows that the 
workman w as an Electrician. This fact is also proved from 
Ext. M/7, which is Saving Bank A/C. Ledger Folio of the 
concerned workman. He further submitted that in addition 
to working as Generator Operator he also lifted water in 
the over Head Water Tank for storage of drinking water for 
consumption-by members of staff. That the work of 
Generator Operation is a part and parcel of the duties of an 
Electrician. 

24. ThclearncdD.R further submitted that the Rules 
regarding appointment of subordinate cadre staffhas been 
given m page 457 to 461) of the Banking Services 
Recruitment Rules. It is marked Ext. M/6. It has been stated 
regarding eligibility for subordinate cadre appointee that 
the candidate should be a non-matriculate but must have 
passed eighth class. ! lis age is to be within 18 to 26 years 
at the time of appointment. No specific eligibility criteria 
for a Generator Operator or Pump Attendant has been laid 
down. Pump Attendant is a post on which Special 
Allowance besides Seale Wage is given. That from the 
evidence of W Ws. ‘ it is clear that at the time of appointment 
the workman was aged about 24 1/2 years. He had passed 
Class VIII. This is clear from Ext.W/9 which is School 
Leaving Certificate. His date of birth is 30th December, 
1967. This fact has not been controverted by the 
management. It was argued by the learned D.R. that from 
all these facts it is clear that the workman had the eligibility 
to be appointed against this post. From the consideration 
of all these facts and evidence on the record we are of the 
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opinion that the workman fulfilled all the critiria for being 
appointed as Generator Operator in the category of 
subordinate cadre of the Bank. 

25. From the above discussion it is clear that in spite 
of the fact that the workman has worked in the Bank for 
more than 12 years, he is not being regularised in the service 
of the Bank. We are of the opinion that this is nothing but 
exploitation of the w orker by the Bank. We would not better 
than quote an extract from the Ruling of the Hon’blc Supreme 
Court reported in Jacob M. Puthparimal Is. Kerala Water 
Authority (1991-II-LLJ-Pagc-65). It has been held in this 
ruling. "India is a developing Country. It has a vast surplus 
Labour market. Large scale unemployment officers a 
matching opportunity to the employer to exploit the needy 
Under such market conditions the employer can dictate his 
terms of employment taking advantage of the absence of 
the bargaining power in the other. The unorganized 
jobseeker is left with no option but to accept employment 
on takc-it or-leaves-it terms offered by the employer. 
Employers have betrayed an increasing tendency to 
employ temporary hands even on regular or permanent 
jobs with a view to circumventing the protection offered to 
the working classes under the benevolent legislations 
enacted from time to time." 

26. From the facts of this case it is clear that though 
the workman has worked for 12 years in the Bank 
uninterruptedly, he is still working on a paltry sum ofRs. 
1200 per month. He has not been absorbed in the Bank 
service till now. This is clear case of exploitation of the 
workman by the Bank management. 

27. In the light of aforesaid discussion of the 
materials on the record we arc of the opinion that the action 
of the management of Slate Bank of India, Darbhanga in 
not regularising the services of Sri Vinod Kumar Jha. 
Generator Operator is not legal andjustified. Keeping in 
view the entire facts and circumstances of this case we 
are of the opinion that the workman is entitled to be 
regularised as a permanent subordinate cadre employee 
of the State Bank of India with the subordinate cadre 
Wage Scale and Allowances vv.e.f. 1 st Mav. 1993 and 
thereafter every year. He is also entitled to all the ancillary 
benefits attached to his post from the date of his 
appointment i.e. I st May, 1992. His prayer for cummulativc 
interest on arreare of wages 6% per annum is, however, 
not allowed. In view of this finding the Bank management 
of S.B.I. is ordered to regularise the services of Sri Vinod 
Kumar Jha, Generator Operator as a permanent 
subordinate cadre employees of the S.B.I with the 
subordinate cadre wages scale and allowance vv c.f. 1st 
May. 199.1 and thereafter every year. The Bank 
management is also ordered to provide all the ancillary 
benefit attached to his post from the date of his 
appointment i.e. 1st May, 1992. This order must be 
implemented within a period of one month from the date 
of publication of the Award. 

28. Award accordingly . 

Dictated & corrected by me. 

OM PRAKASH SINHA, Presiding Officer 
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New Delhi, the 6th January, 2006 

S.O. 373—.In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (Hof 1947), the Central 
Government hereby publishes the award (No. ID-36/2005) 
of the Central Government Industrial Tribunal/Labour 
Court. Lucknow now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Northern Railway and their workman, 
which was received by the Central Government on 
6-1-2006. 

[No. L- 41012/95/2004-IR(B-D] 
AJAY KUMAR. Desk Officer. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNALCUM-LABOUR COURT, LUCKNOW 

PRESENT: Shrikant Shukla 

LD. No. 36/05 Ref. No. L-41012/95/2004-IR(B-I) 
Dtd. 24-8-2005 

BETWEEN 

The Divisional Secretary, 

North Railway Karamchari Union, 

39-11 J, Multistory'Colony, 

Charbagh, Lucknow 

AND 

Divisional Personnel Officer 
Northern Railway. Hazratganj, 

Lucknow 

The Sr. Divisional Electrical Engineer 
Northern Railway, Hazratganj, 

Lucknow 

AWARD 

The Government, of India, Ministry'of Labour, New 
Delhi referred the following dispute No. L-41012/95/2004- 


IR(B-I) dated 24-08-2005 to Presiding Officer, CGIT-cum- 
Labour Court, Lucknow for adjudication; 

u rit Y?r4 srn *4 *k 41 

T. 2650-4000 4T4^T4tW44^ff^W1Tf^RfM44 

<=hPi>« *4*« 4f ^rrsfriR ^ fpiT t tt«tt 
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The copy of the order of reference was endorsed to 
the Divisional Secretary; North Railway Karamchari Union, 
Sr, Divisional Electrical Engineer, Northern Railway, 
Lucknow and Divisional Personnel Officer, Northern 
Railway Lucknow. 

The order of reference was received in CGIT-cum- 
Labour Court, Lucknow on 14-9-05 amd the same was 
registered on 26-9-05. The court waited for the statement 
of claim from the trade union upto 23-10-05. When the 
trade union failed to file the statement of claim as ordered 
in the reference by the Government of India registered 
notice was ordered to be issued to the Secretary' Kedamen 
asking him to file the statement of claim together with 
documents and list of witnesses by 18-11 -05. The registered 
article returned unserved with the remark that the addresses 
does not reside on the address given in the registered 
article. It is noteworthy that the correct address was 
mentioned in the registered article. 

On 18-11-05 SriD.P. Awastlii. Divisional Secretary of 
the trade union appeared and moved an application for 
adjournment. The same was allowed and 23-12-05 was fixed 
for filing of statement of claim. 

Today i.e. 23-12-05 Sri D.P Awasthi appeared and 
stated that the grievances of the worker Sri Kauskal 
Kishore have been met and therefore he does not want to 
pursue the case for adjudication. 

In the circumstances aforemention there is no other 
alternative than to pass no claim award. Award pass 
accondingly. 

Lucknow: 23-12-2005 

SHRIKANT SHUKLA, Presiding Officer 

fqenl, 9 3Rq<! ( 2006 
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New Delhi, the 9th January. 2006 

S.O. 374.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (ID-221/98) of 
the Central Government Industrial Tribunal/Labour Court 
No. 1, Chandigarh now as shown in the Annexure in the’ 
Industrial Dispute between employers in relation to the 
management of J&K Bank Ltd. and their workman, 
which was received by the Central Government on 
9-1-2006. 

[No. L- 12012/82/98-IR (B-l)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRIRAJESH KUMAR, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT-1, 
CHANDIGARH. 

Case No. I.D. 221/98 

Shri Tilak Raj 

S/o Shri Gian Chand, 

R/o Mohalla Panditattan Paloura, 

Jammu (J&K) ...Applicant 

Versus 

1. The Deputy General Manager, 

Jammu & Kashmir Bank Lta. 

I. & V. Depth. 

B.C. Road. Jammu-192101. 

2. The Chairman. 

Jammu & Kashmir Bank Ltd , 

Zam-Zam Building, Ram Bagh 

Srinagar (J&K)-190 001 .. . Respondent 

APPEARANCES: 

For the Workman Sh. D.R. Sharma 

For the Management Shri Ashok Jagga 

AWARD 

Passed on 26-12-200 5 

Central Govt, vide notification No. L-12012/82/98/ 
TR(B-l) dated 30-10-1998 has referred the following dispute 
to this Tribunal for adjudication: 

"Whether the action of the Management of J&K 
Bank Ltd.. Represented through its Chairman and 
Dy General Manager, I & V Jammu in terminating 
the services of Sh. Tilak Raj S/o Shri Gian Chand, 
Asstt. Cashier w.c.f. 24-7-1997 is justified? If not, to 
what relief the workman is entitled to?” 

2. As per claim statement the case of the w orkman 
is that he was initially appointed as peon with the bank 
and later on was promoted as Assistant Cashier in the 
year 1992. His work w as satisfactory and on 24-7-1997 by 
invoking clause 522(1) of the Sastry Award, management 
terminated his services without holding any enquiry or 


issuance of any chargesheet. Assuming though not 
admitting that there is such a provisions in existence, the 
same is ultra-vires of the constitution as it violate the 
fundamental rights of the workman. As his services were 
terminated without following the principle of natural justice, 
it violates his fiindamental right. Clause 522( 1) of the Sastry 
Award itself ultra-vires of the constitution. The 
management was under obligation to reveal to the workman 
as to how' he has acted against the interest of the bank. 
These were required to be conveyed to the workman so 
that he could exercise his right to reply that he was not 
acted against the interests of the bank. Workman on 
3-9-97 filed a representation before the management to 
recall and revoke the said termination order but all in vain. 

3. In written statement tiled by the bank, the bank 
has taken a objection that workman has not come to the 
court clean hands. The precise facts leading to the action 
against the workman are that he misutilised the bank leaves 
of FDR book, fabricated and forged FDRs including some 
of which related to his father and other relatives and 
collected the money. When the said FDRs were produced 
before the Town Hall Branch of the bank, this forgery and 
fabrication came to the notice of the bank. Necessary' 
averments with regard to the payment of the consideration 
too came from none other than the father of the workman. 
Seeing the gravity of the matter and the fabrication of 
documents and mis-appropriation of the money entrusted 
to him by the said persons for depositing the same in the 
bank for obtaining genuine FDRs, the matter was reported 
to the police which investigated the offence and found it 
appropriate to register the requisite FIR u/s 381,^467 and 
471 of Randhir Penal Code at Jammu. The said matter was 
put to Court in Jammu. Learned counsel for the 
management submitted that sequence of events as put 
forth unmistakably pointed out towards the only 
unmistakable conclusion that there was a complete lack 
of trust and credibility in respect of the workman. Thus 
the management opted to discharge the sendees of the 
workman in best interest of the public at large, It is 
submitted that para 522(1) of the Sastri Aw'ard empowers 
the employer bank to terminate the sendees of the 
employees in a case not involving disciplinary 
proceedings by giving him three months notice or three 
months pay and allowance in lieu of notice. The workman 
ceased to be an employee of the bank w.e.f. 24-7-97 and 
the management has invoked the said provisions against 
the petition in following grounds. 

(i) On 20-6-1997 Sh. Gian Chand, the father of the 
petitioner came to our branch office. Town Hall, 
Jammu with a Term Deposit Receipt FDR bearing 
No. 200471 dated 9-6-1996 for Rs. 33,842/ 
favouring Ms. Kirna Devi (sister of the 
petitioner) bearing 9-6-1996 as the date of 
maturity, and purporting to have been issued 
by branch office, Town Hall, Jammu. The man 
presented the FDR for ascertaining if his son 
had really deposited the said amount, in other 
words, he wanted to confirm the genuiness 
of the instrument thereby showing his 
presumptions about the honesty of his son. 
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The official concerned in the branch found that 
the instrument has not been issued by them as 
there is no entry thereof in the FDR Ledger. 

(ii) The said FDR No. 20071 was seized by the 
branch officials, and the matter was reported to 
higher authority. During a departmental probe 
it was found that stationery department issued 
on 5-11-93 seven FDR books of 100 leaves each, 
bearing serial No. 200101 to 200800 to branch 
office Tutan-Di-Khoi of these seven FDR books 
the said branch sent four books from Serial No. 
200101 to 200500 to its Collection Centre, Sidhra 
(where the petitioner was posted). Thus the 
above mentioned FDR No. 200471 belonged to 
Collection Centre, Sidhra and could not be 
issued by branch office. Town Hall, Jammu. 

(iii) Stationery Stock Register of Collection Centre, 
Sidhra reveals that the first FDR book bearing 
serial No. 200101 to 200200 has been issued for 
use as CDR’s by the Collection Centre, Manager 
(Mr. Duleep Nanda) on 6-11-1993 and the 
balance of FDR books is recorded as 3. The 
first CDR No. 200101 is put into use on 1 -12-93. 
All other three FDR books are recorded as 
issued by the petitioner himself on 1-03-1994 
and 1-6-1995 serially. All these three Books are 
issued when all the 100 FDR of the serially 
preceding book are yet to be exhausted. The 
issue of the second FDR book (on 1-03-1994) is 
authenticated by the Manager on 17-10-1994 
i.e. when the first FDR therefrom (viz No. 
200201, is actually used. The fourth book is 
issued by the petitioner (and the balance Nil 
recorded in stationery stock register) on 
1-6-1995 when only the first FDR from the third 
book (viz. FDR No. 200301) is actually used. 
This done by the petitioner deliberately with 
the intention of stealing because he knew that 
the Manager was under transfer, before being 
relieved he would like to have the records of 
the centre updated as quickly as possible. Thus, 
the petitioner betrayed the trust of his own 
superior and take away the FDR book bearing 
serial No. 200401 to 200500. 

(iv) On the fateful dated of 20-6-1997 when the 
petitioner’s own father lifts the veil from his 
face, the Branch Managet of Town Hall branch 
lodges an F.I.R. with the Police. On the same 
date the petitioner confesses before the said 
Branch Manager telephonically from his then 
place of posting at branch office, Azadpur, Delhi 
that he had stolen the FDR book bearing serial 
No. 200401 to 200500 from Collection Centre, 
Sidhra and had issued a few fake FDRs in favour 
of his family members without receipt of money 
and that the remaining leaves of the book are 
lying in his house at Paloura, Jammu. 

(v) On 24-6-1997 S.H.O. Police Station, Nagrota 
informed the bank that he had recovered two 


more used (fake) FDRs (FDR No. 20043^4pr 
Rs. 6,000 dated 9-10-95 favouring Pooja, nmibr 
daughter of the petitioner, and FDR No. 200443 
for Rs. 30,000 dated 22-4-97, favouring jointly 
the petitioner and his wife (Chanchla Kumari) 
the unused FDR book, and a rubber stamp (with 
the inscription Town Hall, Jammu) from the 
house of the petitioner. The Police gave the 
following details about the 100 leaves of the 
FDR Book (bearing No. 200401-200500) stolen 
by the petitioner :— 

(a) FDR No. 200432,200443 and 200471 issued 
by the petitioner personally by putting fake 
writing and signatures and by using the 
counter-feit seal on the counter folios 
thereof being intact; 

(b) FDR No. 200459, 200460 and 200467 
removed from the book along with their 
counter follows; 

(c) FDR Nos. 400401, 200431, 200436 and 
200437 removed from the books, but 
counter folios are intact; 

(d) The remaining ninety FDRs and their 
counter folios are quite intact in the books; 

(vi) Thus the petitioner has not only stolen property 
of his ex-employer bank, misused part of it, and 
retained the remaining part of it, certainly for 
more misuse in future, but has also not desisted 
from deceiving his own minor daughter, his 
father, sister and wife. He has not a bit of any 
right to continue to be employed in any public 
institution, more so in the respondent’s bank in 
which people keep their hard-earned mdney just 
because they trust its integrity. Clasue 522(1) is 
the only appropriate provision under which 
justice could be and has been done to the 
petitioner, otherwise the consequences could 
have been worst like dismissal. 

4. The petitioner did not file replication to the written 
statement and filed his affidavit Ex. EW1 in evidence 
wherein he further added that his services was terminated 
vide order dated 24-7-97 passed by the Chairman of the 
bank management, the management stated to have ordered 
the termination under clause 522(1) of the Sastry Award is 
not simpliciter but the reason behind the termination w'as 
of alleged gravest misconduct for which an FIR was got 
registered against the workman before termination of his 
services. There is no other reason except that he was put 
to trial in that FER before the Court and the criminal court 
acquitted him vide its order dated 12-10-2000 copy of which 
has been enclosed that in view' of the findings of the 
Hon’ble court, the said decision become final as no appeal 
whatsoever has been filed by the management or the state 
and that as he was honorably acquitted by the court and 
he automatically become entitled for reinstatement with 
all benefits particularly as no departmental enquiry 
whatsoever w'as held. 
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5. The management also filed affidavit of Uttam 
Singh Charak. who also supported the averments of the 
written statement Filed by the bank. The workman also 
filed the judgment of the Criminal Court and also proved 
the termination order dated 24-7-97. 

6. Workman filed written arguments as well as made 
oral submissions. Learned counsel for the workman Shri 
D.R. Sharma submitted in arguments that workman was 
discharged, i.c. Ins services were terminated under clause 
522( 1) of the Sastri Award on the basis of criminal case. 
FIR w as lodged and the workman was honorably acquitted 
from the criminal case. FIR was lodged and the workman 
was honorably acquitted from the criminal court. No appeal 
was filed against the acquittal of the workman. No enquiry 
was conducted. Without giving any opportunity to explain 
before terminating his serv ices the bank under Clause 522 
(1) terminated his serv ice. He also submitted that although 
there is a prov isions and workman is not denying that the 
management lias the pow ers to discharge or terminate the 
services of a workman in the interest of the bank by giving 
three months notice or pay in lieu of notice as envisaged 
under clause 522( 1) but as the workman has been acquitted 
from the criminal court and there as no appeal filed and 
the decision of the criminal court become final, therefore, 
in view' of the judgment 1996(1) RSJ page 861 Dr. Vijav 
Kumar Sharma Vs. Chief Secretary' and Secretary to Govt. 
Punjab, 1995 (2) RSJ 337 Dev Raj Sharma Vs State of 
Haryana and 2005(1) SCT Shashi Kumar Vs. Uttri Hary ana 
Bijli Vitran Nigam and another, he submitted that in view 
of the above law once acquittal has become final and on 
merits and not on technical grounds then on the the same 
facts departmental proceedings cannot be initiated. If the 
acquittal is on the ground other than merits only in that 
event, it may be permissible for the department to proceed 
against the official. He submitted that therefore, termination 
of the workman under clause 522(1) of Sastry Award is 
void abinitio and the said order may be set aside and 
workman may be reinstated with all benefits and back 
wages. He also submitted that reference maybe answered 
in favour of the workman accordingly. 

7. On the other hand learned counsel for the 
management Shri Ashok Jagga submitted in arguments 
that workman has not disputed the provisions of clause 
522(1) of Sastry' Award wherein the serv ices of the 
workman can be terminated if it is in the interest of the 
bank. In his written arguments as well as in oral 
submissions he submitted that services of the workman 
was terminated under the above provisions which were 
not disputed by the workman and only plea taken in that 
this provisions is unconstitutional. He submitted that 
matter arose from an episode in which the father of the 
workman had reported to the bank Town Hall Branch w ith 
a term Deposit receipt FDR No. 200471 dated 9-6-96 for 
Rs. 33842 favouring Mrs. Kima Devi sister of the workman 
on the date of maturiy which was purpotedly issued by 
Branch Office, Town Hall Jammu. No entry' of the said 
FDR was found in FDR ledger. The said FDR was seized 
by the officials and matter was reported to higher 
authorities. During a departmental probe it was found 
that FDR were stolen and the alleged FDRs were that of 


Sidhra branch where the petitioner was posted. Thus the 
above mentioned FDR belongs to Sidhra and could not be 
issued by branch office Town Hall Jammu. He submitted 
that matter was reported to the police. The petitioner 
betrayed the trust of his own superior and take away the 
DFR book. On the fateful date of 20-6-1997 when the 
petitioner’s Town father lifts the veil from his face. Branch 
Manager of Town Hall Branch lodges an FIR with the 
police. On the same date the petitioner confesses before 
the branch manager telephonically from his then place of 
posting at branch office Azadpur Delhi that he had stolen 
the FDR book from collection centre Sidhra and had issued 
a few fake FDRs in favour of his family members without 
receipt of money and that he remaining leave of the book 
are lying in his house at Paloura Jammu. Since public 
money were involved, the bank lodges an FIR with Nagrota 
Police Station U/S 381.467 and 471 of Randhir Penal Code. 
As the episode besides being an offence also constituted 
an unimaginable act on the part of the workman, the same 
directly resulted in loss of the confidence of the 
management in the workman. Under these circumstances 
the management on the request instead of taking a 
stringent action by way of departmental enquiry which 
was likely to lead into the dismissal of the workman 
resulting into the loss of all further avenues of 
employment, management discharged the workman Under 
Para 522(1) of the Sastry' Award by fulfilling the requisite 
formalities. The said provisions is specifically provided in 
the Shastri Award i .e. Bipartite settlement which has got 
the force of law is always available to the management 
which in the best interest of the alleged workman was 
invoked well within the perogative of the management. 
On the other hand the criminal court finally disposed off 
the chalan on 12-10-2000 by acquitting the accused. 
However, perusal of the judgment in the opening para 
itself reveals that there were allegations of theft of FDR 
book against him and during investigation he made a 
disclosure statement regarding the FDRbook of J&K Bank 
Sidhra and kept the same in his house at Paloura and at 
his instances these were recovered. Mohd. Sariff PW1 
and ChamanLal PW2 proved the seizure memo. Uttam 
Singh Charak PW3 the chief manager of J&K Bank deposed 
the visit of the w orkman father and presentation of FDR 
by him. He also proved the statement made by the 
workman’s father to the effect that from Sidhra Branch he 
had learnt about the theft of FDR book. However on 
technical grounds and in view' of the established position 
of law about the standard of proof in a criminal trial being 
stringent, the prosectuion’s case was not proved. But the 
fact remains that till this date not even an iota of evidence 
has been placed on record as to why all of these people 
including workman’s own father at certain stages deposed 
against him. 

8. The learned counsel for the management further 
submitted that the workman was discharged on different 
facts and this Hon’ble Tribunal will further appreciate that 
management being a custodian of public money could not 
take a risk of retaining such a tainted and suspicious 
employees in service of the bank w here the highest degree 
of confidence is always required from the staff. In these 
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circumstances the action of the bank invoking para 522 
was not only legal but also prudent in the circumstances 
of the case to get rid of the workman with causing minimum 
damage to him. This action was taken in the interest of the 
workman so that he can get employment elsewhere. The 
workman has very strongly relied upon the acquittal by 
criminal court. The management humbly submits that the 
acquittal in criminal court is of no assistance to the 
workman because the management has taken this 
actionunder special provision which empowers to 
discharge without holding an enquiry and the same is not 
challanged. This case is fully covered in this case there is 
too much of contact of the workman with public money. 
The management prudently and legally speaking can never 
take a chance with the safety of public money. Management 
also referred to the judgment in the case of Vijaya Bank 
Vs. Syndicate Bank 2002 (1) ISJ Banking 125 in which it 
has been clearly observed that even after acquittal by a 
criminal court the employee could be proceeded against 
in departmental proceedings. Moreover the workman is ■ 
banking upon seriously the citation in which the holding 
of enquiry has been held to be of too much importance 
but those are the cases where the dismissal or at least the 
termination was involved, the term dismissal and discharge 
have been differently used in the Ilnd schedule attached 
to the I.D. Act. Not even a single citation has been 
mentioned in which the observations regarding the inquiry 
being a must in case of discharge under clause 522. Thus 
citations referred are not applicable. Therefore, the action 
of the management is just and legal and the workman is 
not entitled to any relief and reference may be answered in 
favour of the management. 

9. In view' of the submissions in w ritten arguments 
and oral by 7 the counsel for the workman Shri D.R. Sharma 
advocate and for the management Shri Ashok Jagga 
Advocate and my perusal of the documents and law 
referred. I am of the considered view' that it is not in 
dispute that workman w ; as acquitted in police case on 
merits. As per workman he became entitled for 
reinstatement with all benefits and that further no 
departmental enquiry can be held nor was held by the 
management. Further there is no dispute that workman 
w'as discharged terminated vide order dated 24-7-97 by 
the Chairman J&K Bank Ltd. under clause 522(1) of Sastry 
Award. It is also not disputed even by the workman as 
also admitted in claim statement in para 3 & 4 that 
management by invoking the clause 522(1) of the Sastry 
Award in terminating the service of the workman and that 
he has challanged the same on the ground that the order 
referred above though not admitting that there is no such 
provisions in existence, the same is ultra vires of the 
constitution as it violates the Fundamental Right of the 
workman as no enquiry was held against the workman. 
Workman has also not referred to any law' on this point 
that clause 522(1) is ultravires of the constitution or that 
w'hile discharging/terminating the workman, the 
management is bound to give an opportunity to a workman 
or that proper enquiry should be held before invoking the 
clause 522(1) of the Sastri Award or enquiry is a must. 
Undoubtedly the workman was acquitted in a criminal case 


filed bv the police from charge framed and as per settled 
law, he is liable to be reinstated on acquittal w hen it is not 
on technical ground. The plea of the learned counsel for 
the management is that as there is a provisions of clause 
522(1) in Sastri Award w'hich is also in favour of the 
workman empow ers the management to discharge a rotton 
wood or to keep the administrative machinery unsullied 
by getting rid of bad elements. If favour the w orkman as 
there is no stigma casted on him and he can get 
employment elsew here and thus discharge/termination will 
not come in his way. 

10. Learned counsel for the management has 
submitted that workman w'as discharged on different facts 
and this Hon’ble Tribunal will further appreciate that 
management being the custodian of public money could 
not take a risk of retaining such a tainted and suspicious 
employees in service of the bank where the highest 
degree of confidence is alw'ays required from the staff. 
This action was taken in the interest of the bank and 
also of the workman so that he can get employment 
elsew'here. He also submitted that the petitioner betrayed 
the trust of his ow'n and took aw'ay FDR book and that it 
is an unimaginable act on the part of the workman and it 
directly resulted in loss of the confidence of the 
management in the workman. He also had submitted that 
the misconduct or the act as referred above w'as brought 
into the notice of the bank not by any other but his ow'n 
father who came to the bank with fake FDR of the bank 
issued in favour of the workman's wife, sister and 
daughter. In the circumstances w'hen actually the above 
fact which made the entire character of the workman 
unbelievable, untrust worthy and suspicious w'hich w'as 
brought into the notice of the bank by the blood relations 
of the workman i.e. his father. Learned counsel for the 
management had submitted that thereby invoking of the 
clause 522(1) of the Sastry Award, against the workman 
as there is no stigma castcd and he can get re-employment 
and also keeping the interest of the bank safe and 
services of the workman w'ere terminated not as a 
punishment but as a safeguard for the bank as well as for 
the workman and workman has evasively did not touch 
this part in his pleading or in his arguments at all. He 
nowhere deny this fact and did not produce any evidence 
in this regard. 

11. The learned advocate for the workman Shri D.R. 
Sharma has not replied to these contentions. He simply 
referred to the judgment which undisputedly makes 
termination on the facts of the criminal case in which the 
workman w'as acquitted not on technical grounds but on 
merits and claimed reinstatement with back benefits, 

12. In view' of above my discussion now only a 
short point to decide in this case is left w'hether the 
discharge or termination is proper under clause 522(1) of 
the Sastry Aw'ard w'hich is also a good law as it is to be 
followed by both the parties and if so w'hether his acquittal 
in a criminal case quashes the above law' and termination/ 
discharge of the workman. Undoubtedly the workman w as 
acquitted on the charges of theft of FDR as per judgement 
of the criminal court of U/S 381 i.e. theft by an employee. 
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Whereas the discharge is in bank interest by invoking the 
power under clause 522(1) which is reproduced below: 

“522. We now proceed to the subject of termination 
of employment. We give the following directions 

(1) In clause not involving disciplinary action for 
misconduct and subject to clause (6) below, 
the employment of a permanent employee may 
be terminated by three months’ notice or on 
payment of three months’ pay and allowance 
in lieu of notice. The services of a probationer 
may be terminated by one month’s notice or 
on payment of a month’s pay and allowances 
in lieu of notice.” 

13. Management in this case has terminated services 
of the workman vide order dated 24-7-1997 which is not 
disputed in the interest of the bank holding that U/S 522(1) 
of Sastry Award the bank has powers to do so. Contention 
of the management is also that is a provision which do not 
cast any stigma on the workman who is entitled for 
re-employment and as a special provisions management 
can get rid of workman in which the management looses 
the confidence as the bank deals with public money and it 
is in the interest of the bank. The only challange of the 
workman in this reference is that the provisions clause 
522(1) of the Sastry Award is unconstitutional and 
ultravires but did not refer to any law that the above 
provisions was declared unconstitutional or ultravires. 
Whereas the management adoveate Shri Ashok Jagga had 
submitted that as this provision was never declared 
unconstitutional and ultravires. hence he could not quote 
law' on this point. I also found that workman Tailed to show' 
any malafidc on the part of the management or the bank has 
no powers to do so or that order is unjustified. I also reply 
onH.B. Prabhu Vs. OBC(1992)-ll. L.L.J. 568 Delhi D.B. 

14. At the same time leaving aside this power of the 
bank, under clause 522(1). I have found that in service law, 
in Fundamental Rules, there is provisions FR 56 J. similar 
and analogous to this provisions wherein a rotton wood 
or a inefficient or other not in public interest, permanent 
employee can be compulsorily reti red and the department 
has a right to do so and it does not east any stigma and do 
not debar an employee for reemployment. In view of my 
above discussion. I am of the considered view that 
workman has not except orally challenging and agitating 
that provisions of clause 522(1) of Sastry Award as 
unconstitutional and ultravires but admitted that this 
provision is there and he was terminated under the above 
provisions. 1 am of the considered view that action of the 
management of J&K Bank Ltd. represented through its 
Chairman and Deputy General Manager. l&V Jammu in 
terminating the services of Shri Tilak Raj son of Shri Gian 
Chand. Asstt. Cashier w.c.f. 24-7-1997 is justified. The 
management has proved that action as referred above in 
the reference is just and legal. On the other hand workman 
has failed to prove that action of the management in 
terminating the services of the workman as above is 
unjustified or illegal. Resulting workman is not entitled to 
any relief. Reference is disposed off accordingly. Central 
Govt, be informed. File be consigned to record. 

RAJESH KUMAR. Presiding Officer 

Chandigarh: 
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New Delhi, the 9th January'. 2006 

S.0.375—. In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award 2(c) of 2003) 
of the Central Government Industrial Tribunal Patna now' 
as shown in the Annexure in the Industrial Dispute between 
employers in relation to the management of Saran 
Kshetriya Gramin Bank and their w orkman, which was 
received by the Central Government on 9-1-2006. 

[No. L-l 2012/148/2001-IR(B-l)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, PATNA 

Reference Case No. 2(C) of 2003 

Management of Saran Kshetriya Gramin Bank, Chapra and 
Their Workman Sri Shatnighan Prasad Sah, Nandanpur, 


Gawandari, Chapra. 
For the Management 

Mr. Rakesh Kumar Tiwary', 
Advocate 

For the Workman 

: Mr. Shashank Shekhar Jha, 
Advocate. 

Present 

: Om Prakash Sinlia, 
Presiding Officer, 

Industrial Tribunal. Patna. 


AWARD 


Patna, the 29th December, 2005. 

By adjudication order No L-12012/148/2001 -IR 
(B-II) dated 11-12-2003 the Government oflndia, Ministry 
of Labour. New Delhi has referred, under Clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act. 1947 (hereinafter to be referred to 
as The Act ), the following dispute between the Chairman. 
Saran Kshetriya Gramin Bank, Chapra and their workman 
Shri Shatrughan Prasad Sah for adjudication to this 
Tribunal ; 

“Whether the action of the management of Saran 
Kshetriya Gramin Bank, Saran in terminating the 
services of Shri Shatrughan Prasad Sah. Sweeper- 
cum-Messcngcr is justified? If not, what relief the 
workman is entitled?” 




[ HPT 11—7^ 3(ii) ] 


2. On receipt of the notice both the parties filed 
their written statements. 

3. The case of management of Saran Kshetriya 
Gramm Bank as it appears from its written statement is as 
follows : 

(i) That there is no relationship of Employer and 
Employee between the management of Saran 
Kshetriya Gramin Bank and the worker Sri 
Shatrughan Prasad Sail and therefore there is 
no Industrial Dispute between the parties.That 
the worker Shatrughan Pd. Sah was never an 
employee of the Bank and no a worker of the 
Bank within the meaning of Section 2(00) of the 
Industrial Disputes Act (hereinafter referred to 
as ‘the Act’). In view of this the claim of the 
workman is not maintainable. 

(ii) It is the case of the Bank management that the 
workman was employed intermittentely by the 
Branch Manager on contractual basis between 
December, 1981 to November, 1985 on payment 
of Rs. 2.31 paise to 8.52 paise per day. That 
thereafter the workman did not offer himself for 
work in the Bank. This amounts to voluntary' 
abandonment of the Bank's work by the 
workman. That during the course of his 
employment in the Bank the workman was not 
under the Disciplinary Control of the Bank. That 
the workman never worked for 240 days in a 
calendar year. 
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workman was also given full opportunity to 
present his case before the Committee. That 
the Chairman on receipt of the enquiry report 
had ordered to stop taking work from the 
concerned workman on 29-11 -1985 and deputed 
another daily rated workman to work in the 
Branch. The Chairman also ordered that if Sri 
Sah did not refund the money collected illegally 
from one of the loanees and create further 
nuisance, a suitable F.I.Rbe lodged against him. 
It has been further stated that after the enquiry 
and receipt of information that an F I R. was 
going to be lodged, the concerned workman 
did not report on duty from 29-11-85. Since the 
workman stopped coming on duty on his own, 
the Bank did not formally issue any letter of 
removal/dismissal from sendee to him. 

(v) That the workman for the first time after the 
enquiry was held sent a legal notice dated 
4-6-1986 to the Chairman of the Bank through 
his Counsel demanding to appoint him on 
regular employment of the Bank. 

(vi) We may state here that thereafter the Bank 
management has admitted the factum of filing 
of Title Suite, Execution Case in the Civil Court, 
Chapra and also filing of Civil Revision before 
the Hon’ble High Court, Patna. 

(vii) That the workman has comitted serious 
misconduct since the concerned workman was 
daily rated casual worker therefore no 
chargcsheet was issued to him but in any case 
he was aware of Iris misconduct. 

(viii) That a casual employee has no legal right for 
reinstatement or to seek appointment a fresh. 
Therefore the question of any compensation or 
damage or notice does not arise. 

(ix) That in any case an Industrial di sputc can not 
be raised after lapse of 15 years and it is barred 
by limitation. On this ground it has been prayed 
that the reference may be answered i n the favour 
of the management of the Bank and claim of the 
workman be dismissed. 

4. The case of the workman, as it appears, from the 
written statement filed on Ins behalf, is as follows : 

(i) That the Government, of India, Ministry of 
Labour has rightly referred the dispute to tins 
Tribunal for adjudication as it is a genuine case 
of Industrial Dispute. That before reference was 
made a demand dispute was placed before the 
management of Gramm Bank by the workman 
himself, but due to negative approach of the bank 
no settlement could be arrived at through 
Conciliation Proceedings. It was on the failure of 
the Conciliation Proceedings that the 
Government, of India Ministry of Labour referred 
this dispute to this Tribunal for abjudication. 


(iii) It is further case of the Bank management that 
during the period of his employment in the Bank 
there was no sanction of vacancy in the Branch 
and at present also there is no sanctioned 
vacancy. That the workman was never 
appointed by the Bank on any post and, 
therefore, his claim is not maintainable. That 
the appointment is made according to the Rules 
of Recruitment laid down by the Bank 
management in the event of there being a 
sanctioned vacancy. That in view' of the fact 
that the workman was never appointed by the 
Bank, there is no question of termination of his 
service by the Bank. 

(iv) It i s specific case of the Bank manage merit, as it 
appears from the reply filed on its behalf to the 
written statement filed by the workman on 
29-8-2003, that on 26-11-85 Shatrughan Pd. Sah 
(Worker) had assaulted manhandled and, 
abused, the then Branch Manager who had 
enquired from the workman whether he had 
accepted Rs. 100 as bribe from one Laxminiya 
Devi as reported by her son to the Branch 
Manager.The matter was referred to the 
Chairman and the Chairman appointed two men 
Committee to enquire into the incident and 
submit the report by 27-11-85. The Committee 
enquired into the matter and submitted its report 
on 28-11-1985 confirming the incident. The 
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(li) It is further case of the workman that he was 
appointed by the Authority of the Bank in 
the year 1981 on the post of Swceper-cum- 
Messenger on the pay scale of Rs. 60 per 
month. That in the year 1981a Branch of Saran 
Kshctriya Gramin Bank was started by the 
Management of the Gramm Bank and there was 
clear vacancy for the post of Sweepcr-cum- 
Messcnger. That the workman applied for the 
said post and after being found suitable he w as 
appointed to the post of -Swceper-cum- 
Messengcr by the Authorities of the Bank and 
(he Payment was made to him in this Scale till 
22-6-1982. Thereafter from 23-6-1982 he was 
allowed Rs.3 per day as Wages as per 
instruction of the Head Office and thereafter he 
was allowed wages at rate of Rs.5 per day. 

(iii) That all of a sudden he was removed from 
service on 28-11-1985 without any notice and 
without any opportunity of hearing being 
accorded to him. In his place another person 
was appointed on permanent basis.There was 
never any complaint of any type against the 
workman. It is stated that he approached the 
management of the Gramin bank to allow him to 
join (he post but it was not accepted by the 
Bank Management. 

(iv) It is further stated that on his request for 
allowing liim to join the post being disallowed 
by the Bank management he filed a title suit 
against the termination of his service by the 
Management at Civil Court Chapra. After 
hearing his Suit was decreed by 2nd Munsif, 
Chapra by judgement and Decree dated 
28-6-1994. Thereafter the worker filed Execution 
case for execution of the said decree but the 
same was dismissed by the order of the 
Execution Munsif by the order dated 9-9-1996. 
Thereafter the workman filed a Civil Revision 
before the Hon'ble High Court, Patna against 
the order dated 9-9-1996. The Hon’ble High 
Court dismissed the Civil Revision. 

(v) That (he w ork man was not served any notice or 
notice pay in lieu of one month’s notice or 
Compensation at llte time of order of termination 
of his service. That the workman had worked 
for 240 days continuously in 12 calender months 
and had worked to the best of hrs capability 
and satisfaction of the Bank management. 

(vi) T hat by not giving one month's notice in writing, 
or not saying Compensation pay, the Bank 
management has violated the provisions of 
Scc.25F of the Act. 

(vii) Thai no chargcsheet or any expatriation was 
ev er asked from the workman during the service 
period, no enquiry’ was held against him. In 
these circumstances it is clear that the 
retrenchment of the workman is illegal and 
against the natural justice. 
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(viii) On these grounds it has been prayed that 
considering all these materials the reference may 
by answered in favoor of the workman. 

fix) From the written statement o f the parties 1 1 would 
appear that the case of Bank management is 
that there is no relationship of the Employer 
and Employee between the Bank and the 
workman and as such there is no Industrial 
Dispute between the parties. That after 
November, 1985 the workman did not oiler 
himself for work in the Bank and thus he 
voluntarily abandoned the service of the Bank. 
That the workman never vvorkedfor 240 days in 
a calender year. That the w orkman w as never 
employed in the Bank on any sanctioned post 
in the Branch. On these grounds it has been 
stated that the claim of the workman is not 
maintainable. 

(x) On the other hand the case of the workman is 
that he was appointed by the Authority of the 
bank in the year 1981 on the post of Swccper- 
cuni-Messenger and from time to time his pay 
was enhanced to Rs.3 per day to Rs.5 per day. 
That he was removed from his service on 
28-11-1985 withouL any notice or notice pay and 
compensation. 

(xi) On the basis of this dispute between the parties 
Uie Govt, of India, Ministry of Labour referred 
this dispute for adjudication on the following 
point: 

"‘Whether the action of the management of 
Saran Kshctriya Gramin Bank. Saran in 
terminating the services of Shri Shatmghan 
Pd. Sah. Swceper-cum-Messnegcr is justified? 
If not, what relief the workman is entitled to?”. 

5. Before entering into merit of the cases of the 
parties \vc may like to state that on a petition filed on 
behalf of the management to first decide the fairness of 
domestic enquiry- an order was passed by this Tribunal on 
30-7-2004, After hearing both the parlies it was held by 
this Tribunal, 'T am accordingly of firm opinion and 
conclude as such that domestic enquiry held by the 
management into allegation of assault and abuses by the 
worker to the Branch Manager is neither fair nor as per 
principles of natural justice. Any order including 
punishment to the worker on the basis of above enquiry is 
thus held not tenable”. 

6. From the above extract of the order of this Tribunal 
it is clear that the domestic enquiry held by the 
management was found to be neither fair nor as per 
principles of natural justice. Now' the main point for 
consideration by this Tribunal is whether termination of 
the serv ices of the workman bv the Bank Management is 
justified. If not, to what relief the workman is entitled. 

7. It may be slated here that as domestic enquiry 
held by the Bank management was held to be vitiated by 
tlic order of this Tribunal dated 30-7-2004. an order 
U/s. 11A of the l.D. Act was passed by this Tribunal on 
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6-12-2004, whereby the Bank management w as directed to 
adduce evidence before this Tribunal on the point of 
misconduct of the workman. In pursuance of the direction 
of this tribunal, the Bank management has examined six 
M.Ws’.Mithlesh Kumar M.W. 1 was posted at Saran 
Kshetriya Gramin Bank Branch at Nandanpur from 
March, 1984 to June, 1986 on the post of Manager of the 
Branch. The workman was also posted there. That some 
days before 26-11-1985 a loan was granted to one 
Laxminiya Devi for purchase of Buffalo. That on 
26-11-1985 his son came with the loan pass-book for up- 
to-dating it. He entered Rs.56 as Insurance Money in the 
pass book. Seeing this the loanee son told that the worker 
Shatrughan Pd. Sah had taken Rs. 100 towards Insurance 
Money from him. Speaking about the procedure he has 
stated that Insurance Money is not received in cash rather 
it is debited from the Account. That he asked from the 
worker as to why he had taken Rs. 100 from the loanee on 
which he became furious and threw slippers on him and 
also slapped him. He abused him also in very vulgar words. 
At that time Raghunath Pd. Yadav, clerk-cum-cashier was 
persent in Branch Office who intervened and mediated 
between them. Stating further he has stated that he 
reported entire occurence to the Chairman, Keshetriva 
Gramin bank in writing. The Chairman deputed a two men 
Committee to enquire into the matter. On the follow ing 
day committee came, enquired into the matter and 
submitted its report Thereafter, the workman leftworking 
in the Bank. That due to this he did not file any F.I.R. 
before the police. That the workman came to the branch 
Office and received his arrear money through a voucher. 
He has proved the voucher which is marked as Ext. M/1. 
He has further stated that in June, 1986 the workman had 
sent a legal notice, which is marked Ext.M/9. He has further 
stated that he had submitted written report before the 
Enquiry Officer. The workman was working in the Bank on 
daily wages. He used to come to the Bank on his sweet 
will. His behaviour was not very good. The Bank had no 
control over him. That the workman had filed a case in 
Chapra Civil Court also. In his cross-examination he has 
stated that before he (M.W. 1) joined at the Branch no 
complaint had been received against the workman. He 
could not say whether Laxminiya Devi was examined in 
course of enquiry or not. That the workman worked in the 
Branch from 1981 to 27-11-1985. That when ever he did 
not come on duty, work was taken from some body else. 
He denied the suggestion that when the workman came 
on work on 28-11-1985 this false allegation was made 
against him. Deposing further he had stated that no show 
cause notice was served upon the worker. He was not 
removed by the Bank. That when he did not turn up 
Awadhesh Kumar Singh was appointed to work in his 
place. He denied the suggestion that he had made false 
allegation against the workman of receiving Rs. 100/- as 
bribe and assaulting him. He also denied the suggestion 
that as he had to appoint his own man in the Bank, he 
levelled false allegation against the workman and got 
Awadhesh Kumar Singh appointed in his place. That he 
(workman) voluntarily left the service. 

8. Indra Narain Singh, M.W. 2 was the personnel 
Manager of Head Office of Gramin Bank Chapra. He has 


stated that he was entrusted to enquire into an allegation 
against the worker Shatrughan Pd. Sah. Sri D.K. Sinha 
was also one of the Enquiry Officer. That in course of 
enquiry statements of Branch Manager, Clerk-cum-Cashier. 
the proceedee and other persons was recorded and 
thereafter they submitted their report to the Chairman of 
Saran Kshetriya Gramin Bank, Chapra. That the Chairman 
passed order after looking into their report. In Course of 
his evidence he produced and proved some circulars 
regarding appointment of Part-Time Messengers in the 
Bank. These have been marked as Exts. M/10, M/11 and 
M/12. During his cross-examination he has stated that 
only Branch Staff had given evidence in w riting. He has 
stated that Janardan Ram, S/o. Laxminiya Devi had made 
statement before him but this Janardan Ram has not been 
examined before this Tribunal. 

9. Dilip Kumar Sinha, M.W. 3 is one of the members 
of the Enquiry Committee constituted by the Chai rman. 
He has stated that in course of enquiry he found that the 
allegation made by the Branch Manager of Nandanpur 
Branch was correct. That he along with the other member 
of Committee enquired into the matter and found the 
allegation true. That he and the other member Indra Narain 
Singh put their signatures on the enquiry report. In his 
cross-examination he has stated that he did not enquire as 
to why no F.I.R was lodged regarding the occurei.. He 
could not say whether statement of Laxminiya Devi was 
recorded or not in course of enquiry. That statement of 
her son Janardan Ram was not recorded in course of 
enquiry. We may state here that this Janardan Ram has 
not been examined before this Tribunal. He has stated 
further that the name of Awadhesh Kumar Singh never 
appeared before him. He denied the suggetion that only in 
order to appoint that Awadhesh Kumar Singh and to 
remove this workman, this entire episode has been 
concocted. Raghunath Pd. Yadav, M.W. 4 is a Clerk-cum- 
Cashier. On 26-11 -85 he w as posted at Nandanpur Branch 
of the Bank. That on that day son of Laxminiya Devi namely 
Janardan Ram came to the Bank to receive the loan 
passbook of his mother. When he saw the passbook he 
enquired as to why Insurance Charge of Rs. 56/- was 
noted therein. That he had given this amount to the 
workman. On this he has stated, the Branch Manager 
asked the workman about this fact. This led to an exchange 
of hot words between them. The workman threw Bicycle 
and Slippers on the Branch Manager. That he and others 
intervened and pacified them. That on the same day the 
information regarding occurence was sent to the higher 
Officers. That on the following day i.e. on 29-11-1985 a 
two men Committee came to enquire into the matter. The 
Committee enquired from him and others. In hisf corss- 
examination he has stated that he could not say the name 
of customers who were present at the time of occurence. 
He also could not say w hether the loanee had told that the 
workman had received Rs. 100/-. He has further stated 
that the entire occurence took place on Varandah of the 
Bank. He could not say what Laxminiya Devi had stated 
before the Enquiry' Committee. 

10. Dinesh Kumar M. W. 5 was entrusted to contact 
the witnesses of the occurence and ask them to make their 
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statements before the enquiry Committee. That one Mithan 
Sah was dead and one Prabhunath had gone to Nepal. He 
has very candidly stated that he had no knowledge about 
the occurancc. Avvadhesh Kumar Singh M.W. 6 is the 
Messenger who was posted at Nandanpur Branch. He 
has stated that his first posting in the Bank was at 
Nandanpur Branch. That a vacancy of a peon was reported 
at Nandanpur Branch of the Bank. He applied for his 
appointment and was selected on the post. That he was 
not a villager of the then Branch Manager, Mithlesh Kumar. 
He denied the suggestion that he was appointed on the 
post of the workman after removing him. That he did not 
•know any thing about the occurancc. He was appointed 
on 29-11-1985. 

11. Now from the evidence of M.W. 2 and M.W. 3 it 
is clear that they are members of the enquiry committee. 
They enquired into the matter, examined the witnesses 
and found the occurance true and submitted their report 
to the Chairman of the Kshetriya Gramin Bank. Mithlesh 
Kumar M.W. 1 is the Manager who is said to have been 
assaulted and abused by the workman. He has tried his 
best to support his case. It was suggested to him that 
Avvadhesh Kumar Singh was his man and in order to 
appoint him the workman Shatrughan Pd. Salt was removed 
from service. It may be stated here that this has been the 
consistent case of the workman that he was removed from 
service in order to appoint this Avvadhesh Kumar Singh in 
his place. Therefore he can not be said to be an impartial 
witness. Raghunath Pd. Yadav M.W. 4 has supported the 
factum of assault on Mithlesh Kumar the Manager by the 
workman. He has stated that the workman threw Bicycle 
and slippers on Mithlesh Kumar but Mithlesh Kumar 
(M.W. 1) has stated that the workman slapped him and 
also threw slippers on him. For the first time throvvring 
Bicycle on the Manager has been introduced by this MW. 
4. This arouses doubt about the occurence. It would thus 
appear that only M. W. 1 and M.W. 4 are the eye witnesses 
to the occurance but there is serious contradiction in their 
evidence. 

12. Avvadhesh Kumar Singh, M.W. 6 has stated that 
he was appointed in the Bank on 29-11-1985. From the 
facts of the case it is clear that Shatrughan Pd. Sah the 
workman was removed from service from 28-11-1985. It 
wou[d thus appear that this workman was appointed in 
the Bank Service in Nandanpur Branch of the Bank just 
pne day after removal of the workman from service. It is, 
therefore, clear that the appointment of this Avvadhesh 
Kumar Singh was made in a hot-haste. The Bank 
Management has not filed appears to show that the 
appointment of this Avvadhesh Kumar Singh was made 
after following the prescribed Rules of appointment. This, 
in qur opinion, lends support to allegation of the workman 
that he was removed from the service in order to appoint 
this Avvadhesh Kumar Singh in his place. 

13. The next Point that arises for consideration is 
whether the other allegations of taking bribe of Rs. 100/- 
by the workman has been proved or not by the Bank 
management In such a case the evidence of the loanee 
Laxminiya Devi and his son Janardan Ram would have 
been very important. Both of them have not been examined 


in this case by the management, there is nothing on the 
record to show that a bribe was accepted by the workman 
from the loanee. In our opinion, therefore, the allegation 
of receiving bribe against the workman has not been 
brought home. 

14. From the forgoing discussion it is clear that the 
Bank management has failed to prove the charges of 
misconduct against the workman. 

15. The next point that comes for consideration is 
whether the removal of the workman is legal and proper. It 
has been claimed by the workman that he was appointed 
by the Authority of the Gramin Bank in the year 1981 on 
the post of Svveeper-cum-Messenger and he worked there 
till 27-11-1985. During this period he received wages at 
different rates as stated above. That all of a sudden he 
was removed from service from 28-11-1985 without any 
notice, without any opportunity of being heard or payment 
of compensation which is incontravention of Principles of 
natural justice. The Bank management has maintained that 
the workman was never appointed by any Authority of 
the Bank. He was a casual worker and was paid wages on 
the basis of the work rendered by him. that it is for the 
workman to prove that he worked for 240 days continuously 
in 12 calendar months. 

16. In this regard I would first refer to oral evidence 
adduced by the Bank management. M.W. 1 Mithlesh Kumar 
who was the Manager of the Nandanpur Branch of the 
Bank at the relevant time has stated that the workman was 
working in the Branch before he joined there. M.W. 4 and 
M.W. 5 have also stated that the workman was working in 
the Branch in the Bank from before the time of occurance. 

17. Shatrughan Pd. Sah. W.W.l is the workman 
himself. He has stated that he was working in Saran 
Kshetriya Gramin Bank, Nandanpur Branch, Chapra from 
16-12-1981 and worked there till 27-11-1985. That he was 
removed from Bank serv ice from 28*' 1-1985. He has further 
stated that on 16-11-1985 he learnt that Avvadhesh Kumar 
Singh could be appointed in his place after removing him. 
He has also denied all the allegations of accepting bribe 
and assaulting and abusing the Branch Manager. He has 
stated that he worked through out in the Bank from his 
date of appointment i.c. from 16-12-1981 to 27-11-1985. 
The case of the Bank management is that he was given the 
work of Sweeper/messenger on part time casual bais. His 
engagement was on principle of as and when required. 
The wages were paid to him on weekly basis. The 
engagement came to end on the conclusion of the day. 
That this shows that the workman worked on day to day 
basis and he could not have claimed permanent 
employment in the Bank. 

18. From order sheet dated 18-9-2003 it appears that 
a list of witnesses and documents alongwith reply was 
filed on behalf of workman represented by Sri Ashok kumar 
Sinha, Advocate. These were placed on the record. In 
course of argument the Learned counsel for the workman 
submitted that by mistake the Exts. were not marked on 
behalf of the workman. That these may be looked into by 
this Tnbunal. We are of the opinion that though not marked 
as Exts. on behalf of the workman, these Exts. can be looked 
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into and referred to by this Tribunal, because they have 
not been filed recently or aftbrcooclusion of the argument 
by the parties, rather they were placed on record much 
earlier. We find photo copies of four attendance sheets of 
the worker have been filed on his behalf. These attendance 
sheets are from December, 83 to February, 85. These papers 
go to show that the w orkman worked in the Bank during 
the relevant period. It was submitted on behalf of the 
workman that die copy of attendance sheets which were 
av ailable to him have been filed before this Tribunal. The 
other attendance sheets are in possession of the Bank 
management and inspite of his best efforts he could get 
copies thereof. These sheets go to show' that the workman 
has worked for more than 240 days in a calendar year. 

19. See. 25F of the l.D. Act provides that no workman 
employed in any Industry who has been in continuous 
serv ice for not less than one year under an employer shall 
be retrenched by that employer until; 

fa) The workman has given oneanonth’s notice in 
writing indicating tire reason for the retrenchment and the 
period for notice.has expired, or the workman has been 
paid inliue of such notice, wages for the period of the 
notice. 

(b) The workman has been paid, at the time of 
retrenchment. Compensation, which shall be equivalent 
to 15 days av erage pay or any part thereof in excess of six 
months' and 

(c) Notice in prescribed manner is served on the 
apropriatc Govt, or such Authority as may be specified by 
the appropriate Govt, by notification in Official Gazette. 

20. It is worth while to mention here that none of 
these conditions have been fulfilled by the Bank 
management. M.W.l has stated in para 11 of the evidence 
that no show cause notice w>as served on the workman. 
Besides that no paper has been filed on behalf of the Bank 
management to show dial diese conditions were fulfilled 
bv it Considering all diese facts it becomes crystal clear 
dial conditions precedent to retrenchment of die workman 
were never complied by the Bank. All these facts 
indisputably lead to the conclusion that die retrenchment 
of the workman is not legal and justified. 

21. It was submitted on behalf of die learned counsel 
lor the Bank management that this reference was made 
after lapse of six-years qpd hence this reference is not 
maintainable In support of hisVontenuon he relied ona 
Ruling Reported inC.W.J.C. No. 2464 of f984-Baleshwar 
Tivvnrv <£ Others Vs. Union of India and another. It has 
been held in this Riling. "It is no doubt that no period of 
(imitation lias been prov ided in th Tidust* I Disputes 
Act eillier for referring the dispute oy 0 ppropriate 
Government in exercise of power U/s. 10 c' c l.D Act. 

I 47 or for tiling an application by the aggriev cd work mail 
Un making reference, but m view of the law la d down by 
t he Apex Court that die workers who do not raise dispute 
and take steps for conciliation or for reference oi disputes 
for three vears, then die Tribunal would be justified in 
refusing the relief of reinstatement to avoid dislocation of 
the Industries'. 


22. The Leamd Counsel for the workman, on die 
odier hand submitted diat die workman filed a Title Suit, 
in the Court of Munsif, Chapra against die verbal order of 
termination on passed by the Branch Manager, seeking 
declaration that he should be deemed to be in the 
employment of die Saran Kshetriya Gramin Bank and be 
allowed to join die post of Sweeper-eum-Messenger. That 
this Title Suit was decreed in his Favour, on 
28-2-1994. That diereafter die workman filed an Execution 
Case, which was dismissed by die find Munsif, Chapra. 
Against diis order die workman filed Civil Revision before 
the Hon'ble High Court, Patna which was numbered as 
2187 of 1996. That die Hon’ble High Court held diat the 
petitioner was a workman within die meaning of Industrial 
Disputes Act. The Civil Revision, however, was dismissed 
by the Hon’ble High Court Thereafter die workman raised 
an Industrial Dispute U/s. 2A of die Industrial Disputes 
Act and die Government of India. Ministry’ of Labour 
referred the Industrial Dispute to this Tribunal for 
adjudication. Extending his argument he submitted that 
from all diese facts it is quite clear diat die workman did 
not sit idle afterbeing dismissed by the Bank Management. 
Hepursued die matter right from die Civil Court up to die 
Hon’ble High Court. It may be that it was done under a 
wrong legal advice to file a case in the Civil Court, but for 
diat this w orkman, who does not understand die intricacis 
of the law, can hardly be blamed and condemned. From 
consideration of all diese facts it is clear that d lough the 
reference w as made after lapsed of six years from the time 
of removal of die workman from sendee, it is clear that 
during this period he was purusing legal action though at 
a wrong forum. 

23. In die light of foregoing discussion we arc of 
the opinion that the action of the management of Saran 
Kshetriya Gramin Bank Saran in terminating the sendees 
of Sri Shatrughaii Pd. Sail. Sweeper-cum-Messenger is 
not justified. From consideration of all these facts, we ar 
of die opinion that he desencs to be reinstated in the 
sendee of die Bank from 28-1 1 -1985. He is also entitled 
be regularised in subordinate cadre of Bank sen icc from 
diat date. He is also entided to get all die benefits admissible 
to his rank and post, from the date of his reinstatement. 

24. In view of die aforesaid findings the Bank 
management is directed to reinstate the workman vv.c.f. 
28-11-1985 in Bank sendee and regularise his sendee in 
the subordinate staff cadre of the Bank sendee with entire 
benefits admissible to his rant and post vvidiin a period Oi 
one month from the date of publication of the Award. 

25. Award accordingly. 

Dictated & corrected by me. 

OM PRAKASH SIN HA, Presiding < v "’cc 
SriTbyt C -‘7H4 

M fr^fr, 19 wfi, 2006 

376—<*4^kI dim 3 tNP-nh, 1948 -8 
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1. 
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'^1IQ1 , ^47 

2. 


210 



3. 


214 
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[7^^-38013/01/2006-^.^.-1] 


%. 7ft. %, 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 19th January, 2006 

S.O. 376—In exercise of the powers conferred by 
sub-section (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st February, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and Vl (Except sub-section (1) of Section 76 
and Sections 77, 78,79 and 81 which have already been 
brought into force) of the said Act shall come into force in 
the follow ing areas in the State of Punjab namely :— 


SI. Name of the 

No. Revenue Village 

Had 

Bast No. 

Tehsil and 

District 

I. 

Sheikhon 

211 

Jalandhar 

2. 

Mubarakpur 

210 

Jalandhar 

3. 

Cliak Hussaina 

214 

Jalandhar 


[No. S-38013/01/2006-S. S. I] 
K.C. JAIN, Director 


M 19 ymd, 2006 

W.37T. 377.—<1 ^ «Hhi 3#rfw?, 1948 (1948 
34) *T17T 1 ^ •J T PJRT (3 ) £T7T 1 5Rt T T 

^ ^ 777R[T7 Ud^Kl 01 WTTt, 2006 ^377 7717174 

% <^4 4 f^m ^Rcft f^TTT^t 3qt! % ST^TFT 4(44 

^45 3P2TFT5 3^7 6 

( 5 TTI 76 ^ ^7RTCT (1 ) 3pR *THT 77, 78, 79 3pl7 81 % fTTRFT 
^TT "47^ f] T^tT -^T T|c|fl f) % 3TR7 ‘^71 7m % 

PiHfvJrUn mi ft* 5F|TTfTft, 37Rfc(: — 

‘‘ trr-ttrr ^nft ^ srf^pjyHisft* ^nr TtftTi % 
psrft ft f^H fer lift wsm R 7 . 71 . 7 ft. 

srfafwr % ^Fft ft vTFTT ^TT 7|RTT t 37771RT 45HM4K1, 
Ml^4l=bl 3frr M/WI4I M14 % STnrtrf 37Tft Rtft 77ftt 

&Rl” 

[ TOT R77-38013/02/2006-TT7r.TT7T. -1 ] 
%.7ft fr&l* 

New Delhi, tire 19th January. 2006 

S.O. 377.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act. 1948 (34 of 1948) the Central Government 


hereby appoints the 1st February, 2006 as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI (Except sub-section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force) of the said Act shall come into force in 
the following areas in the State of Andhra Pradesh namely:— 

“All areas falling within the Revenue mandals of 
Pedagantyada, Gajuwaka and Paravada, Save and except 
areas and Revenue Villages where ESI Act have been 
brought into effect by previous notifications issued from 
time to time in Visakhapatnam District of Andhra Pradesh.” 

[No. S-38013/02/2006-S.S.I] 
K.C. JAIN, Director 

SIR RRTHR 

M ferft, 13 2006 

7FT.3TT. 378 . — 4*-$0*4 <H<=hK, 3TR7R> RH, 

3TR7RT 74T4 3lft sfilu 3TR7R> 75T4 9P7 q^rm u l f-lfft STfftpiqH, 
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37TR: 
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emT^Tit 


7^7 (7^ 

_ . V v 

E) 

01 . 00.01 

%rR 

9346 

01 . 00.02 


94 

01.00.03 


14 

01.00.11 


440 

01.00.13 

' 4;i4l6f4 

1819 

01.00.14 

f%7F17, ^7 ^F7 . 

507 

01.00.16 


13 
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35 

01.00.28 


30 
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T^RT 
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^<PT 

42488 
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**TtTF 

5 

02.00.11 
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2563 

02.00.14 
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02.00.16 
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5 
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3387 

02.00.26 

f^TFR TJ^R 

2 
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17 

02.00.28 


— 

02.00.31 

TTpRRTT 3T^H 

5903 

02.00.50 


1659 

02.00.51 

"4FT 

1277 
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■qW 
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01.106 3RRfri3T% 3RR5F13H 3^ 9FtR 3RRF 
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T^F 
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^<PT 

5042 

04.00.02 

HvjK^O 

3 

04.00.11 


63 

04.00.13 

^RrfeFT^RT 
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04.00.14 

faRRT, 

16 

04.00.21 

wrat afk ^ 

47 

0.400.31 

W'RTT 3RJSFT 

8 

04.00.34 

CSI^Rl 3?k ^Pflohl 

14254 . 

04.00.50 

aflRl'Sq^T 

2181 



21738 
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01.106.05— *HUv»H 



lJ±b*> 

- 7 - 
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^R 

7% 
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25 
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— 
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49 
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7 ?f Ti [ 

— 
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W^TT 3T^PT 
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01.106 cl? <3H, ^<4^6 <9H 'dk 9b)H 

75PT SR qnr e ii u i 

0i.i06.03—airara 


^3T7fH 

H^<+ 

RRT (? T PJ 

P'RK 4t ) 

03.01.01 


624 

03.01.11 

'4te|^lRT' i5E PT 

46 

03.02.31 

<6H dMKI % 31RRT 

1330 

03.03.31 

^RHT H c h('1 RR 

«i'iiiJ •hM'II 

1479 


f>^T (3TRRT) 

3479 



98462 

<|>cf 3TFT 


137.67 ^Rti~ 



9.85 -<35tte 


df-Oia 01-4-20Q5 ^ STT^rfer 127.82 RRfe 

srr^t <31*1, srr^t Tsm 'jftr 
9F?TR 13H SR of><r t « u i 

% 3T#1 3TR%T ftfa 

a*j^n 

*P$ 2004-2005 %%TJ c% 3RR5FT3FT, 3RRSF 

wrsfkspta zwRb <an m ftfa % araH farritfaci 

fsh^l+dlH 

5frq. fib^i+diH 

U ^T ' = TR 

12 3 

cF. WW«1 

1. lifers sfafP-R 21 

2. eftST 3^^ 13FT, ^ , 'fl'31 OM i 3ftT 05 

stim 3RRap WT «b4«M<f % %TJ 3^<1l<rt ' 





922 


THE GAZETTE OF INDIA: JANUARY 28.2006/MAGHA 8.1927 


[Pari U — Shc. 3(ii)J. 


1 2 


3 


EXPENDITURE 


3. 

4. 


5. 

6. 


7. 


9. 

10 . 


1 /■ *-Hm ciT 3 ft,Q 3TT 

UjUini wi 

278348 

%777 77 Hlfefl #F 373737 WT, 4"il^ 

313737 im 3fT 3im 373737 tih 

3>4*KI 37 333T7 

21 

nfedi 3^4 3, ut % fPT y<ff3 ^1431 

1 

W1 % TWf % 3 ^TTFtn 33tf4wr 

3f33T 37 33T3 

1 

33. 3TT3TTT 


3733T 3377 733 TTIR 73^7, 7FfT 57T3T7T 
737^7, 3|$4T 5717 1 13TT3T77 73t)3 % -373T7 
7^7 f%T 71* 73371 371 777s31 

7. 

261 

rflF 57373’ 7U7, dTuN 573737 73T7 37t7 
37)3 -573737 73T7 % % iq&lvn 

717 3171 317731 34 vSOFffa 3lfc 5P3 
f3f%3 7TFT371 7FT7 337T 

12108 


7454 

T3T37P3T % fTF 37^R 

3 


Major Head-2230 

01.106. Iron Ore Mine. Manganese Ore Mines and 
Chrome Ore Mines Labour Welfare Fund 

01.106.01.—Administration 


Head of Units Amount 

Account (Rs in thousand) 


01.00.01 

Salaries 

9.346 

01.00.02 

Wages 

94 

01.00.03 

Over Time Allowances 

14 

01.00.11 

Domestic Travelling 
Expenses 

440 

01.00.13 

Office Expenses 

1819 

01.00.14 

Rents Rates and Taxes 

507 

01.00.16 

Publication 

13 

01.00.27 

Minor Work 

35 

01.00.28 

Professional Sendees 

30 

01.00.50 

Other Charges 

89 


Total 

12387 


01.106. Iron Ore Mines, Manganese Ore Mines and 
Chrome Ore Mines Labour Welfare Fund 


01.106.02-Health 


11. 5737377713, 4 Hi <4 5{3-'-=h 7IT3 22 

5?T7 wm 373737 7IFr WflTl' % fpTTT 

wfrsr, j$r i htriFtf sfr 

fsh^il'+dlT 37T 37T3f3T3 
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MINISTRY OF LABOUR 

New Delhi, the 13th January, 2006 

S.O. 378.— In pursuance of Section 10 of the Iron 
Ore Mines. Manganese Ore Mines and Chrome Ore Mines 
Labour Welfare Fund Act, 1976 (61 of 1976), the Central 
Government hereby publishes the stat ement of accounts 
and the report of the activities financed under the said 
Act, for the year 2004-2005 as per Schedulc-I and 
Schedulc-ll, respectively, as under— 

SCHEDULE 

STATEMENT OF ACCOUNTS OF IRON ORE MINES, 
MANGANESE ORE MINES AND CHROME ORE 
MINES LABOUR WELFARE FUND FOR THE 
YEAR 2004-2005 

INCOME: 

Opening Balance as on01-4-2004 126.1 ICrore 

Cess Transferred during the 

year, 2004-2(X)5 11.56 Crare . 

TOTAL INCOME 137.67 Crore 


Head of Units Account 

Account (Rs. in thousand) 


02.00.01 

Salaries 

42448 

02.00.02 

Wages 

219 

02.00.03 

Over Time Allow ances 

5 

02.00.11 

Domestic Travelling 
Expenses 

530 

02.00.13 

Office Expenses 

2563 

02.00.14 

Rents, Rates and Taxes 

599 

02.00.16 

Publication 

5 

02.00.21 

Material tuid Supply 

3387 

02.00,26 

Advertisement and 
Publicity 

2 

02.00.27 

Minor Work 

17 

02.00.28 

Professional Sendees 

- 

02.00.31 

Grants-inaid 

5903 

02.00.50 

Other Charges 

1659 

02.00.51 

Moter Vehicle 

1277 

02.00.52 

M ich, and 

Equipment 

120 


Total 

58734 


01.106. Iron Ore Mines, Manganese Ore Mines and 
Chrome Ore Mines Labour Welfare Fluid 




Wp)28, 2006/riTri 8, 1927 


923 


[*7FTII—73*5 3(ii)] 


01.106.04—Education 


Head of 

Units 

Account 

Account 


(Rs. in thousand) 

04,00.01 

Salaries 

5042 

04.00.02 

Wages 

3 

04.00.11 

Domestic Travelling 
Expenses 

63 

04.00.13 

Office Expenses 

124 

04.00.14 

Rents, Rates and Taxes 

16 

04.00.21 

Material and Supply 

47 

04.00.31 

Grants-in-aid 

8 

04.00.34 

Scholarship and 
Stipend 

14254 

04.00.50 

Other Charges 

2181 


Total 

21738 


01.106. Iron Ore Mines, Manganese Ore Mines and 
Chrome Ore Mines Labour Welfare Fund 


01.106.05—Rec reation 


Head of 
Account 

Units Amount 

(Rs. in thousand) 

I 

2 3 


05.0001 

Salaries 

796 

05.00.11 

Domestic Travelling 
Expenses 

25 

05.00.14 

Rents Rates»and Taxes 

- 

05.00.21 

Material and Supply 

49 

05.00.27 

Minor Work 

— 

05.00.31 

Grants-in-aid 

684 

05.00.50 

Other Charges 

450 

05.00.13 

Office Expenses 

20 

05.00.51 

Motor Vehicle 

100 


Total 

2124 

01.106. Iron Ore Mines, Manganese Ore Mines and 

Chrome Ore Mines Labour Welfare Fund 
01.106.03-Housing 


Head of 

Units Amount 

Account 

(Rs. 

in thousand) 

1. 

2 

3 

03.01.01 

Salaries 

624 

03.01.11 

Domestic Travelling 
Expenses 

46 

03.02.31 

Low Cost Housing 

1330 

03.03.31 

Build Your Own House 



Scheme 

1479 


Total (Housing) 

3479 


GRAND TOTAL 

98462 


Total Income 137.67Crore 

Total Expenditure 9.85 Crore 

reserve fune under iron ore 
Mines, Manganese Ore mines 
and Chrome ore mines labour 

welfare fund as on 01 -4-2005 127.82 Crore 

SCHEDULED 

ACITVmES FINANCED UNDERTHE IRON ORE MINES, 
MANGANESE ORE MINES AND CHROME ORE MINES 
LABOUR WELFARE FUND DURING THE YEAR 2004- 


2005 

S. Name of the Units 

No. Activity 

A. HEALTH: 

1. Static-cum-Mobile/Static Allopathic 21 

and Static Ayurvedic Dispensaries 

2. Hospitals for the Iron Ore Mines, 05 

Manganese Ore Mines and Chrome 

Ore Mines Workers 

3. Number of patients treated in dis- 2,78,348 

pensaries/hospitals 

4. Treatment of Iron Ore Mines, 21 

Manganese Ore Mines and Chrome 


Ore Mines Workers suffering from Cancer. 

5. Maternity Benefit Scheme for Female Workers. 1 

6. Payment of Monetary Compensation for 1 

sterilization Mines Workers. 

B. HOUSING: 

8. Number of houses sanctioned under 261 

Build Your Own House Scheme, 

Group Housing Scheme, Tvpe-I and 

11 Housing Scheme 

C. EDUCATION: 

7. Aw ard of Scholarship and other financial 12,108 

assistance to the school going children 

of Iron Ore Mines. Manganese Ore Mines 
and Chrome Ore Mines Workers 

8. Supply of uniform/text books 7454 

9. Grant for Libraries 3 

D. RECREATION: 

10. Organising sports, games, social and 22 

cultural activities for Iron Ore Mines, 

Manganese Ore Mines and Chrome 
Ore Mines Workers. 

[F. No. S-23025/1/2005-W-H] 
MANOHAR LAL, Director General (Labour Welfare)/ 

Jt. Secy. 
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